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AFFIDAVIT 

I, Bruce Chapman, business person of Stellarton, Nova Scotia, SWEAR THAT: 

I. INTRODUCTION 

1. I am the general manager (Northern Pulp) of Paper Excellence Canada Holdings 

Corporation (“PEC”) and hold the office of General Manager of the Petitioners other than 105 BC.  

PEC is a corporation incorporated pursuant to the laws of British Columbia and owns a 30% 

interest in the Petitioners; the remaining 70% ownership interest in the Petitioners is held by 

Hervey Investment BV (Netherlands), a company under common control with PEC.  In the course 

of my role and duties with PEC and the Petitioners I have had responsibility for and involvement 

in the business operations and management of the Petitioners and, as such, I have personal 

knowledge of the matters sworn to in this Affidavit, except where I state that my knowledge is 

based on information from others, in which case I set out the source of that information and believe 

same to be true. 

2. On June 19, 2020, the Petitioners sought and obtained an Initial Order (the “Initial Order”) 

under the Companies’ Creditors Arrangement Act, R.S.C. 1986, c. C-36 (the “CCAA”).  I swore 

Affidavits on June 16, 2020 (the “First Chapman Affidavit”), June 23, 2020 (the “Second 

Chapman Affidavit”), and June 30, 2020 (the “Third Chapman Affidavit”), each of which was 

filed in these proceedings (the “Proceedings”).  On June 25, 2020, the Petitioners sought and 

obtained a four day extension of the initial ten day stay period, from June 29, 2020 until July 3, 

2020 (the “First Extension”), to ensure that the stay of proceedings would continue until the 

hearing of the Comeback Application (as defined below).  On July 3, 2020, the Petitioners sought 

and obtained a further extension of the stay until July 31, 2020 (the “Second Extension”). The 

First Extension and the Second Extension were necessitated by timing and scheduling issues in 

respect of the Comeback Application, and did not contemplate additional substantive relief.  All 

capitalized terms used herein and not otherwise defined have the same meaning as is ascribed 

to them in the First Chapman Affidavit.  Attached hereto and marked as Exhibit “A” to this my 

Affidavit is a listing of various acronyms used in the First Chapman Affidavit and in this Affidavit.  

3. This Affidavit is sworn in support of an application (the “Comeback Application”) by the 

Petitioners seeking an Order restating and amending the relief obtained under the Initial Order 

(as so amended and restated, the “Amended and Restated Initial Order”), granting, among 

other things, the following relief: 
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(a) deeming service of the Comeback Application to be good and sufficient; 

(b) extending the stay period to December 31, 2020, or such other date as this 

Honourable Court may order; 

(c) approving the Interim Financing Term Sheet (as defined below) and authorizing 

the Petitioners to obtain an interim financing facility (the “Interim Financing 

Facility”), in the amount of $50,000,000, with an initial advance authorized in the 

amount of $15,000,000 together with additional advances as may be approved by 

this Honourable Court on subsequent applications, to allow future expenses in 

connection with the shutdown of the BH-ETF, hibernation of the Mill in an 

environmentally sustainable manner, ongoing efforts to obtain environmental 

approval for the construction of the Replacement ETF, the 2020 Judicial Review 

Application, the Appeal of the Ministerial Order, and the BHA Claim Resolution (as 

hereinafter defined); 

(d) approving the Petitioners’ proposed key employee retention program (the “KERP”) 

to secure the continued service of a select subset of critical employees, as 

described below in this my Affidavit;  

(e) granting the following charges against the Petitioners’ current and future assets, 

undertakings and properties of every nature and kind whatsoever, and wherever 

situate including all proceeds thereof (the “Property”), for the purposes of securing 

the payment and performance of: 

(i) the Petitioners’ obligations outstanding from time to time in connection with 
the Interim Financing Facility (the “Interim Financing Charge”); and, 

(ii) in favour of the beneficiaries of the KERP, up to the maximum amount of 
$342,207 (the “KERP Charge”); 

(f) declaring that the Interim Financing Charge, the KERP Charge, and the other 

priority charges previously granted in these Proceedings (collectively, the 

“Charges”) rank in priority to all existing liens, security interests, encumbrances, 

or claims, with respect to, concerning, or as and against all of the Petitioners’ 

Property; 
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(g) declaring that the Petitioners may file a plan or plans of compromise or 

arrangement, and may pursue an orderly restructuring of their business (the 

“Business”) and the Property, and related relief that is consistent with the British 

Columbia Model CCAA Order that is current to August 1, 2015; 

(h) authorizing the Petitioners to pay Severance Obligations (as defined below) to 

employees of the Mill that are currently not working, with the consent of the 

Monitor;  

(i) authorizing the Petitioners to pay the reasonable fees and disbursements of the 

Monitor, the Monitor’s counsel, and the Petitioners’ counsel; 

(j) sealing the Confidential KERP Exhibit (as defined below); and, 

(k) such further and additional relief as may be sought by the Petitioners at the 

Comeback Application, 

(collectively, the “Comeback Relief”). 

4. I am authorized to make this Affidavit on behalf of each of the Petitioners. 

II. UPDATE AND ACTIONS TAKEN SINCE THE INITIAL APPLICATION 

a. Introduction 

5. Since the granting of the Initial Order, the Applicants have acted and continue to act in 

good faith and with due diligence in the pursuit of their restructuring.  The Petitioners have been 

in communication with the Province, UNIFOR, the PLFN, Plan beneficiaries, the Superintendent 

of Pensions, current and former of employees and trade creditors regarding the commencement 

of the within Proceedings and various matters related thereto.  The Petitioners have also been 

developing and advancing the Comeback Relief and to that end have engaged with numerous 

stakeholders. 

6. Specifically, since the date of the Initial Order, the Petitioners have: 

(a) negotiated the terms and conditions of the Interim Financing Term Sheet (as 

defined below) with the Interim Lenders (as defined below); 
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(b) developed the KERP in consultation with the Monitor; 

(c) advised UNIFOR, the PLFN, the Plan beneficiaries, the Superintendent of 

Pensions, current and former employees, and trade creditors, regarding the 

commencement of the within Proceedings; 

(d) established communication protocols in respect of employees and trade creditors; 

(e) engaged with UNIFOR regarding the concerns of unionized employees and the 

nature of the Comeback Relief including by addressing the UNIFOR concerns in 

connection with the Comeback Relief; 

(f) engaged with the Province regarding the Comeback Relief, including the terms of 

the Interim Financing Facility, the payment of severance obligations to employees, 

and the continued undertaking of the hibernation process in respect of the Mill in 

an orderly and environmentally sustainable manner; 

(g) engaged with the Province, local communities, and other stakeholders regarding 

the environmental assessment process and the Replacement ETF, as described 

in further detail below in this, my Affidavit; 

(h) engaged with the Monitor regarding the Comeback Relief, including in relation to 

the proposed Charges and the Interim Financing Facility; and, 

(i) continued to work with creditors and stakeholders generally, to address concerns 

that have been raised since the granting of the Initial Order. 

b. Negotiations with the Province, the Boat Harbour Act, Environmental 

Assessment, and the Contribution Agreements 

7. The Agreements between one or more Petitioners (as successors in interest) and the 

Province provide the Petitioners with significant rights.  Most notably, the MOU ensures that 

operating limits on Northern Pulp will be consistent with federal regulations and the Lease 

stipulates that Northern Pulp can operate the BH-ETF until the end of 2030.  The Agreements 

were in place when PEC acquired an ownership interest in Northern Resources in 2011.  PEC’s 

decision to acquire Northern Resources, and to make $118 million in capital improvements to the 
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Mill in the period following the acquisition, was in part based on the operational certainty provided 

for through the Agreements.  

8. The BH-ETF has performed substantially better than the limits set forth in the Federal 

PPER regulations since 2011. 

9. In June 2014, the pipeline from the Mill to the BH-ETF suffered an effluent leak that led to 

a blockade of the access road to the effluent pipeline by PLFN.  As part of resolving the blockade, 

the Province agreed with PLFN to introduce legislation that established a deadline for the closure 

of the BH-ETF. 

10. Northern Pulp commenced discussions of the renewal of its industrial approval (“IA”) with 

representatives of NSE on November 13, 2014. Northern Pulp expressed concerns that 

conditions in the IA were in breach of obligations of the Province under the Agreements and so 

onerous and oppressive that they could not possibly be met, and thus constituted a threat to 

continued operation of the Mill and the Petitioners.  Notwithstanding Northern Pulp’s objections 

to certain terms of the IA, the IA was issued on March 9, 2015.  In light of the oppressive terms of 

the IA that threatened the viability of the Mill and the Petitioners, on April 9, 2015, Northern Pulp 

initiated an appeal against the issuance of the IA to the Minister, NSE pursuant to Section 137 of 

the Environment Act (the “Section 137 Appeal”). 

11. The Province provided Northern Pulp with advance notice of a Bill to introduce the BHA 

one day before it was introduced for first reading on April 17, 2015.  Northern Pulp expressed 

concerns in the law amendments review phase that the deadline of January 31, 2020 to cease 

using the BH-ETF for the reception and treatment of effluent did not provide sufficient time to 

allow it to complete the environmental review process, consultations with PLFN and other 

stakeholders, obtain required approvals, negotiate an agreement with the Province to share the 

cost of the Replacement ETF in settlement of claims pursuant to the Agreements, and then 

construct and commission the Replacement ETF.   

12. The BHA was proclaimed in force on or about May 11, 2015, despite Northern Pulp’s 

Section 137 Appeal of the IA and objections expressed during the law amendments review phase. 

13. Northern Pulp experienced significant challenges in resolving the issues raised in the 

Section 137 Appeal of the IA, completing the environmental assessment process, delays in 

settlement discussions as a result of court decisions imposing additional consultation 
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requirements, and lost time resulting from an illegal blockade led by a local fisherman’s group in 

October and November 2018. 

14. On August 21, 2015 Northern Pulp appealed the Section 137 Appeal Decision to the 

Supreme Court of Nova Scotia pursuant to Section 138 of the Environment Act (the “Section 138 

Appeal”). 

15. During the week of February 3, 2016, NSE and Northern Pulp negotiated a settlement of 

the Section 138 Appeal, pursuant to which conditions contained in the original IA that caused 

particular concern for Northern Pulp were removed or satisfactorily clarified pursuant to a letter 

from then Nova Scotia Minister, NSE (Hon. Margaret Miller) dated February 8, 2016 modifying 

the Section 137 Appeal Decision. 

16. Northern Pulp and the Province commenced discussions on the Replacement ETF and 

the ramifications of the BHA, leading to the joint issuance of a Request for Proposals from 

Northern Pulp and the Province for the delivery of engineering studies for BH-ETF-replacement 

technology being issued on September 30, 2016.  Bids from three firms were received on 

November 7, 2016. 

17. After review of design proposals, the Province and Northern Pulp jointly selected KSH 

Solutions Inc. (“KSH”) as the successful Replacement ETF proponent, with Stantec Consulting 

Ltd. (”Stantec”) as its sub-contractor to perform a receiving water study (“RWS”).  Project 

engineering work commenced in December 2016. 

18. The Province entered into a contribution agreement (the “2016 Contribution 

Agreement”) with Northern Pulp on December 28, 2016 to reimburse 50% of Northern Pulp’s 

expenses relating to an engineering and design study for a replacement for the BH-ETF of up to 

$300,000 of out of pocket costs paid to arm’s length third parties incurred after December 1, 2016. 

19. By March of 2017, Phase 1 of KSH’s mandate (selection of technology) was completed, 

allowing for commencement of the next phase (detailed pricing) of its work into the Spring and 

Summer of 2017.  KSH’s Phase 2 Report was delivered in November of 2017. 

20. Northern Pulp commenced detailed discussions with the Province in September, 2017 

regarding the timing and amount of payments to be made by the Province to Northern Pulp and 

the release of claims by Northern Pulp in connection with the reduction in the term of the Lease 

from December 31, 2030 to January 31, 2020 as a result of the BHA. 
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21. In September of 2017, Northern Pulp, after consultation with the Department of 

Transportation and Infrastructure Renewal (“TIR”), selected Dillon Consulting Limited (“Dillon”) 

as its advisor in relation to the EA process, which process formally commenced on October 2, 

2017. 

22. The Province entered into a further contribution agreement with Northern Pulp on 

December 13, 2017 (the “2017 Contribution Agreement”), pursuant to which the Province 

agreed to reimburse Northern Pulp up to a maximum of $8 million of out of pocket costs paid to 

arm's length third parties for professional services related to a detailed design and engineering 

study for a facility to replace the BH-ETF incurred after December 13, 2017 and prior to March 

31, 2018. 

23. Northern Pulp held meetings with fishermen and other stakeholders commencing in 

December 2017 where Pictou Road was identified as the proposed outfall location. 

24. On January 4, 2018, KSH commenced the next phase of its mandate, being the detailed 

engineering work on the preferred design of a new effluent treatment plant, issuing a Request for 

Proposals for marine geotechnical work later in January of 2018. 

25. In March, 2018 major ETF vendors were on site to present their proposals.  Northern Pulp 

and TIR jointly agreed that Veolia Water Technologies was the front runner.  On March 28, 2018, 

Veolia was awarded the contract. 

26. Following a bid review between January and March 2018, preferred suppliers of the 

required marine engineering work were identified on March 29, 2018.  Work could not commence 

until the Northumberland Strait was free of ice, which did not occur until April 2018.  When work 

did commence, local fishermen caused several days delays to the completion of the survey work. 

27. On April 6, 2018, PLFN initiated proceedings before the Supreme Court of Nova Scotia 

against the Province, alleging that the Province had not properly consulted with PLFN in relation 

to decisions to provide funding to Northern Pulp to assist in the construction of a new effluent 

treatment facility (the “2018 Funding Proceeding”). 

28. During May and June of 2018 marine studies continued.  Ice scour issues were identified 

at the Pictou Road outfall site requiring the identification of new potential outfall sites in the 

Northumberland Strait and a new RWS was commissioned. 
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29. In September of 2018, Caribou Channel in the Northumberland Strait was determined to 

be a viable outfall location for the new effluent treatment system, and input was sought by 

Northern Pulp from both PLFN and fishermen at a meeting held on October 22, 2018 where the 

Caribou Channel route was identified as a new proposed outfall location in addition to an 

extension of the Pictou Road route. 

30. Northern Pulp communicated to the Province in October 2018 that it was not possible to 

complete the Replacement ETF prior to the January 31, 2020 deadline in the BHA as a result of 

the delays described above in this my Affidavit, and commenced discussions regarding the 

potential issue of an extension of the deadline in the BHA with the Province. 

31. The Nova Scotia Supreme Court ruled on November 30, 2018 in favour of PLFN in the 

2018 Funding Proceeding.  The Court directed in its decision (the “2018 Funding Decision”) that 

the Province was obligated to consult with PLFN with respect to the decision to provide funding 

to Northern Pulp to assist in the construction of a new effluent treatment plant.  Settlement 

discussions with the Province ceased following the 2018 Funding Decision. 

32. In late 2018 a group of local fishermen began blockading boats that were attempting to  

complete survey work related to the newly proposed route for the effluent pipeline.  While Northern 

Pulp was successful in ending the blockade through an injunction obtained in December 2018, it 

was then obvious that the Replacement ETF would not be completed by December 2019.   

33. Northern Pulp encountered the following further delays: 

(a) on March 29, 2019, NSE required the preparation and submission of a detailed 

focus report (“Focus Report”) by Northern Pulp containing additional information 

on the Replacement ETF;  

(b) on October 2, 2019, Northern Pulp delivered the Focus Report to NSE; 

(c) on December 17, 2019, NSE  determined that a further Environmental Assessment 

Report (“EAR”) was required in respect of the Replacement ETF.   That decision 

is subject to the 2020 Judicial Review Application as further testified to herein; and 

(d) on April 28, 2020, NSE issued final terms of Reference (“TOR”) for the EAR.   
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34. The delays in relation to the Replacement ETF following the passage of the BHA are not 

attributable to lack of due diligence on the part of Northern Pulp.  Northern Pulp appreciates and 

understands that the regulatory process requires time for completion, its expectation nevertheless 

was that the January 31, 2020 deadline would be extended due to the progress that had been 

made, the importance of the Mill to the forest industry in Nova Scotia and its belief that the 

Province wished to mitigate damages from the breach of its obligations pursuant to the 

Agreements. 

35. The BHA is inconsistent with the Lease; it mandates the shutdown of the BH-ETF over a 

decade (January 31, 2020) before the expiry of the term of the Lease (December 31, 2030).  When 

it was passed in 2015, it also reduced the time that the Petitioners had to develop and complete 

the Replacement ETF from an initial period of approximately fifteen years to a revised period of 

under five years. Despite the rights afforded to it under the Agreements, Northern Pulp was not 

consulted in setting this new deadline.  The compressed timeline for completion of the 

environmental process, which was always very ambitious, and was clearly impossible following 

the unlawful fisherman blockade in late 2018.   

36. While the BHA was (and is) problematic for a number of reasons, the Province’s decision 

not to extend the January 31, 2020 deadline for closure of the BH-ETF, following the various 

delays summarized above, had catastrophic consequences for the Petitioners and their 

stakeholders.  Following the closure of the Mill, and due to Northern Pulp and Northern Timber 

no longer having material operating revenue, the Province, Northern Pulp and Northern Timber 

entered into the 2020 Contribution Agreement.  A true copy of the 2020 Contribution Agreement 

is attached to the First Chapman Affidavit as Exhibit “LL” thereto.  The 2020 Contribution 

Agreement was designed to ensure there was funding available for the safe and orderly shutdown 

of the BH-ETF through contributions from the Province, and expenditures by Northern Pulp.   

37. The total estimated expenditures for the closure of the BH-ETF under the 2020 

Contribution Agreement were $20.3 million, exclusive of employee-related costs and normal fixed 

and continuing costs.  The additional employee-related costs and normal fixed and continuing 

costs are projected to be $24.7 million in the period March, 2020 to June, 2021.  The estimated 

expenditures for the closure of the BH-ETF of $20.3 million, as projected under the 2020 

Contribution Agreement, were subject to validation by independent auditors and, while I 

understand this independent verification has not yet been completed, total completion costs have 

always been projected to exceed $20.0 million.  
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38. The Province made its $10.0 million payment to Northern Pulp pursuant to the 2020 

Contribution Agreement on or about March 20, 2020.  The 2020 Contribution Agreement provides 

that: (i) Northern Pulp’s loans to the Province will be increased by up to $10 million in the event 

the Province’s contribution is not used to pay Eligible Expenses;  or (ii) Northern Pulp spends less 

than $20 million on Overall Costs (as such terms are defined in the Contribution  Agreement).  

Northern Pulp has continued efforts to shutdown the BH-ETF and hibernate the Mill in an 

environmentally responsible manner and has incurred $7.63 million in third party supplier costs 

since January 2020 (largely consisting of costs relating to the removal, trucking, processing  

and/or treatment of leachate and runoff and planning for and decommissioning of the pipeline, 

ditches, settling basins and aeration basin of the BH-ETF).  The funds received from the Province 

have also been utilized to pay necessary and ordinary course business expenses incurred by 

Northern Pulp, including obligations owing to employees. 

39. The balance of the funds received from the Province in the amount of $6,399,648 

constitute the cash that the Petitioners had on hand at the commencement of the within 

Proceedings.  The 2020 Contribution Agreement provides for monthly reporting on expenditures 

by Northern Pulp to the Province and review of such reports by an independent accountant.  

Northern Pulp has experienced delays in providing such reports due to the COVID-19 pandemic 

and these CCAA Proceedings, and intends to work with the Monitor and any financial advisor 

engaged by the Province to satisfy the reporting obligations. 

40. Negotiations with the Province on financing requirements and options for obtaining same 

commenced in May 2020 and have continued following the commencement of these Proceedings.  

Following meetings with the Province, Northern Pulp revised its projected financing needs for the 

period ending June 2022 from over $70.0 million to approximately $55.0 million, which include 

immediate amounts on account of hibernation in addition to undertaking the required processes 

to advance matters toward the completion of the Replacement ETF.  The financing also envisions 

Northern Pulp having access to funds to pursue: 

(a) The appeal of the May 14, 2020 Ministerial Order (the “Appeal”); 

(b) The 2020 Judicial Review Application;  

(c) Continued assessment and ultimate pursuit with a goal of resolving though 

settlement but, if not, litigation against the Province for claims that Northern Pulp 



- 11 - 
 

223899/530176 
MT DOCS 20557740v13 

has arising from the passage and implementation of the BHA (the “BHA Claim 

Resolution”). 

41. The approval of the Interim Financing Facility is the only way that Northern Pulp will have 

access to sufficient funds to complete the shutdown of the BH-ETF and hibernation of the Mill in 

an environmentally responsible manner and otherwise advance its restructuring initiatives, 

including the re-start of the Mill.   

c. Current Status of Environmental Assessment Process 

42. On June 7, 2020, the Petitioners publicly announced that they are temporarily “pausing” 

the environmental assessment process in respect of the Replacement ETF (the “Pause”).  The 

Pause is intended to permit the Petitioners to further engage with the Province, local communities, 

and other stakeholders, with the goal of obtaining further clarity in respect of the environmental 

assessment process, prior to resuming the Petitioners’ participation in such process.  The current 

TOR are highly ambiguous and are unlikely to result in a clear outcome that will allow the 

Petitioners a reasonable opportunity to move forward with the Replacement ETF.  In particular, 

the TOR do not include provisions requested by Northern Pulp to ensure a clear risk-based EAR 

process with agreed to outcomes and valued ecosystem components that can ultimately be 

achievable within an 18 to 24-month window.  Without a clear understanding of what is required 

from regulators and what Northern Pulp will be measured against, Northern Pulp is doubtful this 

process will have a different outcome from the previous two environmental assessment 

processes.   

43. Specifically, the purposes of the Pause were to: 

(a) provide time for the Petitioners to further engage local communities and 

stakeholders in discussions regarding the future of the Mill, and to work toward 

achieving a consensus regarding benchmarks for the Replacement ETF; 

(b) permit the Petitioners to continue negotiations with the Province and other 

stakeholders in the interest of obtaining clarity regarding the environmental 

assessment process, the TOR, the EAR, and related environmental targets; and, 

(c) potentially allow the Petitioners and the Province to reach an agreement modifying 

or clarifying the TOR.  
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III. RESTRUCTURING PLAN & EXTENSION OF STAY OF PROCEEDINGS 

44. The Petitioners commenced the within Proceedings out of necessity and for the immediate 

purpose of ensuring they had liquidity available for the orderly hibernation, care and maintenance 

of the Mill facilities and equipment and forestry assets.  The Petitioners have utilized the bare stay 

of proceedings afforded to them over the last month to secure the funding necessary for this 

process through the Interim Financing Term Sheet (as defined herein).  The Petitioners do not 

project to have material cash flow over the course of the within Proceedings and have regulatory 

uncertainty associated with their assets; obtaining interim financing in the circumstances where 

there were limited financing options available to the Petitioners, and as further complicated by the 

COVID-19 pandemic, is an important step forward for the Petitioners.    

45. The Interim Financing Term Sheet addresses the urgent issues with Mill hibernation and 

simultaneously allows the Petitioners to advance their preferred restructuring strategy of 

completing a Replacement ETF and re-starting operations at the Mill through a long-term capital 

commitment for these initiatives.  The Petitioners have always believed that securing such a 

commitment early in the Proceedings is important to a successful outcome in this case.  The Mill 

ceased production in January 2020 and, while there are still several material matters for the 

Petitioners to address over the course of this case (most notably the completion of the regulatory 

process required for the Replacement ETF), the Interim Financing Term Sheet offers a 

comprehensive and detailed path forward for the Petitioners over the next two years.  This will 

allay growing doubts on the future viability of the Mill and, by extension, the Petitioners 

themselves. 

46. The Province of Nova Scotia is one of the largest creditors and most-important 

stakeholders of the Petitioners.  The Province has been clear with the Petitioners that, except for 

its $10.0 million advance through the 2020 Contribution Agreement, it is unwilling to provide 

additional capital to the Petitioners.  The Petitioners have accepted the position of the Province 

and advanced their case in light of the reality that an alternative financing source would be 

required.   Although it has always been known (as with any party making a loan to a debtor in 

formal insolvency proceedings) that the interim lender would insist on a position in priority to 

existing secured claims, the Petitioners have engaged with the Province in a meaningful and 

comprehensive manner on issues related to the Interim Financing Facility.  The Petitioners believe 

that a re-start of Mill operations affords the Province the best opportunity to recover on its claims; 

absent that occurring, the Petitioners will likely be forced to engage in costly and lengthy litigation 
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with the Province over its passage of the BHA and resulting losses to the Petitioners.  The 

Petitioners continue to have a preference to settle such claims on fair and reasonable terms. 

47. While the Petitioners remain open to working with the Province and applicable provincial 

and federal regulatory agencies to create clear and defined parameters on the approval process 

for the Replacement ETF (including through the 2020 Judicial Review Application and 

modification or amendment to the TOR ), the Petitioners have not been able to obtain the support 

of the Province for the Interim Financing Term Sheet.  The Petitioners are now very close to being 

out of time; they have expended $1.5 million since the commencement of the within Proceedings 

and, absent approval of financing, will run out of cash on or about the first week of August 2020.  

Given the stated opposition of the Province to interim financing, a third interim stay extension will 

simply defer the resolution of the inevitable dispute on the priority of the funding with the Province.  

In effect, the Petitioners’ path forward is opposed by the Province, whose initial decision to pass 

the BHA, and subsequent decision to disregard multiple unanticipated issues with the completion 

of the Replacement ETF and not to extend the January 31, 2020 closure deadline, has by and 

large required the Petitioners to make the current CCAA filing.  Notwithstanding this dispute, the 

Petitioners remain committed to their restructuring strategy, as outlined in the First Chapman 

Affidavit and refined to focus on the following material points:  

(a) approving the Interim Financing Term Sheet to address immediate liquidity issues; 

(b) working with the Monitor and other professional advisers to assess various options 

available to remain a viable enterprise, going forward; 

(c) exploring and pursuing alternatives to the Replacement ETF for re-starting the Mill; 

(d) working with regulators from the Province, representatives of the Monitor, PLFN 

and other stakeholders to explore potential alternative means to preserve going 

concern asset value and prospects for re-starting the Mill;  

(e) engaging in settlement discussions with the Province in furtherance of the BHA 

Claim Resolution; and, 

(f) if it becomes apparent that the Replacement ETF will not be completed and the 

Mill will not be able to start, pursuing settlement discussions with or litigation 

against the Province. 
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48. The Petitioners present a viable long-term solution to their fiscal challenges that is both 

realistic and achievable. The Petitioners have acted, and are acting, in good faith and with due 

diligence. 

IV. THE INTERIM FINANCING FACILITY 

a. Interim Financing Terms 

49. The Petitioners seek approval of the draft Debtor-in-Possession Financing Term Sheet 

(the “Interim Financing Term Sheet”), between the Petitioners, as borrowers, PEC, as arranger 

and agent (in this capacity and if so approved, the “Agent”), and PEC together with Pacific Harbor 

North American Resources Ltd., as lenders (in this capacity and if so approved, collectively, the 

“Interim Lenders”), and authorization to obtain the Interim Financing Facilities thereunder.  

Attached hereto and marked as Exhibit “B” to this my Affidavit, is a true copy of the Interim 

Financing Term Sheet. 

50. Specifically, the Petitioners presently seek approval of an initial advance of $15,000,000 

under the Interim Financing Facility, and a corresponding Interim Financing Charge over the 

Property, to fund the Petitioners’ expenses until December 2020.  While the Interim Financing 

Term Sheet contemplates an initial maximum principal amount of $50,000,000, the Petitioners do 

not seek to draw that entire amount at this time.  Rather, if the Interim Financing Term Sheet is 

approved, the Petitioners intend to make subsequent applications from time to time, seeking the 

approval of this Honourable Court for authorization to obtain additional advances under the 

Interim Financing Facility, in accordance with the Interim Financing Budget (as defined herein), 

as described in further detail below in this my Affidavit. 

51. The Interim Financing Term Sheet contemplates the following material terms: 

Borrowers Each of the Petitioners (in this capacity, the “Borrowers”), with PEC acting 
as arranger and agent. 

Lenders PEC and such other financial institutions as selected by PEC. 

Initial Interim 
Financing 
Facility 
Amount and 
Advances 

Subject to the satisfaction of the conditions precedent set forth in the Interim 
Financing Term Sheet, the Interim Financing Facility will be available in the 
initial maximum principal amount of $50,000,000 (CAD). 

The initial advance under the Interim Financing Facility will be $15,000,000 
(CAD).  The Borrowers shall not draw down on any amount in excess of the 
initial advance without prior approval of the Court. 

Interest Interest shall be payable at the rate of 10% per annum. 
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Upon and during the continuance of an Event of Default, the applicable rates 
of interest shall be increased by 2% per annum above the otherwise then 
applicable rate. 

Pricing and 
Fees 

The Borrowers shall pay to the Agent (for the account of the Interim 
Lenders): 

(a) a commitment fee equal to 2.5% of the maximum principal 
amount of the Interim Financing Facility, which shall be 
earned on the date of the Interim Financing Term Sheet and 
be payable on the Termination Date; and, 

(b) a standby fee equal to 2.5% of the unadvanced portions of 
the Interim Financing Facility which shall be payable on the 
Termination Date. 

The Borrowers shall pay to the Agent an agency fee equal to $5000 (CAD) 
per annum, payable annually in advance commencing from the date of the 
Interim Financing Term Sheet. 

Purposes Advances under the Interim Financing Facility shall be used to pay costs 
and expenses associated with Mill shutdown and hibernation, ETF 
development, and CCAA costs and expenses. 

Maturity June 30, 2022, which may be extended to not later than September 30, 2023 
if the Agent (acting on the instructions of the Interim Lenders) agrees to such 
extension in writing.   Obligations under the Interim Financing Facility also 
become repayable in the event of a sale of the all of the Borrowers’ property, 
the implementation of a Plan, or the expiry of the Initial Order. 

Equity 
Payment 
Mechanism 

Option for the Borrowers to repay up to 50% of advances with equity, subject 
to Lender consent. 

Milestones By no later than June 30, 2022, the Borrowers shall have: (i) obtained all 
material regulatory approvals required to commence construction of a 
Replacement ETF; (ii) entered into an agreement with the Province to 
compensate the Petitioners for losses associated with the shutdown of the 
or the Boat Harbour Effluent Treatment Facility, hibernation of the Mill and 
cessation of operations, pursuant to the Agreements; and (iii) obtained 
financing for the Replacement ETF; 

By no later than December 31, 2022, the Borrowers shall have: (a) entered 
into an agreement with the Province in settlement of claims of the Petitioners 
against the Province pursuant to the Agreements; or (b) obtained a final non-
appealable decision from a court of competent jurisdiction awarding the 
Petitioners damages payable by the Province for losses associated with the 
hibernation of the Mill and cessation of operations; and 

By no later than June 30, 2021, the Borrowers shall provide evidence 
satisfactory to the Interim Lenders that there is no existing or anticipated 
matter, event or circumstance that would reasonably be expected to have a 
material adverse effect on the ability of the Borrowers to satisfy the above 
milestones. 
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Right of First 
Refusal and 
Right to Match 

If at any time after the date of the Interim Financing Term Sheet, the 
Borrowers (or any one of them) wishes or enters into any discussions or 
takes any steps to additional interim financing from any other person, the 
Borrowers shall immediately notify the Interim Lenders in writing. In that 
event, the Borrowers will keep the Interim Lenders fully appraised of all such 
discussions and/or steps and each of the Interim Lenders shall have a right 
of first refusal with respect to any such further interim financing. None of the 
Borrowers shall enter into any agreement to obtain any financing from any 
other person without first giving each of the Interim Lenders the right and 
ability to match the commercial terms of such additional financing and, in 
the event that either or both of the Interim Lenders make a matching offer of 
financing to the Borrowers, subject to Court approval, the Borrowers shall 
accept such matching offer and the Borrowers shall not be permitted to 
borrow any amounts from any other person other than the Interim Lenders 
(or either of them). 

 

52. The Petitioners have canvassed the market and sought interim financing proposals from 

a number of potential alternative lenders.  No person, other than the Interim Lenders, was 

interested in providing funding to the Petitioners.  Among other things, potential alternative interim 

lenders have indicated that the provision of interim financing secured by assets with ongoing 

environmental issues, such as the Property, is unattractive to such lenders due to excessive risk.  

The length of the commitment and the general uncertainty involving the development and 

completion of the Replacement ETF is also an issue for potential credit providers.  In these 

circumstances, there is no realistic prospect of the Petitioners obtaining interim financing from 

another source.   

b. Interim Financing Budget 

53. The funding requirements under the Interim Financing Term Sheet are supported by a 

draft budget that has been prepared by the Petitioners (the “Interim Financing Budget”), in 

consultation with the Monitor and PEC.  Attached hereto and marked as Exhibit “C” to this my 

Affidavit, is a true copy of the Interim Financing Budget.  The Interim Financing Budget shows the 

projected financing requirements of the Petitioners from June 2020 through June 2022 (the 

“Projection Period”).  The Petitioners expect that these Proceedings will continue over an 

extended period, and financial projections are by their nature subject to various assumptions and 

a degree of uncertainty.  The Interim Financing Budget is based on assumptions regarding the 

successful outcome of these Proceedings; including the successful shutdown of the BH-ETF and 

hibernation of the Mill, identifying, designing, and obtaining approvals for a Replacement ETF, 

and negotiating contributions and financing associated therewith.  The Petitioners have, however, 
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presented as much detail as is possible in the current circumstances, and the projections 

contained in the Interim Financing Budget represent the Petitioners’ best efforts at accurately 

predicting their funding requirements during the Projection Period. 

54. If the Interim Financing Term Sheet is approved, the Petitioners intend to apply from time 

to time for authorization to make further draws under the Interim Financing Facility, in accordance 

with the timelines and milestones established in the Interim Financing Budget.  This proposal is 

primarily intended to alleviate stakeholder concerns related to the timing of advances under the 

Interim Financing Facility, and quantum of the obligations secured by the Interim Financing 

Charge.  In effect, draw downs under the Interim Financing Facility will be linked to the Petitioners’ 

progress in achieving the goals set out in the Interim Financing Budget.  As the Petitioners achieve 

milestones within these Proceedings, they will correspondingly seek to make further draws under 

the Interim Financing Facility, as required to complete the next steps planned under the Interim 

Financing Budget.  This process will allow for flexibility in addressing new developments and 

tailoring funding to present needs, while ensuring that the maximum amount secured by the 

Interim Financing Charge at any time is rationally linked to both the short-to-medium term funding 

requirements of the Petitioners, and to visible progress in the case.   

i. Critical Expenses 

55. The most significant funding requirements for the Petitioners in the Interim Financing 

Budget are Mill hibernation costs (including active payroll, severance and continuation, and 

benefits), environmental protection and compliance costs (including operating and 

decommissioning costs in respect of the BH-ETF), and environmental assessment costs (in 

respect of the Replacement ETF).  All of these costs are necessary to ensure the eventual 

recommencement of operations at the Mill, which is the central component of the Petitioner’s 

restructuring initiatives.  The Interim Financing Term Sheet, as supported by the Interim Financing 

Budget, provides the Petitioners with committed financing to complete these critical steps in the 

within Proceedings.  

56. Specifically, the Interim Financing Budget contemplates the following critical expenditures, 

representing 65.7% of projected use of the Interim Financing Facility (excluding fees payable to 

the Interim Lenders under the Interim Financing Term Sheet, as described above):   
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(i) Environmental protection and compliance costs in the total amount of 
$12.461 million (approximately 24.4% of projected expenditures) (the 
“Environmental Protection and Compliance Costs”), including: 

A. BH-ETF operating costs in total amount of $5.256 million 
(approximately 10.3% of projected expenditures); and, 

B. BH-ETF decommissioning costs in the total amount of $7.204 
million (approximately 14.1% of projected expenditures); 

(ii) Environmental Assessment costs in the total amount of $11.776 million 
(approximately 23.0% of projected expenditures) (the “Environmental 
Assessment Costs”), not including professional fees; and, 

(iii) Payroll and human resources costs in the total amount of $9.357 million 
(approximately 18.3% of projected expenditures) (the “Payroll Budget”). 

57. The Environmental Protection and Compliance Costs are a significant component of the 

Interim Financing Budget and are a necessary prerequisite to the Petitioners’ success in restarting 

operations at the Mill.  The Environmental Protection and Compliance Costs represent the total 

expenditures required during the Projection Period to: (i) continue BH-ETF operations, including 

maintenance and repair costs; and, (ii) decommission the BH-ETF.  As evidenced in the Interim 

Financing Budget, the BH-ETF operating costs include various cleanup, storage, inspection, 

testing, audit, and partial decommissioning activities, which have been required by Ministerial 

Order or are otherwise required to preserve the BH-ETF during these Proceedings.  As evidenced 

in the Interim Financing Budget, the BH-ETF decommissioning costs are primarily related to the 

cleaning and decommissioning of the two BH-ETF settling ponds, open ditches, and lagoon, and 

also budget for a sludge survey in respect of the lagoon, to determine sludge quantity. 

58. The Environmental Assessment Costs represent the Petitioners’ projected expenditures 

during the Projection Period, in relation to: (i) the Petitioners’ good faith efforts to identify, design, 

and obtain approvals for a Replacement ETF; and, (ii)  the engineering, surveying, modelling, 

geotechnical services, marine- and land-based pipeline design, and related goods and services 

which are necessary to complete the environmental assessment process and to design the 

Replacement ETF.  The Environmental Assessment Costs include, but are not limited to, 

predicted expenditures for: marine geotechnical services; pipeline design; a receiving water study; 

effluent characterization; air dispersion modelling; baseline testing in respect of fish tissue, 

phytoplankton/zooplankton, benthic and sediment testing, and toxicity testing on key marine 

species; wetland and flora/fauna studies; groundwater/surface water testing; design engineering; 

food surveying; and, human health risk assessment.  It will not be possible to construct the 
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Replacement ETF without such expenditures, and it will not be possible to restart operations at 

the Mill without the Replacement ETF (or an alternative environmental solution).  As described 

above, the Pause is anticipated to limit environmental assessment expenditures, but will not 

wholly eliminate environmental assessment-related spending.  The Environmental Assessment 

Costs are therefore a critical component of the Petitioners’ restructuring plan. 

59. The Payroll Budget represents the Petitioners’ expenditures during the Projection Period 

in respect of: (i) payroll for active employees, including the Key Employees (as defined below); 

(ii) severance and salary continuation obligations (as described in further detail below in this, my 

Affidavit); (iii) benefits; and, (iv) certain other human resources expenditures.   

60. The Payroll Budget is also critical to the success of these Proceedings, as, among other 

reasons, such payments are necessary to: (i) preserve the Petitioners’ going concern value; (ii) 

ensure that the other activities provided for in the Interim Financing Budget can be carried out by 

the Petitioners’ remaining employees; (iii) mitigate the adverse effects of the Mill’s closure in the 

communities in which the Petitioners operate; and, (iv) preserve relationships with those 

employees who are no longer working, many of whom are anticipated to be called upon to resume 

service in the future if the construction of the Replacement ETF is undertaken.  

ii. Other Necessary Expenses 

61. The Interim Financing Budget also projects the following additional expenditures during 

the Projection Period, representing 34.3% of projected use of the Interim Financing Facility 

(excluding fees payable to the Interim Lenders under the Interim Financing Term Sheet, as 

described above):   

(i) Operating and maintenance expenses, other than in respect of the BH-
ETF, in the total amount of $1.486 million (approximately 2.9% of projected 
expenditures) (the “Operating and Maintenance Expenses”); 

(ii) Insurance, taxes and finance costs in the total amount of $7.124 million 
(approximately 13.9% of projected expenditures) (the “Financial 
Expenses”); 

(iii) Non-restructuring professional fees in the total amount of $4.459 million 
(approximately 8.7% of projected expenditures), which includes 
approximately $3.859 million in professional fees associated with the 
environmental assessment process, and approximately $600,000 in other 
professional fees in connection with the 2020 Judicial Review, the Appeal, 
and the BHA Claim Resolution; and, 
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(iv) Restructuring professional fees (the “Restructuring Fees”) in the amount 
of $4.475 million (approximately 8.8% of projected expenditures). 

62. The Operating and Maintenance Expenses consist of the Petitioners’ projected operating 

and maintenance funding requirements during the Projection Period, in respect of the Property, 

excluding the operating and decommissioning expenses related to the BH-ETF.  The Operating 

and Maintenance Expenses are necessary to preserve the value of the Property, to conduct 

required maintenance and repairs, and to ensure that the Mill is capable of restarting operations 

in the future.  As evidenced by the Interim Financing Budget, the Operating and Maintenance 

Expenses include projected expenditures related to, among other things: industrial cleaning; 

cleaning the Mill’s ash pond; snow clearing; obtaining certain utility services, including electricity 

and natural gas; various inspections, including monthly safety-related man lift and elevator 

inspections; the hibernation of certain equipment at the Mill which requires consumables on an 

ongoing basis (including boilers and HVAC systems); sprinkler system decommissioning; various 

landfill maintenance projects; and the ongoing maintenance and cleaning of Mill facilities, 

including to permit the remaining employees to continue working on site, and to ensure that the 

Mill’s sanitation and toiletry system is operated in an environmentally sustainable manner and in 

accordance with applicable regulations. 

63. The Financial Expenses represent the Petitioners’ projected funding requirements during 

the Projection Period, and include: (i) travel and property insurance premiums; (ii) information 

technology costs, including software, cell phone, land line, and internet services; (iii) audit fees; 

(iv) property taxes; and, (v) certain management fees under the PEC Management Services 

Agreement, which are provided on a cost recovery basis in respect of the administration, financial 

reporting, environmental oversight, investment strategy, marketing and sales, product export and 

procurement, and other business functions of the Petitioners.  The Financial Expenses exclude 

principal and interest payments owed to PEC and the Province, and also exclude certain 

management fees under the PEC Management Services Agreement.  The Financial Expenses 

are required for ongoing management activity and financial reporting, to ensure that the 

Petitioners are able to continue maintenance and hibernation activities at the Mill, and to preserve 

and protect the Property. 

64. The Restructuring Fees represent the total projected professional fees of the Petitioners’ 

restructuring advisors, including their counsel, during the Projection Period.  The Petitioners 

require the expertise and knowledge of their professional advisors in order to complete the 

restructuring of their affairs, to the benefit of all stakeholders. 
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65. The Interim Financing Budget also contemplates certain continued woodlands operations, 

which are expected to generate a net profit over the course of the Projection Period, including 

through stumpage, contract services and pulpwood sale revenue, and road expense and 

silviculture rebates. 

iii. The Interim Financing Facility will Promote the Prospects of a Viable 

Compromise or Arrangement in Respect of the Petitioners 

66. As described above, Northern Pulp has incurred approximately $7.63 million in third-party 

supplier costs and other costs related to the hibernation of the Mill in an environmentally 

responsible manner since January 12, 2020.  Northern Pulp projects it will have  insufficient 

liquidity to continue the Mill hibernation and BH-ETF shutdown process beyond July 31, 2020 

unless the Interim Financing Facility is approved.  Further, as testified to in the First Chapman 

Affidavit, Northern Pulp does not have any reasonable prospect of obtaining the required funds 

to complete such work outside of securing interim financing in these Proceedings. 

67. In light of the foregoing, I believe that the approval of the Interim Financing Facility would 

maximize the value of the Property and the Business, and would enhance the prospects of a 

viable compromise or arrangement being made in respect of the Petitioners.   

V. THE CHARGES AND RELATED RELIEF 

a. Interim Financing Charge 

68. In connection with the Interim Financing Facility, the Petitioners also seek the granting of 

a corresponding Interim Financing Charge over the Property.   

69. The Interim Financing Facility is conditional, inter alia, on the granting of the Amended 

and Restated Initial Order in a form acceptable to the Interim Lenders, and the granting of the 

Interim Financing Charge over the Property.  The Interim Financing Charge will not secure any 

obligation that existed prior to date of the Initial Order.  Given the current financial circumstances 

of the Petitioners, the Interim Lenders have indicated they are not prepared to advance funds to 

the Petitioners without the security of the Interim Financing Charge, including the proposed priority 

thereof. 
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70. As a result of the foregoing, I believe that the granting of the Interim Financing Charge is 

likely to increase the prospects of a viable plan of compromise or arrangement in respect of the 

Petitioners.   

b. KERP and KERP Charge 

71. The Petitioners seek Court approval of the KERP and the granting of the KERP Charge, 

in the maximum amount of $342,207, to secure payment and performance of the obligations 

under the KERP. 

72. The KERP has been designed to incentivize a relatively small number of specified key 

employees (the “Key Employees”) of the Petitioners to remain in their employment during the 

course of these Proceedings.  As described in further detail in the First Chapman Affidavit, as a 

result of the Petitioners’ inability to continue pulp production, the majority of employees at the Mill 

and all employees at the Chip Plant have been laid off.  The Key Employees’ services are 

necessary to conduct an orderly hibernation of the Mill, to care for and maintain Mill facilities, 

equipment, and forestry assets, to provide services necessary to complete the environmental 

assessment process, and to generally ensure that the Petitioners will be able to restart operations 

at the Mill at a later date.   

73. The objectives of the KERP are to: (i) facilitate the retention of current employees through 

advancement of the restructuring process; (ii) provide incentives in addition to regular wages to 

senior management and technical employees to administer the Petitioners’ operations during 

these CCAA Proceedings and to implement a successful restructuring, without any self-interest 

on the part of senior management and technical employees; and, (iii) facilitate the efficient and 

economical operation of the restructuring process and the completion of a successful 

restructuring. 

74. The KERP consists of two independent program elements, the Key Management 

Employee Retention Plan (the “Management KERP”) and the Key Technical Employee Retention 

Plan (the “Technical KERP”).  There are currently five Key Employees identified as part of the 

Management KERP and two technical Key Employees identified as part of the Technical KERP.  

The maximum aggregate retention payments pursuant to the KERP equal $342,207.  The Key 

Employees identified in the Management KERP are anticipated to be retained until December 31, 

2020, while the Key Employees identified in the Technical KERP are anticipated to be retained 

for the duration of the within CCAA Proceedings. 
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75. A summary of the key terms of the KERP is as follows: 

(a) each of the Eligible Employees (as defined in the KERP) is being offered a 

specified amount in either one or four installments (each a “KERP Payment”);   

(b) to qualify as an Eligible Employee under the KERP, an individual must: (a) have 

been an employee of Northern Pulp on July 3, 2020, (b) have not resigned or had 

their employment terminated for cause prior to the relevant KERP Payment date, 

and (c) be listed on the attached “Appendix “A-1” – Allocation” to the Management 

KERP or the attached “Appendix “B-1” – Allocation” to the Technical KERP; 

(c) the KERP Payments under the Management KERP shall be made in one 

installment.  On January 15, 2021, the maximum amount will be paid to the Eligible 

Employees under the Management KERP, in accordance with the allocation set 

out in the Management KERP.  The one-time payment under the Management 

KERP will not be contingent on the CCAA Proceedings continuing on the relevant 

payment date, and will not accelerate in the event of the implementation of a plan 

of compromise or arrangement in respect of the Petitioners; and, 

(d) the KERP Payments under the Technical KERP shall be made in four installments, 

as follows:  

(i) on January 15, 2021, a maximum amount equivalent to 25% of yearly base 
salary will be paid to the Eligible Employees under the Technical KERP, in 
accordance with the allocation set out in the attached “Appendix “B-1” – 
Allocation” to the Technical KERP; 

(ii) on July 15, 2021, a maximum amount equivalent to 25% of yearly base 
salary will be paid to the Eligible Employees under the Technical KERP, in 
accordance with the allocation set out in the attached “Appendix “B-1” – 
Allocation” to the Technical KERP; 

(iii) on January 15, 2022, a maximum amount equivalent to 25% of yearly base 
salary will be paid to the Eligible Employees under the Technical KERP, in 
accordance with the allocation set out in the attached “Appendix “B-1” – 
Allocation” to the Technical KERP; 

(iv) on July 15, 2022, a maximum amount equivalent to 25% of yearly base 
salary will be paid to the Eligible Employees under the Technical KERP, in 
accordance with the allocation set out in the attached “Appendix “B-1” – 
Allocation” to the Technical KERP; and, 
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(v) in the event that a plan of compromise or arrangement in respect of the 
Petitioners is implemented in accordance with the CCAA, any future KERP 
Payment installment amounts that have not yet been paid shall be 
automatically accelerated and immediately due and payable; 

(e) a Key Employee will forfeit their entitlement to their KERP Payment if, among other 

things, they resign or their employment is terminated with cause prior to the 

applicable KERP Payment date(s).  However, a Key Employee would remain 

entitled to their KERP Payment(s) if their employment is terminated without cause 

prior to such date(s). 

76. The KERP is conditional on the approval of this Honourable Court and the granting of the 

KERP Charge.  

77. Attached hereto and marked as Exhibit “D” to this, my Affidavit, is a redacted copy of the 

KERP which does not include any employee particulars.  Attached hereto and marked as 

Confidential Exhibit “1” to this, my Affidavit, is a true copy of the KERP which includes all details 

concerning the Key Employees, their positions, and their corresponding allocation in respect of 

the KERP Payments (the “Confidential KERP Exhibit”).  The Confidential KERP Exhibit contains 

sensitive information, the disclosure of which would significantly impinge upon the privacy 

interests of the Key Employees.  As described further below in this, my Affidavit, the Petitioners 

therefore intend to seek a sealing order in respect of the Confidential KERP Exhibit. 

78. Without the retention of the Key Employees, the Petitioners’ ability to successfully 

restructure their affairs would be severely and negatively impacted.  Absent the KERP, the Key 

Employees may seek alternative employment and the Petitioners believe that it would be 

detrimental to their Business and the restructuring process if the Petitioners were required to find 

replacements for the Key Employees during this critical time. 

79. I believe that the scope of the KERP Payments and the identification and number of Key 

Employees are appropriately tailored to the Petitioners’ circumstances.  Neither I nor any senior 

executives of the Petitioners are included in the KERP.  The Key Employees have been identified 

by the directors of the Petitioners after consultation with PEC and the Monitor. 

80. The Monitor has reviewed the KERP, which was drafted with input from the Petitioners’ 

counsel, the Monitor, and the Monitor’s counsel.   
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81. As stated above, it is contemplated that the Key Employees will be granted the KERP 

Charge over the Property, up to the maximum amount of $342,207, to secure the Key Employees’ 

payments under the KERP.  The KERP Charge is intended to ensure that, despite the Petitioners’ 

insolvency, the Key Employees are able to rely upon the payment and performance of the 

Petitioners’ obligations under the KERP. 

c. Proposed Priority of Charges 

82. The Petitioners propose the following priority in respect of the Charges: 

(a) First - Administration Charge (as defined in the Initial Order, to the maximum 

amount of $500,000); 

(b) Second - Interim Financing Charge; 

(c) Third - Directors’ Charge (as defined in the Initial Order, to the maximum amount 

of $500,000); and, 

(d) Fourth - KERP Charge (to the maximum amount of $342,207). 

VI. PAYMENT OF SEVERANCE AND SALARY CONTINUATION OBLIGATIONS  

83. As testified to in the First Chapman Affidavit, as a result of being unable to continue pulp 

production, Northern Pulp, in consultation with Unifor, agreed to make severance payments and 

salary continuation payments to the employees it has laid off as follows.   

(a) pay in lieu of notice obligations and all severance obligations payable to 

approximately 280 former unionized employees; and, 

(b) salary continuation for approximately 55 non-unionized employees, 

(collectively, the “Severance Obligations”). 

84. A schedule setting out the Severance Obligations in a summary fashion that does not 

identify individual employees is set out in Exhibit “E”.   The payments proposed to be made to 

the unionized employees have been calculated in accordance with the respective collective 

bargaining agreements of Unifor, copies of which are collectively attached hereto as Exhibit “F”.  

For ease of reference, extracts of the relevant provisions of the Unifor collective bargaining 
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agreements, along with an appendix listing the relevant provisions, are attached hereto as Exhibit 

“G”.  A copy of Northern Pulp’s form of termination letter in respect of salaried employees, which 

outlines the salary continuation provisions for non-unionized employees, is attached hereto as 

Exhibit “H”. 

85. Northern Pulp’s remaining severance obligations are estimated to be $1,939,269.25.   

Remaining salary continuance obligations are estimated at $4,959,129.58. 

86. Since the date of the Initial Order, Northern Pulp, with the consent of the Monitor,  has 

made the following payments, in aggregate: 

Severance:   $0; 

Salary Continuation:  $256,216.67. 

87. Payment of the Severance Obligations will assist the Petitioners in mitigating the adverse 

effects of the Mill’s closure, particularly in the current environment in which COVID 19 exacerbates 

the impact of the lay-offs, in the communities in which Northern Pulp operates, and will preserve 

the Petitioners' relationships with those employees, while permitting Northern Pulp to comply with 

its legal obligations. 

88. In addition to the foregoing, it is anticipated that many of the former employees will be 

called upon to resume service in the event that construction of the Replacement ETF is 

undertaken. 

VII. SEALING 

89. The Petitioners seek to seal the full terms of the proposed KERP and the identity and 

personal information of the Key Employees, which they have tendered as the Confidential KERP 

Exhibit.  The Confidential KERP Exhibit contains information which is private, confidential, and 

commercially sensitive.  Specifically, the proposed KERP contains the name of each of the 

individual Key Employees, together with the details of their salaries and the proposed incentive 

payments.  Other than the Petitioners and the KERP beneficiaries, no other person has a 

reasonable expectation or right to access the terms of the KERP or the information contained 

therein. 
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This is Exhibit “A” referred to in the Affidavit of 

Bruce Chapman 

sworn before me this 17th day of July, 2020. 

 

____________________________________________ 

A Commissioner for Oaths in and for the Province of Nova Scotia 
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INDEX OF ACRONYMS 

“105 BC” means 1057863 B.C. Ltd.; 

“Dillon” means Dillon Consulting Limited; 

“EY” or “Monitor” means Ernst & Young Inc.; 

“Hervey” means Hervey Investment BV (Netherlands); 

“KSH” means KSH Solutions Inc.; 

“LP’s” means Northern Timber Nova Scotia LP and Northern Pulp NS LP; 

“Northern Pulp” means Northern Pulp Nova Scotia Corporation; 

“Northern Resources” means Northern Resources Nova Scotia Corporation; 

“Northern Timber” means Northern Timber Nova Scotia Corporation; 

“NPNS GP” means 3253527 Nova Scotia Limited; 

“NPNS GP ULC” means Northern Pulp NS GP ULC; 

“NPNS LP” means Northern Pulp NS LP; 

“NS” or “Province” means the Province of Nova Scotia; 

“NTNS GP” means 3243722 Nova Scotia Limited; 

“NTNS LP” means Northern Timber Nova Scotia LP; 

“PEC” means Paper Excellence Canada Holdings; 

“PLFN” means Pictou Landing First Nation; 

“Stantec” means Stantec Consulting Ltd.; 

“TIR” means Department of Transportation and Infrastructure Renewal; 

“UNIFOR” means Unifor Local 440 and Unifor Local 440-1; 
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This is Exhibit “B” referred to in the Affidavit of 

Bruce Chapman 

sworn before me this 17th day of July, 2020. 

 

____________________________________________ 

A Commissioner for Oaths in and for the Province of Nova Scotia 
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DEBTOR-IN-POSSESSION FINANCING TERM SHEET 

We are advised that 1057863 B.C. LTD., Northern Resources Nova Scotia Corporation, 3253527 
Nova Scotia Limited, Northern Pulp NS GP ULC, Northern Pulp Nova Scotia Corporation, 
3243722 Nova Scotia Limited and Northern Timber Nova Scotia Corporation have obtained 
protection under the Companies' Creditors Arrangement Act (the “CCAA”) pursuant to an initial 
order, as may be amended in accordance with the terms set forth herein (the “Initial Order”) 
obtained from the Supreme Court of British Columbia (the “Court”) on June 19, 2020. 

In contemplation of the Initial Order (the “CCAA Proceedings”), Paper Excellence Canada 
Holdings Corporation, in its capacity as the arranger, has arranged and will provide, along with 
certain other lenders, financing to the Borrowers as described in this term sheet (the “Term 
Sheet”) on and subject to the terms and conditions set forth herein.  

1.  Borrowers 1. 1057863 B.C. LTD. (“105 BC”) 

2. Northern Resources Nova Scotia Corporation  

3. Northern Pulp Nova Scotia Corporation (“Northern Pulp”) 

4. Northern Timber Nova Scotia Corporation (“Northern Timber”) 

5. 3253527 Nova Scotia Limited 

6. 3243722 Nova Scotia Limited 

7. Northern Pulp NS GP ULC 

For the purposes of the DIP Facility, 105 BC is hereby appointed as the agent 
of the Borrowers and accordingly, any notice to be delivered to, or by, the 
Borrowers shall be deemed to have been satisfactorily delivered to or by all 
Borrowers if delivered to or by 105 BC. 

Each Borrower, on a joint and several basis, and as a primary obligor, 
unconditionally guarantees and covenants with the Agent (for the benefit of the 
Lenders) the due and punctual payment of all amounts owing by each other 
Borrower and the performance by the Borrowers of all other obligations arising 
under or in connection with this Term Sheet and/or the DIP Facility, including 
but not limited to all debts and liabilities, present or future, direct or indirect, 
absolute or contingent, matured or not at any time owing by the Borrowers to 
the Lenders pursuant to this Term Sheet as and when the same become due 
and payable according to the terms hereof. 

2.  Arranger and 
Agent 

 

Paper Excellence Canada Holdings Corporation (in its capacity as such). 

4



 PRIVILEGED AND CONFIENTIAL 
DRAFT (16) – JULY 16, 2020 

SUBJECT TO FURTHER REVIEW BY LENDERS AND LENDERS’ COUNSEL 

2 

3.  Lenders 

 

Paper Excellence Canada Holdings Corporation (in its capacity as Lender) 
together with one or more other financial institutions or investment funds as 
selected by the Arranger, and to be designated prior to closing of the DIP 
Facility, the identities of whom are set out in Annex A hereto.  

4.  Facility Type Term Loan Credit Facility (the “DIP Facility”). 

5.  Initial DIP Facility 
Amount and 
Advances 

 

Subject to the satisfaction of the conditions precedent set forth in this Term 
Sheet, the initial principal amount of the DIP Facility is an initial maximum of 
C$50 million, which will be made available to the Borrowers in multiple 
advances, for the purposes described in Section 10 of this Term Sheet (each an 
“Advance”). The initial Advance will be an amount of C$15 million (the “Initial 
Advance”). Notwithstanding the foregoing, the Borrowers shall not draw down 
on any amount in excess of the Initial Advance without prior approval of the 
Court.  

Subject to satisfaction of the conditions precedent set forth in this Term Sheet, 
advances shall be provided by the Lenders for the Purposes set forth in Section 
10 herein on no less than five days prior written notice to the Agent, in a 
minimum amount of at least $500,000. 

Any unpaid fees and expenses of the Lenders in connection with this Term 
Sheet shall be deemed to be an advance under the DIP Facility. 

6.  Interest Rate 

 

10% per annum, on the outstanding principal amount of advances and the 
amount of overdue interest thereon from time to time.  

For the purposes of the Interest Act (Canada), the yearly rate of interest to which 
any rate calculated on the basis of a period of time different from the actual 
number of days in the year (three hundred sixty (360) days, for example) is 
equivalent to the stated rate multiplied by the actual number of days in the year 
(three hundred sixty five (365) or three hundred sixty six (366), as applicable) 
and divided by the number of days in the shorter period (three hundred sixty 
(360) days, in the example), and the parties hereto acknowledge that there is a 
material distinction between the nominal and effective rates of interest and that 
they are capable of making the calculations necessary to compare such rates 
and that the calculations herein are to be made using the nominal rate method 
and not on any basis that gives effect to the principle of deemed reinvestment 
of interest. 

Each Borrower confirms that it fully understands and is able to calculate the rate 
of interest applicable hereunder based on the methodology for calculating per 
annum rates provided for in this Term Sheet. Each Borrower hereby irrevocably 
agrees not to plead or assert, whether by way of defence or otherwise, in any 
proceeding relating to this Term Sheet or any security, that the interest payable 
under this Tern Sheet or any security and the calculation thereof has not been 
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adequately disclosed to the Borrower, whether pursuant to Section 4 of the 
Interest Act (Canada) or any other applicable law or legal principle. 

No interest or fee to be paid hereunder shall be paid at a rate exceeding the 
maximum rate permitted by applicable law. In the event any such interest or fee 
exceeds such maximum rate, such interest or fee shall be reduced or refunded, 
as the case may be, so as to be payable at the highest rate recoverable under 
applicable law. 

7.  Payment of 
Interest 

Initial Three-Month PIK Interest 

From the date of this Term Sheet to the date falling three (3) Months after the 
date after the initial Advance, on the last day of each Interest Period, interest 
shall accrue and be capitalized, and be added to the principal amount of the 
Advance(s). 

Subsequent Cash or PIK Interest  

From the date falling three (3) Months after the date of this Term Sheet to the 
Maturity Date, interest shall be payable on the last day of each Interest Period 
(i) in cash; or (ii) accrued and capitalized and be added to the principal amount 
of the Advance if so requested by the Borrowers in writing by no later than 5 
business days before each interest payment date.  

The first interest payment date hereunder shall be the first Business Day of the 
third Month immediately following the Month in which the initial advance under 
the DIP Facility occurs, computed from the date of such Advance. 

8.  Default Interest Upon and during the continuance of an Event of Default, the applicable rates of 
interest shall be increased by 2% per annum above the otherwise then 
applicable rate. 

9.  Pricing and Fees 

 

Commitment Fees and Standby Fees 

The Borrowers shall pay to the Agent (for the account of the Lenders): 

(a) a commitment fee equal to 2.5% of the Initial Advance, which shall be 
earned on the date of this Term Sheet and be payable on the Termination 
Date; 

(b) subject to further Court approval in respect of any further Advance 
following the Initial Advance, a commitment fee equal to 2.5% of such 
further Advance(s), which shall be earned on the date of such further 
Court approval and be payable on the Termination Date; 
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(c) a standby fee equal to 2.5% of the unadvanced portions of the Initial 
Advance which shall be earned on the date of this Term Sheet and 
payable on the Termination Date; and  

(d) subject to further Court approval in respect of any further Advance 
following the Initial Advance, a standby fee equal to 2.5 of the 
unadvanced portions of such further Advance(s), which shall be earned 
on the date of such further Court approval and be payable on the 
Termination Date.  

Agency Fee  

The Borrowers shall pay to the Agent an agency fee equal to C$5,000 per 
annum, payable annually in advance commencing from the date of this Term 
Sheet.  

10.  Purposes of the 
DIP Facility 

Subject to the terms and conditions set forth in this Term Sheet, advances are 
to be made available pursuant to the DIP Facility based on the cash flow 
projections to be approved by the Agent (for and on behalf of the Lenders) and 
filed in support of the Borrowers’ application for the Initial Order, subsequent 
orders issued in the CCAA Proceedings or any other cash flow projections that 
the Agent (on behalf of the Lenders) requests of the Borrowers for the purposes 
of the DIP Facility, as the case may be (the “Cash Flow Projections”), to pay 
costs and expenses associated with (a) the shutdown of the or the Boat Harbour 
Effluent Treatment Facility and hibernation of operations at the pulp mill (the 
“Mill”) site owned by Northern Pulp, (b) environmental protection and 
compliance, (c) identifying, designing, and obtaining approvals for a 
replacement effluent treatment facility with respect to the Mill (the “Replacement 
ETF”), (d) the evaluation, settlement or progression of claims and other legal 
remedies that may be available to the Borrowers and to pay transaction costs, 
fees and expenses, including Permitted Fees and Expenses (as defined below) 
and professional fees, and (e) fees and expenses of the Arranger and the 
Lenders pursuant to the terms of this Term Sheet incurred in connection with 
the DIP Facility, the CCAA Proceedings and all transactions contemplated 
thereunder. 

11.  Cash Flow 
Projections 

Prior to the making of the initial advance under the DIP Facility, the Borrowers 
shall prepare and deliver Cash Flow Projections in form and substance 
satisfactory to the Agent (for and on behalf of the Lenders) and filed in support 
of the Borrowers’ application for the Initial Order.  

The Borrowers shall from time to time, as and when requested by the Agent (on 
behalf of the Lenders), prepare and deliver to the Agent updated Cash Flow 
Projections in form and substance satisfactory to the Agent.  

12.  Maturity  All Advances made under the DIP Facility will mature and be fully repayable on 
June 30, 2022, which may be extended to not later than September 30, 2023 if 

7



 PRIVILEGED AND CONFIENTIAL 
DRAFT (16) – JULY 16, 2020 

SUBJECT TO FURTHER REVIEW BY LENDERS AND LENDERS’ COUNSEL 

5 

the Agent (acting on the instructions of the Lenders) agrees to such extension 
in writing (“Maturity Date”). 

All amounts outstanding or payable under this Term Sheet (including the 
principal and all unpaid accrued interest under the DIP Facility and all fees and 
other amounts required to be paid by the Borrowers) shall be due and payable 
in full (in cash) on the Maturity Date and / or the Early Termination Date (as the 
case may be) (each a “Termination Date”) (but subject to the provisions of 
Section 14).  

13.  Early 
Termination Date  

Notwithstanding the provisions of Section 12, Advances made under the DIP 
Facility will be fully repayable on the earliest of (each an “Early Termination 
Date”): 

(a) the completion of a sale or sales of all or substantially all of the 
Borrowers’ assets, property and undertaking, and the final settlement or 
resolution of all claims of the Borrowers against third parties, as 
approved by the Monitor and, where required, the Court, as determined 
by the Agent acting on the instructions of the Lenders;  

(b) the implementation of a plan of compromise or arrangement within the 
CCAA Proceedings, which has been approved by the requisite majorities 
of the Borrowers’ creditors, by the Court, and by the Lenders hereunder; 
and 

(c) the date on which the Initial Order expires without being extended or on 
which the CCAA Proceedings are terminated or dismissed. 

14.  Payment in Kind  Solely in respect of amounts made available under the DIP Facility that fund the 
evaluation, settlement or progression of claims or other legal remedies that may 
be available to the Borrowers (“Relevant Advances”) and notwithstanding the 
provisions of Section 12 and 13: 

1. the Borrowers may, in their sole discretion, elect to repay up to 50% of 
the amounts due and payable under or in respect of Relevant Advances 
(the “Debtor Election PIK Amount”) through the Equity Payment 
Mechanism (as defined and described below) and not in cash; and/or  

2. the Agent may (acting on the instructions of the Lenders), notify the 
Borrowers that the amounts due and payable under or in respect of 
Relevant Advances (or any part thereof) (the “Lender Election PIK 
Amount”) be repaid through the Equity Payment Mechanism (as defined 
and described below) and not in cash.  

“Equity Payment Mechanism” shall mean the delivery of shares (or such other 
equity instrument as may be agreed by the Lenders) in Northern Pulp or any of 
the other Borrowers if and as agreed by the Lenders (the Target”), rather than 
by the payment of cash. For this purpose, the shares (or other agreed equity 
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instruments) of the Target to be issued to the Agent (for the benefit of the 
Lenders) shall be calculated based on the Debtor Election PIK Amount or the 
Lender Election PIK Amount (as the case may be) expressed as a percentage 
of the enterprise value of the Target as at the relevant Termination Date in 
respect of the Debtor Election PIK Amount or the Lender Election PIK Amount 
(as the case may be) less the debt of the Target (calculated pro forma to take 
into account the effect of any Plan of Reorganization, to the extent applicable). 
The enterprise value shall be calculated and determined by an independent 
valuer selected by the Agent and the Borrowers (acting reasonably).  

For the avoidance of doubt, a Debtor Election PIK Amount or a Lender Election 
PIK Amount (as the case may be) must be notified to the Agent and/or the 
Borrowers (as the case may be) in accordance with this Section 14, failing which, 
all amounts payable under or in connection with the Relevant Advances shall be 
paid in cash accordance with Section 12 on the relevant Termination Date.  

15.  Prepayment and 
Cancellation 

 

 

 

 

 

 

 

 

 

 

1. Illegality: In the event that it is or will become unlawful in a jurisdiction 
in which a Lender is incorporated or conducts business for a Lender to 
perform its obligations or to fund or maintain its participation in the DIP 
Facility, the relevant Lender shall promptly give notice to the Agent of 
such illegality, and upon the Agent notifying the Borrowers of such 
illegality, the Commitment of that Lender under the DIP Facility will be 
immediately cancelled and all amounts owing to that Lender under the 
DIP Facility will become immediately due and payable by the Borrowers 
(unless the participation of that lender under the DIP Facility is assigned 
or transferred to another person pursuant to the provisions of this Term 
Sheet).  

2. Change of Control: if Paper Excellence Holdings B.V. or its affiliates 
give up control of the Borrowers (or any one of them) and/or any person 
or group of persons acting in concert gains control of the Borrowers (or 
any one of them) through no action by or assistance from Paper 
Excellence Holdings B.V. or its affiliates: 

(a) the relevant Borrower(s) shall promptly notify the Agent upon 
becoming aware of that event;  

(b) thereafter, a Lender shall not be obliged to fund any Advance 
under the DIP Facility; and  

(c) if a Lender so requires and notifies the Agent within five (5) 
business days of the relevant Borrower(s) notifying the Agent of 
the event, the Agent shall, by not less than three (3) business 
days’ notice to the Borrowers, cancel the Commitment of that 
Lender under the DIP Facility and declare the participation of that 
Lender in all outstanding Advances, together with accrued 
interest, and all other amounts accrued under this Term Sheet 
and the DIP Facility in relation to that Lender's participation(s) 
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immediately due and payable, whereupon the Commitment of 
that Lender will be cancelled and all such outstanding Advances 
and amounts will become immediately due and payable.  

3. Contributions from the Province: if at any time after the Lenders fund 
any Advance used for any expense incurred in connection with the 
hibernation and/or shutdown of the Boat Harbour Effluent Treatment 
Facility (or any part(s) thereof) (the “Shutdown Costs”),and the 
Province of Nova Scotia (the “Province”) makes a contribution towards 
or reimburses the Borrowers (or any one of them) for the payment of 
Shutdown Costs and/or any other eligible expenses (a “Province 
Contribution”), the relevant Borrower(s) shall (a) to the extent such 
costs and/ or other eligible expenses were paid from Advances pay the 
Province Contribution to the Agent (for the benefit of the Lenders) to be 
applied towards the prepayment of the Advances funded by the Lenders 
in respect of Shutdown Costs (or any part(s) thereof), and (b) use any 
remaining portion of the Province Contribution to pay the relevant costs 
and/or eligible expenses prior to using any further Advance to do so.  

16.  Right of First 
Refusal and Right 
to Match 

If at any time after the date of this term sheet, the Borrowers (or any one of them) 
wishes or enters into any discussions or takes any steps to obtain any additional 
DIP financing from any other person, the Borrowers shall immediately notify the 
Lenders in writing. In that event, the Borrowers agree to keep the Lenders fully 
appraised of all such discussions and/or steps and the Borrowers further agree 
that each of the Lenders shall have a right of first refusal with respect to any 
such further DIP Financing. In addition and without prejudice to the foregoing, 
the Borrowers agree with the Lenders that none of the Borrowers shall  enter 
into any agreement to obtain any financing from any other person without first 
giving each of the Lenders the right and ability to match the commercial terms 
of such additional financing and, in the event that either or both of the Lenders 
make a matching offer of financing to the Borrowers, subject to Court approval, 
the Borrowers shall accept such matching offer and the Borrowers shall not be 
permitted to borrow any amounts from any other person other than the Lenders 
(or either of them).  

17.  Priority of 
Payments  

Any amounts received in repayment of obligations owing under this Term Sheet 
shall be paid and applied as follows: (i) firstly, towards outstanding Permitted 
Fees and Expenses (as defined below); (ii) secondly, towards outstanding 
interest, costs, fees and expenses payable under this Term Sheet; and (iii) 
thirdly, towards outstanding principal amounts borrowed under the DIP Facility. 

18.  Voluntary 
Prepayment 

Not permitted. 

19.  Security All debts, liabilities, and obligations of the Borrowers under this Term Sheet or 
the DIP Facility provided herein shall be secured by a super-priority charge 
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 pursuant to and in accordance with the charging order(s) to be obtained from 
the Court as may be amended (“Charging Orders”) over all of the present and 
future real and personal, tangible and intangible property and assets of each of 
the Borrowers, including without limitation all choses in action, in favour of the 
Lender in priority to all assignments, security interests, trusts, liens, mortgages, 
charges and encumbrances whatsoever, statutory or otherwise (the “DIP 
Charge”) except for (a) an Administration Charge in the amount of $500,000; 
and (b)such other liens that are consented to by the Lender in writing in its sole 
and unfettered discretion. 

20.  Permitted Fees 
and Expenses 

 

“Permitted Fees and Expenses” means, collectively: 

(a) all reasonable and documented fees and expenses of counsel for the 
Borrowers in connection with the DIP Facility and the CCAA Proceedings 
(whether incurred prior to or during the pendency of the CCAA 
Proceedings) and any other proceeding pursued or defended by the 
Borrowers relating to the Northern Pulp facility and business;  

(b) all reasonable and documented fees and expenses of counsel to the 
Arranger, Agent and each of the Lenders in connection with the DIP 
Facility, the CCAA Proceedings (whether incurred prior to or during the 
pendency of the CCAA Proceedings), and any other proceeding pursued 
or defended by the Borrowers relating to the Northern Pulp facility and 
business; and 

(c) all reasonable and documented fees and expenses incurred by Ernst & 
Young Inc. (including the fees and expenses of its counsel), in its 
capacity as “Monitor” under the CCAA Proceedings (whether incurred 
prior to or during the pendency of the CCAA Proceedings) (the 
“Monitor”).  

21.  Default 

 

 

 

 

 

 

 

The following events shall constitute events of default (each, an “Event of 
Default”): 

(a) if any Borrower fails to pay to the Agent (for the account of the Lenders) 
when due any amount of principal, interest, fees or other amounts under 
the DIP Facility, this Term Sheet, whether by acceleration or otherwise; 

(b) if any Borrower defaults, in the observance or performance of any other 
term, covenant or condition in this Term Sheet, and such default is not 
cured within five (5) business days of being aware of such default; 

(c) any representation or statement made or deemed to be made by an 
Borrower in this Term Sheet or any other document delivered by or on 
behalf of any Borrower under or in connection with the DIP Facility is or 
proves to have been incorrect or misleading in any material respect when 
made or deemed to be made;  
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(d) any Borrower is not or ceases to be controlled by Paper Excellence B.V. 
or its affiliates through no action by or assistance from Paper Excellence 
Holdings B.V.;  

(e) it is or becomes unlawful for any Borrower to perform any of its 
obligations under the DIP Facility;  

(f) if the Agent (acting on the instructions of the Lenders) determines, in its 
sole discretion, acting reasonably, that a material adverse change has 
occurred after the date hereof in respect of the business, affairs or 
financial condition of the Borrowers, taken as a whole; 

(g) if (i) the Initial Order or Charging Order is varied without the consent of 
the Lenders (acting through the Agent) or any other order is made which 
is or may be prejudicial to the Lenders’ and/or the Agents’ interests, 
acting reasonably; (ii) the Initial Order or Charging Order is appealed or 
leave to appeal is granted; or (iii) the stay of proceedings contained in 
the Initial Order is terminated or lifted in any manner; 

(h) if a receiver is appointed over any property of any Borrower or any 
judgment or order or process of any court becomes enforceable against 
any Borrower or any property of any Borrower or any creditor takes 
possession of any property of any Borrower; 

(i) if any Borrower becomes a bankrupt under the bankruptcy laws of 
Canada; 

(j) non-performance or satisfaction of the Milestones (as defined and 
described in Section 25 below) or any one of them; or 

(k) if any of the Key Personnel (as defined below) ceases to be involved with 
the Applicants on a basis consistent with his/her existing and prior 
involvement with the Applicants and such cessation is, in the reasonable 
opinion of the Agent, materially adverse to the prospect of reorganization 
of the Applicants (or any one thereof). 

For the purposes of this Section 21, “Key Personnel” means (i) Bruce 
Chapman; (ii) Terri Fraser; and (iii) Michael Wilson.  

22.  Covenants 

 

 

 

 

The following undertakings in this Section 22 shall remain in force from the date 
of this Term Sheet for so long as any amount is outstanding under the DIP 
Facility or any Commitment is in force:  

(a) Provision of unaudited financial statements of each Borrower to the 
Agent (on a consolidated and unconsolidated basis) as soon as 
practicable when they become available;  
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(b) Provision of all documents dispatched by the Borrowers to its creditors 
generally at the same time as they are dispatched (including pursuant to 
the CCAA Proceedings); 

(c) Provision of all documents and/or correspondence exchanged between 
the Borrowers (or any one of them) and the Province at the same time 
as they are exchanged (whether pursuant to the CCA Proceeding or 
otherwise) and providing all further information reasonably requested by 
the Agent in connection with such documents and/or correspondence;  

(d) Provision of all material information to the Agent with respect to any 
litigation or other proceedings commenced and/or continued by the 
Borrowers (or any one of them) and updated from time to time upon 
request by the Agent (acting on behalf of the Lenders) in respect of any 
such proceedings to the extent such proceedings are being funded by 
any Relevant Advance (including the Lenders being given access to 
counsel representing the Borrowers (or any one of them) in relation to 
any such proceeding), subject in each case to ensuring adequate 
protections for the purposes of confidentiality and legal privilege 
(including, for the avoidance of doubt, common interests and/or joint 
defence privilege); 

(e) Agent (acting on behalf of the Lenders) to be given access and full 
information with respect to all discussions with the Province regarding 
hibernation of the Mill, all environmental issues (including environmental 
liability management issues, discussions regarding the secured debt of 
the Province and any contributions to any of the Borrowers that is being 
discussed with the Province; 

(f) Agent (acting on behalf of the Lenders) to be given access and full 
information with respect to all interactions/discussions with all other 
stakeholders of the businesses of the Borrowers and with respect to all 
interactions/discussions with representatives of the Pictou Landing First 
Nation;  

(g) Borrowers to obtain, comply with and take all necessary or desirable 
steps to maintain all authorizations and licences in full force and effect;  

(h) Borrowers to comply in all respects with all laws to which each Borrower 
may be subject;  

(i) Borrowers shall not enter into any settlement discussions and/or 
agreement with respect to any proceedings which are commenced 
and/or continued that are funded by any Relevant Advance (or any part 
thereof) without the prior written consent of the Agent (acting on the 
instructions of the Lenders); and  

(j) Borrowers shall not  enter into a single transaction in excess of $100,000 
or a series of transactions (whether related or not) which in aggregate 
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exceed $500,000 without the Lenders’ consent provided that the 
proceeds of any such transaction will be paid on account of outstanding 
Advances and whether voluntary or involuntary to sell, lease, transfer or 
otherwise dispose of any asset of each relevant Borrower unless any 
such transfer and/or disposal is undertaken in accordance with the 
CCAA. 

23.  Remedies On and from the date falling 5 calendar days from the occurrence of an Event of 
Default: 

(a) the Agent may, acting on the instructions of the Lenders, immediately 
terminate the DIP Facility and cancel all Commitments hereunder;  

(b) the Agent may, acting on the instructions of the Lenders, declare that all 
or part of the DIP Facility (or any of the Advances, at the sole discretion 
of the Lenders), together with accrued interest, and all other amounts 
accrued or outstanding under this Term Sheet be immediately due and 
payable, whereupon they shall become immediately due and payable; 

(c) the Agent may, acting on the instructions of the Lenders, declare that all 
or part of the Advances be payable on demand, whereupon they shall 
immediately become payable on demand by the Agent on the 
instructions of the Lenders; and/or 

(d) upon seeking an Order of the Court on five (5) days prior notice, enforce, 
without further notice, demand or delay, all of its rights and remedies 
against any Borrower and its property, assets and undertaking including, 
without limitation, by way of appointment of a receiver. 

No failure to exercise, nor any delay in exercising, on the part of the Agent or 
any Lender, any right or remedy under this Term Sheet and/or the DIP Facility 
(or any part thereof) shall operate as a waiver of any such right or remedy or 
constitute an election to affirm any of the DIP Facility. No election to affirm the 
DIP Facility on the part of the Agent and/or any Lender shall be effective unless 
it is in writing. No single or partial exercise of any right or remedy shall prevent 
any further or other exercise or the exercise of any other right or remedy. The 
rights and remedies provided in this Term Sheet and/or any other document 
entered into in connection with the DIP Facility are cumulative and not exclusive 
of any rights or remedies provided by law.  

24.  Conditions 
Precedent 

 

 

The Borrowers shall not be entitled to deliver a utilization request for any 
Advance under the DIP Facility unless the following conditions have been 
satisfied (or waived in writing by the Agent, acting on the instructions of the 
Lenders):  

1. The Borrowers obtaining an Order and a Charging Order (or amendments 
thereto in the case of the second advance) on terms acceptable to the 
Agent (acting on the instructions of the Lenders), including: (i) authorizing 
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the Borrowers to enter into and authorizing the Borrowers to perform their 
obligations under this Term Sheet; and (ii) granting the Agent (for the 
benefit of the Lenders) a super priority charge (subject only to the 
Administration Charge and such other liens that may be consented to by 
the Lender in writing in its sole and unfettered discretion) over all of the 
present and future real and personal, tangible and intangible property and 
assets of each of the Borrowers, including but not limited to the property 
of Northern Timber and Northern Pulp; 

2. The approval by the Agent (acting on behalf of the Lenders) of the 
Borrowers’ Cash Flow Projections in respect of a period for not less than 
12 weeks after the proposed date of the first Advance;  

3. A copy of the bylaws and other constitutive documents of each Borrower; 

4. A copy of a resolution of the board of directors or other management body 
of each Borrower approving the terms of this DIP Facility and authorizing 
relevant signatories to execute this Term Sheet on behalf of each relevant 
Borrower;1  

5. A legal opinion from counsel to the Borrowers in relation to the laws of 
British Columbia addressed to the Arranger, Agent and Lenders, 
substantially in a form acceptable to the Agent (on behalf of the Lenders); 

6. A legal opinion from counsel to the Borrowers incorporated in the province 
of Nova Scotia in relation to the laws of Nova Scotia, addressed to the 
Arranger, Agent and Lenders, substantially in a form acceptable to the 
Agent (on behalf of the Lenders); 

7. A copy of any other authorization or other document, opinion or assurance 
which the Agent considers to be necessary or desirable, acting 
reasonably (if it has notified the Borrowers accordingly) in connection with 
the entry into and performance of the transactions contemplated by the 
DIP Facility or for the validity and enforceability of the DIP Facility or any 
element hereof; 

8. Evidence that the fees, costs and expenses due from the Borrowers 
pursuant to Section 28 have been paid or will be paid by the date of each 
Advance; 

9. A budget and cash flow projections in respect of the proposed expenses 
to be funded by the relevant Advance(s), in form and substance 
satisfactory to the Agent (acting on the instructions of the Lenders); 

10. The environmental protection and conservation plan being in form and 
substance satisfactory to the Agent and the Lenders (acting reasonably); 

                                                
1 Canadian counsel to confirm if shareholder resolutions are required. 
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11. All necessary or desirable approvals (as determined by the Agent, acting 
on the instructions of the Lenders) with respect to the Project (at the 
proposed date of such Advance) having been obtained in form and 
substance satisfactory to the Agent; 

12. All relevant advice and/or relevant information in respect of each 
proposed claim and/or proceeding to be commenced and/or continued 
based on the funding by any Relevant Advance being provided to the 
Agent and the Lenders and subject advice and/or information being 
satisfactory to the Agent (acting on the instructions of the Lenders, acting 
reasonably); 

13. Evidence reasonably satisfactory to the Agent (acting on the instructions 
of the Lenders) that the Permitted Fees and Expenses incurred prior to 
the proposed date of such CCAA Expense Advance have been properly 
incurred and for such reductions (as may be deemed necessary based on 
discussions between the Agent and the Borrowers) to be negotiated, 
where relevant; and  

14. A budget and cash flow projection in respect of each proposed expense 
to be funded by the relevant CCAA Expense Advance to be in form and 
substance satisfactory to the Agent (acting on the instructions of the 
Lenders). 

25.  Milestones The Borrowers shall cause or procure the achievement of each of the following 
(the “Milestones” and each a “Milestone”):  

1. By not later than June 30, 2021, the Borrowers shall have provided 
evidence satisfactory to the Lenders (acting reasonably) that there is no 
existing or anticipated matter, event or circumstance that would 
reasonably be expected to have a material adverse effect on the ability 
of the Borrowers to satisfy the conditions set out in: 

(a) paragraph 2 below by June 30, 2022; or 

(b) paragraphs 3(a) or 3(b) below by December 31, 2022;  

2. by no later than June 30, 2022, the Borrowers shall have: (i) obtained all 
material regulatory approvals required to commence construction of a 
Replacement ETF; (ii) entered into an agreement with the Province to 
compensate the Petitioners for losses associated with the shutdown of 
the or the Boat Harbour Effluent Treatment Facility, hibernation of the 
Mill and cessation of operations and share the costs associated with 
obtaining approvals for and construction of the Replacement ETF, in 
settlement of claims of the Petitioners against the Province pursuant to 
agreements between the Province and the Petitioners (the 
“Agreements”); and (iii) obtained financing for the Replacement ETF, 
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each in form and substance satisfactory to the Lenders (acting 
reasonably); 

3. by no later than December 31, 2022, the Borrowers shall have: 

(a) entered into an agreement with the Province in settlement of 
claims of the Petitioners against the Province pursuant to the 
Agreements, compensating the Petitioners for losses associated 
with the hibernation of the Mill and cessation of operations, in 
form and substance satisfactory to the Lenders (acting 
reasonably); or 

(b) obtained a final non-appealable decision from a court of 
competent jurisdiction satisfactory to the Lenders (acting 
reasonably) awarding the Petitioners damages payable by the 
Province for losses associated with the hibernation of the Mill and 
cessation of operations. 

26.  Indemnity / 
Releases 

The Borrowers agree that they will jointly and severally indemnify and hold 
harmless each of the Arranger, the Agent and each of the Lenders, and their 
respective subsidiaries and affiliates, and their respective officers, directors, 
employees, agents and advisors from and against any and all claims, damages, 
losses, liabilities and expenses (including, without limitation, reasonable fees 
and expenses of counsel) that may be incurred by or asserted against such 
entity or individual in connection with this Term Sheet, the DIP Facility or any of 
the transactions contemplated hereby, except to the extent any of the foregoing 
results from the gross negligence or willful misconduct of such entity or individual 
as determined by a final judgment of a court of competent jurisdiction. 

27.  Assignments by 
Lender 

Permitted (in such form as the relevant Lender may require).  

28.  Fees and 
Expenses 

Without prejudice to Section 20 and/or 26, the Borrowers shall be responsible 
for all reasonable costs, fees and expenses incurred by the Lender in connection 
with the negotiation, preparation and administration of this Term Sheet and any 
enforcement of the DIP Charge including, without limitation, all court 
attendances in connection therewith. All such fees and expenses shall be added 
to the DIP Facility and be secured by the DIP Charge. 

29.  Governing Law This Term Sheet shall be governed by the laws of the Province of British 
Columbia and the federal laws of Canada applicable therein. The parties hereby 
attorn to the non-exclusive jurisdiction of the Court. 

30.  Counterparts This Term Sheet may be executed and delivered by the parties in separate 
counterparts, each of such counterparts when so executed and delivered shall 
be deemed to be an original and such counterparts together shall constitute one 
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and the same instrument. Delivery of an executed copy of this Term Sheet or 
any counterpart to any party may be by facsimile or email PDF format. 
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[Signature Page to DIP Term Sheet] 

The offer of financing constituted by this Term Sheet is open for acceptance by the execution by 
the Borrowers and return of a duplicate copy by 5:00 p.m. on [July [●]], 2020, after which date this 
offer will expire and this Term Sheet shall be of no further force or effect. 

Yours truly, 

 

Per:   

Name: Paper Excellence Canada Holdings Corporation  

Agent and Arranger  

Title: 

I have authority to bind the corporation. 

 

Per:   

Name: Paper Excellence Canada Holdings Corporation  

Lender 

Title: 

I have authority to bind the corporation. 

 

Per:   

Name: Pacific Harbor North American Resources Ltd. 

Lender 

Title: 

I have authority to bind the corporation. 
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Annex A  

Lenders’ Commitments  

 Lender Initial Commitment 

1. Paper Excellence Canada Holdings 
Corporation  

C$ 3 million 

2. Pacific Harbor North American 
Resources Ltd. 

C$ 12 million 

 

 

Lenders’ Uncommitted Allocations subject to further Court approval 

 Lender Allocations 

3. Paper Excellence Canada Holdings 
Corporation  

C$ 7 million 

4. Pacific Harbor North American 
Resources Ltd. 

C$ 28 million 
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[Signature Page to DIP Term Sheet] 

Accepted this __ day of July [●], 2020. 

1057863 B.C. LTD. 

 

By:  

Name: 

Title: 

 

By:  

Name: 

Title: 

 

 

NORTHERN RESOURCES NOVA SCOTIA 
CORPORATION 

 

By:  

Name: 

Title: 

 

By:  

Name: 

Title: 
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NORTHERN PULP NOVA SCOTIA 
CORPORATION 

 

By:  

Name: 

Title: 

 

By:  

Name: 

Title: 

 

 

 

NORTHERN TIMBER NOVA SCOTIA 
CORPORATION 

 

By:  

Name: 

Title: 

 

By:  

Name: 

Title: 
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3253527 NOVA SCOTIA LIMITED 

 

By:  

Name: 

Title: 

 

By:  

Name: 

Title: 

 

 

3243722 NOVA SCOTIA LIMITED 

 

By:  

Name: 

Title: 

 

By:  

Name: 

Title: 
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NORTHERN PULP NS GP ULC 

 

By:  

Name: 

Title: 

 

By:  

Name: 

Title: 
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This is Exhibit “C” referred to in the Affidavit of 

Bruce Chapman 

sworn before me this 17th day of July, 2020. 

 

____________________________________________ 

A Commissioner for Oaths in and for the Province of Nova Scotia 
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Jun-20 Jul-20 Aug-20 Sep-20 Oct-20 Nov-20 Dec-20 Jan-21 Feb-21 Mar-21 Apr-21 May-21 Jun-21 Jul-21 Aug-21 Sep-21 Oct-21 Nov-21 Dec-21 Jan-22 Feb-22 Mar-22 Apr-22 May-22 Jun-22

Woodlands Operations Earnings (lncome) ($168,411) ($235,496) $274,221 ($122,276) ($267,932) $26,938 $1,166,503 ($233,958) $109,883 ($248,108) $146,885 $8,409 ($424,466) ($43,445) $156,561 ($250,885) ($152,481) $27,773 ($346,371) ($233,958) $109,883 ($248,108) $146,885 $8,409 ($383,064) ($1,008,195) -2.0%

Operations & Maintenance $403,650 $297,850 $208,725 $85,100 $168,475 $85,100 $96,600 $96,600 $96,600 $96,600 $85,100 $85,100 $85,100 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $1,486,950 2.9%

BH Operations Costs $705,123 $704,490 $780,448 $684,365 $670,048 $247,998 $259,440 $406,583 $247,998 $247,998 $260,590 $247,998 $498,640 $5,256,593 10.3%

BH Decommission Costs $0 $51,750 $195,500 $1,207,500 $1,150,000 $1,150,000 $0 $0 $0 $0 $1,150,000 $1,150,000 $1,150,000 $7,204,750 14.1%

Environmental Assessment Costs $0 $0 $158,125 $158,125 $309,925 $177,100 $442,750 $379,500 $442,750 $506,000 $986,700 $1,227,050 $1,227,050 $966,000 $1,029,250 $960,250 $649,750 $546,250 $460,000 $460,000 $345,000 $345,000 $0 $0 $0 $11,776,575 23.0%

Payroll & HR $2,637,405 $2,377,840 $445,385 $397,636 $356,976 $327,379 $335,073 $341,865 $355,136 $332,136 $341,366 $331,016 $306,061 $299,794 $290,065 $257,598 $256,478 $256,478 $256,478 $256,478 $256,478 $249,947 $243,416 $243,416 $243,416 $9,357,914 18.3%

Insurance, Taxes and Finance costs $184,280 $517,048 $172,048 $517,048 $528,548 $172,048 $172,048 $172,048 $172,048 $177,048 $347,798 $172,798 $867,048 $175,383 $175,383 $175,383 $347,798 $172,048 $172,048 $172,048 $172,048 $177,048 $347,798 $172,798 $877,048 $7,124,395 13.9%

Restructuring Professional Fees $450,000 $450,000 $325,000 $300,000 $300,000 $300,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $100,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $4,475,000 8.8%

Professional Fees $489,000 $232,500 $182,500 $192,500 $182,500 $182,500 $192,500 $182,500 $182,500 $192,500 $182,500 $182,500 $192,500 $171,500 $182,500 $182,500 $182,500 $182,500 $182,500 $182,500 $182,500 $182,500 $182,500 $182,500 $182,500 $4,459,000 8.7%

$51,141,176 98.0%

Jun-20 Jul-20 Aug-20 Sep-20 Oct-20 Nov-20 Dec-20 Jan-21 Feb-21 Mar-21 Apr-21 May-21 Jun-21 Jul-21 Aug-21 Sep-21 Oct-21 Nov-21 Dec-21 Jan-22 Feb-22 Mar-22 Apr-22 May-22 Jun-22

Environmental Protection

Hibernation Costs * $3,041,055 $2,675,690 $654,110 $482,736 $525,451 $412,479 $431,673 $438,465 $451,736 $428,736 $426,466 $416,116 $391,161 $299,794 $290,065 $257,598 $256,478 $256,478 $256,478 $256,478 $256,478 $249,947 $243,416 $243,416 $243,416 $10,844,864 (employee)

Environmental Protection & Compliance $705,123 $756,240 $975,948 $1,891,865 $1,820,048 $1,397,998 $259,440 $406,583 $247,998 $247,998 $1,410,590 $1,397,998 $1,648,640 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $12,461,343 (operating + decom)

Environmental Assessment $0 $0 $158,125 $158,125 $309,925 $177,100 $442,750 $379,500 $442,750 $506,000 $986,700 $1,227,050 $1,227,050 $966,000 $1,029,250 $960,250 $649,750 $546,250 $460,000 $460,000 $345,000 $345,000 $0 $0 $0 $11,776,575

Environmental Assessment Professional Costs $464,000 $207,500 $157,500 $167,500 $157,500 $157,500 $167,500 $157,500 $157,500 $167,500 $157,500 $157,500 $167,500 $146,500 $157,500 $157,500 $157,500 $157,500 $157,500 $157,500 $157,500 $157,500 $157,500 $157,500 $157,500 $3,859,000

Sub-total $4,210,178 $3,639,430 $1,945,683 $2,700,226 $2,812,924 $2,145,076 $1,301,363 $1,382,048 $1,299,984 $1,350,234 $2,981,256 $3,198,664 $3,434,351 $1,412,294 $1,476,815 $1,375,348 $1,063,728 $960,228 $873,978 $873,978 $758,978 $752,447 $400,916 $400,916 $400,916 $38,941,781

DIP Professional Fees $450,000 $450,000 $325,000 $300,000 $300,000 $300,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $100,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $4,475,000

Other Professional Fees $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $25,000 $600,000

Other (Woodlands (Income) & Misc Operating costs) $15,869 $281,551 $446,269 $394,771 $260,616 $198,986 $1,338,550 ($61,910) $281,931 ($71,061) $494,683 $181,206 $442,582 $131,938 $331,944 ($75,503) $195,317 $199,821 ($174,323) ($61,910) $281,931 ($71,061) $494,683 $181,206 $493,983 $6,116,200

Fees Arranger and the Lenders pursuant $5,000 $5,000 $5,000

Total Monthly Costs $4,395,981 $2,741,952 $3,419,998 $3,398,539 $2,669,062 $2,814,914 $1,495,137 $1,756,914 $1,454,173 $3,650,939 $3,554,870 $4,056,933 $1,669,231 $1,983,759 $1,474,846 $1,434,045 $1,335,049 $874,655 $987,068 $1,215,909 $856,386 $1,070,599 $757,122 $1,069,899 $50,137,981

Cumulative Costs (Current cash till end of July) $2,741,952 $6,161,949 $9,560,489 $12,229,551 $15,044,465 $16,539,602 $18,296,516 $19,750,689 $23,401,628 $26,956,498 $31,013,431 $32,682,662 $34,666,421 $36,141,267 $37,575,312 $38,910,361 $39,785,016 $40,772,084 $41,987,993 $42,844,380 $43,914,979 $44,672,101 $45,742,000

DIP Interest Payments $658,252 $801,844 $985,629 $1,085,359 $1,165,085 $1,252,555

DIP Value $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000 $50,000,000

DIP Borrowed $1,250,000 $15,000,000 $523,438 $0 $5,000,000 $658,252 $11,000,000 $801,844 $5,000,000 $985,629 $3,000,000 $1,085,359 $3,500,000 $1,165,085 $3,500,000 $1,252,555 $53,722,162

DIP Fee $1,250,000 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

Interest $10,417 $135,417 $135,417 $139,779 $139,779 $181,445 $186,931 $186,931 $278,597 $285,279 $285,279 $326,946 $335,160 $335,160 $360,160 $369,204 $369,204 $398,371 $408,080 $408,080 $437,247 $447,685 $447,685 $447,685

Standby fee $101,563 $70,313 $70,313 $69,222 $69,222 $58,805 $57,434 $57,434 $34,517 $32,847 $32,847 $22,430 $20,377 $20,377 $14,127 $11,866 $11,866 $4,574 $2,147 $2,147 ($5,145)

* Included in the Hibernation Costs:

Active Payroll $2,770,354

Severance & Continuation $4,899,962

Benefits $1,337,998

HR Costs $9,008,314
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Activity Apr-20 May-20 Jun-20 Jul-20 Aug-20 Sep-20 Oct-20 Nov-20 Dec-20 Jan-21 Feb-21 Mar-21 Apr-21 May-21 Jun-21 Jul-21 Aug-21 Sep-21 Oct-21 Nov-21 Dec-21 Jan-22 Feb-22 Mar-22 Apr-22 May-22 Jun-22

Woodlands Operations $31,671.46 ($73,102.05) ($168,411.01) ($235,496.03) $274,221.49 ($122,276.05) ($267,931.62) $26,938.23 $1,166,502.99 ($233,957.84) $109,883.21 ($248,108.39) $146,885.44 $8,408.71 ($424,465.56) ($43,444.84) $156,561.49 ($250,885.05) ($152,480.62) $27,773.23 ($346,370.59) ($233,957.84) $109,883.21 ($248,108.39) $146,885.44 $8,408.71 ($383,064.48)

Operations & Maintenance $147,200.00 $652,050.00 $403,650.00 $297,850.00 $208,725.00 $85,100.00 $168,475.00 $85,100.00 $96,600.00 $96,600.00 $96,600.00 $96,600.00 $85,100.00 $85,100.00 $85,100.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Finance $8,280.00 $14,030.00 $159,280.00 $492,047.50 $147,047.50 $492,047.50 $503,547.50 $147,047.50 $147,047.50 $147,047.50 $147,047.50 $152,047.50 $322,797.50 $147,797.50 $842,047.50 8,280.00$             14,030.00$          159,280.00$        492,047.50$        147,047.50$        492,047.50$        503,547.50$        147,047.50$        147,047.50$        147,047.50$        147,047.50$        152,047.50$        

Admin $227,700.00 $227,700.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00 $25,300.00

Professional Fees $796,375.00 $796,375.00 $1,079,850.00 $784,875.00 $583,625.00 $566,375.00 $554,875.00 $554,875.00 $393,875.00 $382,375.00 $382,375.00 $393,875.00 $382,375.00 $382,375.00 $393,875.00 $312,225.00 $382,375.00 $382,375.00 $382,375.00 $382,375.00 $382,375.00 $382,375.00 $382,375.00 $382,375.00 $382,375.00 $382,375.00 $382,375.00

Total  Operations Cost $1,211,226.46 $1,617,052.95 $1,499,668.99 $1,364,576.47 $1,238,918.99 $1,046,546.45 $984,265.88 $839,260.73 $1,829,325.49 $417,364.66 $761,205.71 $419,714.11 $962,457.94 $648,981.21 $921,856.94 $302,360.16 $578,266.49 $316,069.95 $747,241.88 $582,495.73 $553,351.91 $677,264.66 $664,605.71 $306,614.11 $701,607.94 $563,131.21 $176,658.02

Environmental Assessment -$                        -$                        -$                        -$                        158,125.00$         158,125.00$         309,925.00$         177,100.00$         442,750.00$         379,500.00$         442,750.00$         506,000.00$         986,700.00$         1,227,050.00$      1,227,050.00$      966,000.00$        1,029,250.00$     960,250.00$        649,750.00$        546,250.00$        460,000.00$        460,000.00$        345,000.00$        345,000.00$        -$                       -$                       -$                       

Environmental Cleanup and Ongoing BH & Treatment costs 69,805.00$            1,486,583.38$      705,122.50$         756,240.00$         975,947.50$         1,891,865.00$      1,820,047.50$      1,397,997.50$      259,440.00$         406,582.50$         247,997.50$         247,997.50$         1,410,590.00$      1,397,997.50$      1,648,640.00$      -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       

Total Environment Cost $69,805.00 $1,486,583.38 $705,122.50 $756,240.00 $1,134,072.50 $2,049,990.00 $2,129,972.50 $1,575,097.50 $702,190.00 $786,082.50 $690,747.50 $753,997.50 $2,397,290.00 $2,625,047.50 $2,875,690.00 $966,000.00 $1,029,250.00 $960,250.00 $649,750.00 $546,250.00 $460,000.00 $460,000.00 $345,000.00 $345,000.00 $0.00 $0.00 $0.00

Payroll & HR 2,787,677.00$      944,234.07$         2,637,405.33$      2,377,839.51$      445,385.24$         397,636.26$         356,976.08$         327,378.87$         335,073.36$         341,865.21$         355,136.03$         332,136.03$         341,366.03$         331,016.03$         306,061.03$         299,793.82$        290,064.64$        257,598.35$        256,478.35$        256,478.35$        256,478.35$        256,478.35$        256,478.35$        249,947.22$        243,416.08$        243,416.08$        243,416.08$        

Total Payroll Cost $2,787,677.00 $944,234.07 $2,637,405.33 $2,377,839.51 $445,385.24 $397,636.26 $356,976.08 $327,378.87 $335,073.36 $341,865.21 $355,136.03 $332,136.03 $341,366.03 $331,016.03 $306,061.03 $299,793.82 $290,064.64 $257,598.35 $256,478.35 $256,478.35 $256,478.35 $256,478.35 $256,478.35 $249,947.22 $243,416.08 $243,416.08 $243,416.08

Financing of DIP $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67

Total DIP $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67 $416,666.67

$4,485,375.12 $4,464,537.07 $5,258,863.49 $4,915,322.64 $3,235,043.39 $3,910,839.38 $3,887,881.12 $3,158,403.76 $3,283,255.52 $1,961,979.04 $2,223,755.90 $1,922,514.31 $4,117,780.64 $4,021,711.40 $4,520,274.63 $1,984,820.65 $2,314,247.80 $1,950,584.97 $2,070,136.90 $1,801,890.75 $1,686,496.93 $1,810,409.68 $1,682,750.73 $1,318,228.00 $1,361,690.69 $1,223,213.95 $836,740.77

Cumulative Costing $3,235,043.39 $7,145,882.78 $11,033,763.90 $14,192,167.66 $17,475,423.18 $19,437,402.22 $21,661,158.12 $23,583,672.43 $27,701,453.06 $31,723,164.46 $36,243,439.09 $38,228,259.74 $40,542,507.54 $42,493,092.51 $44,563,229.40 $46,365,120.15 $48,051,617.08 $49,862,026.77 $51,544,777.49 $52,863,005.49 $54,224,696.18 $55,447,910.13 $56,284,650.90

Excludes These Costs

Northern Timber Loan Payments -$                        -$                        -$                        428,291$               428,291$               428,291$               428,291$               428,291$               428,291$               428,291$               428,291$               428,291$               428,291$               428,291$               428,291$               428,291$              428,291$              428,291$              428,291$              428,291$              428,291$              428,291$              428,291$              428,291$              428,291$              428,291$              428,291$              

Northern Pulp Loan Payments 59,000$                 59,000$                 59,000$                 18,679,099$         59,000$                 1,493,601$            -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       

PE Loan Interest & Mgt Fee 2,250,706$            1,138,528$            1,112,178$            1,138,528$            1,138,528$            1,112,178$            1,138,528$            1,112,178$            1,138,528$            1,138,528$            1,059,478$            1,138,528$            1,112,178$            1,138,528$            1,112,178$            1,112,178$          1,112,178$          1,112,178$          1,112,178$          1,112,178$          1,112,178$          1,112,178$          1,112,178$          1,112,178$          1,112,178$          1,112,178$          1,112,178$          

2,309,706$            1,197,528$            1,171,178$            20,245,918$         1,625,819$            3,034,070$            1,566,819$            1,540,469$            1,566,819$            1,566,819$            1,487,769$            1,566,819$            1,540,469$            1,566,819$            1,540,469$            1,540,469$          1,540,469$          1,540,469$          1,540,469$          1,540,469$          1,540,469$          1,540,469$          1,540,469$          1,540,469$          1,540,469$          1,540,469$          1,540,469$          

Cumulative Costing 3,507,234$            4,678,412$            24,924,330$         26,550,149$         29,584,220$         31,151,039$         32,691,508$         34,258,328$         35,825,147$         37,312,916$         38,879,736$         40,420,205$         41,987,024$         43,527,494$         45,067,963$        46,608,432$        48,148,902$        49,689,371$        51,229,841$        52,770,310$        54,310,779$        55,851,249$        57,391,718$        58,932,187$        60,472,657$        62,013,126$        

DIP Rate 10%

DIP Amount 50,000,000$         
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Activity Reason for Activity Vendor Apr-20 May-20 Jun-20 Jul-20 Aug-20 Sep-20 Oct-20 Nov-20 Dec-20 Jan-21 Feb-21 Mar-21 Apr-21 May-21 Jun-21 Jul-21 Aug-21 Sep-21 Oct-21 Nov-21 Dec-21 Jan-22 Feb-22 Mar-22 Apr-22 May-22 Jun-22

Northern Pulp Woodlands

Stumpage Revenue $0.00 ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) $0.00 ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00) ($333,850.00)

Road Expense Rebate $0.00 $0.00 $0.00 ($55,303.03) ($110,606.06) ($110,606.06) ($110,606.06) ($110,606.06) ($110,606.06) ($27,272.73) ($27,272.73) ($27,272.73) ($27,272.73) ($27,272.73) ($83,333.00) ($110,606.06) ($110,606.06) ($110,606.06) ($110,606.06) ($110,606.06) ($110,606.06) ($27,272.73) ($27,272.73) ($27,272.73) ($27,272.73) ($27,272.73) ($110,606.06)

Silviculture Rebate $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($99,431.00) $0.00 $0.00 ($99,431.00) $0.00 $0.00 ($99,431.00) $0.00 $0.00 ($99,431.00) $0.00 $0.00 ($99,431.00) $0.00 $0.00 ($99,431.00) $0.00 $0.00 ($99,431.00) $0.00

Contract Services Revenue $0.00 $0.00 $0.00 $0.00 ($15,000.00) ($15,000.00) ($15,000.00) ($15,000.00) ($15,000.00) ($15,000.00) ($15,000.00) ($15,000.00) $0.00 $0.00 ($15,000.00) ($15,000.00) ($15,000.00) ($15,000.00) ($15,000.00) ($15,000.00) ($15,000.00) ($15,000.00) ($15,000.00) ($15,000.00) $0.00

Pulpwood Sale Revenue ($40,000.00) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Salary & Wages Employees 85,982.45$            85,982.45$            85,479.89$            84,574.54$            82,163.02$            79,588.93$            79,022.81$     79,022.81$       84,359.94$     84,359.94$     84,359.94$     84,359.94$     85,982.45$     85,982.45$     85,479.89$     84,574.54$     82,163.02$     79,588.93$     79,022.81$     79,022.81$     84,359.94$     84,359.94$     84,359.94$     84,359.94$     85,982.45$     85,982.45$     

Crown Stumpage Maintain Crown License Department of Lands & Forestry 290,574.55$         435,861.82$  435,861.82$  435,861.82$  290,574.55$  435,861.82$  435,861.82$  435,861.82$  

Crown Stumpage Q3 2019 Crown Department of Lands & Forestry 966,072.76$    

Crown Stumpage Q4 2019 Crown Department of Lands & Forestry 351,124.37$    

Crown Stumpage Q1 2020 Crown Department of Lands & Forestry 196,511.45$    

Road construction Maintain roads/block accessVarious 103,000.00$         65,500.00$            131,000.00$         131,000.00$         131,000.00$         103,000.00$         4,000.00$       4,000.00$         4,000.00$       4,000.00$       4,000.00$       -$                 103,000.00$  131,000.00$  131,000.00$  131,000.00$  131,000.00$  103,000.00$  4,000.00$       4,000.00$       4,000.00$       4,000.00$       4,000.00$       -$                 103,000.00$  131,000.00$  

Silviculture Improve forest land Various -$                        41,666.67$            41,666.67$            41,666.67$            41,666.67$            -$                 -$                   -$                 -$                 -$                 -$                 41,666.67$     41,666.67$     41,666.67$     41,666.67$     41,666.67$     41,666.67$     -$                 -$                 -$                 -$                 -$                 -$                 41,666.67$     41,666.67$     

SFI Certification Maintain certification SFI Forestry 50,000.00$            50,000.00$     

SFI Audit Required for certification 20,000.00$     20,000.00$     

Mileage Employee Mileage Employees 5,929.69$              11,859.38$            11,859.38$            11,859.38$            11,859.38$            11,859.38$            11,859.38$            11,859.38$     11,859.38$       11,859.38$     11,859.38$     11,859.38$     11,859.38$     11,859.38$     11,859.38$     11,859.38$     11,859.38$     11,859.38$     11,859.38$     11,859.38$     11,859.38$     11,859.38$     11,859.38$     11,859.38$     11,859.38$     11,859.38$     11,859.38$     

ESRI 15,700.00$            21,850.00$     21,850.00$     

Remsoft 6,600.00$       6,600.00$       

LIMS 3,000.00$              3,000.00$              3,000.00$              3,000.00$              3,000.00$              3,000.00$              3,000.00$              3,000.00$       3,000.00$         3,000.00$       3,000.00$       3,000.00$       3,000.00$       3,000.00$       3,000.00$       3,000.00$       3,000.00$       3,000.00$       3,000.00$       3,000.00$       3,000.00$       3,000.00$       3,000.00$       3,000.00$       3,000.00$       3,000.00$       3,000.00$       

Drone Deploy On the ground planning toolDrone Deploy 1,650.00$              1,650.00$       

Machine Track Capture harvest block area Spot LLC 5,000.00$              5,000.00$       5,000.00$       5,000.00$       

Property Online Property Information NS Government 115.00$                 115.00$                 115.00$                 115.00$                 115.00$                 115.00$                 115.00$                 115.00$          115.00$            115.00$          115.00$          115.00$          115.00$          115.00$          115.00$          115.00$          115.00$          115.00$          115.00$          115.00$          115.00$          115.00$          115.00$          115.00$          115.00$          115.00$          115.00$          

Satellite Imagery Capture harvest block area Sentinel Hub 2,000.00$              2,000.00$       

Cell 750.00$                 750.00$                 750.00$                 750.00$                 750.00$                 750.00$                 750.00$                 750.00$          750.00$            750.00$          750.00$          750.00$          750.00$          750.00$          750.00$          750.00$          750.00$          750.00$          750.00$          750.00$          750.00$          750.00$          750.00$          750.00$          750.00$          750.00$          750.00$          

Land Line and Internet 1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$       1,000.00$         1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       

365 Mail PEC 300.00$                 300.00$                 300.00$                 300.00$                 300.00$                 300.00$                 300.00$                 300.00$          300.00$            300.00$          300.00$          300.00$          300.00$          300.00$          300.00$          300.00$          300.00$          300.00$          300.00$          300.00$          300.00$          300.00$          300.00$          300.00$          300.00$          300.00$          300.00$          

Veeam Backups 3,500.00$              3,500.00$       

vmWare 2,010.00$         2,010.00$       

Next Cloud 800.00$            800.00$          

Dameware 150.00$            150.00$          

IT-ONX Renewal Contract(Nov-Oct) 15,000.00$     15,000.00$     

Membership Stakeholder Engagement Forest NS 7,500.00$              7,500.00$       

Membership Stakeholder Engagement CWF 7,500.00$              7,500.00$       

Legal Fees Contracts, forestry issues Various 6,646.90$              6,646.90$              6,646.90$              6,646.90$              6,646.90$              6,646.90$              6,646.90$       6,646.90$         6,646.90$       6,646.90$       6,646.90$       6,646.90$       6,646.90$       6,646.90$       6,646.90$       6,646.90$       6,646.90$       6,646.90$       6,646.90$       6,646.90$       6,646.90$       6,646.90$       6,646.90$       6,646.90$       6,646.90$       6,646.90$       

RPF Dues Employee Professional fees RPF Association of NS 5,000.00$              5,000.00$       

Office Supplies Various 1,666.67$              1,666.67$              1,666.67$              1,666.67$              1,666.67$              1,666.67$              1,666.67$       1,666.67$         1,666.67$       1,666.67$       1,666.67$       1,666.67$       1,666.67$       1,666.67$       1,666.67$       1,666.67$       1,666.67$       1,666.67$       1,666.67$       1,666.67$       1,666.67$       1,666.67$       1,666.67$       1,666.67$       1,666.67$       1,666.67$       

AON (UAV Liability)(Aeronautic Act or Transport Act) (Jan-Dec) 595.00$          595.00$          

SAP Accounting 1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$       1,000.00$         1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       

IT Support Server maintenance & operations 1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$       1,000.00$         1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       

($28,905.31) ($117,529.60) ($155,029.60) ($78,668.53) $182,347.63 ($143,088.43) ($205,862.51) $22,335.52 $1,167,573.28 ($253,229.84) $97,855.98 ($260,424.84) $69,425.16 $218,295.16 ($126,195.93) ($133,971.56) $67,916.63 ($173,788.43) ($205,862.51) $22,335.52 ($346,135.30) ($253,229.84) $97,855.98 ($260,424.84) $69,425.16 $218,295.16 ($153,469.00)

Northern Pulp Nursery

Seedling Sales ($204,400.00) ($310,775.00) $0.00 $0.00 ($106,680.00) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($416,250.00) ($416,250.00) $0.00 $0.00 ($106,680.00) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($416,250.00) ($416,250.00)

Wages & Benefits 7,935.49$              42,264.00$            86,820.00$            77,299.00$            23,117.00$            36,324.00$            33,837.00$            28,045.00$     25,797.00$       14,515.00$     15,871.00$     15,871.00$     24,819.00$     50,200.00$     94,756.00$     85,234.00$     31,053.00$     44,260.00$     41,773.00$     28,045.00$     25,797.00$     14,515.00$     15,871.00$     15,871.00$     24,819.00$     50,200.00$     94,756.00$     

Mileage & Travel 500.00$                 1,000.00$              1,150.00$              1,200.00$              1,000.00$              1,000.00$              750.00$                 500.00$          500.00$            500.00$          500.00$          500.00$          500.00$          1,000.00$       1,150.00$       1,200.00$       1,000.00$       1,000.00$       750.00$          500.00$          500.00$          500.00$          500.00$          500.00$          500.00$          1,000.00$       1,150.00$       

Electricity & Fuel 1,900.00$              8,600.00$              5,700.00$              8,250.00$              1,250.00$              3,800.00$              2,750.00$              2,300.00$       1,200.00$         2,700.00$       813.24$          964.55$          1,900.00$       8,600.00$       5,700.00$       8,250.00$       1,250.00$       3,800.00$       2,750.00$       2,300.00$       1,200.00$       2,700.00$       813.24$          964.55$          1,900.00$       8,600.00$       5,700.00$       

General Operating 2,922.00$              19,978.55$            1,722.00$              3,122.00$              1,547.00$              1,622.00$              1,422.00$              1,947.00$       1,022.00$         722.00$          263.98$          401.89$          2,922.00$       19,978.55$     1,722.00$       3,122.00$       1,547.00$       1,622.00$       1,422.00$       1,947.00$       1,022.00$       722.00$          263.98$          401.89$          2,922.00$       19,978.55$     1,722.00$       

Maintenance 2,000.00$              6,350.00$              200.00$                 200.00$                 -$                        6,000.00$              100.00$                 2,900.00$       1,500.00$         -$                 -$                 -$                 2,000.00$       6,350.00$       200.00$          200.00$          -$                 6,000.00$       100.00$          2,900.00$       1,500.00$       -$                 -$                 -$                 2,000.00$       6,350.00$       200.00$          

Seedling Costs 1,000.00$              6,400.00$              81,809.22$            72,190.78$            1,000.00$              -$                        -$                        -$                 -$                   -$                 -$                 -$                 1,000.00$       160,400.00$  -$                 -$                 1,000.00$       -$                 -$                 -$                 -$                 -$                 -$                 -$                 1,000.00$       160,400.00$  -$                 

Truck lease -$                        -$                        10,500.00$            8,400.00$              -$                        -$                        3,600.00$              -$                 -$                   -$                 -$                 -$                 -$                 -$                 10,500.00$     8,400.00$       -$                 -$                 3,600.00$       -$                 -$                 -$                 -$                 -$                 -$                 -$                 10,500.00$     

Property tax 835.00$                 835.00$                 12,000.00$            835.00$          829.01$          829.01$          835.00$          835.00$          835.00$          835.00$          835.00$          835.00$          835.00$          835.00$          835.00$          835.00$          829.01$          829.01$          835.00$          835.00$          835.00$          

$17,092.49 $85,427.55 ($16,498.78) ($140,113.22) $39,914.00 $48,746.00 ($64,221.00) $35,692.00 $30,019.00 $19,272.00 $18,277.23 $18,566.45 $33,976.00 ($168,886.45) ($301,387.00) $107,241.00 $36,685.00 ($49,163.00) $51,230.00 $36,527.00 $30,854.00 $19,272.00 $18,277.23 $18,566.45 $33,976.00 ($168,886.45) ($301,387.00)

Northern Timber

NT Camp Leases $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($6,250.00) ($6,250.00) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($6,250.00) ($6,250.00) $0.00 $0.00 $0.00

NT Windmills & Tower Sites ($35,000.00) ($10,000.00) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($35,000.00) ($10,000.00) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($35,000.00) ($10,000.00)

NT Mineral Exploration $0.00 ($10,714.29) ($10,714.29) ($10,714.29) ($10,714.29) ($10,714.29) ($10,714.29) ($10,714.29) $0.00 $0.00 $0.00 $0.00 $0.00 ($10,714.29) ($10,714.29) ($10,714.29) ($10,714.29) ($10,714.29) ($10,714.29) ($10,714.29) $0.00 $0.00 $0.00 $0.00 $0.00 ($10,714.29)

NT Rock Quarries ($6,000.00) ($6,000.00) ($6,000.00) ($6,000.00) ($26,375.00) ($26,375.00) ($20,375.00) ($20,375.00) $0.00 $0.00 $0.00 $0.00 ($6,000.00) ($6,000.00) ($6,000.00) ($6,000.00) ($26,375.00) ($26,375.00) ($20,375.00) ($20,375.00) $0.00 $0.00 $0.00 $0.00 ($6,000.00) ($6,000.00)

Property Tax HRM 39,202.02$            39,241.18$            39,202.02$     39,241.18$     39,202.02$     

Property Tax East Hants 4,282.26$              4,283.05$              4,282.26$       4,283.05$       4,282.26$       

Property Tax Pictou 4,876.53$              4,872.62$              4,876.53$       4,872.62$       4,876.53$       

Property Tax Cumberland 17,657.91$            17,657.91$     17,657.91$     

Property Tax St. Mary's 7,297.22$              7,297.22$       7,297.22$       

Property Tax Colchester 68,674.14$            68,674.14$     68,674.14$     

$43,484.28 ($41,000.00) $3,117.37 ($16,714.29) $51,959.85 ($27,933.62) $2,151.89 ($31,089.29) ($31,089.29) $0.00 ($6,250.00) ($6,250.00) $43,484.28 ($41,000.00) $3,117.37 ($16,714.29) $51,959.85 ($27,933.62) $2,151.89 ($31,089.29) ($31,089.29) $0.00 ($6,250.00) ($6,250.00) $43,484.28 ($41,000.00) $71,791.51

($40,000.00) ($374,850.00) ($564,964.29) ($716,642.32) ($461,170.35) ($481,545.35) ($603,225.35) ($589,976.35) ($490,545.35) ($376,122.73) ($481,803.73) ($382,372.73) ($42,272.73) ($932,803.73) ($860,147.29) ($461,170.35) ($575,601.35) ($603,225.35) ($496,545.35) ($589,976.35) ($490,545.35) ($376,122.73) ($481,803.73) ($382,372.73) ($42,272.73) ($932,803.73) ($887,420.35)

$71,671.46 $301,747.95 $396,553.28 $481,146.28 $735,391.83 $359,269.30 $335,293.73 $616,914.58 $1,657,048.34 $142,164.89 $591,686.94 $134,264.34 $189,158.17 $941,212.43 $435,681.73 $417,725.50 $732,162.83 $352,340.30 $344,064.73 $617,749.58 $144,174.76 $142,164.89 $591,686.94 $134,264.34 $189,158.17 $941,212.43 $504,355.87

$31,671.46 ($73,102.05) ($168,411.01) ($235,496.03) $274,221.49 ($122,276.05) ($267,931.62) $26,938.23 $1,166,502.99 ($233,957.84) $109,883.21 ($248,108.39) $146,885.44 $8,408.71 ($424,465.56) ($43,444.84) $156,561.49 ($250,885.05) ($152,480.62) $27,773.23 ($346,370.59) ($233,957.84) $109,883.21 ($248,108.39) $146,885.44 $8,408.71 ($383,064.48)

Loan Payments Government of Nova Scotia 428,291.34$         428,291.34$         428,291.34$         428,291.34$         428,291.34$  428,291.34$    428,291.34$  428,291.34$  428,291.34$  428,291.34$  428,291.34$  428,291.34$  428,291.34$  428,291.34$  428,291.34$  428,291.34$  428,291.34$  428,291.34$  428,291.34$  428,291.34$  428,291.34$  428,291.34$  428,291.34$  428,291.34$  

$31,671.46 ($73,102.05) ($168,411.01) $192,795.31 $702,512.83 $306,015.29 $160,359.72 $455,229.57 $1,594,794.33 $194,333.50 $538,174.55 $180,182.95 $575,176.78 $436,700.05 $3,825.78 $384,846.50 $584,852.83 $177,406.29 $275,810.72 $456,064.57 $81,920.75 $194,333.50 $538,174.55 $180,182.95 $575,176.78 $436,700.05 $45,226.86

$17,917.86 $75,436.99 $99,138.32 $120,286.57 $183,847.96 $89,817.32 $83,823.43

Assumptions:

Woodlands Business Plan is approved

TRACEY HAMPER

MICHAEL HENLEY

ROBERT MUMMERY

CHRISTOPHER LOCKYER

MATTHEW WHITE

JERROLD GRAHAM

GLENN O'CONNOR

GLENDON MACAULAY

PHIL REDDEN (woodlands accounting)

These  costs include all the woodlands salary employees that were scheduled to work to the end of June 2020 are now working until June 2021

Total Woodlands (Income)

Total Woodlands Expense

NPNS Woodlands Expense (Income)

NPNS Nursery Expense (Income)

NTNS Operations Expense (Income)

Total Woodlands Expense (Income)

Excludes

These calculations have the employees who are still working, along with the salary continuance of employees not working

28



1,000.00$             

Activity Reason for Activity Vendor Apr-20 May-20 Jun-20 Jul-20 Aug-20 Sep-20 Oct-20 Nov-20 Dec-20 Jan-21 Feb-21 Mar-21 Apr-21 May-21 Jun-21

Industrial Cleaning

Balance of tank cleaning and Wood Yard vacuum 

truck work Terrapure 200,000$               30,000$                 25,000$                 7,500$                    -$                        7,500$                    -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        

Clean Ash Pond Blaine MacLaine 27,000$                -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       

Snow Clearing Blaine MacLaine -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       10,000$                10,000$                10,000$                10,000$                -$                       -$                       -$                       

Buy Electricity

Leachate pumps, office heating and lights, etc. 1.1 

MW @$100 MWh NS Power 75,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 

Hibernation of Boilers 4 skids per month every month going forward Air Liquide 7,000$                   7,000$                   7,000$                   7,000$                   7,000$                   7,000$                   7,000$                   7,000$                   7,000$                   7,000$                   7,000$                   7,000$                   7,000$                   7,000$                   7,000$                   

HVAC Hibernation TBD 10,000$                5,000$                   -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       

Cleaning of Woodyard

To minimize leachate and run-off. Could be higher 

depending on NSE feedback on our plan. Or higher 

based on Consultants recommendations on 

approach and plan TBD 100,000$               200,000$               200,000$               -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        

Eimco Cover Gridline 35,000$                -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       

Manlift and Elevator Monthly inspections TBD 2,000$                   2,000$                   2,000$                   1,000$                   1,000$                   1,000$                   1,000$                   1,000$                   1,000$                   1,000$                   1,000$                   1,000$                   1,000$                   1,000$                   1,000$                   

Sprinkler system decommissioning costs TBD 3,000$                   -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       

Roof scupper installation

Assume we will install scuppers on main mill building 

only TBD -$                        -$                        -$                        60,000$                 -$                        -$                        65,000$                 -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        

Landfill Work Blaine MacLaine -$                       25,000$                -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       

Landfill Capping Blaine MacLaine -$                       -$                       100,000$              100,000$              -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       

Natural Gas for Power Boiler Fixed Price of Pipeline Heritage Gas

Other Maintenance Costs $10,000 for other TBD 10,000$                31,000$                10,000$                10,000$                10,000$                10,000$                10,000$                10,000$                10,000$                10,000$                10,000$                10,000$                10,000$                10,000$                

Washrooms Alantra 6,000$                   6,000$                   6,000$                   6,000$                   6,000$                   6,000$                   6,000$                   6,000$                   6,000$                   6,000$                   6,000$                   6,000$                   6,000$                   6,000$                   6,000$                   

128,000.00$        567,000.00$        351,000.00$        259,000.00$        181,500.00$        74,000.00$           146,500.00$        74,000.00$           84,000.00$           84,000.00$           84,000.00$           84,000.00$           74,000.00$           74,000.00$           74,000.00$           

Cash Cost (incl HST) 147,200.00$        652,050.00$        403,650.00$        297,850.00$        208,725.00$        85,100.00$           168,475.00$        85,100.00$           96,600.00$           96,600.00$           96,600.00$           96,600.00$           85,100.00$           85,100.00$           85,100.00$           

per week 36,800.00$           163,012.50$        100,912.50$        74,462.50$           52,181.25$           21,275.00$           42,118.75$           21,275.00$           24,150.00$           24,150.00$           24,150.00$           24,150.00$           21,275.00$           21,275.00$           21,275.00$           

Excludes

Natural Gas for Power Boiler Fixed Price of Pipeline Heritage Gas 150,000$              192,000$              192,000$              192,000$              192,000$              192,000$              192,000$              192,000$              192,000$              192,000$              192,000$              192,000$              192,000$              192,000$              

Operations Costs
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Activity Reason for Activity Vendor Apr-20 May-20 Jun-20 Jul-20 Aug-20 Sep-20 Oct-20 Nov-20 Dec-20 Jan-21 Feb-21 Mar-21 Apr-21 May-21 Jun-21 Jul-21 Aug-21 Sep-21 Oct-21 Nov-21 Dec-21 Jan-22 Feb-22 Mar-22 Apr-22 May-22 Jun-22

Chemicals Nutrients for BHETF Agromart -$                         2,500.00$              

Buy Water for Mill To run Power Boiler Minister of Finance 20,000.00$            -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        

Buy Electricity for BHETF To run lights and aerators NS Power 10,000.00$            40,000.00$            40,000.00$            40,000.00$            40,000.00$            40,000.00$            40,000.00$            10,000.00$            10,000.00$            10,000.00$            10,000.00$            10,000.00$            10,000.00$            10,000.00$            10,000.00$            

Boat Harbor Site Cleanup Clean debris/metal/equipment BHETF 5,000.00$              5,000.00$              

Boat Harbor Transformer Consolidation To run off one good transformer Capetech 

Washroom Facility No black water discharge allowedXX 600.00$                  6,000.00$              6,000.00$              6,000.00$              6,000.00$              6,000.00$              6,000.00$              6,000.00$              6,000.00$              6,000.00$              6,000.00$              6,000.00$              6,000.00$              6,000.00$              6,000.00$              

GW / SW Testing - Mill Site As required by Ministerial Order Dillon 5,050.00$               5,050.00$              5,050.00$              5,050.00$              5,050.00$              5,050.00$              

GW / SW Testing - BHETF Site As required by Ministerial Order Dillon 4,900.00$               4,900.00$              4,900.00$              4,900.00$              4,900.00$              4,900.00$              

GHG Audit for 2020 Required by NSE Pricewaterhouse Cooper 10,000.00$            

Effluent Testing As required by Ministerial Order Bureau Veritas Lab 5,000.00$               5,000.00$              5,000.00$              5,000.00$              5,000.00$              5,000.00$              5,000.00$              5,000.00$              5,000.00$              5,000.00$              5,000.00$              5,000.00$              5,000.00$              5,000.00$              5,000.00$              

Ambient Air Maintenance/Calibration As required by Ministerial Order Ferro Environmental 1,450.00$               450.00$                 450.00$                 1,450.00$              450.00$                 450.00$                 1,450.00$              450.00$                 450.00$                 1,450.00$              450.00$                 450.00$                 1,450.00$              450.00$                 450.00$                 

Ambient Air Testing As required by Ministerial Order AGAT

Toxicity Testing As required by Ministerial Order Harris Industrial 1,200.00$               1,200.00$              1,200.00$              1,200.00$              1,200.00$              1,200.00$              1,200.00$              1,200.00$              1,200.00$              1,200.00$              1,200.00$              1,200.00$              1,200.00$              1,200.00$              1,200.00$              

Hibernation Plan for Petro Storage As required by Ministerial Order Dillon

Wastewater Management Treatment Plan As required by Ministerial Order Dillon 17,000.00$            20,000.00$            

Wastewater Characterization Study As required by Ministerial Order Bureau Veritas Lab 10,000.00$            3,500.00$              3,500.00$              3,500.00$              3,500.00$              

Monitor/Test Effluent at Point's C & D As required by Ministerial Order BHETF 1,000.00$               1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              

Inspect Pipeline for Decommissioning As required by Ministerial Order Industrial Hydo Vac 4,000.00$              

Inspect Pipeline for Decommissioning As required by Ministerial Order Blain MacLane 5,000.00$              5,000.00$              

Testing of Pipeline Contaminants As required by Ministerial Order Bureau Veritas Lab 6,000.00$              

Up-to-date Survey Plan for Asbestos As required by Ministerial Order Highland Geomatics

Assessment of Effluent Sludges As required by Ministerial Order Bureau Veritas Lab 1,500.00$               3,500.00$              

Decommissioning Plan for ETF As required by Ministerial Order CBCL / EBS 25,000.00$            100,000.00$         

Ditching around Canso Waste Water Treatment MacLane -$                        125,000.00$         125,000.00$         125,000.00$         

Prepare a Closure Plan for Landfill #3 As required by Ministerial Order Dillon 21,000.00$            

Removal of Dangerous Goods As required by Ministerial Order RPR Environmental 9,500.00$              9,500.00$              

Wetlands Study 2018 Govt Directive Stantec 13,500.00$            

Waste Water Treatment Terrapure 1,201,531.20$      500,000.00$         500,000.00$         393,000.00$         393,000.00$         393,000.00$         192,000.00$         192,000.00$         192,000.00$         192,000.00$         192,000.00$         192,000.00$         192,000.00$         400,000.00$         

Environmental Insurance As required by Ministerial Order AON 136,900.00$         

60,700.00$            1,292,681.20$      613,150.00$         612,600.00$         678,650.00$         595,100.00$         582,650.00$         215,650.00$         225,600.00$         353,550.00$         215,650.00$         215,650.00$         226,600.00$         215,650.00$         433,600.00$         

Cash Cost (incl HST) 69,805.00$            1,486,583.38$      705,122.50$         704,490.00$         780,447.50$         684,365.00$         670,047.50$         247,997.50$         259,440.00$         406,582.50$         247,997.50$         247,997.50$         260,590.00$         247,997.50$         498,640.00$         

84,122.50$            83,490.00$            282,497.50$         186,415.00$         172,097.50$         

DECOMMISSIONING

Clean/Decommission North Settling Pond As required by Ministerial Order Blaine MacLane 20,000.00$            80,000.00$            

Clean/Decommission South Settling Pond As required by Ministerial Order Blaine MacLane 20,000.00$            80,000.00$            

Clean/Decommission Open Ditches As required by Ministerial Order Blaine MacLane 50,000.00$            

Sludge Survey of Lagoon (ASB) To determine sludge quantity Crandall Engineering 5,000.00$              10,000.00$            

Clean/Decommission Lagoon (ASB) As required by Ministerial Order Bishop Water 1,000,000.00$      1,000,000.00$      1,000,000.00$      1,000,000.00$      1,000,000.00$      1,000,000.00$      

-$                         -$                        -$                        45,000.00$            170,000.00$         1,050,000.00$      1,000,000.00$      1,000,000.00$      -$                        -$                        -$                        -$                        1,000,000.00$      1,000,000.00$      1,000,000.00$      

Cash Cost (incl HST) -$                         -$                        -$                        51,750.00$            195,500.00$         1,207,500.00$      1,150,000.00$      1,150,000.00$      -$                        -$                        -$                        -$                        1,150,000.00$      1,150,000.00$      1,150,000.00$      

Environmental Assessment

Marine Geotech EA Process CSR Geotech 100,000.00$         100,000.00$         100,000.00$         100,000.00$         100,000.00$         100,000.00$         100,000.00$         

Marine Ice Scour EA Process CSR Geotech 150,000.00$         150,000.00$         

Marine Pipeline Design EA Process Makai 150,000.00$         150,000.00$         150,000.00$         150,000.00$         150,000.00$         150,000.00$         150,000.00$         150,000.00$  150,000.00$      150,000.00$  

Land based Pipeline Design EA Process Wood 50,000.00$            50,000.00$            50,000.00$            50,000.00$            50,000.00$            

Receiving Water Study (RWS) EA Process Stantec 50,000.00$            50,000.00$            50,000.00$            50,000.00$            50,000.00$            50,000.00$    

Baseline Marine Conditions EA Process Stantec 50,000.00$            50,000.00$            50,000.00$            50,000.00$            50,000.00$    50,000.00$        50,000.00$    50,000.00$    

Effluent Characterization EA Process Stantec 50,000.00$            50,000.00$            50,000.00$            

Air Dispersion Modelling EA Process Stantec 50,000.00$            50,000.00$            50,000.00$            

Baseline Fish Tissue Testing EA Process EcoMetrix 50,000.00$            100,000.00$         100,000.00$         100,000.00$  100,000.00$      50,000.00$    

Baseline Phytoplankton/Zooplankton EA Process EcoMetrix 10,000.00$            20,000.00$            20,000.00$            20,000.00$    20,000.00$        10,000.00$    

Baseline Benthic and Sediment EA Process EcoMetrix 100,000.00$         100,000.00$         

Toxicity Testing on Key Marine Species EA Process Toxicity Testing 50,000.00$            50,000.00$            100,000.00$         100,000.00$  100,000.00$      

Wetland Studies EA Process Dillon 25,000.00$            25,000.00$            50,000.00$        

Flora/Fauna Studies EA Process Dillon 75,000.00$            75,000.00$            150,000.00$  

ETF Detailed Design Engineering EA Process KSH Engineering 300,000.00$         300,000.00$  300,000.00$      300,000.00$  300,000.00$  300,000.00$  300,000.00$  300,000.00$  300,000.00$  300,000.00$  

PLFN Country Food Survey EA Process TBD 15,000.00$            

HHRA EA Process EcoMetrix 75,000.00$        75,000.00$    75,000.00$    75,000.00$    

GW/SW Testing EA Process Dillon 20,000.00$            20,000.00$            20,000.00$    40,000.00$    

Report Writing EA Process TBD 25,000.00$            25,000.00$            25,000.00$            25,000.00$            50,000.00$            50,000.00$            50,000.00$            50,000.00$            50,000.00$            50,000.00$            50,000.00$            50,000.00$    50,000.00$        50,000.00$    100,000.00$  100,000.00$  100,000.00$  100,000.00$  

Contingency - 10% EA Process -$                         -$                        -$                        -$                        12,500.00$            12,500.00$            24,500.00$            14,000.00$            35,000.00$            30,000.00$            35,000.00$            40,000.00$            78,000.00$            97,000.00$            97,000.00$            

-$                         -$                        -$                        -$                        137,500.00$         137,500.00$         269,500.00$         154,000.00$         385,000.00$         330,000.00$         385,000.00$         440,000.00$         858,000.00$         1,067,000.00$      1,067,000.00$      840,000.00$  895,000.00$      835,000.00$  565,000.00$  475,000.00$  400,000.00$  400,000.00$  300,000.00$  300,000.00$  -$    -$     -$   

Cash Cost (incl HST) -$                         -$                        -$                        -$                        158,125.00$         158,125.00$         309,925.00$         177,100.00$         442,750.00$         379,500.00$         442,750.00$         506,000.00$         986,700.00$         1,227,050.00$      1,227,050.00$      966,000.00$  1,029,250.00$   960,250.00$  649,750.00$  546,250.00$  460,000.00$  460,000.00$  345,000.00$  345,000.00$  -$    -$     -$   

77,481.25$            

BHTP ASSUMPTIONS:

Environmental Assessment Assumptions

Agreement reached between NPNS, PLFN, NS and Feds on the project definition - pipeline routing, engineered wetlands, outfall location, etc. by July 2020 to allow for marine work to start end of summer 2020

RWS will not resume until marine Geotech work confirms suitable pipeline location 

Baseline testing will not occur until Geotech work confirms suitable pipeline location

KSH services not needed for EAR report - restart of engineering activities would be timed to keep abreast of construction timelines

HHRA - fall of 2021 after Country Foods Survey and all baseline testing complete 

EAR Report submitted - January 2022

Leachate & Waste Water Cost Timing Volume

250,000 L/Day @ $0.16 / L = $40,000 / day 3,040,000$                                      Apr - June 250,000 L -76 days

80,000 L/Day @ $0.16 / L = $12,800 / day 1,177,600$                                      July - Sept 80,000 L - 92 days

40,000 L/Day @ $0.16 / L = $40,000 / day 1,728,000$                                      Oct - June 30/21 40,000 L - 270 days

5,945,600$                                      

1.2 M for may & June

Cash Assumption

 $160,000 / Qtr in Fixed Price for Water - Will not be paying

Need to determine scope/timing of decommissioning required for Lagoon (ASB). Assuming NPNS is responsible for ASB sludge and clean-up starts in 2020.

May be a requirement to dispose of sludge in the Sludge Storage Cell. Assuming NS Lands responsible for this sludge.

Need to know if we are allowed to landfill Lagoon (ASB) sludge in our onsite landfill.  Assuming we are for this report.

BH Operations Costs

BH Decommission Costs

Environmental Assessment Costs

Many Decisions need to be made with Government before scope can be finalized

Depends on who takes responsibility for the BHETF operation/maintenance/ground keeping (NS Lands or NPNS). Assuming NPNS runs the BHETF for this document.

Depends on changes/amendments to Ministerial Order expected by the end of April 2020.  Current MO used for this analysis.
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Activity Reason for Activity Vendor Apr-20 May-20 Jun-20 Jul-20 Aug-20 Sep-20 Oct-20 Nov-20 Dec-20 Jan-21 Feb-21 Mar-21 Apr-21 May-21 Jun-21 Jul-21 Aug-21 Sep-21 Oct-21 Nov-21 Dec-21 Jan-22 Feb-22 Mar-22 Apr-22 May-22 Jun-22

Security keep property secure Maritech 12,000.00$           12,000.00$           12,000.00$           12,000.00$           12,000.00$           12,000.00$           12,000.00$           12,000.00$           12,000.00$           12,000.00$           12,000.00$           12,000.00$           12,000.00$           12,000.00$           12,000.00$     12,000.00$     12,000.00$     12,000.00$     12,000.00$     12,000.00$     12,000.00$     12,000.00$     12,000.00$     12,000.00$     12,000.00$     12,000.00$     12,000.00$     

Janitorial keep premises cleaned Maritech 7,000.00$             7,000.00$             4,200.00$             4,200.00$             4,200.00$             4,200.00$             4,200.00$             4,200.00$             4,200.00$             4,200.00$             4,200.00$             4,200.00$             4,200.00$             4,200.00$             2,500.00$       2,500.00$       2,500.00$       2,500.00$       2,500.00$       2,500.00$       2,500.00$       2,500.00$       2,500.00$       2,500.00$       2,500.00$       2,500.00$       2,500.00$       

training Professional development and regulatory TBD 3,000.00$             3,000.00$             3,000.00$             3,000.00$             3,000.00$             3,000.00$             3,000.00$             3,000.00$             3,000.00$             3,000.00$             1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       

Career Transitioning Provide support to salary in transitioning to other employmentVenor 7,000.00$             15,000.00$           

Pension Actuary support for pension plans Willis Towers Watson 12,000.00$           15,000.00$           8,000.00$             8,000.00$             9,100.00$             7,700.00$             5,000.00$             5,000.00$             5,000.00$       5,000.00$       5,000.00$       5,000.00$       5,000.00$       5,000.00$       5,000.00$       

Legal Fees Human Rights Complaint McInnes Cooper 16,000.00$           8,000.00$             

Misc expense 1,000.00$             1,000.00$             1,000.00$             1,000.00$             1,000.00$             1,000.00$             1,000.00$             1,000.00$             1,000.00$             1,000.00$             1,000.00$             1,000.00$             1,000.00$             1,000.00$             1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       1,000.00$       

Memberships & Dues Keep Designations TBD

Events Employee Moral and appreciation TBD 1,000.00$             3,000.00$             4,000.00$             4,000.00$       

Food Purchases Water/coffee/Meals TBD 2,000.00$             2,000.00$             2,000.00$             1,500.00$             1,500.00$             1,500.00$             1,500.00$             1,500.00$             1,500.00$             1,500.00$             1,500.00$             1,500.00$             1,500.00$             1,500.00$             

Travel meetings at Head office 2,500.00$             

34,000.00$           53,000.00$           34,200.00$           27,700.00$           21,700.00$           24,200.00$           30,800.00$           21,700.00$           40,400.00$           21,700.00$           41,700.00$           21,700.00$           30,700.00$           21,700.00$           

Cash Cost (incl HST) 39,100.00$           60,950.00$           39,330.00$           31,855.00$           24,955.00$           27,830.00$           35,420.00$           24,955.00$           46,460.00$           24,955.00$           47,955.00$           24,955.00$           35,305.00$           24,955.00$           

Salary Payroll Maintenance of Operational Strategy 845,000.00$         650,000.00$         650,000.00$         112,353.38$         112,353.38$         112,353.38$         112,353.38$         112,353.38$         112,353.38$         86,273.51$           86,273.51$           86,273.51$           86,273.51$           86,273.51$           86,273.51$     64,963.32$     64,963.32$     64,963.32$     64,963.32$     64,963.32$     64,963.32$     64,963.32$     64,963.32$     64,963.32$     64,963.32$     64,963.32$     64,963.32$     1,971,321.17$   

BH Salary Payroll Maintenance of Operational Strategy 20,521.19$           20,521.19$           20,521.19$           20,521.19$           20,521.19$           20,521.19$           20,521.19$           20,521.19$           20,521.19$           20,521.19$           20,521.19$           20,521.19$     20,521.19$     20,521.19$     20,521.19$     20,521.19$     20,521.19$     20,521.19$     20,521.19$     20,521.19$     20,521.19$     20,521.19$     20,521.19$     20,521.19$     492,508.60$      

Salary Continuance Maintenance of Operational Strategy 252,497.33$         196,221.12$         145,597.15$         114,126.05$         97,801.93$           83,991.42$           128,638.96$         128,638.96$         128,638.96$         128,638.96$         128,638.96$         128,638.96$  153,411.13$  153,411.13$  120,944.84$  120,944.84$  120,944.84$  120,944.84$  120,944.84$  120,944.84$  114,413.70$  107,882.57$  107,882.57$  107,882.57$  3,132,621.50$   

Hourly Payroll Maintenance of Operational Strategy 1,732,000.00$      61,707.07$           46,445.69$           58,982.96$           25,074.54$           25,074.54$           22,266.45$           19,458.36$           19,458.36$           29,187.54$           19,458.36$           19,458.36$           19,458.36$           19,458.36$           19,458.36$     9,729.18$       306,523.75$      

Hourly Severance Hibernation Costs 1,767,340.64$      1,767,340.64$      1,767,340.64$   

DB Pension Maintenance of Operational Strategy -$                   

Benefits (Active) Maintenance of Operational Strategy 127,288.00$         127,288.00$         90,000.00$           90,000.00$           21,971.00$           21,971.00$           9,120.00$             9,120.00$             9,120.00$             9,120.00$             9,120.00$             9,120.00$             8,000.00$             8,000.00$             8,000.00$       8,000.00$       8,000.00$       8,000.00$       6,880.00$       6,880.00$       6,880.00$       6,880.00$       6,880.00$       6,880.00$       6,880.00$       6,880.00$       6,880.00$       298,582.00$      

Benefits (retire) Maintenance of Operational Strategy 44,289.00$           44,289.00$           44,289.00$           44,289.00$           44,289.00$           44,289.00$           43,169.00$           43,169.00$           43,169.00$           43,169.00$           43,169.00$           43,169.00$           43,169.00$           43,169.00$           43,169.00$     43,169.00$     43,169.00$     43,169.00$     43,169.00$     43,169.00$     43,169.00$     43,169.00$     43,169.00$     43,169.00$     43,169.00$     43,169.00$     43,169.00$     1,039,416.00$   

2,748,577.00$      883,284.07$         2,598,075.33$      2,345,984.51$      420,430.24$         369,806.26$         321,556.08$         302,423.87$         288,613.36$         316,910.21$         307,181.03$         307,181.03$         306,061.03$         306,061.03$         306,061.03$  299,793.82$  290,064.64$  257,598.35$  256,478.35$  256,478.35$  256,478.35$  256,478.35$  256,478.35$  249,947.22$  243,416.08$  243,416.08$  243,416.08$  

2,748,577.00$      883,284.07$         2,598,075.33$      2,345,984.51$      420,430.24$         369,806.26$         321,556.08$         302,423.87$         288,613.36$         316,910.21$         307,181.03$         307,181.03$         306,061.03$         306,061.03$         306,061.03$  299,793.82$  290,064.64$  257,598.35$  256,478.35$  256,478.35$  256,478.35$  256,478.35$  256,478.35$  249,947.22$  243,416.08$  243,416.08$  243,416.08$  

ASSUMPTIONS: 2,637,405.33$      2,377,839.51$      445,385.24$         397,636.26$         356,976.08$         327,378.87$         335,073.36$         341,865.21$         355,136.03$         332,136.03$         341,366.03$         331,016.03$         306,061.03$  299,793.82$  290,064.64$  257,598.35$  256,478.35$  256,478.35$  256,478.35$  256,478.35$  256,478.35$  249,947.22$  243,416.08$  243,416.08$  243,416.08$  

123,970.00$         8,855.00$             

Bard Pelley -$                       (123,970.00)$        

Corinne Walsh

Cory MacCharles

Stephanie Kennedy

2 A/P clerks until end of Sept and then just 1

Tom Dewtie

Richard Carter

Brian Dorey

Terri Fraser

Mike Wilson

Mike Pigeon

Kevin MacLeod

Robert Francis

Plus the following salary Boat Harbour employees  still working until the end of June 2022:

HR Operations Costs

Payroll Costs

Plus the following salary Mill employees  still working until  Dec 31, 2020:

Plus the following salary Mill employees  still working until the end of June 2021:

Plus the following Hourly Mill employees  still working out to June 2021:

Plus the following salary Mill employees  still working until the end of June 2022:
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Activity Reason for Activity Vendor Apr-20 May-20 Jun-20 Jul-20 Aug-20 Sep-20 Oct-20 Nov-20 Dec-20 Jan-21 Feb-21 Mar-21 Apr-21 May-21 Jun-21 Jul-21 Aug-21 Sep-21 Oct-21 Nov-21 Dec-21 Jan-22 Feb-22 Mar-22 Apr-22 May-22 Jun-22

Insurance

SSQ Insurance (Travel Accident) (May to April) 750.00$                  750.00$                  750.00$              

AON (Property) (Jun to Jun) 345,000.00$          345,000.00$          690,000.00$      700,000.00$      

-$                        750.00$                  -$                        345,000.00$          -$                        345,000.00$          -$                        -$                        -$                        -$                        -$                        -$                        -$                        750.00$                  690,000.00$      -$                     -$                     -$                     -$                     -$                     -$                     -$                     -$                     -$                     -$                     750.00$              700,000.00$      

IT Costs

IT-Intelex Software (Oct to Sept)through PEC - 1license 100.00$                  100.00$                  100.00$                  100.00$                  100.00$                  100.00$                  100.00$                  100.00$                  100.00$                  100.00$                  100.00$                  100.00$                  100.00$                  100.00$                  100.00$              100.00$              100.00$              100.00$              100.00$              100.00$              100.00$              100.00$              100.00$              100.00$              100.00$              100.00$              100.00$              

365 Email from PEC 1,200.00$              1,200.00$              1,200.00$              300.00$                  300.00$                  300.00$                  300.00$                  300.00$                  300.00$                  300.00$                  300.00$                  300.00$                  300.00$                  300.00$                  300.00$              300.00$              300.00$              300.00$              300.00$              300.00$              300.00$              300.00$              300.00$              300.00$              300.00$              300.00$              300.00$              

Conference Lines 1,000.00$              1,000.00$              1,000.00$              500.00$                  500.00$                  500.00$                  500.00$                  500.00$                  500.00$                  500.00$                  500.00$                  500.00$                  500.00$                  500.00$                  500.00$              1,000.00$           1,000.00$           1,000.00$           500.00$              500.00$              500.00$              500.00$              500.00$              500.00$              500.00$              500.00$              500.00$              

Mill and BH Land Line and Internet 2,800.00$              2,800.00$              2,800.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$              1,000.00$           2,800.00$           2,800.00$           2,800.00$           1,000.00$           1,000.00$           1,000.00$           1,000.00$           1,000.00$           1,000.00$           1,000.00$           1,000.00$           1,000.00$           

Radios 600.00$                  600.00$                  600.00$                  600.00$              600.00$              600.00$              

Cell 1,500.00$              1,500.00$              1,500.00$              750.00$                  750.00$                  750.00$                  750.00$                  750.00$                  750.00$                  750.00$                  750.00$                  750.00$                  750.00$                  750.00$                  750.00$              750.00$              750.00$              750.00$              750.00$              750.00$              750.00$              750.00$              750.00$              750.00$              750.00$              750.00$              750.00$              

7,200.00$              7,200.00$              7,200.00$              2,650.00$              2,650.00$              2,650.00$              2,650.00$              2,650.00$              2,650.00$              2,650.00$              2,650.00$              2,650.00$              2,650.00$              2,650.00$              2,650.00$           5,550.00$           5,550.00$           5,550.00$           2,650.00$           2,650.00$           2,650.00$           2,650.00$           2,650.00$           2,650.00$           2,650.00$           2,650.00$           2,650.00$           

Audit

2019 Pension GT 7,000.00$              

2020 GT 5,000.00$              5,000.00$              5,000.00$              5,000.00$           5,000.00$           5,000.00$           

-$                        5,000.00$              7,000.00$              -$                        -$                        -$                        5,000.00$              -$                        -$                        -$                        -$                        5,000.00$              -$                        -$                        5,000.00$           -$                     -$                     -$                     -$                     -$                     -$                     -$                     -$                     5,000.00$           -$                     -$                     5,000.00$           

PE Management Fee 144,000.00$          144,000.00$          144,000.00$          144,000.00$          144,000.00$          144,000.00$          144,000.00$          144,000.00$          144,000.00$          144,000.00$          144,000.00$          144,000.00$          144,000.00$      144,000.00$      144,000.00$      144,000.00$      144,000.00$      144,000.00$      144,000.00$      144,000.00$      144,000.00$      144,000.00$      144,000.00$      144,000.00$      144,000.00$      

Property Tax

Mill Munc of Pictou 335,000.00$          167,500.00$          167,500.00$      167,500.00$      

Boat Harbour Munc of Pictou 16,500.00$            8,250.00$              8,250.00$           8,250.00$           

-$                        -$                        -$                        -$                        -$                        -$                        351,500.00$          -$                        -$                        -$                        -$                        -$                        175,750.00$          -$                        -$                     -$                     -$                     -$                     175,750.00$      -$                     -$                     -$                     -$                     -$                     175,750.00$      -$                     -$                     

7,200.00$              12,950.00$            158,200.00$          491,650.00$          146,650.00$          491,650.00$          503,150.00$          146,650.00$          146,650.00$          146,650.00$          146,650.00$          151,650.00$          322,400.00$          147,400.00$          841,650.00$      149,550.00$      149,550.00$      149,550.00$      322,400.00$      146,650.00$      146,650.00$      146,650.00$      146,650.00$      151,650.00$      322,400.00$      147,400.00$      851,650.00$      

Cash Cost (incl HST) 8,280.00$              14,030.00$            159,280.00$          492,047.50$          147,047.50$          492,047.50$          503,547.50$          147,047.50$          147,047.50$          147,047.50$          147,047.50$          152,047.50$          322,797.50$          147,797.50$          842,047.50$      150,382.50$      150,382.50$      150,382.50$      322,797.50$      147,047.50$      147,047.50$      147,047.50$      147,047.50$      152,047.50$      322,797.50$      147,797.50$      852,047.50$      

Excludes

Government Loans

Interest 59,000.00$            59,000.00$            59,000.00$            59,000.00$            59,000.00$            20,000.00$            

Principal 18,620,098.73$    1,473,601.00$      

59,000.00$            59,000.00$            59,000.00$            18,679,098.73$    59,000.00$            1,493,601.00$      -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                     -$                     -$                     -$                     -$                     -$                     -$                     -$                     -$                     -$                     -$                     -$                     -$                     

PE Loan Interest

(March not paid yet) 1,607,150.00$      816,750.00$          790,400.00$          816,750.00$          816,750.00$          790,400.00$          816,750.00$          790,400.00$          816,750.00$          816,750.00$          737,700.00$          816,750.00$          790,400.00$          816,750.00$          790,400.00$      790,400.00$      790,400.00$      790,400.00$      790,400.00$      790,400.00$      790,400.00$      790,400.00$      790,400.00$      790,400.00$      790,400.00$      790,400.00$      790,400.00$      

PE Management Fee

(March not paid yet) 643,556.00$          321,778.00$          321,778.00$          321,778.00$          321,778.00$          321,778.00$          321,778.00$          321,778.00$          321,778.00$          321,778.00$          321,778.00$          321,778.00$          321,778.00$          321,778.00$          321,778.00$      321,778.00$      321,778.00$      321,778.00$      321,778.00$      321,778.00$      321,778.00$      321,778.00$      321,778.00$      321,778.00$      321,778.00$      321,778.00$      321,778.00$      

2,250,706.00$      1,138,528.00$      1,112,178.00$      1,138,528.00$      1,138,528.00$      1,112,178.00$      1,138,528.00$      1,112,178.00$      1,138,528.00$      1,138,528.00$      1,059,478.00$      1,138,528.00$      1,112,178.00$      1,138,528.00$      1,112,178.00$   1,112,178.00$   1,112,178.00$   1,112,178.00$   1,112,178.00$   1,112,178.00$   1,112,178.00$   1,112,178.00$   1,112,178.00$   1,112,178.00$   1,112,178.00$   1,112,178.00$   1,112,178.00$   

Finance Costs
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Activity Reason for Activity Vendor Apr-20 May-20 Jun-20 Jul-20 Aug-20 Sep-20 Oct-20 Nov-20 Dec-20 Jan-21 Feb-21 Mar-21 Apr-21 May-21 Jun-21 Jul-21 Aug-21 Sep-21 Oct-21 Nov-21 Dec-21 Jan-22 Feb-22 Mar-22 Apr-22 May-22 Jun-22

Professional Fees Legal McInnes Cooper 250,000$               250,000$               250,000$               100,000$               50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          

Professional Fees Legal Ernst & Young 50,000$                 50,000$                 100,000$               100,000$               100,000$               100,000$               100,000$               100,000$               50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$          25,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          

Professional Fees Legal Osler 10,000$                 10,000$                 4,000$                    10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$          2,500$            10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          

Professional Fees Legal McCarthy Tetrault 250,000$               250,000$               250,000$               250,000$               125,000$               100,000$               100,000$               100,000$               50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          

Professional Fees Legal Merrick Jamieson 25,000$                 25,000$                 25,000$                 25,000$                 25,000$                 25,000$                 25,000$                 25,000$                 25,000$                 25,000$                 25,000$                 25,000$                 25,000$                 25,000$                 25,000$          25,000$          25,000$          25,000$          25,000$          25,000$          25,000$          25,000$          25,000$          25,000$          25,000$          25,000$          25,000$          

Professional Fees Legal Stikeman Elliott 50,000$                 50,000$                 100,000$               100,000$               100,000$               100,000$               100,000$               100,000$               50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$          25,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          

Professional Fees Legal Pink Larkin 150,000$               50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$                 50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          50,000$          

Professional Fees PR/GR Iris Comms 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          

Professional Fees PR/GR In Touch Comms 7,500$                    7,500$                    7,500$                    7,500$                    7,500$                    7,500$                    7,500$                    7,500$                    7,500$                    7,500$                    7,500$                    7,500$                    7,500$                    7,500$                    7,500$            4,000$            7,500$            7,500$            7,500$            7,500$            7,500$            7,500$            7,500$            7,500$            7,500$            7,500$            7,500$            

Professional Fees PR/GR Public Affairs Atlantic 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$                 10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          10,000$          1,625,000$  

Professional Fees Polling Narrative Research 10,000$                 10,000$                 10,000$                 10,000$                 10,000$          2,375,000$  

Professional Fees Consulting Dale Patterson 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$          20,000$          20,000$          20,000$          20,000$          20,000$          20,000$          20,000$          20,000$          20,000$          20,000$          20,000$          20,000$          1,625,000$  

Professional Fees Consulting Wayne Gosse 10,000$                 10,000$                 2,500$                    5625000

692,500.00$         692,500.00$         939,000.00$         682,500.00$         507,500.00$         492,500.00$         482,500.00$         482,500.00$         342,500.00$         332,500.00$         332,500.00$         342,500.00$         332,500.00$         332,500.00$         342,500.00$  271,500.00$  332,500.00$  332,500.00$  332,500.00$  332,500.00$  332,500.00$  332,500.00$  332,500.00$  332,500.00$  332,500.00$  332,500.00$  332,500.00$  

Cash Cost (incl HST) 796,375.00$         796,375.00$         1,079,850.00$      784,875.00$         583,625.00$         566,375.00$         554,875.00$         554,875.00$         393,875.00$         382,375.00$         382,375.00$         393,875.00$         382,375.00$         382,375.00$         393,875.00$  312,225.00$  382,375.00$  382,375.00$  382,375.00$  382,375.00$  382,375.00$  382,375.00$  382,375.00$  382,375.00$  382,375.00$  382,375.00$  382,375.00$  

199,093.75$         199,093.75$         269,962.50$         196,218.75$         116,725.00$         141,593.75$         138,718.75$         

Other Administration Costs

Travel Accommodations Hotels 1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$            1,000$            1,000$            1,000$            1,000$            1,000$            1,000$            1,000$            1,000$            1,000$            1,000$            1,000$            1,000$            

Travel Air  Air 1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$                    1,000$            1,000$            1,000$            1,000$            1,000$            1,000$            1,000$            1,000$            1,000$            1,000$            1,000$            1,000$            1,000$            

Consultation First Nation/Stakeholder

Equipment Loans Komatsu Finance 71,000$                 71,000$                 

Other Costs Office Supplies, Leases, Postage etcTBD 125,000$               125,000$               20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$                 20,000$          20,000$          20,000$          20,000$          20,000$          20,000$          20,000$          20,000$          20,000$          20,000$          20,000$          20,000$          20,000$          

198,000.00$         198,000.00$         22,000.00$            22,000.00$            22,000.00$            22,000.00$            22,000.00$            22,000.00$            22,000.00$            22,000.00$            22,000.00$            22,000.00$            22,000.00$            22,000.00$            22,000.00$    22,000.00$    22,000.00$    22,000.00$    22,000.00$    22,000.00$    22,000.00$    22,000.00$    22,000.00$    22,000.00$    22,000.00$    22,000.00$    22,000.00$    

Cash Cost (incl HST) 227,700.00$         227,700.00$         25,300.00$            25,300.00$            25,300.00$            25,300.00$            25,300.00$            25,300.00$            25,300.00$            25,300.00$            25,300.00$            25,300.00$            25,300.00$            25,300.00$            25,300.00$    25,300.00$    25,300.00$    25,300.00$    25,300.00$    25,300.00$    25,300.00$    25,300.00$    25,300.00$    25,300.00$    25,300.00$    25,300.00$    25,300.00$    

450,000$               450,000$               325,000$               300,000$               300,000$               300,000$               150,000$               150,000$               150,000$               150,000$               150,000$               150,000$               150,000$        100,000$        150,000$        150,000$        150,000$        150,000$        150,000$        150,000$        150,000$        150,000$        150,000$        150,000$        150,000$        

Professional fees 489,000$               232,500$               182,500$               192,500$               182,500$               182,500$               192,500$               182,500$               182,500$               192,500$               182,500$               182,500$               192,500$        171,500$        182,500$        182,500$        182,500$        182,500$        182,500$        182,500$        182,500$        182,500$        182,500$        182,500$        182,500$        

These firms are for the CCAA Process.

Excludes

Equipment Loans Komatsu Finance 71,000$                 71,000$                 71,000$                 71,000$                 71,000$                 71,000$                 71,000$                 71,000$                 71,000$                 71,000$                 4,925,000$    

4,948,000$    

Professional Fees

Admin Fees
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This is Exhibit “D” referred to in the Affidavit of 

Bruce Chapman 

sworn before me this 17th day of July, 2020. 

 

____________________________________________ 

A Commissioner for Oaths in and for the Province of Nova Scotia 
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KEY EMPLOYEE RETENTION PROGRAMS 
July 17, 2020 

 
1057863 B.C. Ltd., Northern Resources Nova Scotia Corporation, Northern Pulp Nova Scotia 
Corporation (“Northern Pulp”), Northern Timber Nova Scotia Corporation, 3253527 Nova 
Scotia Limited, Northern Pulp NS GP ULC and 3243722 Nova Scotia Limited (collectively 
referred to as, the “Petitioners”) have obtained protection under the Companies' Creditors 
Arrangement Act (the “CCAA”) pursuant to an initial order (as may be amended from time to 
time, the “Initial Order”) obtained from the Supreme Court of British Columbia (the “Court”) 
on June 19, 2020.  Capitalized terms referred to herein that are not defined shall have the meaning 
attributed thereto in the affidavit of Bruce Chapman sworn July 17, 2020. 
 
The initiation of proceedings under the CCAA (the “CCAA Proceedings”) has created 
uncertainty among the employees of Northern Pulp as to the future viability of the enterprise and 
their prospects for continued employment. Since the commencement of the CCAA Proceedings, 
Northern Pulp employees have been seeking alternative employment opportunities.  In addition, 
the lack of employment certainty, and related financial instability that would result from a loss 
of employment, has the potential to impact employee morale and performance.   
 
The Petitioners are focused on a permanent and comprehensive solution to their fiscal challenges 
so as to improve liquidity, strengthen their financial position in order to be able to resume 
operations at the Mill.  In the course of the CCAA Proceedings, the Petitioners intend to work 
diligently towards the restructuring of their affairs (the “Restructuring Process”):  
 

(a) approving the Interim Financing Term Sheet to address immediate liquidity 
issues; 

(b) working with the Monitor and other professional advisers to assess various 
options available to remain a viable enterprise, going forward; 

(c) exploring and pursuing alternatives to the Replacement ETF for re-starting the 
Mill; 

(d) working with regulators from the Province, representatives of the Monitor, PLFN 
and other stakeholders to explore potential alternative means to preserve going 
concern asset value and prospects for re-starting the Mill;  

(e) engaging in settlement discussions with the Province in furtherance of the BHA 
Claim Resolution; and, 

(f) if it becomes apparent that the Replacement ETF will not be completed and the 
Mill will not be able to start, pursuing litigation against the Province. 
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A successful restructuring of the Petitioners (a "Successful Restructuring") will require the 
continued focus and dedication of senior management.  Subject to court approval, the Petitioners 
intend to put in place a Key Employee Retention Program (the “KERP”).    

The objectives of the KERP are to: (i) facilitate the retention of current employees through 
advancement of the Restructuring Process; (ii) provide incentives in addition to regular wages to 
senior management and technical employees to administer the Restructuring Process and 
implement a Successful Restructuring, without any self-interest on the part of senior management 
and technical employees; and (iii) facilitate the efficient and economical operation of the 
Restructuring Process and the completion of a Successful Restructuring. 

The KERP is comprised of two program elements, each of which shall operate independent of 
the other.  The terms of each of these program elements are set out in the attached schedules, as 
follows: 

(a) Schedule “A” – Part I - The Key Northern Pulp Management Employee Retention 
Plan; and 

(b) Schedule “B” – Part II - The Key Northern Pulp Technical Employee Retention 
Plan. 

A Successful Restructuring will also require the continued focus and dedication of Bruce 
Chapman, the general manager of the Mill.  Mr. Chapman has worked at the Mill for twenty-four 
years and is the Mill’s most senior management member.  Mr. Chapman is an employee of PEC 
and PEC has offered Mr. Chapman a retention incentive in a total amount equal to 
$[REDACTED], representing one (1) year of base salary, payable on the same terms as offered 
to the Eligible Employees pursuant to the Key Northern Pulp Technical Employee Retention 
Plan.  Pursuant to section 5 of the PEC Management Services Agreement (as amended by the 
Fifth Amendment to the PEC Management Agreement), Northern Pulp is obligated to pay all 
direct costs (including compensation, bonuses and fringe benefits payable to PEC’s employees) 
incurred by PEC in providing management services.  Mr. Chapmans’ salary and benefits are 
retention incentive are payable by Northern Pulp (by way of reimbursement to PEC) pursuant to 
the PEC Management Services Agreement.  Mr. Chapman’s retention incentive will not be 
included in the KERP Charge (as defined herein) but will be paid by Northern Pulp to PEC in 
accordance with the PEC Management Agreement and the Interim Financing Budget. 

The implementation of the KERP is conditional on the Court making an amendment to the Initial 
Order approving the KERP and granting a priority charge or charges (the “KERP Charge”) in 
favour of the beneficiaries of the KERP in the Property (as defined in the Initial Order) of the 
Petitioners, in an aggregate amount sufficient to secure payment of all entitlements under the 
KERP.  The KERP will assist with the retention of Eligible Employees through December 31, 
2020 and Northern Pulp contemplates that the KERP will be payable on or prior to January 15, 
2021.  The CCAA Proceedings and the Restructuring Process will likely extend past these dates 
and, in the event that they do, Northern Pulp may seek an additional or amended KERP so as to 
continue to retain key personnel.   

The KERP Charge will consist of the following: 
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(a) the employees with entitlement under Part I - The Key Northern Pulp 
Management Employee Retention Plan, who are anticipated to be retained until 
December 31, 2020, will be entitled to the benefit of and entitled to as part of the 
KERP Charge to a charge on the Property, as security for amounts now or 
hereafter owing to such employees pursuant to the KERP to a total amount equal 
to $[REDACTED], representing two (2) months of base salary for each such 
eligible employee; and  

(b) the employees with entitlement under Part II - The Key Northern Pulp Technical 
Employee Retention Plan, who are anticipated to be retained for the duration of 
the within CCAA Proceedings, will be entitled to the benefit of and entitled as 
part of the KERP Charge to a charge on the Property, as security for amounts now 
or hereafter owing to such employees pursuant to the KERP to a total amount 
equal to $[REDACTED], representing one (1) year of base salary for each 
eligible employee. 

The terms of the KERP are private and confidential as amongst and between the Eligible 
Employees (as defined in each of the two plans) and non-eligible employees. Therefore, Northern 
Pulp requires, as a condition of payment under the respective plans, that each Eligible Employee 
acknowledge and agree to maintain confidentiality as to the terms of the KERP including as to 
the amount of any payment under the applicable plan.  
 
In addition, given the sensitive and confidential information contained herein, the KERP will be 
appended to an affidavit and the Petitioners will seek an Order from the Court sealing the affidavit 
and keeping it out of the public record until further Order of the Court. 
 
NORTHERN PULP NOVA SCOTIA 
CORPORATION 
 
 
Per: 
Name: 
Title: 
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SCHEDULE “A”  
 

PART I - THE KEY NORTHERN PULP MANAGEMENT EMPLOYEE 
RETENTION PLAN 

 
Capitalized terms not otherwise defined in this Schedule “A” shall have the meanings 
ascribed thereto in the letter titled Key Employee Retention Programs, dated July 17, 2020 
(the “KERP Letter”). 
 
Purpose:   
The purpose of the Key Northern Pulp Management Employee Retention Plan is to provide 
for the retention of the senior management employees of Northern Pulp until December 
31, 2020. While Northern Pulp may also seek an additional or amended KERP so as to 
continue to retain key personnel if the CCAA Proceedings continue past this date, the 
Eligible Employees under the Key Northern Pulp Management Employee Retention Plan 
are not anticipated to be retained beyond December 31, 2020. 
 
Key Northern Pulp Management Employee Retention Amount: 
This Key Northern Pulp Management Employee Retention Plan shall be in the maximum 
amount of $[REDACTED], representing two (2) months of base salary for each such 
eligible employee (the “Key Northern Pulp Management Employee Retention 
Amount”). 
 
Eligibility: 
All individuals, who: (a) are employees of Northern Pulp on July 3, 2020, (b) who have 
not resigned or had their employment terminated for cause prior to the relevant installment 
payment date, and (c) are listed on the attached “Appendix “A-1” – Allocation” shall be 
eligible to receive payments under this Employee Retention Plan (the “Eligible 
Employees”).  The one-time payment to these Eligible Employees will not be contingent 
on the CCAA Proceedings continuing on the relevant payment date and will not accelerate 
in the event of the implementation of a Plan.   
 
Payment: 
The Key Northern Pulp Management Employee Retention Amount will be paid to the 
Eligible Employees as follows: 
 

(a) On January 15, 2021, the maximum amount of $[REDACTED] will be 
paid to the Eligible Employees in accordance with the allocation set out in 
the attached Appendix “A1”.  This amount represents two (2) months of 
base salary for each Eligible Employee.  

Applicable withholdings will be deducted from the amounts allocated to Eligible 
Employees and the amounts paid to Eligible Employees under this Key Northern Pulp 
Management Employee Retention Plan will be net of such withholdings. 
 
The determination of Northern Pulp with respect to the entitlement to and the respective 
allocation will be final and binding on the Eligible Employees and no Eligible Employee 
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will have any claim or recourse against the officers, directors or shareholders of the 
Petitioners in respect of any matter relating to this Key Northern Pulp Management 
Employee Retention Plan.   
 
If an individual who would otherwise be an Eligible Employee has resigned or had his or 
her employment terminated for cause on or before the date of payment of any installment 
under this Key Northern Pulp Management Employee Retention Plan, the entitlement of 
such individual to receive payments under this Key Northern Pulp Management Employee 
Retention Plan shall cease and the individual will not receive and will have no claim for 
any payments under the KERP or the KERP Charge.  
 
Security 
Payment of the Key Northern Pulp Management Employee Retention Amount shall be 
secured by the KERP  Charge. 
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Appendix “A-1” –Key Northern Pulp Management Employee Retention Plan - 
Allocation 

 
 

No. Last Name First Name Position 
1 [REDACTED] [REDACTED] [REDACTED] 
2 [REDACTED] [REDACTED] [REDACTED] 
3 [REDACTED] [REDACTED] [REDACTED] 
4 [REDACTED] [REDACTED] [REDACTED] 
5 [REDACTED] [REDACTED] [REDACTED] 
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SCHEDULE “B”  
 

PART II – THE KEY NORTHERN PULP TECHNICAL EMPLOYEE 
RETENTION PLAN 

 
Capitalized terms not otherwise defined in this Schedule “B” shall have the meanings 
ascribed thereto in the letter titled Key Employee Retention Program, dated July 17, 2020 
(the “KERP Letter”). 
 
Purpose:   
The purpose of the Key Northern Pulp Technical Employee Retention Plan is to provide 
for the retention of certain key technical management employees of Northern Pulp until 
July 1, 2022.  Northern Pulp may also seek an additional or amended KERP so as to 
continue to retain key personnel if the CCAA Proceedings continue past this date and the 
Eligible Employees under the Key Northern Pulp Technical Employee Retention Plan are 
anticipated to be retained through the duration of the within CCAA Proceedings.   
 
Key Northern Pulp Technical Employee Retention Amount: 
This Key Northern Pulp Technical Employee Retention Plan shall be in the maximum 
amount of $[REDACTED], representing one (1) year of base salary for each such eligible 
employee (the “Key Northern Pulp Technical Employee Retention Amount”).  
 
Eligibility: 
All individuals, who: (a) are employees of Northern Pulp on July 3, 2020, (b) who have 
not resigned or had their employment terminated for cause prior to the relevant installment 
payment date, and (c) are listed on the attached “Appendix “B-1” – Allocation” shall be 
eligible to receive installment payments under this Key Northern Pulp Technical Employee 
Retention Plan (the “Eligible Employees”).  In addition, each accrued but unpaid 
installment amount due to an Eligible Employee shall be: (a) conditional upon the CCAA 
Proceedings continuing on the date that such payment is to be made; and (b) automatically 
accelerated, and immediately due and payable, in the event that a Plan is implemented 
pursuant to the CCAA.   
 
Payment: 
The Key Northern Pulp Technical Employee Retention Amount will be paid to the Eligible 
Employees as follows: 
 

(a) On January 15, 2021, the maximum amount of $[REDACTED] (25% of 
base salary)  will be paid to the Eligible Employees in accordance with the 
allocation set out in the attached Appendix “B1”; 

(b) On July 15, 2021, the maximum amount of $[REDACTED] (25% of base 
salary)  will be paid to the Eligible Employees in accordance with the 
allocation set out in the attached Appendix “B1”; 
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(c) On January 15, 2022, the maximum amount of $[REDACTED] (25% of 
base salary)  will be paid to the Eligible Employees in accordance with the 
allocation set out in the attached Appendix “B1”; 

(d) On July 15, 2022, the maximum amount of $[REDACTED] (25% of base 
salary)  will be paid to the Eligible Employees in accordance with the 
allocation set out in the attached Appendix “B1”; 

Provided, however, that in the event that a Plan is implemented in accordance with 
the CCAA any future installment amounts that have not yet been paid shall be 
automatically accelerated and immediately due and payable.  

 
Applicable withholdings will be deducted from the amounts allocated to Eligible 
Employees and the amounts paid to Eligible Employees under this Key Northern Pulp 
Technical Employee Retention Plan will be net of such withholdings. 

The determination of Northern Pulp with respect to the entitlement to and the respective 
allocation will be final and binding on the Eligible Employees and no Eligible Employee 
will have any claim or recourse against the officers, directors or shareholders of the 
Petitioners in respect of any matter relating to this Key Northern Pulp Technical Employee 
Retention Plan.   
 
If an individual who would otherwise be an Eligible Employee has resigned or had his or 
her employment terminated for cause on or before the date that any future installment 
amount under this Key Northern Pulp Technical Employee Retention Plan is due, the 
entitlement of such individual to receive such future amount under this Key Northern Pulp 
Technical Employee Retention Plan shall cease and the individual will not receive and will 
have no claim for any future installment payments under the KERP or the KERP Charge.   
 
Security: 
Payment of the Key Northern Pulp Technical Employee Retention Amount shall be secured 
by the KERP Charge.  
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Appendix “B-1” – Key Northern Pulp Technical Employee Retention Plan - 
Allocation 

 
No. Last Name First Name Position 
1 [REDACTED] [REDACTED] [REDACTED] 
2 [REDACTED] [REDACTED] [REDACTED] 
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This is Exhibit “E” referred to in the Affidavit of 

Bruce Chapman 

sworn before me this 17th day of July, 2020. 

 

____________________________________________ 

A Commissioner for Oaths in and for the Province of Nova Scotia 

44



31-Jul-20 15-Aug-20 30-Aug-20 15-Sep-20 30-Sep-20 15-Oct-20 31-Oct-20 15-Nov-20 30-Nov-20 15-Dec-20 31-Dec-20 15-Jan-21 31-Jan-21 15-Feb-21 28-Feb-21 15-Mar-21 31-Mar-21 15-Apr-21 30-Apr-21 15-May-21 31-May-21 15-Jun-21 30-Jun-21 15-Jul-21 31-Jul-21 15-Aug-21

Total Salary 

Continuance
$125,604 $103,064 $95,087 $84,416 $71,142 $60,996 $54,020 $44,244 $40,273 $35,736 $35,736 $69,113 $54,130 $54,130 $54,130 $54,130 $49,668 $49,668 $49,668 $49,668 $49,668 $49,668 $49,668 $49,668 $49,668 $49,668

CPP & EI 

6.98%
$8,767 $7,194 $6,637 $5,892 $4,966 $4,258 $3,771 $3,088 $2,811 $2,494 $2,494 $4,824 $3,778 $3,778 $3,778 $3,778 $3,467 $3,467 $3,467 $3,467 $3,467 $3,467 $3,467 $3,467 $3,467 $3,467

Total $134,371 $110,257 $101,725 $90,308 $76,108 $65,254 $57,790 $47,332 $43,085 $38,230 $38,230 $73,937 $57,909 $57,909 $57,909 $57,909 $53,135 $53,135 $53,135 $53,135 $53,135 $53,135 $53,135 $53,135 $53,135 $53,135

31-Aug-21 15-Sep-21 30-Sep-21 15-Oct-21 31-Oct-21 15-Nov-21 30-Nov-21 15-Dec-21 31-Dec-21 15-Jan-22 31-Jan-22 15-Feb-22 28-Feb-22 15-Mar-22 31-Mar-22 15-Apr-22 30-Apr-22 15-May-22 31-May-22 15-Jun-22 30-Jun-22 15-Jul-22 31-Jul-22 15-Aug-22 31-Aug-22 15-Sep-22

Total Salary 

Continuance
$49,668 $49,668 $49,668 $49,668 $43,960 $43,960 $43,960 $43,960 $43,960 $43,960 $40,082 $32,039 $29,475 $29,475 $16,625 $10,843 $8,224 $8,224 $8,224 $8,224 $8,224 $81,193 $43,983 $43,983 $43,983 $43,983

CPP & EI 

6.98%
$3,467 $3,467 $3,467 $3,467 $3,068 $3,068 $3,068 $3,068 $3,068 $3,068 $2,798 $2,236 $2,057 $2,057 $1,160 $757 $574 $574 $574 $574 $574 $5,667 $3,070 $3,070 $3,070 $3,070

Total $53,135 $53,135 $53,135 $53,135 $47,029 $47,029 $47,029 $47,029 $47,029 $47,029 $42,880 $34,275 $31,532 $31,532 $17,785 $11,599 $8,798 $8,798 $8,798 $8,798 $8,798 $86,860 $47,053 $47,053 $47,053 $47,053

30-Sep-22 15-Oct-22 31-Oct-22 15-Nov-22 30-Nov-22 15-Dec-22 31-Dec-22 15-Jan-23 31-Jan-23 15-Feb-23 28-Feb-23 15-Mar-23 31-Mar-23 15-Apr-23 30-Apr-23 15-May-23 30-May-23 15-Jun-23 30-Jun-23 15-Jul-23 30-Jul-23 15-Aug-23 31-Aug-23 15-Sep-23 30-Sep-23 15-Oct-23

Total Salary 

Continuance
$43,983 $43,983 $43,983 $43,983 $43,983 $43,983 $35,867 $35,867 $35,867 $30,917 $30,917 $28,103 $28,103 $22,693 $22,693 $22,693 $11,912 $11,912 $11,912 $11,912 $11,912 $11,912 $11,912 $6,118 $6,118 $6,118

CPP & EI 

6.98%
$3,070 $3,070 $3,070 $3,070 $3,070 $3,070 $2,504 $2,504 $2,504 $2,158 $2,158 $1,962 $1,962 $1,584 $1,584 $1,584 $831 $831 $831 $831 $831 $831 $831 $427 $427 $427

Total $47,053 $47,053 $47,053 $47,053 $47,053 $47,053 $38,371 $38,371 $38,371 $33,075 $33,075 $30,065 $30,065 $24,277 $24,277 $24,277 $12,743 $12,743 $12,743 $12,743 $12,743 $12,743 $12,743 $6,545 $6,545 $6,545

31-Oct-23 15-Nov-23 30-Nov-23 15-Dec-23 30-Dec-23 15-Jan-24 30-Jan-24 15-Feb-24 28-Feb-24 15-Mar-24 30-Mar-24 15-Apr-24 30-Apr-24 15-May-24 31-May-24 15-Jun-24 30-Jun-24 15-Jul-24 30-Jul-24 15-Aug-24 31-Aug-24 15-Sep-24 30-Sep-24 Total

Total Salary 

Continuance
$6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $3,251,923

CPP & EI 

6.98%
$427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $226,984

Total $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $3,478,908

NOTE:  Calculations are based on a number of employees working until June 30, 2022

NORTHERN PULP NOVA SCOTIA CORPORATION

SALARY CONTINUANCE
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21-Jul-20 10-Aug-20 30-Sep-20 20-Nov-20 30-Dec-20 11-Feb-21 31-Mar-21 05-Apr-21 07-May-21 27-May-21 30-Jul-21 Total

Union Severance$1,620,723.88 $36,886.17 $36,886.17 $12,342.00 $12,342.00 $20,454.88 $20,454.88 $5,304.00 $21,021.00 $5,304.00 $21,021.00 $1,812,739.99

CPP & EI 

6.98%
$113,126.53 $2,574.65 $2,574.65 $861.47 $861.47 $1,427.75 $1,427.75 $370.22 $1,467.27 $370.22 $1,467.27 $126,529.25

Total $1,733,850.41 $39,460.82 $39,460.82 $13,203.47 $13,203.47 $21,882.63 $21,882.63 $5,674.22 $22,488.27 $5,674.22 $22,488.27 $1,939,269.25

NOTE:  Estimates of severance were made for 2 employees on WCB, 2 employees working, and 1 employee on Weekly Indemnity

REMAINING SEVERANCE OBLIGATIONS FOR HOURLY UNION EMPLOYEES (UNIFOR)
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31-Jul-20 15-Aug-20 30-Aug-20 15-Sep-20 30-Sep-20 15-Oct-20 31-Oct-20 15-Nov-20 30-Nov-20 15-Dec-20 31-Dec-20 15-Jan-21 31-Jan-21

Total Salary 

Continuance
$125,604 $103,064 $95,087 $84,416 $71,142 $60,996 $54,020 $44,244 $40,273 $35,736 $35,736 $69,113 $54,130

CPP & EI 

6.98%
$8,767 $7,194 $6,637 $5,892 $4,966 $4,258 $3,771 $3,088 $2,811 $2,494 $2,494 $4,824 $3,778

Total $134,371 $110,257 $101,725 $90,308 $76,108 $65,254 $57,790 $47,332 $43,085 $38,230 $38,230 $73,937 $57,909

NOTE:  Calculations are based on a number of employees working until June 30, 2022

NORTHERN PULP NOVA SCOTIA CORPORATION

SALARY CONTINUANCE
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15-Feb-21 28-Feb-21 15-Mar-21 31-Mar-21 15-Apr-21 30-Apr-21 15-May-21 31-May-21 15-Jun-21 30-Jun-21 15-Jul-21 31-Jul-21 15-Aug-21 31-Aug-21

$54,130 $54,130 $54,130 $49,668 $49,668 $49,668 $49,668 $49,668 $49,668 $49,668 $49,668 $49,668 $49,668 $49,668

$3,778 $3,778 $3,778 $3,467 $3,467 $3,467 $3,467 $3,467 $3,467 $3,467 $3,467 $3,467 $3,467 $3,467

$57,909 $57,909 $57,909 $53,135 $53,135 $53,135 $53,135 $53,135 $53,135 $53,135 $53,135 $53,135 $53,135 $53,135
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15-Sep-21 30-Sep-21 15-Oct-21 31-Oct-21 15-Nov-21 30-Nov-21 15-Dec-21 31-Dec-21 15-Jan-22 31-Jan-22 15-Feb-22 28-Feb-22 15-Mar-22 31-Mar-22

$49,668 $49,668 $49,668 $43,960 $43,960 $43,960 $43,960 $43,960 $43,960 $40,082 $32,039 $29,475 $29,475 $16,625

$3,467 $3,467 $3,467 $3,068 $3,068 $3,068 $3,068 $3,068 $3,068 $2,798 $2,236 $2,057 $2,057 $1,160

$53,135 $53,135 $53,135 $47,029 $47,029 $47,029 $47,029 $47,029 $47,029 $42,880 $34,275 $31,532 $31,532 $17,785
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15-Apr-22 30-Apr-22 15-May-22 31-May-22 15-Jun-22 30-Jun-22 15-Jul-22 31-Jul-22 15-Aug-22 31-Aug-22 15-Sep-22 30-Sep-22 15-Oct-22 31-Oct-22

$10,843 $8,224 $8,224 $8,224 $8,224 $8,224 $81,193 $43,983 $43,983 $43,983 $43,983 $43,983 $43,983 $43,983

$757 $574 $574 $574 $574 $574 $5,667 $3,070 $3,070 $3,070 $3,070 $3,070 $3,070 $3,070

$11,599 $8,798 $8,798 $8,798 $8,798 $8,798 $86,860 $47,053 $47,053 $47,053 $47,053 $47,053 $47,053 $47,053
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15-Nov-22 30-Nov-22 15-Dec-22 31-Dec-22 15-Jan-23 31-Jan-23 15-Feb-23 28-Feb-23 15-Mar-23 31-Mar-23 15-Apr-23 30-Apr-23 15-May-23 30-May-23

$43,983 $43,983 $43,983 $35,867 $35,867 $35,867 $30,917 $30,917 $28,103 $28,103 $22,693 $22,693 $22,693 $11,912

$3,070 $3,070 $3,070 $2,504 $2,504 $2,504 $2,158 $2,158 $1,962 $1,962 $1,584 $1,584 $1,584 $831

$47,053 $47,053 $47,053 $38,371 $38,371 $38,371 $33,075 $33,075 $30,065 $30,065 $24,277 $24,277 $24,277 $12,743
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15-Jun-23 30-Jun-23 15-Jul-23 30-Jul-23 15-Aug-23 31-Aug-23 15-Sep-23 30-Sep-23 15-Oct-23 31-Oct-23 15-Nov-23 30-Nov-23 15-Dec-23 30-Dec-23

$11,912 $11,912 $11,912 $11,912 $11,912 $11,912 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118

$831 $831 $831 $831 $831 $831 $427 $427 $427 $427 $427 $427 $427 $427

$12,743 $12,743 $12,743 $12,743 $12,743 $12,743 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545
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15-Jan-24 30-Jan-24 15-Feb-24 28-Feb-24 15-Mar-24 30-Mar-24 15-Apr-24 30-Apr-24 15-May-24 31-May-24 15-Jun-24 30-Jun-24 15-Jul-24 30-Jul-24

$6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118 $6,118

$427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427 $427

$6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545 $6,545
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15-Aug-24 31-Aug-24 15-Sep-24 30-Sep-24 Total

$6,118 $6,118 $6,118 $6,118 $3,251,923

$427 $427 $427 $427 $226,984

$6,545 $6,545 $6,545 $6,545 $3,478,908
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This is Exhibit “F” referred to in the Affidavit of 

Bruce Chapman 

sworn before me this 17th day of July, 2020. 

 

____________________________________________ 

A Commissioner for Oaths in and for the Province of Nova Scotia 
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The original signed Collective Agreement is on file with the parties and may be inspected by any 

employee.  This booklet is published as a reference for employees and contains all that is in the 

Collective Agreement. 

 

 

 

 

 

 

This Book is the Property of 
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SECTION 1 

PURPOSE OF THE COLLECTIVE AGREEMENT 

   

1.01 The general purpose of this Agreement is to set forth the terms which the Company and 

the Union have agreed to abide by in respect to hours of work, rates of pay and working 

conditions of employees and to provide for the prompt satisfactory settlement of any 

dispute which may arise between the parties.  

 

1.02 It is recognized that the parties hereto and all employees have a duty and obligation to 

co-operate fully, individually and collectively for the advancement of the conditions set 

forth herein. 

 

SECTION 2 

RECOGNITION AND MEMBERSHIP 

 

2.01 The Company recognizes the Communication, Energy and Paperworkers Union and its 

local Union, New Glasgow Local 440, as the sole agency representing employees of the 

Company at its plant at Abercrombie Point for the purpose of collective bargaining. 

  

2.02 Exempted from collective bargaining are:  Supervisors, Foremen, and those above that 

rank, Security Personnel, Technical and Professional Employees, and those excluded by 

paragraphs (a) and (b) of Sub-Section 2 of Section 1 of the Trade Union Act of Nova 

Scotia.  Further, to avoid misunderstanding, the parties agree that the schedules attached 

hereto as Appendix "A-I" (Operations and Maintenance Employees) and Appendix "A-

II" (Office, Clerical, Technical and Engineering Employees) establish classifications of 

all jobs subject to collective bargaining and establish as well, eligibility for membership 

in the Union. 

 

2.03 Employees established by this section as being eligible for Union membership shall 

become members within thirty (30) days in the Company's employ and will maintain 

such memberships as a condition of employment. 

 

SECTION 3 

COLLECTION OF UNION DUES 

 

3.01 The Company agrees to deduct Local Union Initiation Fees and Dues from the pay of 

those employees covered by this Agreement who have voluntarily signed an 

authorization card requesting the Company to do so 

 

3.02 Deductions shall commence at the first regular dues deduction following receipt of 

authorization. 

 

3.03 The Company shall be obliged to check off monthly dues of a fixed amount in any 

month in which the employee has sufficient wages owing and payable to cover the 

deduction.  The Company will also be obliged to check off arrears in Union dues 

providing the Union files with the Company, a list of those Union Members who are in 

arrears in Union dues. 
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3.04 An employee may revoke his authorization for deduction by terminating his 

authorization on thirty (30) days notice. 

 

3.05 The cheques for dues deduction will be forwarded to the designated officer of the Union 

by the 15th day of the current month for deductions made in the regular dues deductions 

period.  Cheques for deductions made later in the month will be forwarded to the Union 

by the 5th day of the following month.  A statement showing the total amount deducted 

and the names of those employees from whom such deductions were made will accom-

pany the cheques. 

 

3.06 A new employee not exempted from collective bargaining as set out in Section 2 will, at 

the time of hire, be given a copy of the Collective Agreement and a Union enrolment 

card, will be advised as to the terms of paragraph 2, of Section 2, and will be informed 

as to the identity of the Union Officer to whom his card should be submitted. 

 

3.07 A new employee, not exempted from collective bargaining as set out in Section 2, will 

be given at the time of his employment an appropriate dues check off card which must 

be completed by the employee at date of hiring.  After working a total of thirty-six (36) 

hours in any calendar month an amount equivalent to monthly dues shall be deducted 

from the employee's wages in any month in which the employee has sufficient wages 

owing and payable to cover this deduction. 

 

3.08 The Company will calculate on each employee's statement of earnings and deductions 

the accumulated total of Union dues deducted to date within the calendar year. 

 

 

SECTION 4 

UNION REPRESENTATIVES' COMPENSATION 

 

 

4.01 The Company will compensate a Steward, Committee Member, or a Union Officer for 

the time spent during his regular shift at meetings with company Representatives except 

as provided in paragraphs 4:05, 4:06, and 4:07 of this section.  An employee attending a 

meeting called by the Company prior to or beyond the conclusion of his regular shift 

will be paid for such time at time and one half the rate he would have received on that 

day.  An Employee will be paid a call in or time and one half; whichever is greater, for 

attendance at meetings on his days off. 

 

 An employee will be paid at his regular straight time rate for hours in attendance at a 

meeting held on his day off if such meeting is for the purpose of issuing discipline 

affecting that employee. (This does not include discharge.) 

 

4.02 The Company will pay representatives for attendance at regularly scheduled meetings of 

the Union Management Committee and the Safety Committee.  Pay will be the 

employee's regular straight time rate.  The number of representatives eligible for pay 

will be in accordance with the numbers established as follows: 

 

4.03 Union Management Committee 
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   The Company will meet periodically with a Committee of five (5) Union Officers 

appointed by the Union to discuss and attempt to resolve matters of common interest to 

the parties.  At least one (l) week in advance of such a meeting, the parties will prepare 

and exchange agendas specifying the nature of all matters to be discussed. 

 

4.04 Joint Occupational Health and Safety Committee 

   The Joint Occupational Health and Safety Committee is constituted in accordance with 

the Occupational Health and Safety Act of Nova Scotia and it is the committee's 

function to involve employees in occupational health and safety to promote a safe work 

place.  The Committee is composed of ten (10) members with equal representation 

from the parties and shall meet a minimum of once a month.  The Safety 

Superintendent is an ex-officio member of the committee. 

 

4.05 The Company will not compensate a member of the Negotiating Committee for time 

spent negotiating with the Company.  If negotiations are held outside the Pictou County 

area, at the Company's instigation, the Company will compensate the Union for 

reasonable accommodation and travel expenses, to a maximum of $100. a day for each 

member of the Negotiating Committee. 

 

4.06 The Company will not compensate an employee for time spent travelling to or from, or 

in attendance at any arbitration or conciliation proceedings arising out of this 

Agreement.   

 

However, if the conciliation proceedings are held outside the Pictou County area at the 

Company's request, the Company will compensate the Union for reasonable accom-

modation and travel expenses, to a maximum of $100. a day for each member of the 

Negotiating Committee. 

 

4.07 The Company will not compensate a member of the Negotiating Committee for time 

spent travelling to or from arbitration or conciliation proceedings, or for time spent with 

a conciliation officer or board. 

 

4.08 The Company shall grant leave of absence to those employees required to attend any 

negotiation, conciliation, arbitration proceedings or other Union activities.  It is agreed 

that the number of such employees shall be kept to a minimum so as not to affect 

efficient operation of the Mill. 

 

4.09 The Company will maintain the regular straight time rate of pay for employees who are 

absent from work and performing Union business provided the President of the Union, 

or in his absence, a Vice-President or the Recording Secretary, has authorized such 

absence in advance and in writing on an "Absent on Union Business" form. 

 

4.10 The Company shall deduct monthly from the dues deduction cheques referred to in 

Sub-Section 3.05 of Section 3, all money equal to the amount paid each employee 

authorized to be absent on Union Business. 

 

4.11 During the term of the 2004 - 2009 collective agreement, the Company will match 

each employee contribution to the CEP Humanity Fund up to a maximum of $20 per 

employee per year with a mill-wide maximum of $ 2,500 per year. 
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Upon request of employees, the Company agrees to administer required pay 

deduction. 

 

This deduction will be made in November of each year and transferred to the 

National Union thirty- (30) days following the deduction. 

 

SECTION 5 

NEGOTIATING COMMITTEE 

 

5.01 The Union will appoint or otherwise select a negotiating committee of not more than 

seven (7) permanent employees.  The Company will recognize and deal with the 

National Union and the Committee with respect to negotiations for renewal of this 

Agreement as provided in Section 46 TERM OF AGREEMENT. 

 

SECTION 6 

NO INTERRUPTION OF WORK 

 

6.01 The Union agrees that there shall be no strikes, work stoppages or interruption or 

impeding of work during the term of this Agreement. The Company reserves the right 

to discharge, suspend or otherwise discipline any employee who violates this provision 

of the Agreement. 

 

6.02 The Company agrees that there shall be no lockouts during the term of this Agreement. 

 

6.03 The applicable procedures of this Agreement shall be followed for the settlement of all 

grievances. 

 

SECTION 7 

BULLETIN BOARDS 

 

7.01 Eight (8) Bulletin Boards will be provided by the Company where notices may be 

posted by Union Officers. Notices concerning matters other than meetings, 

nominations, elections, list of officers and stewards and Union social events must have 

approval from a Human Resources Representative. 

 

SECTION 8 

MANAGEMENT RIGHTS 

 

8.01 It is understood that the Company retains the right to manage its operation in all 

respects except as this right may be expressly restricted by the Terms of this Agreement. 

 

SECTION 9 

NO DISCRIMINATION 

 

1.01 The Company and the Union agree that there shall be no discrimination by reason of 

race, nationality, ethnic or aboriginal origin, colour, religion, creed, age, sex, family 

status, marital status, source of income, physical or mental disability, sexual orientation, 
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or political belief, affiliation, or activity consistent with the Human Rights Act of Nova 

Scotia. 

 

The Company and the Union realize the importance of maintaining a work environment 

that is free of harassment.  Therefore, the Company and the Union agree to foster a 

harassment-free workplace and both parties will work together to recognize and resolve 

such concerns as they arise.  

 

Harassment does not include giving direction, reprimanding employees or correcting 

employee behaviour.  Disciplinary action by the Company is not, in and of itself, 

harassment.  

 

SECTION 10 

ADJUSTMENT OF COMPLAINTS AND GRIEVANCES 

 

10.01 For the purpose of representing its members, the Union will designate certain 

employees as Stewards and will also designate a Grievance Committee.  The Union will 

furnish the Company with the names of such employees and will promptly notify the 

Company of any changes in assignment. No more than five (5) members of the 

Grievance Committee shall attend a meeting with the Company.  A Shop Steward 

and/or a Griever may also attend a Grievance Committee Meeting with the Company. 

 

10.02 Each employee is encouraged to discuss complaints and problems with his immediate 

Supervisor or, in the absence of the Supervisor, his Superintendent.  Then, if the com-

plaint or problem discussed involves the meaning or application of this agreement or the 

application of discipline, a Steward shall be present and it shall be defined as a 

grievance and an earnest effort will be made to settle the matter promptly in accordance 

with the procedure set out below. 

 

10.03 If it does not involve the terms of the Agreement, the employee may, if he so desires, 

after initial discussion with his Leader, refer his problem to another appropriate 

Management representative and for purposes of further discussion, either party may 

request the presence of a Union Representative. 

 

10.04 The Company will consider, on the same basis as a grievance submitted by an 

employee, a grievance submitted on behalf of an employee or on behalf of the Union, it 

being understood that such a grievance must involve the application or interpretation of 

this Agreement, or the application of discipline, and must cite the section of the Agre-

ement alleged to have been violated. 

 

10.05 If the application of discipline results in probable discharge, the Union President or his 

designate, in addition to a Steward, shall be present at the disciplinary meeting. 

 

10.06 First Step - The grievance will first be presented in writing by the employee and the 

Steward (and must be signed by a member of the grievance committee prior to 

submitting the grievance) to the immediate Supervisor, or in the absence of the 

Supervisor, his Superintendent.  Except in unusual circumstances, this presentation 

must be made within seven (7) working days of the event, which caused the grievance.  

In unusual circumstances, the grievance may be filed, within seven (7) to thirty (30) 
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working days providing a request in writing is filed with the Company or no grievance 

will be deemed to exist; furthermore, the settlement of a grievance shall not be made 

retroactive for a period exceeding seven (7) days prior to its first presentation.  If not 

settled within three (3) working days after being presented at this Step, the grievance 

may be referred in writing within three (3) additional working days to the next senior 

salaried employee. 

 

10.07 Second Step - The Grievance Committee and the appropriate Department Head or his 

representative shall meet within five (5) working days after the grievance has been 

referred to the Second Step.  The Company shall within five (5) working days after the 

meeting report in writing to the Grievance Committee the disposition of the grievance.  

If the disposition of the grievance is not satisfactory, the Grievance Committee may 

within five (5) additional working days refer the grievance to the Department Head. 

 

10.08 Third Step - The Union's National President or his Representative, the Local Grievance 

Committee and the Department Head and the Manager of Human Resources shall meet 

within ten (10) working days after the grievance has been referred to the Third Step.  

The Department Head shall, within ten (10) working days after the meeting, report in 

writing to the National President of the Union or his Representative the disposition 

made of the grievance.  If the disposition of the grievance is not satisfactory, the 

grievance may within ten (10) additional working days be referred to Arbitration as 

provided in Section 11 of this Agreement. 

 

10.09 "Working Days" for purposes of this Section and of Section 11, will mean plant 

operating days but excluding Saturdays, Sundays and paid holidays. 

 

10.10 No action or event will be considered the proper subject of a grievance under this 

Section unless it is initially presented at the proper step in the Grievance Procedure 

within the period of thirty (30) days following its occurrence and cites the Section or 

Sections of the Agreement alleged to have been violated.  If, at any step in the 

Grievance Procedure, the Company Representative fails to announce any decision 

within the time limit for settlement, such failure will be considered a denial of the 

grievance and the grievance may be referred immediately to the next step. Any 

grievance not referred to the proper step within the time limit for that step, will be con-

sidered settled and may not again be presented as a grievance.  This shall not be 

interpreted so as to prohibit the submission of a new grievance related to a new incident 

involving the same or a similar situation. 

 

10.11 Discharge Cases - A claim by a permanent employee that he has been unjustly 

discharged from his employment shall be treated as a grievance if a written statement of 

such grievance is lodged with the Department Head at Step 3 within three (3) working 

days after the employee and the Union have been given notice of the termination. 

 

10.12 The time limits, specified above, may by mutual agreement and in writing, be extended 

by both parties. 

 

10.13 Should there be an employee complaint involving the application or interpretation of 

the provisions of the LTD plan or the Weekly Indemnity plan the matter may be 

submitted as a grievance. 
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SECTION 11 

ARBITRATION 

 

11.01 When a grievance is referred beyond Step 3 in accordance with Section 10, or where the 

Company wishes to arbitrate an alleged violation of the agreement, the parties by 

mutual agreement may refer the grievance to either Grievance Mediation through the 

Nova Scotia Department of Labour or to Non-Binding Voluntary Arbitration through 

the Labour Management Forum administered by Voluntary and Economic Planning.  If 

Grievance Mediation or Non-Binding Voluntary Arbitration are not used or either party 

does not accept the decision from this process the grievance can be moved to 

arbitration. 

 

11.02 When a grievance is referred to arbitration in accordance with Section 10, or where the 

Company wishes to arbitrate an alleged violation of the Agreement, the following pro-

cedure for the selection of an Arbitrator will apply: 

 

11.03 If the Company's Manager of Human Resources and the Union's National Represent-

ative are unable to agree on the selection of an Arbitrator, a request will be made to the 

Minister of Labour for the Province of Nova Scotia to appoint an Arbitrator. 

 

11.04 The Arbitrator shall only be authorized to make an award involving the meaning or 

application of the provisions of the Agreement, or the application of discipline, and 

such an award shall not have the effect of altering, amending, enlarging or ignoring any 

of the provisions of this Agreement. 

 

11.05 The Company, the Union, and the Provincial Government will each pay one-third of the 

fees and expenses of the Arbitrator. 

 

11.06 No more than one grievance shall be submitted to the same Arbitrator at a single 

hearing, except by mutual agreement of the parties. 

 

11.07 The Arbitrator shall, within fourteen (14) days of the hearing, render his/her decision. 

 

11.08 Arbitration Awards shall be final and binding unless either party applies to the Courts to 

have the Award set aside. 

 

SECTION 12 

TECHNOLOGICAL CHANGE 

 

12.01 In this Section Technological Change means the introduction of equipment of a 

different nature or type from that previously utilized or a change in the operation that is 

directly related to the introduction of that equipment, and any resultant change(s) in 

work methods that significantly alter the job content of one or more employees. 

  

12.02 (a) When the Company intends to introduce a technological change, it will notify the 

Union as far as possible in advance and agrees to update the information provided 

as new developments arise or modifications occur. 
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  (b) The foregoing not withstanding, the Company shall provide the Union, at least 

one hundred twenty (120) days before the introduction of a technological change, 

with a detailed description of the project it intends to carry out, disclosing all 

foreseeable effects and repercussions on employees. 

 

12.03 The notice referred to in Clause 12:02 shall be in writing and contain pertinent data 

including the following: 

  

(a) The nature of the change; 

 

(b) The date on which the Company proposes to effect the change; 

 

(c) The approximate number, type and location of employees likely to be affected by 

the change. 

 

(d) And all other pertinent data relating to the anticipated effects on employees. 

 

12.04 Where the Company has notified the Union of its plans of introducing a technological 

change, the parties undertake to meet within the next fifteen (15) work days and to hold 

constructive and meaningful consultations in an effort to reach agreement on solutions 

to the problems that may arise from this change. 

 

12.05 Upon the implementation of technological changes or automation, the provision of Sub-

Section 17:14 of Section 17 will first be applied.  However, no seniority rated employee 

will be laid off as a result of such displacement.  Should an affected employee not have 

the mill seniority to displace a junior employee he will be assigned to another job by the 

Company.  The assignment shall not contradict the posting provisions of Section 17. 

 

12.06 If an employee is permanently set back to a lower paid job because of technological 

change or automation, the Company undertakes to maintain the rate of his previous 

regular job at the time of his setback for a period of three (3) months and for a further 

period of three (3) months to pay an adjustment rate which will be midway between the 

rate of pay of his regular job at the time of his setback and the rate of pay of his new 

regular job.  At the end of the six (6) month period, the rate of pay of his new regular 

job will apply. 

 

 

SECTION 13 

SEVERANCE PAY 

 

13.01 Any seniority rated employee who permanently occupies a job classification shown in 

the wage rate schedule (Appendix A-1 and A-11 and permanent Maintenance Spare List 

employees) who has six (6) months or more of continuous service and is permanently 

laid off, will be eligible for severance pay. 

 

13.02 A laid-off employee entitled to severance pay, will be paid two (2) percent of his total 

earnings for the last full period of continuous service.  One-half of severance pay due 

will be paid after the employee has been laid off six (6) weeks.  The second half of the 

severance pay due will be paid after the employee has been laid off three (3) months. 
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13.03 An employee's recall rights will not be affected in any manner because of the payment 

of severance pay.  However, if recall occurs before the time when the severance pay-

ment is due, no such payment will be made. Or, if an employee is offered recall 

according to the applicable recall provision in his case, and it is refused, all recall and 

severance pay rights are automatically cancelled except as governed by Section 16. 

 

13.04 If an employee is recalled after having received all the severance pay due to him, he will 

begin again, as of the date of return, accumulating a new period of time which will be 

credited toward any future lay-off. 

 

13.05 If an employee is recalled after having received one-half of the severance pay due to 

him, he will upon return to work, retain the right to the unpaid portion if laid off a 

second time.  He will begin accumulating again a new period of time which will, in 

addition, be credited toward any future lay-off. 

 

SECTION 14 

PROBATIONARY EMPLOYEES 

 

14.01 It is understood and agreed that all employees, who come under this Agreement, will be 

on probation for an initial period of employment in accordance with paragraph 14:02.  

A probationary employee shall have recourse to the grievance procedure, including 

cases of transfer, lay-off, and termination during the probationary period.  Probationary 

employees are entitled to submit grievances pursuant to Section 14 of the Trade Union 

Act of Nova Scotia. 

 

 Probationary periods shall be as follows: 
 

14.02 A period of ninety (90) worked days within one year for all new employees  

 

14.03 Employees working the compressed work week schedule will, for purposes of 

probationary periods, be credited with one and one-half (1-1/2) worked days for each 

full twelve hour shift worked. 

 

14.04 When temporary employees have completed a probationary period in accordance with 

Sub-Section 14.02 above, they will have their Service Date backdated to the date of hire 

provided such service has been continuous. All other temporary employees who have 

completed their probationary period in accordance with Sub-Section 14.02 above will 

have their ninety (90) worked days consecutively backdated as calendar days to 

establish a date of hire or Service Date.  Days worked by temporary employees there-

after will be continuously calculated to determine their vacation and Floating Holiday 

entitlement.  

 

14.05 Only seniority rated employees are eligible to bid on job postings                    

 

14.06 Spare List - Maintenance employees who have completed their probationary period of 

employment in accordance with Section 14, Paragraph 14.02 above will not be paid 

their vacation pay at layoff unless they sign a form from the Payroll Department 

requesting such pay.  Vacation pay will be paid at the time of their Annual Scheduled 
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Vacation or, in any event, will be paid by the Company at the end of that year.  The 

same principle will apply to Floating Holidays, that is, Spare List - Maintenance emp-

loyees will not be paid their Floating Holiday pay at time of layoff unless they request 

and sign the appropriate form in the Payroll Department. 

 

 

 

 

SECTION 15 

SENIORITY 

 

15.01 Under the terms of the Agreement, only permanent status employees will be entitled to 

seniority as described in paragraphs 15.02, 15.03, 15.04, 15.05, 15.06, 15.07 and 15.08 

below.  All employees in a given job classification in a line of progression shall be 

regarded as having reached job seniority in all lower jobs in the line of progression in 

accordance with paragraph 15.02 below. 

 

15.02 Job Seniority - The length of time an employee has been regularly and continuously 

employed on a particular job in a department from the last date of employment on the 

job or the date on which the employee was awarded the job posting.  Employees in a 

line of progression simultaneously accrue job seniority on their present job 

classification on each lower job classification in the same line of progression.   

 

15.03 Departmental Seniority - The length of time an employee has been regularly and 

continuously in a department from the last date of entry into that department.   

 

15.04 Mill Seniority - The length of time an employee has been regularly and continuously 

employed in accordance with Section 14. 

 

15.05 Total Mill Seniority accumulated by Operations and Maintenance employees can be 

exercised for purposes of bumping rights, job postings, and selecting vacations only 

within the job classifications established in Appendix "A-1", except as provided in 

15.07. 

 

15.06 Total Mill Seniority accumulated by Office, Clerical and Technical Employees can be 

exercised for purposes of bumping rights, job postings, and selecting vacations only 

within the job classifications established in Appendix "A-II", except as provided in 

15.08. 

 

15.07 Operations and Maintenance employees whose job classification are established in 

Appendix "A-1" and who wish to exercise bumping rights or post for jobs in Appendix 

"A-II" will not be permitted to calculate total mill seniority prior to the date November 

6, 1972. 

 

15.08 Office, Clerical and Technical Employees whose job classifications are established in 

Appendix "A-II" and who wish to exercise bumping rights or post for jobs in Appendix 

"A-l" will not be permitted to calculate total mill seniority prior to the date of November 

6, 1972. 
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15.09 The Company shall furnish the Union and post in each department through out the Mill 

a complete up-to-date seniority list showing the three types of seniority, and in order of 

lines of progression.  These lists will be amended provided there has been a change in 

personnel.  Employees who wish to challenge the accuracy of these seniority lists must 

do so within thirty (30) days of the posting of the list. 

 

 Where a conflict arises between two (2) or more employees who have the same mill 

seniority date, the order in which they shall appear on the Mill Seniority List shall be 

determined by drawing names in the presence of a Union Representative, a Human 

Resources Department Representative, and the Employees involved. 

 

 

SECTION 16 

TERMINATION OF SENIORITY 

 

16.01 Seniority and job rights shall be terminated for the following reasons: 

 

(a) Employees who have completed their probationary period and have less than 10 

years of service at the time of lay off will retain their recall rights for two years 

from their last day worked. 

 

(b) Employees with 10 or more years service at the time of lay off will retain their 

recall rights for three years from their last day worked. 

 

(c) If the employee voluntarily leaves the employ of the Company. 

 

(d) If the employee is discharged. 

 

(e) If the employee fails to return from an approved leave of absence on his first 

scheduled work day following the expiration unless such absence is for justifiable 

cause. 

 

(f) If the employee fails to report from lay-off within the period specified in the recall 

provision of this agreement. 

 

16.02  If an employee returns to the work force from L.T.D. within two (2) years, he shall have 

an opportunity, after a training period, of filling his former occupation with no loss in 

seniority. 

 

16.03 If an employee returns to the work force from L. T. D. after two (2) years has elapsed, 

he shall have an opportunity, after a training period to exercise his bumping rights if his 

seniority so allows pursuant to Section 17:14. 

 

SECTION 17 

PROMOTION, JOB POSTING, LAY-OFF AND RECALL 

 

17.01 The departmental identification and lines of progression are as set out in Appendix 

"A-1" and "A-II" Wage Rate Schedule, hereto attached, except that the Wage Rate 

Schedules established for the Maintenance Department shall not constitute a line of 
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progression. Progression for tradesmen and apprentices in the Maintenance Department 

shall be in accordance with the provisions of the Apprenticeship Program referred to in 

Appendix "B" of this Agreement. 

 

17.02 In the application of any of the following clauses involving permanent reassignment of 

employees resulting from job postings, promotions from one step to another in a line of 

progression, or where an employee displaces another following a lay-off created by 

discontinuance of a phase of operations or by technological change, the employee or 

employees involved, who must first have the capabilities of advancing in the new line 

of progression, will receive training at a time and of the amount and nature determined 

by the Company, in consultation with the Union. 

 

 Promotions Out Side The Bargaining Unit 

 

17.03 (a) Any employee transferred to a position within the Company over which the Union 

has no jurisdiction shall accumulate service as if he remained a member of the 

Bargaining Unit.  Such employees may return on their own initiative or may be 

returned by the Company to the Bargaining Unit as follows: 

   

Employees with less than ninety (90) calendar days service outside the 

Bargaining Unit shall be returned to their former position, or if it has ceased to 

exist, to the position they would normally have occupied had they not been 

transferred. 

 

(b) When the Company decides to make a non-Bargaining Unit position available to 

Bargaining Unit employees, the Company will post the position by means of an 

“Opportunity Job Posting”.   

 

The Opportunity Job Posting qualifications are at the sole discretion of the 

Company, and, the selection decision is at the sole discretion of the Company.  

The Company may place an external advertisement for the same position. 

  

 Job Posting 

 

17.04 Where a permanent vacancy occurs at the bottom job of any line of progression or on 

the higher job, should the incumbents on the bottom job in the line of progression be 

frozen or a job not in a line of progression, notices will be posted on the plant bulletin 

boards for seven (7) working days and a copy of the Job Posting will be filed with the 

Union.  The Company must select for such jobs in the line of progression, employees 

who are capable of advancing in that line of progression.  Except in the case of unusual 

circumstances, the Company will select within fourteen (14) days the successful 

candidate for each Job Posting.  If unusual circumstances prevent the Company from 

making the selection the Union will be advised in writing. 

 

17.05 (a) Employees who have elected to freeze themselves for cause shall have an 

opportunity to indicate their intentions after each time a promotion is made.  

Should the employee then elect to do relief work, he shall qualify for promotion.  

If an employee elects to freeze himself in a particular classification in his line of 

progression, he will not do relief work on the next higher classification, it shall be 
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considered a self imposed penalty and he will not receive the next promotion 

should a vacancy occur in the next higher classification.  This promotion will be 

awarded to the senior employee doing the relief work.   

 

(b) Should an employee elect to freeze, the freeze will not become effective until 

fourteen (14) days following notification of the freeze. The notification shall be 

documented by supervision. 

 

(c) Employees in Reserve, Cycle Relief Positions or in Power Relief  Positions may 

not freeze. 

 

(d) In cases, which an employee is unable to advance in a line of progression, the 

Company will have the option to freeze the employee for cause. When a freeze 

has been imposed on an employee by the Company, a joint review of the 

employee's status will be undertaken annually and prior to each time a promotion 

is made.  In this case, should the freeze be removed from the employee, he shall 

not suffer a penalty of missing the opportunity of the next promotion. 

 

17.06 The Company will meet with the Union to discuss any revised qualifications to be listed 

on a Job Posting.  Prior to announcing the successful candidate for the job, the 

Company will submit to the Union the list of applicants who have applied.  Should no 

employee meet the minimum qualifications for the posted job, the Company may, after 

discussion with the Union, hire from outside the Bargaining Unit. 

 

17.07 An employee selected as a result of a Job Posting will be allowed a probationary period 

of forty-five (45) calendar days on a new job.  Job and Departmental Seniority will 

commence as of the date the job is awarded.  Should they fail to satisfactorily perform 

the job duties within the forty-five (45) day period, they shall either be returned to their 

former job by the Company or may return to their former job on their own initiative.  

Should an employee be displaced during a Probationary Period, they may return to their 

former job without loss of seniority.  Successful applicants for Job Postings who return 

to their former job on their own initiative will be limited to one (1) job posting during 

the following year. Successful applicants who returned to their former job on their own 

initiative will be limited to reapplying for the same job for twenty-four (24) months.   

 

17.08 Any employee affected by 17.07 of this Sub-Section or by Sub-Section 17.03 of this 

Section, may return to his former job without loss of seniority in that former job 

Employees, who are affected by the return of an employee on L.T.D., will also have the 

right to return to their former job or occupation without loss of seniority during this (2) 

two year period. 

 

17.09 The Company will provide opportunities for entry into the Trades Apprenticeship 

Program by posting for an Apprentice.  When vacancies occur in the trade’s classifica-

tions and in the opinion of the Company, no suitable candidate for the vacancy is in the 

Company's employ, the Company may, after consultation with the Union, hire from 

outside the Bargaining Unit. 

 

17.10 Promotion from one step to the next higher step in a line of progression will be on the 

basis of job seniority and the employee so promoted will be provided with the oppor-
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tunity to demonstrate the ability required to perform the job on the same probationary 

basis as set out in 17.07 of this Section. 

 

17.11 When a temporary vacancy occurs, and qualified employees are available to fill the 

bottom job, promotion will be made from among the employees on the same shift in 

which the temporary vacancy occurs.  When qualified employees are not available to fill 

the bottom job, coverage for the job will be provided by the employees in the job clas-

sification where the vacancy occurs. 

 

17.12 All temporary vacancies expected to last more than thirty (30) days shall be filled at the 

beginning of the following week by employees within the job classification in the next 

lower step, until the junior employee is reached in that classification, who will then be 

scheduled. 

  

Lay-Off 

 

17.13 (a) In the case of reduction in the work force, or job elimination, employees in a line 

of progression will be demoted step by step down their lines of progression in the 

reverse order of the steps of their promotion.  Displaced junior employees who 

wish to displace another employee with less mill seniority on a bottom-rated job 

must do so within 96 hours of notification, provided he meets the Job Posting 

requirements of the job to which he seeks appointment. 

 

(b) In the case of a reduction in the work force, or job elimination, employees not in a 

line of progression may displace employees with less mill seniority on bottom-

rated jobs within 96 hours, provided they meet the Job Posting requirements of 

the job to which they seek appointment. 

 

(c) In the case of a temporary lay-off, employees directly affected may displace 

employees with less mill seniority on bottom-rated jobs within 96 hours, provided 

they meet the Job Posting requirements of the job to which they seek appointment. 

 

(d) When an employee exercised his seniority rights as a result of clause 17:13 (a), 

(b), and (c), the bumping process is as set out below: 

 

1. The displaced employee shall within 96 hours of notification make his 

intentions known to the Company that he wishes to exercise his bumping 

rights. 

 

2. If the displaced employee elects to bump the Company will promptly provide 

the employee being displaced with a written list of employees he is eligible to 

bump. 

 

3. The displaced employee shall notify the Company in writing within the 96 

hour period, the employee they have elected to bump.  At this time the 

Company shall notify the affected employee in writing as soon as possible. 

 

4. The displaced employee will effect his bump following the 96 hour period, or 

if required, will remain in his position until released by the Department. 
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5. The displaced employee will continue to accrue job and departmental 

seniority in his current job and start to acquire job and departmental seniority 

in his new job at the completion of the 96 hour period; whether he has 

actually taken up the new job or not.  He will not be entitled to any work or 

overtime in his new job until he has actually taken up the new job duties. 

 

6. Should a lay-off or job elimination be cancelled the bumping process will be 

terminated.  If an employee has acquired job and department seniority in a 

second department (under paragraph 5 above) it will be cancelled. 

 

17.14 In the case of lay-off created by permanent discontinuance of a phase of operations or 

by technological change, an employee so affected may, displace the most junior 

employee as described in 17:13 (a), (b) or (c) above.  An employee displacing the most 

junior employee in a bottom job may within the ninety (90) day probationary period, 

exercise one more option to displace the most junior employee in any bottom job.  

Bottom jobs shall include: 

 

(1) All bottom jobs identified at the start of each line of progression. 

 

(2) Any other job not in a line of progression, providing that the requirements of 

the job posting are met.  The provisions of clauses 15:07 and 15:08 apply to 

the application of this clause.   

 

(3) All  Maintenance Spare List for bumping purposes only. 

 

 

17.15 In the Maintenance Departments, lay-offs will commence with the employees having 

the least departmental seniority in the trade in which the reduction occurs.  Permanent 

employees will not be laid-off in the Maintenance Department unless given at least five 

(5) days notice; and employees under Term Employment will be given at least four (4) 

hours notice. 

 

17.16 (a) Permanent employees will not be subject to lay-off on any date on which they are 

receiving Weekly Indemnity, Worker's Compensation or Long Term Disability 

Benefits. 

 

(b) All other employees will receive credit for probationary services and seniority (if 

applicable), for the days they would have worked. 

 

(c) While an apprentice is currently in school on block release 

 

 Recall 

 

17.17 Employees who have been laid off, and have recall rights, shall be entitled to be 

re-employed as opportunity exists in the reverse order of lay-off, provided: 

 

17.18 The employee entitled to re-employment returns to the service of the Company within 

ten (10) days of notice of recall.  Failure to report within the ten (10) days of recall will 
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result in the loss of recall rights.  However, in the case of an employee recalled for 

casual work or for employment of a short duration up to thirty (30) days at a time when 

he is employed elsewhere, in which case refusal of recall itself will not result in loss of 

recall rights; should he elect to accept casual work, it shall be assigned on the basis of 

mill seniority. 

 

17.19 The employee possesses the qualifications for advancement within the line of 

progression to which he is being recalled. 

 

17.20 Should an employee who has been laid off not be re-employed on the basis set forth, the 

Union will be advised of the reason in writing and the matter may be referred to the 

grievance procedure beginning at the second step. 

 

17.21 Any job classification, where Labourers provide relief, when a person in that job 

classification is on lay-off, with recall rights, that person will be called back before 

using the Labour Pool to provide relief in that job description for vacancies lasting a 

week or more. 

 

SECTION 18 

MILL OPERATION 

 

18.01 The scheduled operation of the Mill will be determined by the Company and there shall 

be no limitation on the Company's right to suspend, curtail or shut down operations. 

 

The Company will, however, give the Union not less than 120 days notice of any 

decision to permanently and totally shut down the operation.  This 120 day notice does 

not apply in cases beyond the control of the Company.   

  

SECTION 19 

MILL HOLIDAYS 

   

19.01 The mill's holidays, associated hours and time frames are: 

 

(a) New Year's Day:  The forty (40) hour period beginning at 3:00 P.M. for shift 

workers or at 3:30 P.M. for day workers, December 31st. 

 

(b) Canada Day:  The twenty-four (24) hour period beginning at 7:00 A.M. for shift 

workers or at 7:30 A.M. for day workers on July 1st. 

 

(c) Labour Day:  The twenty-four (24) hour period beginning at 7:00 A.M. for shift 

workers or at 7:30 A.M. for day workers on Labour Day. 

 

(d) Christmas Day:  The forty (40) hour period beginning at 3:00 P.M. for shift 

workers or at 3:30 P.M. for day workers on December 24th. 

 

19.02 The Company intends to operate the mill on all mill holidays. 
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19.03 Manning for Christmas is on a voluntary basis and the mill will run with a minimum 

crew as specified in clause 19.04.  The work will first be offered to those employees 

scheduled to work on the holiday.  Should they decline, the work will be offered to 

qualified employees in order of seniority on a job classification basis.  An employee 

who works during the Christmas Run-Through Period will receive an additional “Lieu 

Day” in addition to the compensation outlined in clause 19.05.  If the manning 

requirements are not achieved thirty (30) days prior to the holiday, the Union and the 

Company will meet to resolve the manning needs, so that the mill will operate on the 

holiday. 

 

19.04 On all other run-through holidays, the plant will operate with a minimum crew as 

specified below.  Regular scheduled crews are required to work on the run-through 

holidays, or individuals scheduled to work may arrange for a mutual shift exchange that 

would provide a fully trained and competent person to operate the mill on the holiday.   

 

Manning for run-through Holidays: 

Equipment Operator 24 Hour Coverage 

   

Chip Technician  24 Hour Coverage 

  

Pulping Technician  #1 24 Hour Coverage 

Pulping Technician  #2 24 Hour Coverage 

Pulping Technician  #3 24 Hour Coverage 

Pulping Technician  #4 24 Hour Coverage 

    

Pulp Machine Operator 24 Hour Coverage 

2 Dry End Operators 24 Hour Coverage 

2 Trucker Utility 24 Hour Coverage 

                                        

Power Engineer  #1 24 Hour Coverage 

Power Engineer  #2 24 Hour Coverage 

Power Engineer  #3 24 Hour Coverage 

Power Engineer  #4 24 Hour Coverage 

Power Engineer  #5 24 Hour Coverage 

    

Recaust Operator 24 Hour Coverage 

Recaust Assistant 24 Hour Coverage 

 

1 Storesman  12 Hour Coverage 

1 Day Shift Oilers 12 Hour Coverage 

1 Shift Millwright 24 Hour Coverage 

1 Shift Electrician 24 Hour Coverage 

  

 

19.05 An employee who works on a mill holiday will receive holiday pay plus double time for 

all hours worked; and a paid day off at his normal straight time rate.  The day off shall 

be at a time mutually convenient to the Company and the employee, but within six 

months of the date the holiday was worked. 
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19.06 Holiday Pay 

 

(a) For employees in Appendix A-I: 

 

(1) Day workers who normally work an eight (8) hour day will receive eight (8) 

hours holiday pay for each of Canada Day and Labour Day, and sixteen (16) 

hours pay for each of Christmas and New Year's. 

 

(2) Shift workers who work a twelve (12) hour shift schedule and are normally 

scheduled to work on the mill holiday will receive twelve (12) hours straight 

time pay for each of Canada Day and Labour Day; and twenty-four (24) 

hours pay for each of New Year's and Christmas. Those not scheduled to 

work on the day of the mill holiday will receive eight (8) hours pay for each 

of Canada Day and Labour Day, and sixteen (16) hours pay for each of New 

Year's and Christmas. 

   

 

(b) For employees in Appendix A-II: 

 

(1) Appendix A-II employees who normally work a 7½ hour day will receive 

seven and one-half (7½) hours holiday pay for each of Canada Day, Labour 

Day, Christmas and New Year's. 

 

(2) Appendix A-II employees who normally work an 8 hour day will receive 

eight (8) hours holiday pay for each of Canada Day, Labour Day, Christmas 

and New Year's. 

  

19.07 To be eligible for holiday pay, an employee must: 

     

(a) Have been in the Company’s employ for at least thirty (30) calendar days. 

 

(b) Have been at work some time within the one-hundred and twenty (120)   calendar 

days previous to the holiday or, in the event of bona fide illness, at work at some 

time within the ninety (90) days prior to the holiday. 

 

(c) Have been present full time on his last scheduled work day before and first 

scheduled work day after the holiday, except if (i) away on vacation, (ii) sick and 

able to submit a Doctor's certificate, (iii) informed by a supervisor that his services 

are not required, (iv) on approved Leave of Absence (v). laid off less than fourteen 

(14) days prior to the holiday. 

 

(e) Term employees must have worked 15 days out of the 30 days preceding  the 

holiday. 

  

19.08 Employees whose classifications are described in Appendix "A-II" will, in addition to 

the holidays specified in 19.01, be granted Good Friday, Victoria Day and Thanksgiving 

Day off with no deduction from regular pay. If required to work to support mill 

operations on one of these holidays, an employee so classified will be paid double time 

for the time worked, and will receive another day off with pay at his regular straight 
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time rate.  The day off shall be at a time mutually convenient to the employee and the 

Company, but within six months of the date the holiday was worked. 

 

19.09 Work on Shutdown Holidays:  In respect to the mill holidays specified in 19.01 on 

which the mill is not operating, the following work may be performed: 

 

(a) For essential services required to protect plant property, the Company will require 

employees to work for the duration of the mill holiday.  Employees required to 

work under essential services shall be determined by first offering the work to 

those employees scheduled to work on the holiday.  Should they decline, the work 

will be offered to qualified employees in order of seniority on a job classification 

basis.  Should this not be successful, the employee scheduled will be required to 

work.  

 

(b) Maintenance and repair work, and work by employees in classifications listed in 

Appendix A-II, on a voluntary basis, with the senior qualified employees being 

given first opportunity.   Only work necessary for the effective operation of the 

plant will be performed and this work will be discussed with the Union in 

advance.  Operators may work on a voluntary basis in support of this maintenance 

and repair work. If an insufficient number of employees volunteer, clause 22.25 

will not be used to require any employee to work on a mill holiday. 

 

(c) To bring a boiler up to pressure or to maintain boiler pressure the Company may 

request two (2) steam plant employees to work on a voluntary basis for the last 

twelve (12) hours of the mill holiday. Should the services of maintenance 

tradesmen be required to attend to unforeseen problems in bringing said boiler up 

to pressure, the normal call-in procedure will apply; however, the shift millwright 

normally scheduled to work on said shift will be offered the first opportunity to 

work. Should the services of an electrician be required to attend to unforeseen 

problems in bringing said boiler up to pressure, the shift electrician on his day off 

will be offered the first opportunity to work. 

 

(d) To water wash the Recovery Boiler, the Company may request two Power Plant 

employees to work on a voluntary basis.   

 

(f) The Company may require recausticizing employees to work on a voluntary basis 

for cool down or warm up of the lime kiln, or to keep the kiln warm during the 

mill holiday. 

 

(g) When stock is in the system, the Company may require on a voluntary basis 

Pulping Department employees to work during the mill holiday. 

 

(h) The Union and the Company agree to meet to resolve any issues arising from any 

of the above. 

 

19.10 When the Canada Day Holiday occurs on Saturday or Sunday and the mill does not 

operate; the preceding Friday, or the following Monday will be observed as the Holiday. 

 The day observed will be chosen in the following manner.  If the shifts who work on 

July 1st also work on the preceding Friday, then the preceding Friday will be observed 
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as the Canada Day Holiday.  If the shifts who work on July 1st also work on the 

following Monday, then the following Monday will be observed as the Canada Day 

Holiday. 

 

19.11 The Company shall not reschedule employees so that their days off fall on any of the 

above holidays except where such a change would have been necessary in any event. 

 

19.12 Within the A-11 group when a holiday falls on a Saturday or Sunday, an employee may 

take the preceding Friday or the following Monday off without pay, providing there is 

mutual agreement between the employee and his supervisor. 

 

SECTION 20 

FLOATING HOLIDAYS 

 

20.01 Regular permanent employees who have completed one (1) or more years of continuous 

service will be entitled to a maximum of eight (8) floating holidays during each calendar 

year.  

 

 

 

20.02 Employees other than 20.01 above and those referred to in Sub-Section 14.06 of Section 

14 of this Agreement, will become eligible for floating holidays at the rate of one (1) for 

each forty (40) days service up to a maximum of eight (8) in any calendar year. 

 

20.03 Employees following the compressed work week schedule will be granted hours instead 

of days.  The hours must be taken twelve (12) hours at a time or one (1) shift.  In lieu of 

hours over a number that twelve (12) can be divided into evenly, the remainder, if less 

than twelve (12) hours, will be paid on the last floating holiday.  Employees following 

the compressed work week schedule will be entitled to six (6) floating holidays. 

 

20.04 Pay for floating holidays for Appendix A-1 employees will be eight (8) hours at the 

straight time rate of pay for the job the employee would have performed had he worked 

on that day.  Pay for floating holidays for the Storesman will be eight (8) hours at the 

straight time rate of pay for the job the employee would have performed had he worked 

on that day.  Pay for floating holidays for all other A-II employees will be seven and 

one-half (7 ½) hours at the straight time rate of pay for the job the employee would have 

performed had he worked on that day. 

 

20.05 Pay for Floating Holidays for employees on the Compressed Work Week Schedule will 

be twelve (12) hours pay for the job the employee would have performed had he 

worked on that day. 

 

20.06 (a) Floating Holidays shall be taken at a time mutually convenient to the Company 

and the employee and must be taken in the calendar year that they are due. 

 

(b) All floating holidays requested prior to the end of the first full week in January of 

each year will be allocated on a mill seniority basis. 
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20.07 In order to avoid excessive accumulation of holidays in the latter months of the year, the 

Supervisor may, after November 1st, schedule any remaining Floating Holidays not 

already scheduled. 

 

20.08 For all employees covered under this Collective Agreement a Floating Holiday shall be 

defined as a twenty-four (24) hour period beginning with the scheduled starting time of 

his regular shift, running for 24 hours.  (Including Mill Holidays) 

 

20.09 Employees agreeing to work on a day scheduled as a Floating Holiday will be paid the 

applicable minimum or premium time worked whichever is greater and that particular 

Floating Holiday will be cancelled.  In such cases, the employee will be permitted to 

take another day mutually convenient to the Company and the employee as a Floating 

Holiday and will receive either eight (8) hours pay or twelve (12) hours for the 

compressed work week at the straight time rate of pay for such a Floating Holiday. 

 

 When overtime work is required in a department, the Supervisor shall, in all cases, 

attempt to contact employees other than those employees observing Floating Holidays.  

Employees who are off duty as a result of a Floating Holiday shall only be contacted 

when no other employee is available for overtime work. 

 

20.10 Any employee who is on Weekly Indemnity or laid off will be paid for all their 

remaining floaters on the first pay period in December; provided a personal request is 

made in writing to the payroll accountant one week prior to the payment date.  

Otherwise payment will be automatic at year end.  Payment of outstanding floaters will 

be considered as time taken. 

 

20.11 Any employee who is on Weekly Indemnity, WCB benefits or laid off, will be paid for 

any outstanding Lieu Days on the first pay period six (6) months after earning the Lieu 

Day.  Payment will not be considered earnings for the purposes of Weekly Indemnity or 

WCB benefits.  Payment of outstanding Lieu Days will be considered as time taken. 

 

20.12 (a) When a floating holiday has been approved and scheduled for an employee who 

works the compressed work week schedule, the employee cannot cancel the 

floating holiday. 

 

(b) When a floating holiday has been approved and scheduled for an A-1 day 

employee, the employee may only cancel the floating holiday by providing 24 

hours notice prior to the commencement of the floating holiday. 

 

 

 

 

 

SECTION 21 

VACATIONS WITH PAY 

 

21.01 (a) Employees covered by this Agreement will be eligible for vacation with pay in 

accordance with the following: 
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Each eligible employee who has completed one year of service will be eligible for 

the weeks of vacation to which he is entitled on or after the first day of the month 

in which his first anniversary of service occurs.  In the following year the 

employee will establish two weeks vacation eligibility on January 1.  This formula 

will apply for each additional week of vacation to which he will be entitled 

according to his years of service as set out in the table below: 

 

 1 year - 2 weeks 

 4 years - 3 weeks 

  9 years - 4 weeks 

 15 years - 5 weeks 

 23 years - 6 weeks  

 30 years - 7 weeks 

 

(b) Regular vacations must be taken within the calendar year. 

 

21.02 In addition to the regular vacation to which he is entitled, an employee who has 

completed thirty (30) years or more of continuous service, will be granted sup-

plementary vacation with pay in the calendar year in which he reached: 

 

60 years of age - 1 week 

61 years of age - 2 weeks 

62 years of age - 3 weeks 

63 years of age - 4 weeks 

64 years of age - 5 weeks. 

65 years of age – benefits cease 

 

It is understood that this supplementary vacation benefit does not extend beyond age 65. 

   

21.03 Vacation pay for an employee eligible for vacation as provided in paragraph 21.01 and 

21.02 above, will be two and 6-tenths (2.6%) of their gross earnings during the year 

preceding establishment of eligibility, for each week of vacation to which he is entitled; 

with a minimum of forty-eight and three quarters (48.75) hours for “A-II” employees, 

fifty-two (52)  hours for day workers and sixty hours (60)  hours for shift workers at 

their regular job rate for each week of vacation. 

 

New employees hired after the date of ratification will be entitled to 2.2% of their gross 

earnings during the year preceding establishment of eligibility for each week of vacation 

to  which he is entitled; with a minimum of forty-one and one quarter (41.25) hours for 

“A-II” employees, forty-four (44)  hours for day workers and fifty and one-half (50.5)  

hours for shift workers at their regular job rate for each week of vacation. 

 

Employees have the option to be reimbursed with a payout equal to one (1) week of 

vacation.   

 

21.04 Vacations shall be scheduled by each Department Supervisor in such a way that there 

will be no loss of production or no interruption or reduction of the efficiency of opera-

tions. 
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21.05 (a) When there is conflict between two or more employees as to date of vacation, mill 

seniority will be the determining factor. 

 

(b) In certain circumstances, the Company may consider allowing more than one 

employee per shift in a line of progression to observe vacation at the same time. 

 

21.06 Employee lists for the purposes of selection of vacation dates will be posted in each 

department by January 1st of each year.  Employees' selection of dates will be com-

pleted by March 1st and an approved vacation schedule will be posted in each 

department by April 1st.  The Company agrees to record changes to the Vacation 

Schedule so that other employees will be aware of which weeks are open. 

 

21.07 The Company will grant one week's leave of absence to be taken as unpaid vacation to 

any employee eligible for only two weeks' vacation with such leave of absence to be 

scheduled in the same fashion as clause 21:06, provided that it does not interfere with 

scheduled time off. 

 

21.08 (a) Should an employee be on vacation during a week in which one or more of the 

holidays occur, an extra day/days will be scheduled if requested by the employee 

and will be added either at the beginning, at the end or at both ends of that 

vacation period.  The extra day/days and any intervening days will be considered 

an extension of the vacation period. 

 

(b) Should an employee be on vacation during a week in which training has been 

scheduled, he will not attend such training.  However if essential job related 

training is involved that the employee would not otherwise have the opportunity 

to attend, the employee may attend such training. 

 

21.09 An employee receiving weekly indemnity pay at the end of the calendar year will also 

receive vacation pay for any unused vacation to which he is entitled.  Where possible 

the vacation pay will be issued prior to December 31. 

 

21.10 The parties resolved the vacation coverage issues in the Recaust area by agreeing to 

limit vacation in Department 6 to one per cycle. 
 

21.11 New:  Employees will not be permitted to take vacation during major mill 

maintenance shutdowns.  Periods associated with such shutdowns will be 

communicated to the union thirty (30) days in advance of the mill outage.  

 

 

SECTION 22 

HOURS OF WORK AND OVERTIME 

 

22.01 Normal Work Week:  The "Mill Week" is defined as the seven day period beginning 

at 7:00 A.M. on Sunday. 

 

22.02 The regular hours of work for Operations and Maintenance Employees whose job 

classifications are established in Appendix "A-1" are defined in the following 

Sub-Sections 22.03, 22.04, and 22.05. 
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22.03 The regular hours of work for day employees will be eight (8) hours per day, five (5) 

days per week and a total of forty (40) hours per week. 

 

22.04 The regular hours of work for shift workers on a two shift basis shall be eight (8) hours 

per day, five (5) per week and a total of forty (40) hours per week. 

 

22.05 Shift Workers on the Compressed Work Week schedule shall work twelve (12) 

consecutive hours on each shift as follows:  7:00 A.M. - 7:00 P.M. and 7:00 P.M. - 7:00 

A.M., three days working and the next three days off. 

 

22.06 When an employee is scheduled off on a holiday which he would have worked under 

his normal work schedule, his hours of holiday pay shall count as hours worked in cal-

culating his weekly overtime pay for any work performed later in the work week in 

which the holiday occurs. 

 

22.07 This section is only for the purpose of establishing hours of work and of calculating 

overtime and shall not be construed as a guarantee of hours of work per day or per 

week. 

 

22.08 The regular hours of work for Office, Clerical and Technical Employees whose job 

classifications are established in Appendix "A-II" are defined as follows: 

 

 Seven and one-half (7½) hours per day, five (5) days per week, and a total of thirty-

seven and one-half (37½) hours per week; except in the Stores Department, where the 

regular hours of work for the Storesman are eight (8) hours per day, five (5) days per 

week and a total of forty (40) hours per week; except for the two (2) Storesman who 

may be assigned to work the compressed work week schedule and their hours of work 

are twelve (12) hours per day, three (3) days on and three (3) days off, on day shift only. 

 

 

 Normal Work Day 

 

22.09 Day Workers:  the work day for a day worker for the purpose of calculating overtime 

shall be from 7:30 A.M  to 7:30 A.M. the following day. 

 

22.10 (The following Paragraph applies only to those employees Job Classifications listed in 

Appendix "A-II".) 

 

The work day for a day worker for the purpose of calculating overtime shall be the 

twenty-four (24) hour period beginning at his scheduled starting time. 

 

22.11 Shift Workers:  the work day for a shift worker shall be a twenty-four (24) hour period 

beginning with the starting time of his regular shift. 

 

22.12 Hours For Day Workers  The following are the normal hours of work and lunch break 

periods for day employees: 

 

(a) The normal hours of work for Maintenance day workers will be from 7:30 A.M. 

to 3:30 P.M. 
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(b) Lunch breaks for Maintenance employees are as follows: 

    

(i) Day Workers - Two 15-minute breaks Monday through Friday; two 15-

minute and one 20-minute break on Saturday and Sunday; 

(ii) Voluntary 12 hr. shifts - Two 15-minute and one 20-minute break; 

(iii) Scheduled 12 hr shifts - Two 15-minute and two 20-minute breaks. 

(iv) During major mill shutdowns there will be three (3) twenty (20) minute 

breaks during a twelve (12) hour shift. 

 

22.13 When it is necessary to maintain a crew outside the established hours, this will be 

arranged by mutual agreement except as provided in 22.14 below. 

 

22.14 In the event that a temporary change in the normal schedule of hours for day workers 

becomes necessary in order to ensure optimum plant efficiency, or in the event of 

breakdown of equipment in any department of the mill, the Company will give the 

employees affected notice of such change not less than twenty-four (24) hours prior to 

the start of the new work schedule.  In the absence of such notice, time and one-half will 

be paid for time worked between 3:30 P.M. and 7:30 A.M. on the first day of the 

changed schedule. 

 

22.15 Maintenance day workers may be scheduled on 8 hour, 10 hour or 12 hour shifts 

during Major Mill Process Shutdown.  

 

22.16 (The following paragraph applies only to those employees Job Classifications listed in 

Appendix "A-II".) 

 

 Except in those departments or jobs where service to Mill operations necessitates 

otherwise, the normal schedule of hours for day workers will be from 8:00 A.M. to 3:30 

P.M. 

 

 

 Hours for Shift Workers 

 

22.17 Shift workers on a two shift basis shall work shifts of eight (8) hours scheduled to suit 

the operating requirements of the department or departments involved.  The 

establishment of schedules on a two shift basis will be discussed with the Union. 

 

22.18 The regular hours of work for employees on the Compressed Work Week schedule will 

be spread over six  (6) consecutive weeks, i.e., three (3) weeks of thirty-six (36) hours 

and three  (3) weeks of forty-eight (48) hours each for an average of forty-two (42) 

hours per week. 

 

22.19 When a shift begins, each tour worker is required to be in his place.  At the end of a 

shift no tour worker shall leave his work place until his mate has reported to take on the 

responsibility of the position.  It is the duty of the tour worker to report for his regular 

shift unless he has already arranged for a leave of absence.  In emergency 

circumstances, such as an accident or sudden illness, the employee will be expected to 

advise the Company as soon as possible of his inability to report by notifying the 
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appropriate departmental Supervisor on duty.  After a tour worker has been absent from 

work, a minimum of sixteen (16) hours notice on the 7AM-7PM shift and a minimum 

of twelve (12) hours notice on the 7PM-7AM shift shall be given to the Supervisor on 

duty. 

 

 

22.20 When long shifts are necessary to cover absence, such long shifts will be scheduled on a 

7:00 A.M. to 7:00 P.M. or 7:00 P.M. to 7:00 A.M. 

 

22.21 All work schedules will include provisions for days off. 

 

22.22 (a) When a shift worker is temporarily assigned to the Maintenance Department 

during a Maintenance Shutdown, he will retain his schedule during the first week 

of the assignment insofar as days off are concerned.  While temporarily assigned 

to Maintenance, employees will continue to be paid at their regular rate.  If 

qualified as a tradesman, the shift worker may agree to work as a tradesman and 

will be paid at the higher of his regular rate or the applicable trades rate. 

 

(b) Non-maintenance employees will not be assigned to the maintenance department 

on their days off while permanent maintenance spare list employees are on lay off. 

 

 Overtime Limitations 

 

22.23 Should it be necessary during Major Mill Process Shutdowns, in excess of 24 hours, to 

adopt twelve (12) hour work schedules, such schedules shall be of continuous hours 

starting at 7:30 A.M. or 7:30 P.M. and shall not be longer than twelve (12) hours.  A 

scheduled Major Mill Process Shutdown will have commenced when the digester has 

ceased to produce and will have ceased when the digester has resumed production 

(blow to blow).  Except in the case of emergencies, employees will not work more than 

sixteen (16) hours in a twenty-four (24) hour period. 

 

22.24 The following Paragraph applies only to those employees Job Classifications listed in 

Appendix "A-II". 

 

Should it be necessary during Major Mill Process Shutdowns to adopt twelve (12) hour 

work schedules, such schedules shall be of continuous hours starting at 7:30 A.M. and 

concluding at 7:30 P.M. and shall not be longer than twelve (12) hours.  Should it be 

necessary to adopt schedules to provide continuous coverage, the schedules adopted 

shall be twelve (12) hour shifts beginning at 7:30 A.M. or 7:30 P.M.  In the above 

circumstances seven and one-half (7½) hours at straight time and four and one-half 

(4½) hours at premium time will apply.  A scheduled Major Mill Process Shutdown 

will have commenced when the digester has ceased to produce and will have ceased 

when the digester has resumed production (blow to blow).  Except in the case of 

emergencies, employees will not work more than sixteen (16) hours in a twenty-four 

(24) hour period. 

 

22.25 Except as provided in paragraph 22.23 and 22.24 above, maintenance employees may 

have the option of working overtime on a voluntary basis except that the Company may 

require overtime for the number of employees necessary to perform work on any 
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equipment, machinery, facilities or part thereof having either caused a shutdown, or in 

the judgment of the Company will cause an imminent loss of production or risk to the 

environment.  In such cases the Company will first ask for volunteers.  If there are 

insufficient volunteers, the Company will schedule employees in reverse order of 

seniority.  

 

22.26 Shift employees working on a shutdown will have a minimum of eight (8) hours out of 

the mill before returning to their regular scheduled shift. 

 

22.27 Overtime will be offered to employees in the Maintenance Department on a seniority 

basis with the following exceptions: 

 

22.28 When overtime is required to complete a job in progress in the Maintenance 

Department, Monday to Friday inclusive, and such overtime is not known two (2) hours 

prior to the commencement of the overtime, employees assigned to the job, 

notwithstanding seniority, may complete the work, If the job is expected to last more 

than four (4) hours, the overtime work will be offered to those employees (at work on 

that day) who have the most seniority. 

 

 

22.29 (a) Employees scheduled to work weekend coverage will be expected to work at least 

two (2) hours overtime.  If employees on week-end coverage are unable to work 

more than two (2) hours overtime, employees on days off will be contacted to 

complete the work.  If employees on days off agree to work the overtime, the 

employees scheduled for week-end coverage will be relieved of their 

responsibility to work overtime. 

 

(b) The following will govern the filling of weekend coverage vacancies: 

 

(i) If the vacancy is known prior to the beginning of the shift, every effort will 

be made to obtain coverage. 

 

(ii) If a weekend coverage maintenance employee is unable to complete his shift, 

the balance of the shift may be left vacant. 

 

(c) An employee who works weekend coverage will be given another mutually 

agreeable day off that week. 

 

(d) If a holiday falls on his day off for working week end coverage the employee may 

if requested and mutually agreed to, be granted another day off that week without 

pay. 

 

22.30 Overtime by seniority will not include those Maintenance Department employees who 

have within their group, mutually and unanimously agreed to a system other than 

overtime by seniority. 

 

22.31 For all other overtime available in the Maintenance Department, Monday through 

Friday inclusive, the maintenance supervisor will post a sign-up sheet each day for 

every trade.  Employees must indicate their willingness to work overtime by noon on 
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that particular day.  Employees will be assigned overtime from the signup sheet in order 

of their seniority.  Should an employee be off-site for training, they will have until noon 

to contact their supervisor and be added to the sign up sheet. 

  

 Duration Agreement 

 

22.32 (a) When management determines that it is necessary to have a mechanical 

maintenance crew on the 7:30 AM to 7:30 PM (days) and/or 7:30 PM to 7:30 

AM (night) shift(s), tradesmen will provide the coverage for the entire duration 

of the assignment.  This section does not apply to Shift Maintenance 

Employees. 

 

(b) For a job to be included under the Duration Agreement it must be expected to 

be two (2) days or more in length. 

 

(c) If a Maintenance employee is on vacation and a job that is designated as 

duration occurs and the job is projected to continue for a week or more 

immediately following the completion of his vacation, the employee may 

request to displace a junior employee for the remainder of the duration job. 

 

22.33 When management determines that it is necessary to assign a crew for the night shift, an 

equal number of tradesmen will be assigned to the day shift for an equal duration 

period.  It may be necessary on day shift to supplement the crew with additional 

tradesmen. 

 

22.34 Tradesmen will be offered the opportunity to work the outage for the duration and may 

accept or reject the offer on a seniority basis in the following order: 

     Planned Outage  Emergency Outage 

     Day Workers   Day Workers 

     Spare List Employees  Spare List Employees 

     Term Employees  Term Employees 

 

22.35 If a tradesmen is at work on that day and night shift is accepted, the employee will go 

home and return to work after a minimum of eight (8) hours out off the mill.  Premium 

pay will apply in accordance with clause 22.14. 

 

22.36 If less than 24 hours notice is given prior to the start of the new work schedule and the 

next day is a regular scheduled day; the employee earns rest time. 

 

22.37 If the 24 hours is given, no rest time will be earned. 

 

22.38 Should an emergency outage occur on the weekend, calls for duration will be made to 

tradesmen on a seniority basis as outlined in clause 22:33.  On Saturday and Sunday, 

one call will be made to contact senior tradesmen not available the previous day.  

Should a junior tradesman be bumped from duration, he shall be contacted immediately 

for a short change (if not on rest time).  On Monday, the duration list will be finalized 

after senior tradesmen not available on Sunday are offered the opportunity to work. 

 

22.39 When rest time is provided, a short change will not be given on the same day. 

87



 

33  

 

 

22.40 Night  shift duration will end at 7:30 A.M. and when the duration ends  during Monday 

to Friday, inclusive, the night shift crew will be scheduled for a short change to ensure 

that employees receive their forty (40) hours in that week.  Short changes will not be 

implemented on weekends such that overtime would be incurred by the Company. 

 

 

 

  

Premium Pay 

 

Premium Pay at the rate of one-half of the regular rate will be paid in the following 

circumstances: 

 

22.41 (a)  To day workers for all continuous time in excess of eight (8) hours, in any 

working day, or for time worked outside regular hours except as set out in 22.14. 

 

(b)   When short changing back to regular shift. 

 

22.42 To shift workers who work a twelve (12) hour shift for all time worked outside of the 

regular schedule hours on the first shift of the changed schedule and to shift workers for 

all time worked beyond their regular daily or weekly hours of work with the following 

exceptions: 

 

(a) When required to replace an employee for tardiness up to two (2) hours. 

 

(b) For overtime worked by reason of a change in shift or of an exchange in shift 

hours by mutual agreement of employees concerned and with the approval of the 

Supervisor. 

 

(c) When returning to his regular shift. 

 

22.43 For hours worked in excess of forty (40) hours when such excess hours are scheduled in 

order to average forty-two (42) hours per week for shift workers. 

 

22.44 (a) Employees who work the regular Compressed Work Week schedule will be paid 

at the rate of time and one-half for the last four (4) hours worked on Saturday if 

they work.     

 

 

(b) A Power Relief employee who replaces an employee who has qualified for the 

premium pay on Saturday will be entitled to receive time and one-half for the last 

four (4) hours on a Saturday.  This precludes the necessity of offering this 

premium time to regular employees on their days off. 

 

22.45 To any employee required to work on scheduled day or days off on the understanding 

that: 
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(a) Overtime hours worked on an employee’s scheduled days off will not be used in 

the calculation of premium pay on their regular scheduled work days.  

Furthermore, there will be no pyramiding of overtime. 

 

(b) He may change his scheduled day or days off with the consent of his Supervisor 

provided such an arrangement is made not later than the end of the work day 

preceding the scheduled day or days off. 

 

(c) His day or days off may be changed by his Supervisor provided notice of such 

change is given not later than the end of the work day preceding the scheduled day 

or days off and another day or days off are scheduled during the same week. 

 

22.46 To employees working beyond the end of their regular day or shift for the time worked, 

or one (1) hour regular pay, whichever is greater, except in those cases when such 

employees are required to replace other employees for tardiness up to two (2) hours. 

 

22.47 (a) Permanent Operations Department employees who are training may be requested 

to work overtime when cleanup is necessary. 

 

(b) When overtime is necessary in the Operations  Department, the Company will call 

in permanent employees on a classification basis with Job Seniority to be 

followed within the classification.  (Not applicable to extra work) 

 

 Call Time 

 

22.48 An employee called in to perform work after having completed his regular hours of 

work or tour of duty, will be paid the following minimum call time for each unrelated 

job to which the employee is assigned: 

 

(a) Four (4) hours at the employee's regular straight time rate if the employee is 

called after 7:30 A.M. and before 11:30 P.M. 

 

(b) Six (6) hours pay at the employee's regular straight time rate if the employee is 

called after 11:30 P.M. and before 6:00 A.M., or called on Sundays or shut 

down holidays. 

 

(c) When Day Light Savings Time ends and the Shift worker is required to work 

thirteen (13) hours he will be paid eight (8) hours at his straight time rate of pay 

and five (5) hours at premium time 

 

22.49 Minimum call time for each unrelated job to which the employee is assigned will not 

apply in those circumstances where an employee who is a day worker has been 

requested and has consented prior to 11:30 P.M. to work on his day or days off. 

 

22.50 When Maintenance Day Employees are called in to perform work and such work 

continues into their regular shift schedule, they will be paid the appropriate overtime 

premium pay, until they complete the assignment for which they were called.  During 

the remainder of their regular scheduled shift, they will be paid their straight time rate of 

pay. 
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22.51 Double Time Premium Pay: Sundays will be paid for at the rate of time and one-half 

for the first eight (8) hours worked and double time to be paid for all hours worked in 

excess of eight (8) hours when working on their days off.  Any employee required to 

work on a Mill Holiday, will be entitled to double time. 

 

22.52 No Duplicate Premium Pay: There shall be no duplication of premium pay with 

respect to the same hours of work. 

 

22.53 Interrupted Schedules: An employee sent home during his regular day or shift and 

instructed to return to work later in the same twenty-four (24) hour period and whose 

return is cancelled, will be paid the full scheduled hours and any applicable premium 

pay he would have received had he worked his original schedule. 

 

22.54 Compliance Testing: When it is necessary to perform twenty-four (24) hour 

compliance testing as required by the Nova Scotia Department of the Environment, Lab 

Assistants and/or Technicians will be scheduled to work two (2) twelve (12) hour shifts 

during normal plant operations. 

  

SECTION 23 

OPERATIONS MANNING  

 

Pulping and Pulping Machine Departments 

 

23.01 The Pulping and Pulp Machine Cycle Relief (PPMCR) classification is a posted job 

and is the bottom job for both the Pulping and Pulp Machine Departments lines of 

progression.  Employees in the PPMCR classification accrue job seniority in this 

classification; and, accrue department seniority in both the Pulping and Pulp Machine 

Departments. 

 

23.02 The PPMCR classification has a minimum of six employees, with three assigned to 

each cycle of the paired shifts (A&D shifts or B&C shifts). 

 

23.03 PPMCR employees are scheduled on a cycle basis (A & D or B & C shifts) and 

provide relief for both the Pulp Machine and Pulping Departments on either shift 

within the paired shifts.  Their primary function is to provide relief, and the 

employees may also be assigned utility and cleanup tasks and extra work.  PPMCR 

classifications need not be filled when temporary vacancies occur within this 

classification. 

 

23.04 Changing from one shift to another with a minimum of 12 hours notice, within the 

same paired shift, will not result in premium pay. 

 

23.05 When permanent vacancies occur in the PT4 or MU classifications, the PPMCR will 

be offered the job in order of seniority.  If no PPMCR accepts the job the junior 

PPMCR will be assigned to the PT4 or MU classification as applicable. 

 

23.06 The Machine Utility will move up to assist the Lift Truck Operator for up to eight (8) 

hours per shift (or twice for four (4) hours) when required.  If the Machine Utility 
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trucks eight (8) hours in a shift, he/she will not be required to repulp bales.  If the 

Machine Utility trucks more than four (4) hours in any shift, he will be paid the Lift 

Truck Operator rate for all hours trucking. 

 

23.07 To ensure ships are loaded on time the following sequential manning procedure will 

apply:  

1. The Machine Utility (MU) will be assigned to the ship loading crew for up to 

twelve (12) hours of his shift and will be paid the LTO rate for the period spent 

trucking. 

2. Any available Pulping & Pulp Machine Cycle Relief employees will be assigned 

to the ship loading crew. 

3. Dept. 4 employees will be called in for extra trucking. 

4. If there is still insufficient manning, the Balerman will be assigned to the ship 

loading crew.  In upset conditions, the Balerman and Machine Utility may be 

required to return to Pulp Machine area.  (ex sheet breaks, layboy plugs, etc.).   

5. After the Balerman has been assigned to ship loading crew, if there is still 

insufficient manning, the Company may require employees to immediately 

come to work and/or require employees to work beyond their regular shift. 

6. If further manning is required, the Company will utilize trained Labourers. 

7. If the required manning cannot be achieved through steps 1 to 6, the Company 

and Union will meet to resolve the manning needs, so that the ship is loaded on 

time. 

 

Power Plant 

 

23.08 The Power Relief classification is a posted job and is the bottom job in the Power 

Plant Department line of progression.  The Power Relief classification has a 

minimum of three (3) employees. 

 

23.09 The primary function of Power Relief classification is to provide relief for vacancies 

in the department and the employees may also be assigned utility and clean up tasks 

and extra work.  When not scheduled to fill a vacancy, Power Relief employees will 

be scheduled eight hours per day (7 am to 3 pm), five days per week (Monday 

through Friday).  Power Relief classification need not be filled when temporary 

vacancies occur in this classification. 

 

23.10 Changing from one shift to another with a minimum of 12 hours notice, within the 

same paired shift, will not result in premium pay. 

 

23.11 Power Relief employees who work a broken week and do not have the opportunity to 

work forty hours will be given the opportunity to work a forty-four hour week at 

straight time. 

 

23.12 During the heavy vacation scheduling period, Power Relief employees will be first 

assigned to the vacation relief and the total number of Power Relief employees may 
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be increased with temporary employees to provide any additional relief required.  

Students will be considered as relief replacements and will not obtain any seniority. 

 

Chip Handling and Chip Screening Department 

 

23.13 The Chip Handling and Chip Screening Department (Department 2) is a self 

contained unit, with a minimum manning of six (6) Equipment Operators, four (4) 

Chip Technicians and two (2) Chip Processing Reserve/Utility.   

 

23.14 When processing chips or bark, there will be a minimum of one (1) Chip Technician 

and a minimum of two (2) Equipment Operators during the dayshift and one (1) Chip 

Technician and one (1) Equipment Operator during the night shift. 

 

23.15 During Shutdowns, when the mill does not require chips and/or bark, the number of 

employees working in the Chip Handling and Chip Screening Department will be on 

an “as needed” basis as determined by the Company. 

 

23.16 The Chip Processing Reserve Utility classification is a posted job and is the bottom 

job for both the Chip Handling and Chip Screening Department lines of progression. 

 

23.17 Chip Processing Reserve Utility employees are scheduled on “cycle basis (A & D and 

B & C paired shifts) and provide relief for both the Chip Technician and Equipment 

Operator classifications on either shift within the paired shifts.  Their primary 

function is to provide relief, but the employees may also be assigned utility and/or 

cleanup tasks and extra work in either department.  Chip Processing Reserve Utility 

classifications need not be filled when temporary vacancies occur within this 

classification. 

 

23.18 When there are two vacancies on a shift, the Relief assigned to that shift will be 

moved up the line of progression before the Relief from the other shift within the 

paired shift is rescheduled. 

 

23.19 Changing from one shift to another with a minimum of 12 hours notice, within the 

same paired shift, will not result in premium pay. 

 

23.20 Whenever the number of Chip Processing Reserve Utility employees become less 

than two (2), arrangements will be made as quickly as possible to restore the number 

of Reserve Utility employees to two (2). 

  

SECTION 24 

MAINTENANCE 

TERM EMPLOYMENT 

 

  

24.01 For scheduled Major Mill Process Shutdowns, the Company will employ maintenance 

employees on a term basis. Days worked during these periods will not be used towards 

gaining permanent status.  All non-recall employees will sign a hiring form stating 

clearly the maximum duration of the term employment and the recognition that worked 
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days cannot be applied to acquiring permanent status unless the employee is to work for 

reasons other than a shutdown. 

 

24.02 Term employment will include calendar days immediately prior to and leading to a 

scheduled shutdown, shutdown days and post shutdown work days to complete job 

tasks,  Such term employment will not, however, be greater than twenty-one (21) 

calendar days in excess of the shutdown period.  Should the employment time exceed 

the shutdown period plus the twenty-one (21) calendar day provision, the employment 

in excess of this total period will be used towards gaining seniority.  Term employment 

does not apply to employees who start work more than twenty-one (21) calendar days 

before the shutdown. 

 

24.03 When the regular maintenance work force is supplemented during the year, for 

vacation coverage and/or capital work, those employees may be employed under 

Term Employment for up to fifteen (15) days in each of the first, second and third 

quarters of the year and up to twenty-five (25) days in the fourth quarter of the year 

without gaining seniority under clause 14.04.   

 

 

24.04 The Company shall have the sole discretion on employees that are added to the list of 

term employees.  Retired maintenance employees may be added to the list of term 

employees.  The Company will have the sole discretion to determine which term 

employee will be offered the opportunity of employment. 

 

The Company and the Union will meet to discuss “Special Circumstances” around 

vacation relief, training and illnesses whereby upon agreement, term employees may be 

utilized to supplement the regular maintenance workforce without triggering a day 

count.   

 

 

24.05 Should there be an unscheduled Major Mill Process Shutdown, the Company and the 

Union agree to the principle of applying term employment; however, both parties must 

agree to each application. 

 

 

SECTION 25 

PENALTIES FOR ABSENTEEISM 

 

25.01 Should investigation of a case of absenteeism fail to disclose a bona fide reason the 

Company shall discipline the absentee as follows: 

 

(a) First Case - Instruction and Warning 

 

(b) Second Case - Instruction and up to three (3) days suspension. 

 

(c) Third Case - Instruction and suspension subject to discharge. 
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 It is understood that, should an employee have a clear record for a twelve (12) month 

period, between Step 1 and Step 2 or Step 2 and Step 3 or after Step 3, his record shall 

be considered clear. 

 

25.02 The Company agrees to permit employees to examine their Personal File by 

appointment during office hours in the Human Resources Department. 

 

SECTION 26 

ABUSE OF ALCOHOL AND OTHER DRUGS 

 

26.01 The Company and the Union agree to encourage employees afflicted with alcoholism, 

or who are addicted to drugs, or who abuse the use of drugs, to immediately commence 

a rehabilitation program at an appropriate treatment centre, hospital or clinic.  If an 

employee who has an alcoholism or drug abuse problem clearly indicates he is making a 

conscientious effort to solve the problem, all appropriate resources within the Company 

and the Community will be made available to assist him.  If however, the employee 

refuses to co-operate in efforts at rehabilitation, the Company will not tolerate continued 

sub-standard work performance. 

 

SECTION 27 

EMPLOYEE ASSISTANCE PROGRAM 

 

27.01 Employee Assistance Programs (EAP) serve as a bridge linking the workplace with the 

professional treatment network in the community.  In order to provide a confidential 

and professional program with the purpose of assisting employees with various 

problems that may impact on their work performance, the Company and the Union will 

support and maintain a joint Employee Assistance Program.  This program is to be 

administered by a committee made up of equal numbers (as mutually agreed) from the 

Company and the Union, with the Health Services Supervisor functioning as a resource 

person. 

 

SECTION 28 

WAGES 

 

28.01 A copy of the Company's wage rates and job classifications effective with the date of 

signing, is attached as Appendix "A-1" (Operations and Maintenance Employees) and 

as Appendix "A-II" (Office, Clerical and Technical Employees) and shall remain in 

effect for the length of the collective agreement. 

 

28.02 Whenever a major change is made in the Plant which creates new job classifications or 

significantly increases the duties and/or responsibilities of existing classifications, the 

Company will promptly inform and discuss with the Union the rates of pay established 

for the new or changed classifications and the job duties involved.  After the changes 

have been in effect for a trial period of ninety (90) work days, the wage rates may be 

brought up again for discussion between the Company and the Union.  If no agreement 

is reached as a result of such discussion the rates established by the Company may, 

within a period of not more than thirty (30) work days, beyond the trial period described 

above, be submitted to arbitration in accordance with the procedure described in Section 

11.  The jurisdiction and authority of the Board of Arbitration to review the  propriety of 
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the challenged rates shall be confined to establishing the proper relationship of the rates 

to the schedule of rates then in effect in the Plant for job classifications within the 

bargaining unit covered by this Agreement.  Any special adjustment in such rates 

resulting from an agreement reached between the parties, or, if the Board of Arbitra-

tion's decision results in a change in the rates in question, the amount of the change will 

be made retroactive to the date of the establishment of, or change in, duties which are 

the basis for the rate change. 

 

SECTION 29 

REPORTING PAY AND MINIMUM PAY 

 

29.01 An employee reporting for work as scheduled or ordered and for whom no work is 

available, will receive two (2) hours pay at his regular rate, unless he has been 

previously notified not to report or has failed to notify his Supervisor of any change of 

address or telephone number.  Any employee who begins work as scheduled or ordered 

will receive a minimum of four (4) hours work or pay at his rate unless he discontinues 

work for personal or disciplinary reasons. 

 

29.02 An employee who is unable to complete his day's work schedule due to an in-plant 

injury occurring on that day, will be paid the full scheduled hours and any applicable 

premium pay as though he had worked his full scheduled day or shift. 

 

 

SECTION 30 

RATES ON JOB TRANSFERS 

 

30.01 Any employee, who is temporarily assigned to a lower rated job classification, will 

continue during such assignment to receive the rate of his regular job classification, 

unless the temporary assignment is made to avoid lay-off. In the latter event he will 

receive the rate of the job to which he is temporarily assigned.  

 

30.02 Any employee who is temporarily assigned to a higher rated job classification, will 

continue during such assignment to receive the rate of his regular job classification, 

unless the assignment remains in effect for one (l) hour or longer, in which case he will 

receive the rate of the job to which he is temporarily assigned for the period of such 

assignment, provided such a job is established in Appendix"A-l". 

 

30.03 Any employee, who is temporarily assigned to perform the regular duties of a higher 

rated job classification, will receive during such assignment, the rate of the higher level 

job, provided such a job is established in Appendix "A-II". 

 

SECTION 31 

CHANGING OF WIRES 

 

31.01 An employee called in to put on a wire shall be paid a minimum of six (6) hours at 

straight time, or time and one-half for the hours worked whichever is the greater. 

 

95



 

41  

 

31.02 An employee who is engaged in putting on a wire after his shift is completed shall be 

paid at straight time plus one (l) additional hour, or at time and one-half for the hours 

worked, whichever is the greater. 

 

31.03 If an employee is called in to put a wire on and the change has not been completed 

when his regular shift begins, he shall be paid six (6) hours at straight time for the 

period worked before the beginning of his shift, or at time and one-half for the hours 

worked, whichever is the greater, and thereafter at straight time for the balance of his 

regular day's work. 

 

31.04 An employee normally scheduled to work during the hours when the wire is changed 

shall be paid for the time worked. 

 

31.05 When it is necessary to supplement a regular machine crew for wire changing purposes, 

only machine crew employees will be called in or scheduled in for work directly in-

volved in the wire change. 

 

SECTION 32 

BEREAVEMENT LEAVE 

 

32.01 In the event of the death of an employee's immediate relative, as defined below, the 

employee will be granted, upon request, bereavement leave according to this section. 

Bereavement leave will normally be taken on consecutive scheduled work days at the 

time of the death; however, one day may be deferred for a committal or memorial 

service. 

 

32.02 An employee will be granted five (5) days leave (four days for compressed work week) 

upon the death of a spouse, son, daughter, mother, father, step-son, or step-daughter. 

 

32.03 (a) An employee will be granted three (3) days leave [two (2) days for compressed 

work week] upon the death of a brother, sister, step-brother, step-sister, foster 

parent, father-in-law, mother-in-law, brother-in-law, sister-in-law, step-mother, 

step-father, grandparent, grandchild. 

 

(b) An employee will be granted one (1) day bereavement leave upon the death of a 

brother-in-law or sister-in-law by marriage.  The day must be the day of the 

funeral. 

 

32.04 (a) Employees who are being paid Weekly Indemnity or Workers' Compensation 

shall not be eligible for bereavement leave on such days. 

 

(b) If an employee is eligible for bereavement leave while on vacation or taking 

floating holidays, the vacation or holiday period will be extended by the 

applicable bereavement period. 

    

32.05 Payment during the leave of absence will be at the employee's regular straight time rate 

for the regularly scheduled hours he would have been scheduled to work and would 

have been available for work.  In no case will any premium apply. 
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32.06 All requests for bereavement leave must be submitted on the "Request for Bereavement 

Leave" form provided. 

 

SECTION 33 

JURY AND WITNESS DUTY 

 

33.01 The Company will protect the earnings of a permanent employee called to serve on a 

jury or subpoenaed as a witness according to the following terms: 

 

33.02 Employees called for Jury Roll Call or Jury Duty or subpoenaed as a witness will be 

paid for each day or part thereof an amount equal to the difference between payment 

received or Jury or Witness duty and the rate of pay the employee would have normally 

received had he followed his regular work schedule. 

 

33.03 Employees scheduled to work a tour of duty immediately prior to or following Jury Roll 

Call or Jury Duty or subpoenaed as a Witness, will be excused upon request and the 

Jury Roll Call or Jury Duty allowance will be paid. 

 

33.04 Employees will be eligible for pay referred to in 33.02 and 33.03 above, providing such 

employees present a voucher from the Clerk of the Court showing fees received for 

serving on a Jury and reporting for Jury roll call. 

  

SECTION 34 

REHABILITATION AND REINTEGRATION 

 

34.01 The Company and the Union agree to the establishment of a Joint 

Union/Management Rehabilitation and Reintegration Committee. 

 

The Committee shall be comprised of two (2) representatives each from the Company 

and the Union. 

 

The purpose of the Committee will be to implement an effective rehabilitation and 

Reintegration Program during the term of this agreement. 

 

The goal of the Program will be to assist workers injured either on or off the job to 

return to the mainstream of employment at the mill. 

 

Once implemented, employees will be expected to fully participate in the program  

 

 

 

 

 

SECTION 35 

PENSION AND WELFARE PLANS 

 

35.01 The terms and provisions of the Company's Welfare Plan as presently applicable to 

employees covered by this Agreement, will not be amended, altered or discontinued 
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during the term of this Agreement, except as may be required by the introduction of 

Public Insurance Plans. 

 

35.02 The terms and provisions of the Company's Pension Plan as presently applicable to 

employees covered by this Agreement will not be amended, altered or discontinued 

during the term of this Agreement except by mutual agreement of the parties. 

 

SECTION 36 

WORKER'S COMPENSATION BENEFITS 

 

36.01 The Company will pay the difference between the amount of Worker's Compensation 

Benefits during temporary total disability and the amount of Weekly Indemnity 

Insurance Benefits for which an employee would be eligible under the Weekly 

Indemnity Plan for a maximum period of fifty-two (52) weeks. 

 

36.02   In accordance with 35.01 above, the Company will continue to pay an eligible 

employee the weekly maximum amount allowed under the Weekly Indemnity Insurance 

Benefits Plan, conditional upon the employee reimbursing to the Company the total 

amount of Worker's Compensation Benefits received during the equivalent period of 

time.  The Company will deduct income tax at the appropriate rate on behalf of the 

employee. 

 

36.03  Should the Nova Scotia Workers' Compensation Board not pay, or discontinue 

payments to an employee for a work place injury, and he is disabled from returning to 

work he will be converted to the W.I. plan.  The paid weeks for WCB benefits will be 

included in the fifty-two (52) week Weekly Indemnity Plan. 

 

SECTION 37 

GENERAL PROVISIONS - SUPERVISORS 

 

37.01  Supervisors and other Management Representatives excluded from the Bargaining Unit 

will not perform the work of any job classification covered by this Agreement except in 

the probability of danger to life or property or for the purpose of instruction. 

 

37.02 The following applies only to those employees Job Classifications listed in Appendix 

"A-II". 

 

(a) It is understood that an employee from outside the Bargaining Unit may at times 

perform some work usually performed by an employee included in the Bargaining 

Unit, provided no employee is affected by the performance of work in such a way 

as to be laid-off, deprived of overtime or call-in, or promotion to a higher 

Bargaining Unit classification which he is capable of filling. 

 

(b) A Joint Work Practices Committee will meet to hold meaningful consultations 

with the objective of resolving any problems arising from the application of this 

clause.  

 

 

37.03 Leader/Planner 
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 Relief Leader/Planner will be classified jobs within the A1 and A11 classifications.  

The required number of Relief Leader/Planner jobs will be established and employees 

will be asked within departments and successful applicants will be based upon 

established qualifications and department seniority. 

 

 Relief Leader/Planner will only be assigned on a full mill week basis except for the 

Maintenance Department where they may be offered on a daily basis.   The normal 

weekly vacancy procedures will be used to replace Relief Leader/Planner on 

assignment.   

 

 Relief Leader/Planner may opt out of the classification at anytime with a 30 days notice 

to the Department Head.  With a 30 days notice either the company or the union may 

require a relief supervisor/planner to relinquish this classification. 

 

 Overtime will be within the department within the Relief Leader/Planner classification. 

 

 Relief Leader/Planner will take vacation in accordance with the department hourly 

vacation schedule. 

 

Relief Leader/Planner will receive an adjustment of $1.00 per hour over the highest 

classified rate supervised while performing the job of relieving supervisor/planner. 

 

SECTION 38 

CONTRACTING OUT 

 

 

38.01 The Company has the sole discretion to contract out work provided that no full time 

employee will be laid off as a consequence.  At the discretion of the Company, where 

adequate supervision is available and synergies exist by utilizing term employees 

rather than contractors, term employees will be hired. 

 

During the term of this Agreement, Company policy shall be not to contract out the 

present production processes in the Mill, although this shall not be taken to prevent 

such things as purchase of chips, semi-processed material, ready mix cement, and the 

buying of major sections of prefabricated piping.  Similarly, where it is more cost 

effective, goods and materials that have previously been fabricated at the mill may be 

purchased from external providers provided that no permanent employee is laid off as 

a consequence. 

 

The Company retains the sole discretion to determine which contractors require 

shadowing for any reason. 

 

The Company and the Union agree that no contractor will be brought into the mill to 

perform the work of any laid off employee. 

 

 

SECTION 39 

MILL RULES 
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39.01 A copy of the Company's Mill Rules shall be attached to this Agreement as Appendix 

"D". 

 

39.02 Mill Rules shall not be altered or amended during the term of this Collective Agreement 

except by mutual consent between the Company and the Union. 

 

39.03 The parties to this Agreement agree to abide by all Provincial and Federal Laws now in 

force and that may hereinafter come into force during the term of this Agreement. 

 

SECTION 40 

MILL SHUTDOWNS 

 

40.01 Scheduled Mill Maintenance Shutdowns: During scheduled total shutdowns for 

maintenance, operation department employees will continue to be paid, for work 

performed at their regular job rates or the rate of the job to which they are assigned, 

whichever is higher.  A-II employees will have the opportunity to be assigned to 

Maintenance on their scheduled days off, during a scheduled total shutdown and will 

receive their regular job rate or the rate of the job to which they are assigned, whichever 

is higher. 

 

40.02 Emergency Breakdowns: When there is an emergency breakdown of the Mill, 

employees will be provided with work to the extent necessary to protect normal 

earnings for regularly scheduled work during the period of 168 consecutive hours 

starting at the end of the shift in which the breakdown occurs.  For such work, 

employees will be paid the rate of the job to which they are assigned with no premiums 

paid for reason of shift changes alone. 

 

SECTION 41 

PREGNANCY LEAVE 

 

41.01 A pregnant Employee, who has been employed by the Company for at least one year, 

shall be granted pregnancy leave in the following manner:  

 

(a) an unpaid leave of absence of seventeen (17) weeks will be granted; 

 

(b) an Employee shall not later than the fifth (5th) month of pregnancy forward to 

the Company a written request for pregnancy leave; 

 

(c) the Company may request a certificate from a legally qualified 

 

(d) the pregnancy leave shall begin on such date as the Employee determines, but 

no sooner than sixteen (16) weeks preceding the expected date of  delivery nor 

later than the date of delivery; 

 

(e) pregnancy leave shall end on such date as the Employee determines, but not 

later than seventeen (17) weeks following the date of delivery, nor sooner than 

one (1) week after the date of delivery; 
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(f) the Company may require a pregnant Employee, who has been employed by the 

Company for at least one year, to take an unpaid leave of absence while the 

duties of her position cannot reasonably be performed by a pregnant woman or 

the performance of the Employee’s work is materially affected.   A pregnant 

Employee who has one year seniority may take an unpaid leave of absence when 

she reasonably believes that she can no longer perform the duties of her 

position, or is in an environment that may be of risk to her or her unborn child.  

 

41.02 A video display terminal (containing a cathode-ray tube) operator who is pregnant may 

request a job reassignment for the period of her pregnancy by forwarding a written 

request to her immediate supervisor.  Upon receipt of the request, the employee, where 

possible, will be assigned to an alternate position or other job duties. 

 

 

41.03 Parental Leave 

(a) An Employee who has been employed by the Company for at least one year and 

who becomes a parent through the birth of a child or children is entitled to an 

unpaid leave of absence of up to fifty-two (52) weeks upon giving the Company 

notice of the date that the Employee will begin the leave and the date the 

Employee will return to work.  

 

(b) The parental leave of an Employee, who has taken a pregnancy leave and whose 

newborn child or children arrive at the Employee’s home during pregnancy 

leave;  

 

(i) shall begin immediately upon completion of the pregnancy leave, without 

the Employee returning to work; 

 

(ii) shall end not later than thirty-five (35) weeks after the parental leave began 

as determined by the Employee, subject to the Employee giving four (4) 

weeks notice of the date upon which the leave will end. 

 

(c) The maximum combined pregnancy leave and parental leave to which an 

Employee is entitled is fifty-two (52) weeks. 

 

Parental Leave For Adoptive Parents 
An Employee who becomes a parent of one or more children through the placement 

of the child or children in the care of the Employee for the purpose of adoption of the 

child or children is entitled to an unpaid leave of absence of up to fifty-two (52) 

weeks.  This leave: 

 

(a) shall begin on the date coinciding with the arrival of the child or children in the 

Employee's home; and  

 

(b) shall end not later than fifty-two (52) weeks after the child or children first 

arrive in the Employee's home.   

 

SECTION 42 

MEDICAL CERTIFICATES AND EXAMINATIONS 
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42.01 As a condition of employment, applicants are required to pass a pre-placement medical 

examination by a Company designated physician. 

 

42.02 Employees are encouraged to participate in periodic examinations of hearing, vision, 

and respiratory functions provided by the Company, and in the medical examinations 

available through the Company physician as a health service to employees. 

 

42.03 When an employee is required to obtain medical documentation for a Long Term 

Disability or Weekly Indemnity benefit claim, he may consult a physician of his choice 

to support the claim. 

 

42.04 The Company will reimburse an employee for the cost incurred to obtain a medical 

certificate if such certificate is required to support an employee’s claim for benefits 

pursuant to the Weekly Indemnity Plan or the Long Term Disability Plan up to a 

maximum of $30 per certificate and Return to Work Slips up to a maximum of $15.  

Payment will be made upon the submission of a formal receipt from the attending 

physician. 

 

42.05 The confidentiality of health and medical information of employees is recognized by the 

Company and the Union. 

 

42.06 Employees wishing to examine the personal medical record the Company maintains on 

them are to make a written request to the Health Services Supervisor.  This access will 

be provided in the presence of the Health Services Supervisor within one working day 

of receiving the written request. 

 

SECTION 43 

GENDER 

 

43.01 Wherever the masculine is used in this Collective Agreement, it shall be deemed to 

include the feminine. 

 

SECTION 44 

APPENDICES 

 

44.01 All Appendices attached to this Collective Agreement shall form part of the Agreement 

and shall not be altered or amended except by mutual consent between the Company 

and the Union. 

 

44.02 The Company and the Union agree to each maintain a master binder containing the 

following Letters of Understanding.  Previous Letters of Understandings not on this list 

are null and void. 

1.  Labour Group and Dept 4 Jurisdiction dated February 25, 1995 

2.  Procedure for providing short term relief, dated October 25, 1993 

3.  Pulping restructuring dated September 23, 1993 

4.  Utilities restructuring dated August 18, 1993 

5.  Boom Truck dated February 11, 1994 

6.  Additional relief for Boom Truck dated January 18, 1999 
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7.  Pulp Machine restructuring dated March 23, 1999 

8.  Named List for Employment Security for Maintenance Employees 

9.  Hourly Incentive Program/Work Reorganization Plan  Oct 14/08 

10.  Hourly Incentive Program/Work Reorganization Plan  April 9/09 

 

44.03 All Letters of Understanding or Memorandums of Agreement entered into following 

ratification of this Collective Agreement must contain the appropriate signatures of 

Company officials along with the signatures of the President of Local 440 and the 

appropriate area Vice President.  Any documents not containing such signatures are not 

binding on Local 440 or the Company. 
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SECTION 45 

MAINTENANCE FLEXIBILITY CONCEPT 

 

The Company and the Union, realizing that the long term security of employees will be enhanced by 

improved work place capability and productivity agree, without reservation, to perform work with 

the flexibility that was negotiated and compensated for during the last collective agreement.  It is 

agreed that the parties will operate in good faith using common sense and due respect for having 

employees work safely within their full range of skills and abilities.  

 

A Maintenance employee, working alone or as part of a team, will perform any task for which they 

have the capability, regardless of their trade.  

 

The Company and the Union will form a flex implementation committee comprised of four (4) 

members. The committee will be made up with 2 members from the hourly maintenance employees 

and 2 members from Management. Within 90 days from ratification, this committee will implement 

the principles of flex as contemplated by the language in Section 44. 

 

 

45.01 The Company and the Union agree that all employees (Operations and Maintenance) 

will perform any work that they are capable of safely doing regardless of their job.  

While the focus of this language is to promote the full utilization of skills and 

abilities, it also requires that every employee take personal responsibility for the 

cleanup of their work areas.  Further it contemplates employees taking personal 

responsibility for completing their regulatory training on the job, such that they 

remain in compliance at all times. Executing this flexibility will ensure that the 

operation and maintenance of the mill is carried out in the most safe, cleanly and 

efficient manner that keeps pace with our competitors who have already embraced 

these practices.  

 

The Company and the Union will form a flex implementation committee comprised of 

four (4) members. The committee will be made up with 2 members of the hourly 

operations employees and 2 members from Management. Within 90 days from 

ratification, this committee will implement the principles of flex as contemplated by the 

language in Section 44. 

 

SECTION 46  

TERM OF AGREEMENT 

 

46.01 The parties agree that the Collective Agreement shall be renewed for a period of ten 

(10) years, from June 1, 2009 to May 31st, 2019. 

 

 

 

46.02 The Agreement may be renewed, with or without change by mutual agreement of the 

parties and either party desiring to renew the Agreement shall give the other party not 

less than sixty (60) days notice in writing prior to the said termination date, stating 

whether or not changes therein will be requested. 
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APPENDIX A-I 

WAGE RATE SCHEDULE 

 

JOB CLASSIFICATION June 1 

2013 

Sept 22 

2013 

June 1 

2017 

June 1 

2018 

CHIP HANDLING     

 Equipment Operator        A 32.72 33.05 33.55 34.05 

                                          B 31.14 31.45 31.92 32.40 

                                          C 29.58 29.88 30.33 30.78 

                                          D 28.00 28.28 28.70 29.13 

The following hours of work in the Equipment Operator Classification are 

required to progress to the next higher step 

 

Equipment Operator A          Fully Qualified 

Equipment Operator B          7,500 hours 

Equipment Operator C          5,000 hours 

Equipment Operator D          2,500 hours 

    

     

CHIP SCREENING     

 Chip Technician 32.72 33.05 33.55 34.05 

 Chip Processing Reserve/Utility 26.43 26.69 27.09 27.50 

PULPING     

 Pulping Technician #1 33.28 33.61 34.11 34.62 

 Pulping Technician #2 31.00 31.31 31.78 32.26 

 Pulping Technician #3 30.03 30.33 30.78 31.24 

 Pulping Technician #4 29.15 29.44 29.88 30.33 

 Pulping & Pulp Machine Cycle Relief 26.43 26.69 27.09 27.50 

PULP MACHINE     

 Pulp Machine Operator 33.28 33.61 34.11 34.62 

 Dry End Operator 30.63 30.94 31.40 31.87 

 Trucker Utility 28.28 28.56 28.99 29.42 

POWER PLANT     

 Power Engineer #1 33.79 34.13 34.64 35.16 

 Power Engineer #2 31.77 32.09 32.57 33.06 

 Power Engineer #3 30.45 30.75 31.21 31.68 

 Power Engineer #4 28.69 28.98 29.41 29.85 

 Power Engineer #5 28.18 28.46 28.89 29.32 

 Power Relief 26.43 26.69 27.09 27.50 

      

 Shift Power Engineer  39.00 39.59 40.18 
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APPENDIX A-I 

WAGE RATE SCHEDULE 

 

JOB CLASSIFICATION June 1 

2013 

Sept 22 

2013 

June 1 

2017 

June 1 

2018 

RECAUST     

 Recausticizing Operator 30.97 31.28 31.75 32.23 

 Recausticizing Assistant 29.73 30.03 30.48 30.94 

      

 POWER PLANT TICKET 

ADJUSTMENTS     

 Power Engineer #1 – 1st Class 0.85 0.85 0.85 0.85 

 Power Engineer #1 – 2nd Class (min) 0.18 0.18 0.18 0.18 

      

 Power Engineer #2 – 1st Class 1.52 1.52 1.52 1.52 

 Power Engineer #2 – 2nd Class 0.85 0.85 0.85 0.85 

 Power Engineer #2 – 3rd Class (min) 0.18 0.18 0.18 0.18 

      

 Power Engineer #3 – 1st Class 1.52 1.52 1.52 1.52 

 Power Engineer #3 – 2nd Class 0.85 0.85 0.85 0.85 

 Power Engineer #3 – 3rd Class (min) 0.18 0.18 0.18 0.18 

      

 Power Engineer #4 – 1st Class 1.52 1.52 1.52 1.52 

 Power Engineer #4 – 2nd Class 0.85 0.85 0.85 0.85 

 Power Engineer #4 – 3rd Class 0.42 0.42 0.42 0.42 

 Power Engineer #4 – 4th Class (min) 0.18 0.18 0.18 0.18 

      

 Power Engineer #5 – 1st Class 1.52 1.52 1.52 1.52 

 Power Engineer #5 -  2nd Class 0.85 0.85 0.85 0.85 

 Power Engineer #5 – 3rd Class 0.42 0.42 0.42 0.42 

 Power Engineer #5 – 4th Class (min) 0.18 0.18 0.18 0.18 

      

 Power Relief  – 1st Class 1.52 1.52 1.52 1.52 

 Power Relief  – 2nd Class 0.85 0.85 0.85 0.85 

 Power Relief  – 3rd Class 0.42 0.42 0.42 0.42 

 Power Relief  – 4th Class 0.18 0.18 0.18 0.18 
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APPENDIX A-I 

WAGE RATE SCHEDULE 

 

JOB CLASSIFICATION June 1 

2013 

Sep 22 

2013 

June 1 

2017 

June 1 

2018 

MAINTENANCE     

INSTRUMENTATION     

 Technician 33.86 34.20 34.71 35.23 

 Mechanic – Class A 33.35 33.68 34.19 34.70 

 Mechanic – Class B 30.40 30.70 31.16 31.63 

 Mechanic – Class C 29.50 29.80 30.25 30.70 

 Mechanic – Class D 28.48 28.76 29.19 29.63 

 Mechanic – Helper 27.81 28.09 28.51 28.94 

 HV & R Helper 27.81 28.09 28.51 28.94 

ELECTRICAL     

 Technician 33.86 34.20 34.71 35.23 

 Electrician – Class A 33.35 33.68 34.19 34.70 

 Electrician – Class B 30.40 30.70 31.16 31.63 

 Electrician – Class C 29.50 29.80 30.25 30.70 

 Electrician – Class D 28.48 28.76 29.19 29.63 

 Electrician – Helper 27.81 28.09 28.51 28.94 

 

MECHANICAL 

(Millwrights, Machinists, Pipefitters, Welders, Heavy Duty Mechanics, Carpenters, 

Insulators) 
 Class A 33.35 33.68 34.19 34.70 

 Class B 30.40 30.70 31.16 31.63 

 Class C 29.50 29.80 30.25 30.70 

 Class D 28.48 28.76 29.19 29.63 

 Helper 27.81 28.09 28.51 28.94 

 Preventive Maintenance 

Millwright 33.86 34.20 34.71 35.23 

 Oiler – Senior 32.77 33.10 33.60 34.10 

 Labour Leader 28.63 28.92 29.35 29.79 

 Labourer 27.20 27.47 27.88 28.30 

      

STORES     

 Storesman 27.98 28.26 28.68 29.11 
 
 

APPENDIX A-II 

 

WAGE RATE SCHEDULE 

 

JOB CLASSIFICATION June 1 

2013 

Sept 22 

2013 

June 1 

2017 

June 1 

2018 

ENGINEERING/TECHNICAL     

 Engineering Technologist 33.19 33.52 34.02 34.53 

 Engineering Technologist Reserve 33.19 33.52 34.02 34.53 

 Laboratory Technician 31.82 32.14 32.62 33.11 
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 Laboratory Assistant 29.28 29.57 30.01 30.46 

 

ADMINISTRATION/OPERATIONS 
    

 Accounts Payable Accountant  

  Level I 
29.95 30.25 30.70 31.16 

 Accounts Payable Accountant  

  Level II 
29.28 29.57 30.01 30.46 

 Administration Clerk 26.27 26.53 26.93 27.33 

 Operations Clerk 28.51 28.80 29.23 29.67 

 Office Support Clerk 26.27 26.53 26.93 27.33 

 

New Hire Wage Scale 

Wage scale for new hires in labour, production and clerical departments excluding power plant and 

tradespersons.  These starting rates do not apply to the Power Plant or Trades positions.  

Furthermore, these rates do not apply to internal movement within the plant such as bumping, job 

transfers, internal job postings or term employment.    

 

• Up to 1500 hours               70% of rate 

• 1500 to 3000 hours            80% of rate 

• 3000 to 4500 hours            90% of rate 

• Over 4500 hours              100% of rate 
 

A Maintenance employee assigned to regular shift maintenance coverage will be paid the Class A rate. 
 

Employees assigned to perform the duties of Shift Electrician or Shift Millwright will receive an 
additional thirty (30) cents per hour. 

 
Employees temporarily assigned to operate a bulldozer, front end loader, or dump truck will be paid an 
adjustment of $1.05 per hour. 

 
Effective 1 June 2005 all classified jobs identified in the Wage Rate Schedule (Appendix A-1 and A-11) 
were adjusted by 5 cents except for the Recaust Utility  Classification which were adjusted by 10 cents 
and the payment for actual hours worked on the following “Special Working Conditions” were 
eliminated: 

• Handling bagged quick line or reburned pebble line (calcinated) 

• All work performed inside Department 3 washers 

• Free-Hand sign painting 

• Tests performed inside Liquor Tanks 

• 2Tests performed inside the Power and Recovery Boilers 

• Tests performed inside the Precipitator 
 

 Dual Trades  

 

Where employees are hired with dual trades, or where the Company at its discretion agrees to 

sponsor current employees for a second trade, such employees will perform work within their 

full range of skills and abilities in both trades and be compensated an additional $1.00 per 

hour.  
 

 Mechanical Trades 
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The Company will recognize and compensate employees for having two recognized 

mechanical trades’ tickets.  The Company will have the discretion as to whether it will support 

the training required for a second mechanical ticket.  Employees will be expected to perform 

all work within their skills and capabilities when they possess a second or third trades' 

certification.   

 

Variable Compensation Plan 

 

Employees will receive a quarterly payout for each calendar quarter that the mill achieves the 

following average EBTDA per ton for the quarter: 

 

• Greater than $100 per ton            $1000 

• Greater than $150 per ton            $1500 

• Greater than $200 per ton            $2000 

 

These payouts are not cumulative.  This new incentive plan is a key tool in improving the 

business literacy of employees, creating employees who think like owners, and is reflective of 

a new approach to having employees as partners in the business. 
 

 
PREMIUM PAY 

 
1. Lead Hands 
 
 Whenever an employee is assigned the responsibility of a crew of not less than three (3) 

men required to do maintenance work he will be paid seventy-five (75) cents per hour 
above his regular rate during such time as he exercises such responsibility. 

 
 A Pulp Machine Operator assigned to direct a wire changing crew will be paid, during 

the period of such work, seventy-five (75) cents per hour above his regular rate. 
 
2. Height Differential 
 
(a) Height Differential shall be paid for all work performed on vertical surfaces 

higher than forty (40) feet from the ground or from a structurally supported 
surface. 

  
(b) In accordance with the Nova Scotia Occupational Health & Safety Act, 

employees assigned to perform work at heights they believe to be dangerous, 
may refuse such work. 

 

 

3. Shift Premium 
 
(a) Employees working on a regularly scheduled evening and night shift shall be 

paid shift premium of fifty-five cents per hour and sixty-five cents per hour 
respectively and employees working the Compressed Work Week schedule 
will be paid a shift premium of eighty cents an hour when working the 7:00 
PM to 7:00 AM shift. 
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(b) Overtime rates shall not be paid on shift premium and shift premium shall not 
be included in the calculation of holiday pay. 

 
4. Shift Maintenance Coverage 
 
(a) Maintenance employees working shifts may continue to do so at their request. 
 
(b) Maintenance employees shall give thirty (30) days notice prior to January 1st or 

July 1st if they wish to cease shift work. 
 
(c) If a rotation of shifts is necessary, the change will occur either on the first 

Sunday prior to or the Sunday immediately following January 1st or July 1st. 
 
(d) Apprentices are exempt from shift maintenance coverage. 

 
 

5. Rest Time 

 REST TIME 
 

1. Rest time is applicable to employees who are classified as: 
  
(a) Maintenance Day Worker 
(b) Oilers who regularly work a scheduled 7:00 AM to 7:00 PM shift. 
(c) All employees in Appendix "A-II" 
(d) Heavy Duty Mechanic 

 
2. Rest Time is not applicable to operations employees and shift maintenance 

employees. 
 
 
3. When an employee eligible for Rest Time is required to work beyond his 

scheduled hours, he will be entitled to time off with pay the next day, as per the 
following schedule, unless the following day is his day of rest: 

 
  7:30 AM through until l0:30 PM - Return at 8:30 AM. 
 
  7:30 AM through until 11:30 PM - Return at 9:30 AM. 
 
4. An Eligible Employee called-in or required to work will be entitled to one (1) 

hour off with pay for each hour worked after 11:30 PM in the next day if he is 
scheduled to work the next day.  Section 22.48 will apply in this case.  This 
time may be taken at the end of the employee's work day if he is required to 
work through into his next scheduled work period. 

 
5. No employee eligible for Rest Time shall return to work if less than one (1) 

hour remains in the work period.  Such employee who is called in at 5:30 AM 
or later will not be entitled to time off under Section 3. 

 

6. An employee eligible for Rest Time called in for work during the time off  to which he 

is entitled under 3 or 4, and if he is required to be at work for more than one (1) hour 

during the call-in, then the time at which he was to report for work on the following 

day will be extended by an amount of time equal to that which  the day employee 
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worked during the call-in. This employee would only be called after all other 

alternatives have been exhausted. 
 
7. Employees eligible for Rest Time brought in to work during the hours off will 

be compensated under the call-in provisions of this Collective Agreement. 
 
8. Employees who are eligible for Rest Time must take the Rest Time as outlined 

in the Collective Agreement. 
 
9. The Rest Time will normally be taken at the beginning of the employee's next 

regularly scheduled work period, i.e., the beginning of the next work day.  
However, the Rest Time may be taken at the end of the employee's work day if 
he is required to work through into his next scheduled day or to within one 
hour of his normal starting time. 

 
10. Employees who are called in or are required to work and who are eligible for 

Rest Time, and whose supervisor is not present when the employees are 
leaving the plant, will deposit their call-in cards in the red container in the 
Guard House. 

 
11. Day maintenance employees who are on scheduled week-end coverage, and 

who have earned Rest Time and are not in the plant due to the Rest Time, will 
be called, in their regular seniority order, if men are required in their trades.  
The called-in employees will be compensated in accordance with Rest Time 
provisions in the Collective Agreement. 

 
 
12. When it becomes necessary to change the schedule of an eligible employee: 

(a) Rest Time will be paid when less than 24 hours notice is given prior to the 
start of the new work schedule and the next day is a regular scheduled day. 

 
EXAMPLE:  
If an employee's schedule is changed and he is requested to work Tuesday 
7:30 PM to 7:30 AM, notice must be given prior to 7:30 PM Monday. 

 
 
(b) If the required twenty-four (24) hour notice has been given no Rest Time 

will be paid and the employee will be scheduled for 3:30 PM to ll:30 PM, 
or "short change" if he is coming back to his normal shift.  The "short 
change" does not apply on scheduled days off. 
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 APPENDIX "B" 

 

 TRADES APPRENTICESHIP PROGRAM 
 

In the interest of securing and maintaining efficient and qualified tradesmen, the Company agrees to 

continue with a Trades Apprentice Program.  The basic provisions of the Apprenticeship Program shall 

be as follows: 

 

1. The Company shall determine the number of Journeymen, Tradesmen and/or Apprentices that 

are required in each particular trade without placing any limitation on such Tradesmen and/or 

Apprentices progressing to Journeymen status, other than those limitations referred to elsewhere 

in this Apprenticeship Program. 

 

2. When there are 2 (two) or more apprentices involved in the Apprenticeship Program, and the 

Company decides to increase the number of Journeymen, the Company will place an internal 

job posting for a Journeyman.  If there are no suitable applicants for the job posting the 

Company, after consultation with the Union, may seek external applicants. 

 

3. Apprentices will enter the Apprenticeship Program through the internal job posting process at 

entry level.  However, if the number of apprentices is less than 3 (three) and the Company has 

posted for an apprentice(s) and there have been no successful candidates, the Company may hire 

apprentice(s) externally. 

 

4. Journeymen who have completed the Company sponsored Apprenticeship Program are 

excluded from the posting process for 24 months from the time of becoming Certified 

Journeymen. 

 
5. Regular employees who job post for an apprentice position must complete the 90 day 

probationary period and undergo an assessment by the Joint Trades Training Review 
Committee before being scheduled for Block Release Training.  

 
6. Candidates will be selected to enter a Trades Training Program from among those who 

have bid on an internal job posting or external ad.  The Job Posting will specify an 
Apprentice level and the successful candidate will be chosen on the basis of: 

 

(a) Grade XII or equivalent education.  

 

(b) Physical condition.  Physical condition shall mean the employee's condition as of his last Plant 

medical.  If the Company requires verification of the employee's physical condition, such 

verification shall be obtained from a doctor of the employee's choice. 

 

(c) Aptitude for the trade.  Aptitude for the trade shall mean the applicant's ability to demonstrate a 

reasonable aptitude relative to the particular trade selected and will be determined by an 

assessment vehicle that is an accurate predicator of success for the trade.. 
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(d) Be recommended to attend training by the Joint Trades Training Committee. 

 

If the applicant adequately meets these factors, seniority shall be the remaining factor governing 

the selection of the candidate.  In any event the selection will be reviewed with the Joint Trades 

Training Review Committee. 

 
7. Employees entering a trade must successfully complete the appropriate Trades Training 

Program established by the applicable regulatory agency or will be dropped from the 
Apprenticeship Program. 

 
8. Employees in the Apprenticeship Program who fail the same block twice will be 

dropped from the Apprenticeship Program. 

 
9. An employee must attend scheduled Apprenticeship training; if the employee is absent 

without permission he will be subject to discipline and may be dropped from the 
program. 

 
10. Employees who are dropped from the Apprenticeship Program may exercise their 

seniority rights pursuant to the Collective Agreement to displace a junior employee in a 
bottom job. 

 
11. Once the candidate enters the Trades Training Program, he/she will be obligated to 

complete the training program plus work a two year term in the trade before being 
eligible to bid on job postings.   

 
12. Employees who attend Apprenticeship Training will be paid the difference between the 

amount authorized for payment by the regulators and one hundred percent (100%) of the 
employee's normal regular rate based on a forty (40) hour week. 

 

13. Employees on Apprenticeship Training will receive a boarding and travel allowance of $550 per 

week when the apprenticeship training is held in Nova Scotia. This boarding and travel 

allowance of $550 per week will be paid the pay period prior to the week the apprentice is 

attending school. 

 

If the only available apprenticeship training is outside Nova Scotia, attendance by the apprentice 

will be at the Company’s discretion.  The boarding and travel allowance will be as determined 

by the Company. 

 
14. Employees enrolled in the Trades Training Program will be subject to any changes, 

modifications or alterations established from time to time by the appropriate government 
agency relating to any course or content of a course. 

 
15. The rate of pay established for Apprentices are as follows: 

 

 All Trades: 

 Fifteen Months - Class "D" Trade Rate 

 Twelve Months - Class "C" Trade Rate 
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 Twenty-four Months - Class "B" Trade Rate 

 

The Apprentice will receive the Class "A" Trade Rate at the end of the fifty-one (51) month 

period provided he successfully completes the appropriate Trades Training Program or upon 

receiving his certificate. 
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APPENDIX "B-l" 

 POWER ENGINEERS APPRENTICESHIP PROGRAM 
 
In the interest of securing and maintaining efficient and qualified engine operators, the 
Company agrees to continue with a Power Engineers Apprenticeship Program.  The basic pro-
visions of the Power Engineers Apprenticeship Program shall be as follows: 
 
1. The Company shall determine the number of Power Engineers and Power Engineer 

indentured apprentices required in each classification without any limitation on such 
Power Engineers and/or Power Engineer Apprentices progressing to the next 
classification, other than those limitations referred to elsewhere in this Power Engineer 
and Power Engineer Apprenticeship Program. 

 
2. No employee will be eligible to enter a Power Engineer Apprenticeship Program until 

he has been employed by the Company for three months. 
 
3. No employee will be eligible for block release apprenticeship training until he has been 

employed in the Power/Recovery area for three months. 
 
4. Candidates will be selected to enter a Power Engineer Apprenticeship Training Program 

from among those who have bid on a Job Posting.  The Job Posting will specify "Power 
Relief" and the successful candidate will be chosen on the basis of: 

 
(a) Grade XI or equivalent education. 
 
(b) Physical Condition.  Physical Condition shall mean the employee's 

condition as of his last Plant Medical.  If the Company requires 
verification of the employee's physical condition, such verification shall 
be obtained from a doctor of the employee's choice. 

 
(c) Aptitude for the trade.  Aptitude for the trade shall mean the applicant's 

ability to demonstrate a reasonable aptitude relative to the particular 
trade selected and will be determined by an aptitude test given the 
employee.  A minimum mark of fifty (50) percentile will be required. 

  
   If the applicant adequately meets these factors, seniority shall be the 

remaining factor governing the selection of the candidate.  In any event 
the selection will be reviewed with the appropriate Union and 
Management Committee. 

 
5. If a Job Posting for entry into the Power Relief, Power Engineer Apprentice, produces 

no applications, or, if those who apply cannot meet the minimum requirements set forth 
in (a), (b), and (c) of (4) above, the Company may be required to select personnel 
outside the Company, in which case the Company reserves the right to recruit either 
personnel who will enter a Trades Training Program or qualified operators who will not 
be required to enter a Trades Training Program. 

 
6. Employees entering the Power/Recovery Division level of progression and the Power 

Engineer Apprenticeship Program must reach 3rd Class level under the Apprenticeship 
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Program established by the Provincial Department of Labour or be dropped from the 
Apprenticeship Program.  

 
  Those employees who exercise bumping rights under the Collective Agreement after 

three months will enter the Power Engineer Apprenticeship Program. 
 
  The Provincial Department of Labour Regulations relative to the Power Engineer 

Apprenticeship Program shall prevail in the progress of the apprentice under the 
program.  Employees who are dropped from the Power Engineer Apprenticeship 
Program may exercise their seniority rights to the appropriate position within the power 
division. 

 
7. Employees working in the Power/Recovery Division on the date the Company initiates 

the Power Engineer Apprenticeship Program may join the program or may do so at any 
future date. 

 
 Employees in a line of progression will be given the opportunity to join the 

Apprenticeship Program on a seniority basis. 
 
 The Company will make every reasonable effort to ensure engine operators permanently 

engaged in the position requiring a 3rd or 4th Class license will be given the opportunity 
to achieve a 2nd Class license as prescribed by the Provincial Power Engineers Act. 

 
8. Employees presently engaged as Class 4 and above Power Engineer may write 

Provincial Power Engineer Classification examinations established by the Provincial 
Department of Labour. 

 
 Power Engineers who are not indentured under the Apprenticeship Program when a 

permanent vacancy occurs will be given ninety (90) days to acquire the Department of 
Labour Power Engineers Classification necessary to fill the job vacancy. 

 

9. Employees who are away from the mill on Block Release Apprenticeship Training 

Program will be assured that the Company is prepared to pay the employees the 

difference between the amount authorized for payment by the Provincial Department of 

Labour and one hundred percent (100%) of the employee's normal weekly earnings 

based on the compressed work week schedule of the Power Division.  Employees on 

Apprenticeship Training will receive a boarding and travel allowance of $550 per 

week when the apprenticeship training is held in Nova Scotia. This boarding and 

travel allowance of $550 per week will be paid prior to the week the apprentice is 

attending school. 

 

If the only available apprenticeship training is outside Nova Scotia, attendance by the 

apprentice will be at the Company’s discretion.  The boarding and travel allowance 

will be as determined by the Company. 
 
 
10. When a Power/Recovery Division job vacancy occurs at the next higher job in the line 

of progression, if the senior employee is indentured in the Provincial Apprenticeship 
Program, he will be given the opportunity to fill the vacant job.  The senior indentured 
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employee will continue to fill the vacant job until he completes the Apprenticeship 
Program level established by the Provincial Department of Labour required to fill the 
job. 

 

 If the indentured senior employee is dropped from the Apprenticeship Program, the 

job vacancy would then be given to the next senior employee holding the 

qualifications. 
 
11. Employees enrolled in the Power Engineers Apprenticeship Program will be subject to 

any changes, modifications, or alterations established from time to time by the Pro-
vincial Department of Labour relating to any course or content of a course. 

 
12. The rates of pay established for Power Engineer Apprentices will be in accordance with 

the Appendix A-l, Wage Rate Schedule as defined for Power Division positions.  
Hourly adjustments will be paid to employees who have obtained Power Engineer 
classification licenses in accordance with the Provincial Department of Labour and the 
scale found in Appendix A-l Wage Rate Schedule. 

 
13. Training:  The Company intends to ensure that all employees are adequately trained to 

properly carry out their duties and responsibilities.  Employees engaged as Power 
Engineer Apprentices assigned to the Power/Recovery Division will, in addition to 
on-the-job training, receive the necessary formal instruction pursuant to the provisions 
of the Power Engineer Apprenticeship Program. 
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 APPENDIX "C" 

 COMPANY PENSION PLAN 
  
1. Employee Contributions 
 
 Employee contributions of 9.0% of  pensionable earnings as of ratification 
 
2. Benefits 
 
(a) Members who retire on or after June 1, 2005 will have a pension benefits 

formula of 1.70% of average final five years earnings per years of credited 
service after January 1, 1966.  There is no CPP offset. 

 
 Members who retire on or after June 1, 2009 will have a pension benefits 
formula of 1.75% of average final five years earnings per years of credited 
service after January 1, 1966.   There is no CPP offset. 

  
(b) "Average final compensation" of an employee shall mean the greater of (i) the 

average of the member's annual compensation in those five (5) calendar years 
during which the sum of such compensation was highest, and (ii) one-fifth of 
the member's compensation during any sixty (60) consecutive months 
preceding such member's retirement or other termination of employment. 

  
(c) Effective on ratification, pension calculations for new hires shall be at their base 

rate of pay for regular hours worked on their work schedule – 37.5 hours, 40 
hours or 42 hours per week.  For greater clarity, all terms of the current hourly 
DB pension plan apply to these new hires with the exception that pensionable 
earnings will not include overtime. 

 
(d) Effective June 1, 2014, all new hires will be required to enrol in a Defined 

Contribution Pension Plan and will be required to contribute 5% of gross 
earnings.  The Company contribution will be 5% of the employee’s gross 
earnings. (For details see the Hourly Defined Contribution Pension Plan 
Document). 

 
(e) Effective June 1, 2019, the practice of utilizing vacation payouts to enhance 

“Final Average Earnings” for the purpose of pension calculations will 
discontinue. 

 
3. Early retirement: 

 
Members who retire on or after June 1, 2005 

 Optional retirement following the attainment of age fifty-eight (58) and twenty (20) 
years of Credited Service with no actuarial reduction.  Early retirement is permitted 
between ages 55 and 58 with 20 years service with an actuarial reduction of 6% per 
year from age 58. 

  Example: 94% if age 57 
    88% if age 56 
    82% if age 55 
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 Members who retire on or after June 1, 2009 
 Optional retirement following the attainment of age fifty-sever (57) and twenty (20) 

years of credited service with no actuarial reduction.  Early retirement is permitted 
between ages 55 and 57 with 20 years service with an actuarial reduction of 6% per 
year from age 58. 

  Example: 88% if age 56 
    82% if age 55 
 
 
 
 
4. Bridging 
  

(a)        Effective January 1, 2002 a member retiring at ages 58 or 59 with 
twenty years service, will receive a bridging supplement equal to 
$33.00 per month per year of credited service until age 60 when the 
bridge will be $18.00 per month per year of credited service until age 
65.  The Pension Plan Text will be amended accordingly. 

   
(b) A member retiring after age 60 with twenty years service, will receive a 

bridging supplement benefit to age 65 equal to $18.00 per month per 
year of credited service. 

 
(c) The bridge benefit for employees who elect to retire between age 55 and 

age 58 is reduced by 2/3 of 1% for each month (8% per annum) by 
which such early retirement precedes the attainment of age 58.  This 
reduction will remain in effect until the retiree reaches age 65. 

 Example: 84% if age 56 and 20 years Credited Service 
   76% if age 55 and 20 years Credited Service 

 
(d) Effective June 1, 2009 a member retiring at age 57 with twenty years 

credited service will receive the bridge benefit with no reduction. 
 

5. Post Retirement Adjustment 
 
 There will be a temporary annual post retirement adjustment equal to 50% of 

the increase in Consumer Price Index, to a maximum adjustment of 5%.  This 
temporary Post Retirement Adjustment formula is renewed for a ten (10) year 
period, from 1 June 2004 to 31 May 2014, with payment on an every other year 
basis in 2005, 2007, 2009, 2011 and 2013 (last payment). 

 
 The adjustment only applies to the basic pension (excludes any bridging 

supplements). 
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 The Consumer Price Index is the Canada All-Items Consumer Price Index 
(1981 = 100) as published by Statistics Canada. 

 
 The increase in CPI is calculated from 1 April to 31 March for the 12 month 

period preceding any post retirement adjustment.  The annual post retirement 
adjustment will be effective on 1 June of the payment years. 

 
 The post retirement adjustment shall be rounded to the nearest one-tenth of one 

percent. 
 
 For individuals who have been retired for less than one year the post retirement 

adjustment will be pro rated in proportion to the number of months the person 
has been retired. 

 
 
 

6. Retirement Age 
 
 (a)  Nor mal - Age 65 
 (b)  Optional -  Age 58 with 20 years of credited service effective June 1, 2005 
   Age 57 with 20 years of credited service effective June 1, 2009. 
 

7. Employees on WI or LTD benefits 

  
 Employees will accrue pensionable service while on WI or LTD for five years 

or until they reach age 58, whichever provides the greater amount of credited 
service. 

 
 Effective June 1, 2009, employees will accrue pensionable service while on WI 

or LTD for five years or until they reach age 57, whichever provides the greater 
amount of credited service. 

 

8. Survival Benefit 
 
 There shall be no survival benefit in the Pension Plan prior to retirement.  In 

lieu of a survival benefit the group life insurance shall be three (3) times base 
wage plus $10,000 as shown in Appendix “F”. 

 

9. Administration 
 
 The Company will give to the Union actuarial reports within 30 days of 

availability and annual financial reports of the trust fund within 60 days of the 
reports becoming available.  Such reports will be reviewed by qualified 
personnel from the Company within 30 days of such reports being made avail-
able to the Union Pension Committee.  The Company will give the Union 
quarterly reports of contributions made to the trust fund by the Company and 
the Employees. 

 
10. Credited Service 
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 Employees will be granted credited service for time lost due to past strikes as of 

June 1, 1987. 
 
 

11. Funding 
 

(a) During the life of this Collective Agreement the Company agrees that 
any pension plan surplus will remain in the plan and will be used for 
funding pension benefits provided by the plan. 

 
(b) Any pension plan surplus generated after June 1, 1987 will be split into 

an Employee portion and a Company portion, with such portions 
determined by the ratio that employee contributions bear to the 
Company contribution as determined by the current actuarial valuation. 
 If the Company portion of the surplus permits the Company to reduce 
future Company contributions, the Company agrees to reduce future 
employee contributions in the same proportion.  This will be ac-
complished by a period of employee contribution-free weeks which 
will result in a corresponding reduction in the employee portion of the 
surplus. 

 

 
12. Minimum Pension Benefit 

 

 Employees who retire on or after June 1, 1987 at age 65 at time of retirement 

with a minimum of fifteen (15) years of credited service will be guaranteed a 

minimum pension of $700.00 per month. 

 
13. All other provisions of the present pension plan to remain the same. 

 
14. (a) A Joint Pension Committee, consisting of five (5) Union Pension 

Committee and Company Representatives, will meet periodically (at 
least once annually), to review the status of the Pension Plan for hourly 
paid employees. 

 

(b) The Joint Pension Committee has no authority to effect changes in the 

existing Pension Plan for hourly paid employees, but may however, 

recommend that certain future changes be made. 

 

(c) A copy of the Actuarial Report will be given to each member of the 

Joint Pension Committee as it becomes available in the future.  The 

Actuarial Report will include specific information relative to: 

 

(1) Net interest earned by the Fund. 

 

(2) Net company contributions. 
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(3) Employee contributions. 

 

(4) Total worth of the Trust Fund. 

 

(5) List of Pensioners retiring each year. 

 

(6) Total number of employees entering and leaving the Plan. 

 

(7) Total employees in the Plan. 

   
15. Pension benefits will not be provided that are in excess of what is allowed by Revenue 

Canada. 

 
16. Appendix “C” Company Pension Plan is a ten year pension Agreement from 1 June 

2004 to 31 May 2014. 
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 APPENDIX "D" 

 MILL RULES 
 

Rules are established to ensure sound work practices that will provide for efficient 

operation and good order, and are for the protection of the Company and its employees. 

 

The rules now in effect are set out in the following and are to be observed at all times. 

 

Failure to observe the rules shall be cause for disciplinary measures up to and including 

discharge. 

 

 SECTION I - GENERAL PROVISIONS 
 

1. Attendance at work 

 

REPORTING OFF - Employees who are prevented by unavoidable 

circumstances from reporting for work at their regular starting time, must advise 

their immediate supervisor in advance. 

 

In the case of day workers, this advice must be given to their immediate 

supervisor by 4:00 P.M., the day before they would normally go on duty. 

 

In emergency circumstances, such as an accident or sudden illness, employees 

will be expected to advise their immediate supervisor as soon as possible of 

their inability to report for work, or if their immediate supervisor cannot be 

located, they must advise the Security Guard on duty.  This Reporting Off 

Procedure is intended to make provision for necessary absence due to 

unavoidable circumstances, and does not in any way alter the employee's duty to 

report for work when not prevented by circumstances from doing so. 

 

 

2. Performance and Responsibility 

 

All employees are expected to perform their duties to the best of their ability and 

with a minimum of direct supervision. 

 

When employees are uncertain as to the proper and safe method of performing a 

given task, it is their responsibility to seek instruction from their immediate 

supervisor without delay. 

 

When employees have completed an assignment, they shall, without delay, 

make the fact known to their immediate Supervisor. 

 

3. Report of Illness 

 

Employees unable, through illness, to complete a tour of duty shall, without 

delay, report their condition to their immediate supervisor. 
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4. Housekeeping 

 

Employees shall co-operate in keeping the department in which they are 

working clean, and neat, and shall do their share towards keeping the plant in 

general, clean and tidy. 

 

 

5. Smoking 

 

Smoking is only permitted in designated areas.   

 

 

6. Soliciting - Collections 

 

No peddling, collections, subscriptions or solicitations may be made in the plant 

unless authorized by the Human Resources Department. 

 

 

SECTION II 

STARTING TIME - QUITTING TIME REST PERIODS 
 

1. Employees must be at their appointed work places ready to work at the regular 

starting time - and shall remain at such work places and at work until the regular 

quitting time. 

 

2. As work assignments permit, day employees are entitled to two fifteen minute 

lunch breaks, and one five-minute wash up period will be allowed prior to 

quitting time. 

 

3. Time units for deductions in pay due to absenteeism (which includes tardiness 

and leaving work before regular quitting time) shall be in units of quarter hours 

for any part thereof. 

 

 SECTION III 

 SAFETY RULES 
 

All employees must read and observe the Safety Rules.  Copies will be made available 

to all employees. 

 

 

 SECTION IV 

 FIRE SERVICE EXPECTED OF EMPLOYEES 
 

Certain employees will be selected and trained as firefighting teams on each shift.  For 

the protection of Company property, employees are expected to: 
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(a) Report to their immediate supervisor any conditions presenting a fire hazard. 

 

(b) Immediately report the location of a fire, should one be discovered, by dialing 

222. 

 

(d) Be available for fire fighting if trained. 

 

(e) Use fire fighting equipment only for fighting fires, except as may be authorized by 

the Emergency Services Chief or other Management representatives. 

 

 

 SECTION V 

 MISCELLANEOUS REGULATIONS 
 

1. Mutual Shift Change 

 

 Employees wishing to trade shifts must, in advance, and on the form provided, 

have the written permission of their immediate supervisor.  For a mutual shift 

change approved by a Supervisor, the person initiating the change is not eligible 

for a call in or overtime on the proposed date of the shift change for the 24 

hours period starting at his regular scheduled shift.  This applies only to the 

person initiating the shift change, except as a last resort for a call in or overtime. 

 

2. Employees Returning to Work Following Absence 

 

 When employees have been absent from work, they must give notice of their 

intention to resume work at least sixteen (16) hours previous to the beginning of 

the regular working period on which they intend to return. 

 

 When employees have been absent from work due to an accident or illness for 

four (4) days, they must give notice of their intention to resume work in 

accordance with the preceding paragraph and on reporting must submit to their 

immediate supervisor a "Return to Work" clearance from their doctor.  Failure 

to submit such a clearance shall be sufficient reason for denying an employee 

an opportunity to resume work. 

 

3. Plant Entry and Mill Passes 

 

(a) An employee must obtain permission from the Security Guard on duty 

at the Main Gate should it be necessary to enter the plant at any time 

other than to report for work. 

 

(b) Arrangements must be made in advance by employees wishing to 

conduct visitors through the plant. These arrangements are to be made 

with the Human Resources Department. 
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(c) All employees who report for work outside of their regular working 

hours shall be required to report to the Security Guard on duty prior to 

commencing work and when leaving the plant. 

 

 

 

SECTION VI 

MILL DISCIPLINE 
 

The following shall constitute violations of Mill Rules and shall be cause for 

disciplinary measures up to and including discharge: 

 

GROUP 1 - VIOLATIONS 
 

 1. Failure to observe or comply with "Starting Time - Quitting Time - Rest Per-

iod" provisions. 

 

 2. Failure to observe or comply with "Return to Work Following Absence" provi-

sions. 

 

 3. Failure to observe or comply with "Reporting of Illness" provisions. 

 

 4. Failure to observe or comply with "Performance and Responsibility" provi-

sions. 

 

 5. Failure to observe or comply with "Housekeeping" provisions. 

 

 6. Failure to observe or comply with "Trading Shift" provisions. 

 

 7. Failure to observe or comply with "Soliciting-Collections" provisions. 

 

 8. The reading of papers, books, magazines, novels, while on duty except where 

required in the line of duty. 

 

 9. The use of abusive language. 

 

10. Using Locker Rooms for purposes other than changing clothing or washing up. 

 

  

 

GROUP 2 - VIOLATIONS 
 

11. Failure to observe or comply with "Safety Rules" provisions or practices, or 

engaging in any conduct which tends to create a safety hazard. 

 

12. Failure to report any accident at the time of occurrence. 
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13. Failure to observe or comply with "Plant Entry and Mill Passes" provisions. 

 

14. Failure to observe or comply with "Smoking" provisions. 

 

15. Failure to observe or comply with "Medical Examination" provisions. 

 

16. Failure to observe or comply with "Attendance at Work" provisions. 

 

17. Unauthorized personal or Union work on Company time or the use of Company 

equipment and supplies for personal reasons without authorization. 

 

18. Creating or contributing to unsanitary conditions. 

 

19. Defacing notices on bulletin boards. 

 

20. Neglect of duty. 

 

21. Leaving the Plant without permission during working hours. 

 

GROUP 3 - VIOLATIONS 
 

22. Wilful neglect, or mishandling, or tampering with a machine, or other 

equipment. 

 

23. Refusal to permit inspection by the Security Guard of any object, bundle, parcel 

or box, tool box, lunch container, brief case or motor vehicle brought in or 

taken out of the plant. 

 

24. Falsifying any report or records or falsely stating or asking a claim of injury. 

 

25. Failure to observe or comply with "Fire Service" provisions. 

 

26. Deliberate sleeping on duty. 

 

27. Disorderly conduct, including fighting and horseplay. 

 

28. Insubordinate conduct, or refusal to follow Supervisor's orders. 

 

29. Reporting for work under the influence of alcohol or illegal drugs. 

 

30. Bringing or consuming intoxicating liquor or illegal drugs on Company 

Property. 

 

 

GROUP 4 - VIOLATIONS 
 

31. Deliberate destruction of any Company property. 
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32. Removal of any Company property without written permission. 

 

The foregoing examples of causes for disciplinary action are not in any way limiting 

upon the Company's right to discipline an employee for just cause.  Mill Rules which 

conflict with any Federal or Provincial Law or Statute shall be appropriately varied or 

revoked. 

 

Employees may be disciplined for any violation of the Mill Rules by supervisors or 

managers in higher authority. 

 

It is understood that, should an employee have a clear record for a twelve (12) month 

period relative to Group l-Violations, his record shall be considered clear and, should 

an employee have a clear record for a twenty-four (24) month period relative to Group 

2-Violations, his record shall be considered clear and, should an employee have a clear 

record for a twenty-four (24) month period relative to Group 3-Violations, his record  

shall be considered clear. 
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APPENDIX "E" 

ADMINISTRATIVE PRACTICES 
 

1. Meals 

 

 The Company will make TV dinners available for sale to employees at the 

wholesale price (rounded to the nearest 10 cents). 

 

2. Training 

 

 The Company intends to assure that all employees are adequately trained to 

properly carry out their duties and responsibilities. 

  

(a) Employees engaged as apprentices and tradesmen assigned to the 

Maintenance Department will, in addition to on-the-job training, 

receive the necessary formal instruction pursuant to the provisions of 

the Apprenticeship Program. 

 

(b) Employees assigned to the Operations Department will be trained to 

move up a minimum of two (2) jobs in a line of progression. 

  

3. Fork Lift Trucks and Mobile Equipment 

 

 Employees required to operate Fort Lift Trucks and other Mobile Equipment 

will be given adequate training either by the manufacturers agents or other 

qualified fork and mobile or equipment operators. 

 

4. Stationary Engineers and Crane Operator Certification 

 

(a) The Company will pay Steam Plant employees and Crane Operators 

for working time lost for purposes of writing examinations for Power 

Engineer's Certificates.  Payment will be limited to eight (8) hours at 

the employee's regular hourly rate per each scheduled working day of 

approved absence or for those employees assigned to work the 

compressed work week schedule, twelve (12) hours at the employee's 

regular hourly rate per each scheduled working day of approved 

absence.  Payment will be limited to two occasions for each 

examination. 

 

(b) The Company will pay Steam Plant Employees and Crane Operators, 

when writing examinations for Power Engineer's Certificates on their 

days off, a maximum of eight (8) hours at time and one-half of the rate 

of the job he was scheduled to work for that week.  

 

(c) The Company will reimburse an employee the cost of the established 

certification fee required by the Province of Nova Scotia.  The 

Company will also reimburse such employees for reasonable travel 
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and accommodation expenses based upon the Company's Travel 

Policy. 

 

 

5. Labour Relief  (Overtime) 

  

 When a labourer is providing relief for a day or more, in any job classification 

where the relief is provided by the Labour Pool, they are entitled to the call ins 

or overtime in that job classification, prior to offering the overtime to remaining 

qualified employees in the Labour Pool.  Should call ins or overtime 

opportunities arise in other classifications, or in the Labour Pool for that same 

period they will only be offered the overtime after all avenues have been 

exhausted. 

 

6. Long Term Labour Relief 

 

  When labourers have been assigned to fill long term vacancies in any of the job 

classifications for which they provide relief, that relief will be provided for the 

duration of the vacancy. 

 

7. Heavy Duty Mechanic 

 

 Heavy Duty Mechanic will be a self contained group and will perform all work 

related to mechanical and mobile oiler job functions.  When scheduled to work 

the compressed work week day schedule the Heavy Duty Mechanic will work 

twelve (12) hours. 

 

8. Premium Rates "Call-In" Day Workers 

 

 Call-Ins will be paid to employees who perform work outside of their regular 

day work schedule unless such work is a continuation of that schedule or the 

employee works a regular work schedule on his days off.  The "Call-In principle 

will apply whether or not advance arrangements have been made to insure that 

employees report for work. 

 

9. Method of Covering Vacancies – Compressed Work Week 

  

(a) When overtime is necessary to fill a vacancy in Operations 

Department; permanent employees are called on a classification basis 

with Job Seniority to be followed within the Classification. 

 

(b) When one vacancy occurs in a line of progression, the shift will be 

moved up and the Cycle Relief will cover the vacancy.  The Cycle 

Relief  position need not necessarily be filled. 

 

(c) The following steps will be used to fill a  vacancy/ vacancies: 
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1. Use Cycle Relief (Power Relief, Chip Processing Reserve 

Utility) if available. 

 

2. Employees on days off in the classification where the vacancy 

occurs will be asked in order of job seniority. 

    

3. Employees on days off in the next lower classification, if 

qualified, will be asked to cover the vacancy in order of job 

seniority.  If this fails, keep going all the way down the lines of 

progression. 

 

4. Employees on days off in next higher job classification will be 

asked to cover vacancy if qualified.  This will be done all the 

way up the lines of progression 

 

5. Employee on shift in the next lower classification will be moved 

if qualified and repeat steps 3, 4 & 5 if necessary. 

  

6. A regular employee in the department who is scheduled for 

training and is on days off (overtime). 

 

7. A regular employee in the Department who is scheduled for 

training (straight time rate of pay). 

 

8. If unable to fill the vacancy, then the employee on the job may 

be asked to work sixteen (16) hours and other arrangements will 

have to be made. 

  

(d) When it is known prior to 12:00 Noon on Thursday that two 

employees are to be off work on the same shift in the following work 

week and overtime has to be paid, then the overtime will be paid at the 

higher classification. 

(e) When overtime is necessary, other than for filling a vacancy, the 

Company will call the senior qualified employee by departmental 

seniority. 

(f) When an Operations employee is unable to work the entire shift, the 

requirement to fill the shift will be determined by the shift leader on 

duty that day. 

(g) Calling for overtime will be done on the basis of one call per phone 

number, and once the process begins, it continues.  It is expected that 

employees will provide the Company with no more than two phone 

numbers for contact.  There will be no opportunity for call backs or 

waiting periods.  When an employee is already in the mill on a call-in, 

they will receive the first option for an additional call-in while they are 

at the mill. 
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10. Procedure for Providing Short Term Relief 

 

 The procedure for providing short-term relief, overtime and call-ins affecting 

the shift electricians and shift millwrights shall be as follows: 

 

(a) Shift maintenance employees on scheduled days off will only be eligible 

for overtime in the Maintenance Department (minimum of eight (8) 

hours) when regular maintenance day employees are not available for 

such work.  In such circumstances the shift maintenance employees will 

be requested to work the overtime before the Sparelist - Maintenance 

employees are required to work the overtime. 

 

1. When overtime is required at the end of a regular day and no 

volunteers from the regular and Spare List employees at work 

are available, the PM Millwrights are to be asked to work prior 

to requiring junior employees to perform the necessary tasks. 

 

2. When overtime is required outside regular working hours and 

insufficient employees are available under the call-in 

procedures, the Shift Millwrights on days off; only, when it does 

not interfere with the return to their regular shift are to be 

offered the overtime in order of seniority.  Following this 

procedure, the PM Millwright will be offered the overtime. 

 

3. This procedure will apply to the Shift Electricians also. 

 

4. If further help is still required then laid-off and non-recall 

persons may be considered. 

 

(b) Shift Maintenance employees will be given the first opportunity to 

cover their own short term relief.  If Shift Maintenance employees are 

not available to cover their shifts, then Day Maintenance employees will 

be requested to cover the shifts on a seniority basis.  Short-term relief is 

defined to be a vacancy of less than one week's duration. 

 

 

When a Shift Maintenance employee is unable to work the entire shift, 

the requirement to fill the shift will be determined by the shift leader on 

duty that day. 

 

(c) The procedure for securing relief or coverage for vacancies caused by 

vacation, sickness or other reasons of one work week or more will be 

provided by scheduling day employees at straight-time rates of pay.  

Day employees who will be required to relieve a full work week (vaca-

tion), that is a thirty-six (36) hour pay week at straight time, will be 
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given the option of working another day that week to make up his 

normal work week of forty (40) hours. 

 

  Such employees will be granted the option of working this "make-up" 

day at either four (4) hours at straight-time rates of pay or, at the 

Company's option, will be provided with an eight (8) hour day with four 

(4) hours straight-time and four (4) hours time-and-onehalf. 

 

(d) Floating Holidays granted to Shift Maintenance employees will not be 

conditional upon Floating Holidays granted to Day Maintenance emp-

loyees provided coverage is available. 

 

 

11. Truck/Loader Job Functions 

 

(a) Truck Loader job functions shall be assigned to the Labour Group only 

when deemed necessary by management. 

 

(b) When one assignment is complete, the labourer may be assigned to 

operate a different piece of equipment, assigned to a helpers' job or 

other labourer functions, but may not use their seniority rights to 

displace a labourer already assigned. 

 

(c) When a labourer is assigned to perform truck/loader job functions, he 

will be given a wage adjustment of $1.05 per hour. 

 

12. Tool Adjustment 

 

 A tool adjustment of two hundred dollars ($200) will be paid to permanent 

tradesmen who are in the employ of the Company each year during the first 

week of July.  The following job classifications listed under the Elect-

rical/Instrumentation and Mechanical Department will be excluded from the 

tool adjustment:  Helpers.  It is the responsibility of each permanent tradesman 

to keep his tools in good condition and replace them as required. Grandfathered 

maintenance employees will continue to receive the tool adjustment. 

 

13. Safety Footwear 

 

 Employees in A-I job classifications are entitled to purchase up to three (3) pair 

of safety boots per year at one-half of Company cost.  This benefit also applies 

to Engineering Technologists, Laboratory Technicians, Laboratory Assistants, 

Storesman, Technical Statistician, Steam Plant Clerk and Production Clerk. 

Other employees in A-II job classifications are entitled to purchase up to two 

(2) pair of safety boots per year at one-half of the Company cost. 

 

 

14. Safety Policies and Procedures 
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 Prior to implementation, all Safety Policies and Procedures will be presented to 

the Joint Occupational Health and Safety Committee and the Union Executive, 

so that the Safety Policies and Procedures can be presented by the Executive at 

a Regular Union Meeting. 

 

 

15. Medical Services 

   

 The requirement for medical services outside normal office hours is based on 

the degree of exposure and/or risk of injury.  The Company recognizes that, 

when extra maintenance employees are working outside normal office hours, 

medical services may be required.  The requirement for this medical service 

will be assessed by the Maintenance Managers and the Human Resources staff 

and, if medical coverage is deemed necessary, will make every effort to fill the 

position. 

 

 

16. Office Space 

 

 The company will provide a work area for the union for their computer and file 

storage.  This is not an office nor an area to hold meetings.  Upon receiving 

adequate notice the company will provide space for meetings. 

 

17. Overtime Application 

 

 All instances of overtime applied incorrectly under the Overtime Procedure, 

scheduling errors will be redressed by offering the employee an opportunity to 

work the hours missed.  The opportunity to work the missed hours will occur 

on the employee’s day off, or at the end of the employee’s regular work day, 

and will take the form of a sufficient number of hours at the appropriate 

premium rate to equal the loss of hours paid as a result of the missed overtime 

opportunity. 

 

 It is understood that the hours of overtime applied under this procedure will not 

be used to fill a regular vacancy. 

 

18. Utilization of Employees on Overtime 

 

 Any employee working in the mill on overtime may be reassigned to another 

priority in the mill at the discretion of management. The reassignment will be 

within the classification of work that the employee was originally assigned.        
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 APPENDIX "F" 

 GROUP INSURANCE SUMMARIES 

 GROUP INSURANCE PLAN 
 

The Company will pay the full cost of the following benefit plans set out in this Appendix: 

 Weekly Indemnity Plan, Long Term Disability Plan, Group Life Insurance Plan, 

Accidental Death and Dismemberment Plan, and Health Care Plan. 

 

Life Insurance, and Accidental Death and Dismemberment classes and amounts applicable 

to employees covered by the Agreement shall be as follows: 
Class Hourly Rate Range Life Insurance A.D. & D. 

Insurance 

1.  18.10 – 18.39 76,000 76,000 

2.  18.40 – 18.69 77,500 77,500 

3.  18.70 – 18.99 78,500 78,500 

4.  19.00 – 19.29 80,000 80,000 

5.  19.30 – 19.59 81,000 81,000 

6.  19.60 – 19.89 82,500 82,500 

7.  19.90 – 20.19 83,500 83,500 

8.  20.20 – 20.49 85,000 85,000 

9.  20.50 – 20.79 86,000 86,000 

10.  20.80 – 21.09 87,500 87,500 

11.  21.10 – 21.39 88,500 88,500 

12.  21.40 – 21.69 90,000 90,000 

13.  21.70 – 21.99 91,000 91,000 

14.  22.00 – 22.29 92,500 92,500 

15.  22.30 – 22.59 93,500 93,500 

16.  22.60 – 22.89 95,000 95,000 

17.  22.90 – 23.19 96,000 96,000 

18.  23.20 – 23.49 97,500 97,500 

19.  23.50 – 23.79 98,500 98,500 

20.  23.80 – 24.09 100,000 100,000 

21.  24.10 – 24.39 101,000 101,000 

22.  24.40 – 24.69 102,500 102,500 

23.  24.70 - 24.99 103,500 103,500 

24.  25.00 – 25.29 105,500 105,500 

25.  25.30 – 25.59 107,000 107,000 

26.  25.60 – 25.89 108,000 108,000 

27.  25.90 – 26.19 109,000 109,000 

28.  26.20 – 26.49 110,500 110,500 

29.  26.50 – 26.79 111,500 111,500 

30.  26.80 – 27.09 113,000 113,000 

31.  27.10 – 27.39 114,000 114,000 

32.  27.40 – 27.69 115,500 115,500 

33.  27.70 – 27.99 117,000 117,000 

34.  28.00 – 28.29 118,000 118,000 

35.  28.30 – 28.59 119,000 119,000 

36.  28.60 – 28.89 120,500 120,500 

37.  28.90 – 29.19 121,500 121,500 

38.  29.20 – 29.49 123,000 123,000 

39.  29.50 – 29.79 124,000 124,000 

40.  29.80 – 30.09 125,000 125,000 

41.  30.10 – 30.39 126,000 126,000 

42.  30.40 – 30.69 127,500 127,500 

43.  30.70 – 30.99 129,000 129,000 
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44.  31.00 – 31.29 130,000 130,000 

Class Hourly Rate Range Life Insurance A.D. &D Insurance 

45.  31.30 – 31.59 131,000 131,000 

46.  31.60 – 31.89 132,500 132,500 

47.  31.90 – 32.19 133,500 133,500 

48.  32.20 – 32.49 135,000 135,000 

49.  32.50 – 32.79 136,000 136,000 

50.  32.80 – 33.09 137,500 137,500 

51.  33.10 – 33.39 138,500 138,500 

52.  33.40 – 33.69 140,000 140,000 

53.  33.70 – 33.99 141,000 141,000 

54.  34.00 – 34.29 142,500 142,500 

55.  34.30 – 34.59 143,500 143,500 

56.  34.60 – 34.89 145,000 145,000 

57.  34.90 – 35.19 146,000 146,000 

58.  35.20 – 35.49 147,500 147,500 

59.  35.50 – 35.79 148,500 148,500 

60.  35.80 – 36.09 150,000 150,000 

61.  36.10 – 36.39 151,000 151,000 

62.  36.40 – 36.69 152,000 152,000 

63.  36.70 – 36.99 153,500 153,500 

64.  37.00 – 37.29 155,000 155,000 

65.  37.30 – 37.59 156,000 156,000 

66.  37.60 – 37.89 157,500 157,500 

67.  37.90 – 38.19 158,500 158,500 

68.  38.20 – 38.49 160,000 160,000 

69.  38.50 – 38.79 161,000 161,000 

70.  38.80 – 39.09 162,500 162,500 

71.  39.10 – 39.39 164,000 164,000 

72.  39.40 – 39.69 165,000 165,000 

73.  39.70 – 39.99 166,500 166,500 

74.  40.00 – 40.29 168,000 168,000 

75.  40.30 – 40.59 169,000 169,000 

76.  40.60 – 40.89 170,500 170,500 

77.  40.90 – 41.19 171,500 171,500 

    

    

    

     

 

GROUP LIFE INSURANCE 
 

The amount of your life insurance is shown above.  The amounts will change January 1st  

of each year provided you are actively at work on a full-time basis at the time of the 

change. 

 

Employees will be enrolled in the Group Life Insurance effective immediately following 

the completion of the probationary period referred to in Section 14 of the Collective 

Agreement. 

 

Permanent employees will continue to be enrolled in the Company's Life Insurance Plan 

and Health Care Plan for a period of ninety calendar days following a lay-off; except as 

restricted in clause 24.03 of this collective agreement. 
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An employee retiring under the provisions of the Company's Life Insurance Plan will carry 

a post-retirement life insurance of six thousand dollars ($6,000). 

 

A Dependent Life Insurance Plan is provided as follows: 

 

 Spouse - $15,000 

 Children (over 14 days)   - $7,500 

 Children (under 14 days) - $3,500 

 

BENEFICIARY DESIGNATION 

 

You may name any beneficiary you wish, and you may change your beneficiary at any time 

on forms available in your Human Resources Department.  If your named beneficiary dies, 

you should name another beneficiary immediately. 

 

PAYMENT OF INSURANCE 
In the event of your death, your beneficiary will be paid the face value of the policy 

according to the above table. 

 

 

TOTAL PERMANENT DISABILITY 

 

If you suffer a total and permanent disability, part of your life insurance may be paid to you 

if you choose, and the balance will be kept in force with premium waived according to the 

following schedule. 

 

Disability before age 60 – 

Premium waived and insurance paid in sixty (60) monthly instalments, or in a lump sum 

six months after claim is approved.  The total T&PD payment will be capped at 25% of the 

life insurance applicable at the time of disability. 

 

There shall be no offset to the Long Term Disability benefits. 

 

Disability after attainment of age sixty (60), but before age sixty-five (65).  Insurance kept 

in force with premium waived until death, provided total disability continues. 

 

 

POLICY AND CERTIFICATES 

 

For simplicity, the Life Insurance has been described in a general manner.  The benefits are 

described more fully in the individual certificates given to insured employees.  The extent 

of the insurance for each individual is governed at all times by the complete terms of the 

Master Group Insurance Policy. 

 

 

ACCIDENTAL DEATH AND DISMEMBERMENT BENEFIT 
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ACCIDENTAL DEATH 

 

If you sustain bodily injury as a result of accidental means and die within one (1) year after 

the accident, the full amount of your Accidental Death and Dismemberment Insurance will 

be paid to your beneficiary, in addition to the full amount of your life insurance. 

 

DISMEMBERMENT 

 

If through accidental means, and within one (1) year after the accident, you suffer the loss 

of one hand, one foot or sight of one eye, one-half of the amount of your Accidental Death 

and Dismemberment Insurance will be paid to you in a lump sum. 

 

If two limbs are lost, or if you are totally blinded, or if you lose one limb and the sight of 

one eye, the full amount of the insurance will be paid to you in a lump sum. 

 

The payment for all losses caused by any one accident is limited to the amount of your 

Accidental Death and Dismemberment Insurance in effect at the time of the accident. 

 

 

OPTIONAL LIFE INSURANCE 

 

 

Active regular employees may choose from $10,000 to $200,000 in even multiples of $10,000. 

 

Initial enrolment will be three (3) months following ratification with coverage effective four (4) 

months following ratification. 

 

“Evidence of Insurability” is required for all applicants. 

 

Coverage ends on date of termination or retirement. 

 

Employees may drop coverage at any time. 

 

Employees will be permitted to apply for coverage increases annually during October to become 

effective January 1 

 

All applications for increases in coverage will be subject to evidence of insurability acceptance 

by the insurer.  

  

Rates are to be five (5) year age bracketed within classifications and will be totally funded by 

the employee. 

 

Wavier of premium:  to age 65; Coordinate application with LTD 

 

Minimum participation of about 50 of active employees 

 

Annual changes are limited to employees “actively working”; not on leave of absence or layoff  
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While inactive (LOA, LTD, layoff) employees must arrange through payroll to pay premium at 

least quarterly via check  

  

Premiums deducted quarterly through payroll deduction. 

 

 

WEEKLY INDEMNITY 

(WEEKLY INCOME BENEFITS) 

 

The Weekly Indemnity Insurance weekly benefit amounts applicable to employees covered 

by this Agreement, shall be calculated as follows: 

 

 Regular hourly rate X 40 X .75 for day employees. 

 Regular hourly rate X 37.5 X .75 for office employees. 

  

 The Weekly Indemnity benefit for employees who work a Compressed Work Week 

will be calculated as follows and the benefit will be paid on their work schedule: 

 

 Regular hourly rate X regular hours paid X .75. 

 (The product will be rounded to the nearest dollar.) 

 

 Employees on the Compressed Work Week will have a two (2) day waiting period 

rather than three (3) days. 

 

 If you are disabled due to sickness, the weekly benefits payable begin with the earlier 

of: 

 

 (1) The first day of hospital confinement resulting from such sickness and 

  

 (2) The first day when off due to day surgery.  “Day Surgery” is surgery performed 

by a physician (whether in a hospital, clinic, outpatient department of a hospital 

or the physician’s office) and requires the employee to be given sedation, such 

as narcotics or anaesthetics.   

 

 (3) The fourth consecutive day of such disability (non-hospitalized). 

 

 (4) If the disability is due to a non-occupational accident, benefits are payable from 

the first day of disability. 

 

Benefits shall continue for not more than fifty-two (52) weeks during any one period of 

disability, whether from one or more causes, while the employee remains wholly disabled 

and is absent from work subject to the following provision: 

  

On a move up of more than 30 days, the Weekly Indemnity benefit, Life Insurance, and A. 

D. & D.  shall be paid at the rate in effect at the time of the claim. 
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WEEKLY INDEMNITY PLAN 

 

Successive periods of disability separated by less than two (2) weeks of active work on full 

time shall be considered one (1) period of disability unless the subsequent disability is due 

to an injury or sickness entirely unrelated to the cause of the previous disability and 

commences after return to active work on full-time. 

 

The Company will pay the difference between the amount of Worker's Compensation 

Benefits during temporary total disability and the amount of Weekly Indemnity Insurance 

Benefits for which an employee would be eligible under the Weekly Indemnity Plan for a 

maximum period of fifty-two (52) weeks. 

 

The Company will deduct income tax at the appropriate rate on behalf of the employee. 

 

Income taxes on Weekly Indemnity will be deducted at the source.  Indemnity benefits will 

be adjusted at the time of an increase of wages to reflect such increase.  Weekly Indemnity 

Benefits will be adjusted concurrent with increases in wage rates and will apply to those 

employees receiving such benefits. 

 

 

LONG TERM DISABILITY 
 

The Company shall pay the monthly premium rate of the L.T.D. Plan. 

 

The L.T.D. Plan shall be administered in accordance with the terms of the insurance policy 

and shall contain the following governing provisions: 

  

 

 

 

 

ELIGIBILITY 

 

Employees will be enrolled in the Long Term Disability Plan effective immediately 

following the completion of the probationary period referred to in Section 14, providing 

the employee is at work on that date.  If the employee is not at work on that date he will be 

eligible immediately upon return to work. 

 

 

SCHEDULE OF BENEFITS 
 

Long term disability benefit - (L.T.D.) - 

 

 (a) Benefit begins one (l) month after the qualifying period of twelve (12) months 

of total and continuous disability. 
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 (b) Benefit is payable monthly as long as total disability lasts, but not beyond age 

65. 

 

 (c) Amount of monthly benefit. 

 

CLASSIFICATION 
 

All employees who are eligible to be union members of C.E.P. Local 440. 

 

BENEFIT 
 

Effective May 31, 2005 the LTD benefit is sixty percent (60%) of your basic monthly 

earnings, subject to a maximum monthly benefit of $3,200. 

 

Effective May 1, 2007 the LTD benefit is sixty percent (60%) of your basic monthly 

earnings, subject to a maximum monthly benefit of $3,300. 

 

 

LONG TERM DISABILITY BENEFIT 
 

If you are totally disabled and unable to work and your disability commenced before 

attaining age 65 you will receive a monthly benefit under the Long Term Disability Benefit 

as shown in the Schedule of Benefits. 

 

Details of the benefit are as follows: 

 

1. During the first two (2) years of benefit payments, disability is defined as the 

inability, because of injury or disease, to perform the duties of your occupation. 

 After that, disability is defined as the inability to perform any duties of any 

occupation in the mill for which you are qualified by seniority and reasonably 

fitted by education, training or experience.  If no work is available benefits will 

be maintained. 

 

 If you return to full-time employment with your employer after receiving dis-

ability income under this benefit and become disabled again within six (6) 

months of return to full-time employment due to the same cause, the monthly 

benefit will commence one (l) month after the later of: 

 

 (a) the date upon which you again become totally disabled or, 

 

 (b) one (1) month after the due date of the final payment of any other 

income replacement benefits which may be provided by your employer. 

 

2. The benefit will cease on the earliest of the following dates: 

 

 (a) the date on which you cease to be totally disabled. 
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 (b) the date on which you attain the age of 65 years. 

 

3. If the disability benefits you receive from all sources exceed eighty-five percent 

(85%) of such average earned monthly income.  "All sources" include Worker's 

Compensation and any other benefits which are payable because of your 

disability, except for personal insurance. 

 

4. If you have been totally disabled for a period of at least six (6) months and then, 

although unable to return to your former full-time position, you are able to 

engage in some work for remuneration, the benefits of this plan will be 

continued for this period of partial employment for a maximum of twelve (12) 

months.  The amount payable during such period will be the regular monthly 

benefit less fifty percent (50%) of the remuneration you receive from the partial 

employment. 

 

5. Pre-existing conditions are fully covered.  The only requirement is that you 

must be actively at work on a full-time basis on the date your insurance be-

comes effective.  If you are not at work on that date, your insurance will not 

take effect until you return to full-time work. 

 

6. The Long Term Disability Benefit is not payable for: 

 

 (a) any disability due to wilfully self-inflicted injury or attempt at 

self-destruction. 

 

 (b) any disability when you are not under treatment by a legally qualified 

physician or surgeon. 

 

 (c) a disability resulting from war or hostilities of any kind. 

 

 

7. The termination of the group policy will not cause termination of benefits if you 

are totally disabled when such termination occurs, and that disability would 

have qualified you for benefits if the policy had remained in force. 

 

8. For employees who become disabled and commence LTD benefits on or after 1 

June 1990 their hourly wage rate for LTD benefit calculations will be adjusted 

on June 1 of each year by the percentage or amount of the negotiated general 

wage increase, until this benefit reaches the maximum monthly payment 

specified in the Collective Agreement in effect when the disability commenced. 

 This maximum monthly payment will remain unchanged for the entire 

disability period. 

 

 

DISPUTES 
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In cases where there is a medical dispute as to the validity of a Long Term Disability or a 

Weekly Indemnity claim and where the physicians of the employee and the Company or its 

insurer fail to reach agreement after consultation, the matter may be referred to a practising 

medical specialist, acceptable to both parties, who will adjudicate on the matter.  The 

medical specialist will limit his decision to the interpretation, application or alleged 

violation of this Collective Agreement and the provisions of the plan, and the decision will 

be final and binding.  The expenses of the medical specialist arising as a result of a medical 

dispute will be paid by the Company. 

 

Long Term Disability and Weekly Indemnity payments will continue until the above 

decision is reached. 

 

GENERAL PROVISIONS 

MEDICAL EXAMINATIONS 
 

No medical examination of any kind is required from you if you apply to join the plan 

immediately upon becoming eligible. 

However, if you fail to apply within thirty-one (31) days of the date you become eligible, 

you must furnish a statement of good health satisfactory to the Insurance Company.  The 

statement of health must accompany your application. 

 

 

WORKER'S COMPENSATION 
 

Unless otherwise indicated in any specific description of a benefit, benefits described in 

this booklet are not payable if payment is made under Worker's Compensation or any 

similar law. 

 

CLAIMS 
 

Your Human Resources Department should be notified immediately when you or your 

beneficiaries are entitled to claim for benefits so that arrangements can be made for the 

prompt payment of benefits. 

 

OTHER HEALTH BENEFITS 

S C H E D U L E   O F   B E N E F I T S 

(Health Care) 

 

The confidentiality of health and medical information of employees is recognized by the 

Company and the Union. 

 

HEALTH CARE BENEFITS – Co-insurance: 80% 
 

Hospital Benefits – Co-insurance 100%  

The difference between standard ward accommodation and semi-private room 

accommodation. 
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EXTENDED HEALTH BENEFITS – Co-insurance: 80% 
 

Vision Care - $200 eyeglass benefit in 24 consecutive months (12 consecutive months 

for persons up to and including 18 years of age) 

 

Prescription Drug Benefits - Carrier Identification card 

  20% for each eligible drug on the prescription to a maximum of $10 per drug 

 

 

 

GROUP TRAVEL PLAN 
 

Benefits are provided as the result of an accident or unexpected illness which occurs 

outside the province of residence. 

 

 

DENTAL CARE BENEFITS – Co-insurance:  80% 
 

Includes Basic, Additional and Orthodontic Dental benefits. 

 

 Co-insurance: Basic 80%, Additional 80%, Orthodontics 60% 

 Annual Maximum: Basic - Nil, Additional - $1,500. per participant 

 Lifetime Maximum: Orthodontics - $2,000 per participant 

 Fee Schedule: Current Dental Society Fee Guide for general 

practitioners in the subscriber's province of 

residence. 

  NOTE :    Co-insurance is the amount payable by  the 

Carrier. 

G E N E R A L    P R O V I S I O N S 
 

ELIGIBLE EMPLOYEES 
 

(a) Employees will be enrolled in the Health Care Plan effective immediately following the 

completion of the probationary period referred to in Section 14 of the Collective Agreement. 

 

(b) Coverage ceases at the end of the month the eligible dependent reaches age 21. 

 

 (c) Coverage ceases at the end of the month the eligible dependent reaches age 25. 

 

 

ELIGIBLE DEPENDENTS 

 

Dependents (if applicable) are defined as your legal spouse, and unmarried unemployed 

dependent children including adopted, foster or step-children.  Dependent children are 

eligible from birth for all benefits. 
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 - up to age 21 if qualified as a dependent according to the Federal Income 

Tax Act, or 

 - up to age 25 if qualified as a dependent and is a full-time student in an 

accredited school, college or university, or 

 - regardless of age if qualified as a dependent and is incapable of 

self-sustaining support or employment by reason of mental or physical 

disability. 

 

Dependents of a deceased employee are covered under the group program for a period of 

up to two years. 

 

 

DEFINITIONS 
 

Dependent means the subscriber's spouse and unmarried dependent children.  These 

dependents must be named in the employee application by enrolment or in any subsequent 

application accepted by the Carrier.  Dependents are defined as follows: 

 

"Spouse" shall mean a person of the opposite sex who is legally married to the employee 

or, who is not legally married to the subscriber but has continuously resided with the 

employee for not less than one full year having been represented as husband and wife 

(common-law).  The subscriber requesting coverage for a "common-law" spouse must 

give written notice to the Carrier.  Unless such written request is made, the person legally 

married to the subscriber shall be considered to be the covered spouse. Discontinuance 

of cohabitation with the employee shall terminate coverage of the "common-law" 

spouse. 

 

COMMENCEMENT OF BENEFITS 
 

Coverage begins on the date you become eligible provided that application was made and 

you are actively at work on that date.  If not actively at work when you would normally 

have become eligible, your coverage will commence when you return to work 

 

RETIREES 
 

Commencing January 1, 1991, employees when retiring between age fifty-eight (58) and 

age sixty-five (65) who have twenty (20) or more years of credited service will be covered 

for health care benefits to age sixty-five (65). 

 

Effective June 1, 2009, employees when retiring between age fifty-seven (57) and age 

sixty-five (65) who have twenty (20) or more years of credited service will be covered for 

health care benefits to age sixty-five (65). 

 

TERMINATION OF BENEFITS 

 

Benefit coverage for you (and your dependents if applicable) will cease at the earliest of: 

 - the end of the month you terminate employment. 
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 - the expiry date of a leave of absence approved by your employer. 

 - the termination date of the Group Contract. 

 - lay-offs - coverage extended up to 3 months following lay-off. 

The exact terms are contained in the Group Contract. 

 

CLAIMING BENEFITS 
 

The following procedures should be followed in the event of a claim: 

 

1. All Health and Dental Benefits are on a reimbursement basis unless other-

wise specified in the Schedule of Benefits.  To claim benefits on a re-

imbursement basis, please follow the procedures described in paragraph 

(b) below. 

 

 For Health Care, Drugs, or Dental claims, on a direct payment basis, the 

subscriber or dependent should first determine if the "provider of ser-

vices" is a participating or non-participating member under the Health 

Care program.  After this, one of the procedures below should be fol-

lowed: 

 

 (a) Participating Provider: the subscriber's Carrier Identification Card 

should be shown and the Provider will arrange to bill the Carrier 

directly, or  

 

 (b) Non-participating Provider: the subscriber must pay the Provider, 

obtain an official receipt and submit this to The Carrier for pay-

ment.  Where Private Duty Nursing, Vision Care or Dental claims 

are involved, the subscriber should also arrange for the completion 

of the appropriate claim forms, which are available from your 

Employer or the provider of services. For drug claims on a 

reimbursement basis, receipts must indicate the following 

Information for each prescription item: 

 

  -patient's name 

  -prescription number and date dispensed 

   -D.I.N. (Drug Identification Number) or drug name, strength and 

quantity. 

 

2. Your plan also includes Group Travel Benefits; please refer to the appro-

priate page in this booklet for claims filing procedures. 

 

 

 

 

H E A L T H   C A R E   B E N E F I T S 
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If you (or your dependents, if applicable) incur charges for any of the following while 

insured, the Carrier will pay the reasonable and customary charges for these eligible 

expenses, based on any deductible, co-insurance or maximum amount shown in the 

Schedule of Benefits, and the benefit maximums listed below. 

 

HEALTH COVERAGE 
 

HOSPITAL ROOM – the difference between standard ward accommodation and the 

private room accommodation in a licensed general hospital. 

 

OUTPATIENT SERVICES - outpatient and diagnostic services of a hospital or private 

facility approved by The Carrier. 

 

ANCILLARY SERVICES - ancillary services up to a maximum of $1,000. per hospital 

admission where such services are not fully covered under a Government Health Program. 

 

 

EXTENDED HEALTH BENEFITS – Co-insurance 80% 
 

WARD ACCOMMODATION - ward room charges outside Canada in excess of the 

allowance under a Government Health Plan. 

 

PROFESSIONAL AMBULANCE 

Maximum:  $1,000 in a calendar year 

 

Charges for licensed ambulance services required to transport a stretcher patient to and 

from the nearest hospital able to provide essential care.  Charges for air transport are 

included in the maximum deemed appropriate by the airline on a regularly scheduled 

flight. 

 

SPECIAL AMBULANCE ATTENDANT  

Travel expenses of a Registered Nurse (not a relative) when medically necessary and 

approved by the carrier. 

 

PRIVATE DUTY NURSING 

Maximum:  $10,000 in a calendar year 

 

Provided you do not reside in a convalescent nursing home and the nurse is not a relative, 

charges for medically necessary home nursing care performed by a registered nurse, 

registered nursing assistant or licensed practical nurse are eligible.  Written authorization 

of the attending physician is required. 

 

In addition, services provided by an approved personal care worker are eligible under this 

benefit for up to 4 hours per day.  Personal care workers offer essential services such as 

bathing, dressing, toileting, feeding and mobilization.  The covered person may be eligible 

for services in his/her home if under the active care of a nurse or if requiring home care 
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during the recuperation period after a discharge from the hospital and requires temporary 

home care. 

 

All nursing services must be pre-approved by the carrier in order to be considered for 

reimbursement. 

 

ACCIDENTAL DENTAL - dental treatment when natural teeth have been damaged by a 

direct accidental blow to the mouth or jaw.  Services must be rendered or approved for 

payment by The Carrier within 180 days of the accident. 

 

DIAGNOSTICS & X-RAYS - charges for laboratory service, X-ray exams, X-ray therapy 

and radium and isotope therapy treatment. 

 

OXYGEN & BLOOD - charges for oxygen, blood or blood products when not provided 

for by the Canadian Red Cross or other agencies. 

 

 

DIABETIC EQUIPMENT 

Maximum:  $700 every five consecutive calendar years 

 

Charges for the following equipment on the written authorization of the attending 

physician for treatment and control of diabetes: preci-jet, glucometer or equipment that 

performs similar functions and approved by the carrier. 

 

DIABETIC SUPPLIES 

Charges for needles, syringes, swabs, test tapes, and lancets for the treatment and control 

of diabetes on written authorization of the attending physician.   

 

PRACTITIONER SERVICES 

Charges for treatment, except when performed in a hospital, by a licensed speech therapist, 

masseur, clinical psychologist, osteopath, chiropractor, chiropodist/podiatrist (includes 

$100 maximum for podiatric surgery), acupuncturist or naturopath.  Charges are limited to 

$30 per visit, and $500 per practitioner in a calendar year.  The overall maximum for all 

practitioners is $1,500 in a calendar year.  In addition, charges for x-rays are limited to a 

$35 per practitioner in a calendar year. 

 

PHYSIOTHERAPY - charges for physiotherapy treatment to a maximum of 30 treatments 

per calendar year. 

 

PROSTHETIC APPLIANCES 

Charges for the following remedial appliances or supplies, when authorized by the 

attending physician: 

- Artificial limbs (limited to one prosthetic appliance to each limb in a lifetime); 

- Breasts (limited to a left and right prosthesis every two consecutive calendar years; 

- Eyes (limited to one left and one right prosthesis in a lifetime); 

- Canes or crutches (limited to two in a lifetime); 

- Splints; 
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- Casts; 

- Trusses (limited to one truss every five consecutive calendar years); 

- Braces (limited to one cervical collar in a calendar year and all other braces are limited 

to one in a lifetime); and 

- Elastic support stockings are covered to a maximum eligible expense of $200 in a 

calendar year. 

 

Replacement must be due to pathological or physiological change.  Repairs and/or 

adjustments are provided to a maximum eligible expense of $300 in a calendar year. 

 

EQUIPMENT RENTAL - charges for rental (or purchase if approved by The Carrier) of a 

wheel chair, hospital bed, and equipment for the administration of oxygen. 

 

 

ORTHOPEDIC FOOTWEAR AND SUPPLIES 

Maximum:  $200 in a calendar year 

 

Charges for orthopedic footwear when the footwear has been customized with special 

features to accommodate relieve or remedy some mechanical foot defect or abnormality.  

A prescription from an orthopedic surgeon, physiatrist, rheumatologist, podiatrist or the 

attending Physician is required along with a copy of the biomechanical analysis from the 

heath care professional. 

 

TENS MACHINE - When prescribed by a physician the plan will provide payment of up 

to $300.00 in any five consecutive year. 

 

MOLDED ARCH SUPPORTS 

Maximum:  $300 in a calendar year 

 

HEARING AIDS - $700 every three consecutive years for adults, $700 per hearing aid per 

ear every three consecutive calendar years for dependents less than 21 years of age.  

Charges for hearing aids (excluding batteries and exams) when prescribed by an 

otolaryngologist, otologist and/or registered audiologist. 

 

ORGAN DONORS - Hospital, Physician, Drug and Extended Health Benefits under this 

contract are covered for donors of organs provided the services are incurred within Canada 

and are approved by the Canadian Medical Association. 

 

WIGS - Wigs made necessary due to hair loss from cancer or alopecia areata, or from 

treatment from these diseases, are covered to a maximum of $500.00 for each wig.  This 

benefit is limited to one claim every twenty-four (24) months, provided the hair loss and 

treatment continue. 

 

VISION CARE – Co-insurance:  80% 

 

CONTACT LENSES DUE TO DISEASE 

Maximum:  $200 every 24 consecutive months 
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Charges for contact lenses when medically necessary on the written authorization of the 

attending physician for; ulcerated keratitis, severe corneal scarring, keratoconus or aphakia, 

proved sight can be improved to at least the 20/40 level. 

 

EYE EXAMINATIONS, LENSES, FRAMES AND CONTACT LENSES 

Maximum:  $200 every 24 consecutive months for adults and every 12 consecutive months 

for dependent children less than 19 years of age 

 

Charges of a licensed optometrist or ophthalmologist for eye examinations.  Charges for 

corrective eyeglasses, including lenses, frames and contact lenses, but excluding safety 

glasses or glasses/contacts for cosmetic purposes. 

 

 

1.    The cost of examinations and eyeglasses for any employee who requires special 

eyeglasses to perform his normal duties at the workplace shall be at the Company’s 

expense.  These glasses must have CSA approved safety lenses and frames.  This 

benefit is limited to one (1) payment per participant in any twenty-four (24) 

consecutive months. 

 

2.    The benefits provided in this article are over and above the standard vision care under 

the Health Care Plan. 

 

 

PRESCRIPTION DRUG COVERAGE – Co-insurance:  80% 
 

Co-payment: 20% for each eligible drug on the prescription to a maximum of $10 per 

drug. 

Co-insurance: 100% of the remaining eligible expense 

 

Method of payment:  paid directly to the pharmacy 

 

Includes prescription drug items approved by the carrier and many commonly prescribed 

over-the-counter items approved by the carrier.   

 

Eligible drug expenses include medically necessary items that, by law, can only be 

obtained with a prescription of a physician or dentist, which are authorized as benefits by 

the carrier, and are dispensed by an approved provider. 

 

The carrier will reimburse only for the lowest priced interchangeable drug when prescribed 

by a physician and dispensed by a pharmacist, unless the physician indicates no 

substitution. 

 

CO-ORDINATION OF BENEFITS 
 

151



 

Sept 25, 2009 97 

 

 

In the event that benefits may be claimed under more than one section of the health care 

plan, the claim will be assessed under that portion of the contract which provides the 

greatest benefit amount to the subscriber. 

 

Benefit payments will be co-ordinated with any other plan or arrangement so that the total 

amount received from all sources will not be greater than the actual expense incurred. 

 

EXCEPTIONS AND LIMITATIONS 
 

Health Care Benefits will not be payable for charges in connection with the following: 

 

 - convalescent, custodial or rehabilitation services 

 - conditions not detrimental to health unless such services are for accidental 

injuries and commenced within 90 days of the accident 

 - services or supplies normally provided without cost or at nominal cost by 

the participant's government health plan 

 - benefits the participant receives or is entitled to receive from Workers' 

Compensation 

 - mileage or delivery charges 

 - insurrection or war 

 - participation in the commission of a criminal offence. 

 

 

 

CONVERSION PRIVILEGE 
 

If you should terminate employment you may convert to an Individual Health Plan 

currently issued by the Carrier, provided that application is made within 31 days following 

your date of termination.  This conversion privilege is also available to the surviving 

spouse and/or dependents in the event of your death. 

 

GROUP TRAVEL PLAN 
 

The Group Travel Plan covers a wide range of services which may be a result of an 

accident or unexpected illness incurred outside the participant's province of residence 

while on business or vacation. Subject to the maximum amounts indicated below, the Plan 

pays 100% of the  eligible expense with no overall maximum, less the amount allowed 

under any government health plan. 

 

Eligible expenses include: 

 

HOSPITAL CHARGES - room accommodation (not a suite) and medically necessary in-

patient/outpatient services. 

 

PHYSICIANS AND SURGEONS - customary charges by physician and surgeons for 

services rendered. 
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AMBULANCE - licensed ambulance service to and from the nearest hospital able to 

provide essential care to the patient. 

 

AIR TRANSPORT - on the written authorization of a physician, charges for air trans-

portation of a stretcher patient or other emergency cases from the place where the illness or 

accident occurred to the home city in Canada.  If a stretcher is required, the maximum 

benefit will be the cost of three economy seats, and where medically necessary the cost of 

one additional economy seat (including return fare) for an accompanying Registered 

Private Nurse or other qualified person. 

 

PRIVATE DUTY NURSING - Registered Nurses' care ordered by a physician.  No limit 

(reasonable and customary charges). 

 

DIAGNOSTICS AND X-RAYS - laboratory services for diagnostics and X-rays. 

 

ACCIDENTAL DENTAL - dental treatment when natural teeth have been damaged by a 

direct blow to the mouth or jaw.  The maximum eligible expense is $1,000.  Dental 

treatment must be rendered or reported and payment approved by The Carrier within 180 

days of the accident. 

 

OTHER SERVICES - treatment by a licensed chiropractor, chiropodist, osteopath, 

podiatrist and physiotherapist.  No limit (reasonable and customary charges). 

 

EQUIPMENT RENTAL - charges for the rental of a wheel chair, crutches, braces or other 

medical appliance. 

 

PRESCRIPTION DRUGS - charges for prescription drugs, allergy serums, insulin and oral 

contraceptives in a quantity sufficient for the period of travel, purchased on a written 

prescription of a physician and dispensed by a pharmacist, physician or hospital.  Oral 

vitamins and patent or proprietary drugs are excluded. 

 

RETURN OF VEHICLE ALLOWANCE - an allowance of up to $500. per travel period 

payable to a commercial agency, for the return of a private vehicle to the subscriber's place 

of residence, or in the event of a rented vehicle, to the nearest rental agency.  Authorization 

must be obtained from a physician stating that the participant is unable to drive the vehicle. 

 

HOMEWARD CARRIAGE - an eligible expense of up to $3,000 towards the actual cost 

incurred for transporting a deceased participant to his/her place of residence in Canada.  If 

on Company business reasonable cost incurred for transporting a deceased employee to 

his/her place of residence in Canada will be paid by the Company. 

 

BOARD AND LODGING EXPENSE - additional board and lodging expenses incurred by 

a relative or friend remaining with the participant during his/her hospitalization as an 

inpatient.  The maximum amount payable for this benefit is $700. ($100/day for 7 days) 

for subscriber or dependent.  To be eligible for coverage, the friend or relative must be 

travelling with the participant, be covered by a Health Care Travel Plan, and the return of 

the participant (patient) must be unavoidably delayed beyond the expected date of return.  
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Only expenses incurred beyond the expected return date of the participant will be con-

sidered as benefits and these expenses must be supported by official receipts from 

commercial organizations. 

 

TRAVEL ASSISTANCE - a 24 hour emergency service 

-assistance in locating providers of services 

-assistance with language difficulties 

-confirmation of coverage with providers 

-guarantee of payment to providers 

-contact family members back home. 

 

When travelling outside Canada, Health Care subscribers may now call one of the 

emergency "hot-line" numbers which are listed on the back of a special World Assistance 

Card.  These "hot-line" numbers are available twenty-four (24) hours a day regardless of 

where you travel in the world. 

 

CO-ORDINATION OF BENEFITS 
 

Benefit payments will be co-ordinated with any other plan or arrangement, including any 

Government Health Program, so that the total amount received from all sources will not be 

greater than the actual expenses incurred. 

 

EXCEPTIONS AND LIMITATIONS 
 

The benefits of this plan shall become effective on the latest of: 

 

 - the time of crossing the provincial border(if travelling by air, at the time 

of take-off, or 

 - the effective date of the Group Travel Plan, or 

 - the effective date of the subscriber's coverage 

 

Benefits terminate on the earliest of: 

 

 - the time of crossing the provincial border on the return trip home, or 

 - 12 midnight on the subscriber's termination date, or 

 - 12 midnight on the termination date of the Group Travel plan. 

 

CLAIMING BENEFITS 
 

Obtain detailed receipts in duplicate for any expenses incurred outside your province of 

residence.  Upon your return, send one of the receipts to your Provincial Government 

Health Plan for their consideration and payment.  When a reply has been received from 

them, send proof of their payment together with appropriate receipts to the Carrier - 

Claims Department for payment of the remaining eligible benefits.  Always provide your 

Group and Contract numbers when submitting a claim to the Carrier. 
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Claims for services outside Canada are paid by the Carrier in Canadian currency based on 

the rate of exchange in effect at the conclusion of the services. 

 

 

DENTAL BENEFITS 
 

Dental benefits are based on the usual and customary charges of the current Dental Society 

Fee Guide for General Practitioners in effect in the Subscriber's Province of residence.  

The over-all limits and co-insurance amounts are shown in the Schedule of Benefits. 

 

BASIC BENEFITS 

 

80% based on current Dental Fee Guide 
 

DIAGNOSTICS:  Clinical oral examinations (one recall exam every five months). 

 

X-ray examinations - full mouth or panoramic films (one set of each in 6 months), single 

films (up to 10), occlusal, posterior bitewing or extraoral films (4 of each type in 5 

months).  Tests, laboratory examinations and treatment planning. 

 

PREVENTATIVE SERVICES:  cleaning and polishing, fluoride treatments (once in 5 

months), nutritional counselling, oral hygiene instruction, pit and fissure sealants, space 

maintainers and protective athletic appliances (one in 12 months). 

 

RESTORATIVE SERVICES:  fillings, recementing inlays and crowns, removal of inlays 

and crowns, and cementation of restorations. 

 

ENDODONTIC SERVICES:  diagnosis and treatment of the pulp (nerve) and tissue which 

supports the end of the root, root canal therapy and emergency procedures. 

 

PERIODONTIC SERVICES:  diagnosis and treatment of disease which affects the sup-

porting tissue of the teeth, such as the gums and bones surrounding the teeth. 

 

PROTHSODONTIC SERVICES - REMOVABLE:  denture repairs, denture rebasing and 

relining (once in 24 months) and tissue conditioning. 

 

SURGICAL SERVICES:  extraction of teeth 

 

GENERAL SERVICES: emergency treatment of pain, local anaesthetic or conscious 

sedation, and consultation with another dentist. 

 

ADDITIONAL BENEFITS 
 

MAJOR RESTORATIVE:  80% MAXIMUM OF $1,500 PER PARTICIPANT PER 

CALENDAR YEAR. 
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EXTENSIVE RESTORATIVES:  major repairs and restorations, including inlays, onlays 

and crowns. 

 

PROTHSODONTIC SERVICES:  complete dentures, partial dentures, denture adjust-

ments and repairs, pontics, retainers, abutments, crowns and fixed bridges.  This program 

excludes replacement of the denture unless it is at least 3 years old and cannot be made 

serviceable, and the replacement of dentures that may have been lost, mislaid or stolen. 

 

MAJOR SURGICAL PROCEDURES:  surgical exposure of the tooth, surgical reposi-

tioning or transplantation, cutting of bone to aid in removal of teeth or to permit insertion 

of a denture, surgical shaping of gum tissue in order to support teeth, and treatment of 

tumors and cysts. 

 

ORTHODONTIC BENEFITS 

 

60% MAXIMUM OF $2,000 PER PARTICIPANT PER LIFETIME 
 

Proper fitting of natural teeth and prevention or correction of irregularities of the teeth. 

 

CO-ORDINATION OF BENEFITS 

 

Benefit payments will be co-ordinated with any other policy or plan so that the total 

amount received from all sources does not exceed the actual expenses incurred. 

 

 

EXCEPTIONS AND LIMITATIONS 

 

The dental plan does not cover: 

 

 - services for which the employee or dependent is entitled to indemnity 

from any Government Plan, or any plan or arrangement. 

 

 - dental treatment required as a result of self-inflicted injuries, insurrection, 

war or engaging in a riot. 

 

 - services for which the Government prohibits the payment of benefit. 

 

 - services provided without charge or paid for by the Employer. 

 

 - services performed by an unqualified practitioner. 

 

 - charges for missed appointments or the completion of claim forms. 

 

 - services not listed as a covered benefit. 
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- services and supplies rendered for a full mouth reconstruction, for a 

vertical dimension correction or for a correction of temporal mandibular 

joint dysfunction 
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APPENDIX ‘H’ 

MEMORANDUM OF AGREEMENT 

A-II ADMINISTRATION AND OPERATIONS AREA RESTRUCTURING 
 

1. The four (4) job classifications within the Administration and Operations will be:  Accounts 

Payable Accountant, Administration Clerk, Operation Clerk and Office Support Clerk. 

 

2. This agreement replaces any existing agreements and/or practices within the A-II 

classifications, which might restrict or prevent the application of this agreement. 

 

3. The current incumbents in the Accounts Payable Accountant classification will not be 

required to work outside their present job. 

 

4. Assurance is provided that participation in this reorganization of the A-II employees in the 

Administration and Operations areas will not result in loss of their employment.  This 

provision only applies to the A-II Administration and Operations employees whose names 

appear below and shall remain in effect for the term of this collective agreement. 

 

Deborah Siddall  Wanda Skinner  Lois Fraser  

 

5. The provision in paragraph 7 will not apply when the employer is prevented from 

performing it’s obligations because of: 

(a) a total mill shutdown,  

(b) a significant change in business or market conditions beyond the Company’s control, 

(c) a fortuitous event (Acts of God) or any other situations beyond the Company’s 

control, and 

(d) dismissal for cause. 

       When the conditions which caused the lay-offs in cases (a) to (c) have passed, this provision 

will be reinstated. 

 

6. The regular hours of work for A-II Administration and Operations employees will be 37 ½ 

hours per week.   

 

7. A support group (listing) of employees will be identified for emergency work requirements. 

 Employees from this listing will be asked to work the requirements as follows: 

Management will select the classification(s) from which the support employee(s) are 

available.  Employees will be asked to work the assignment based upon their availability 

and qualifications by job seniority until the junior employee is reached who will be 

assigned. These employees need to be able to work on several different jobs and while 

assigned will receive an adjustment of $0.25 per hour above their classified rate or the 

assigned classified rate whichever is greater. 
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APPENDIX ‘I’ 

MEMORANDUM OF AGREEMENT 

STORES MANNING AGREEMENT 

 

It is mutually agreed that the following provisions will govern the scheduling 

requirements of the stores department. 

 

(a) Storesman will be assigned to cover a 7:30 AM – 7:30 PM shift on a three day on 

three day off schedule.  Employees in the Storeman classification will be asked to 

go on shift on a job seniority basis.  Should no employee accept the 7:30 AM – 

7:30 PM shift, the junior employee will be assigned for a period of one (1) year. 

 

(b) A Storesman on shift (who voluntarily accepts the assignment) must give thirty 

(30) days notice prior to January 1st or July 31st if they wish to cease shift work. 

 

(c) The Storesman assigned to a shift will take floating holidays in accordance with 

clause 20:03 of the collective agreement. 

 

(d) The Storesman assigned to a shift on his days off will be offered the first 

opportunity to fill vacancies on a shift of less than one week. 

 

(e) A shift Storesman vacancy of one (1) week or more duration will be relieved by the 

day Storeman on a job seniority basis.  Payment will be on the basis of twelve (12) 

hours at straight time, except that the first day of the relief schedule will be paid at 

eight (8) hours straight time and four (4) hours at time and one-half, if the relief 

Storesman has received less than twenty-four (24) hours notice of the changed 

schedule.  The relief employee will be given the option of working another day that 

week or make up his normal week of forty (40) hours.  Such employee will be 

granted the option of working this ‘make-up’ day at either four (4) hours at straight 

time rate of pay or, at the Company’s option, will be provided with an eight (8) 

hours day with four (4) hours straight time and four (4) hours at time and one-half. 

 

(f) The Storesman on shift may be held over for up to two (2) hours at the end of his 

regular shift. 

 

(g) Overtime and call-ins in the Storesman classification will be offered to qualified 

employees by job seniority in the following order:  day Storesman, shift Storesman 

on days off.  Should all decline it will then be offered to the shift Storesman who 

worked his regular scheduled shift.  This will not overrule the application of clause 

(o). 

 

(h) During major mill shutdowns it may be necessary to provide 24 hour stores 

coverage.  The 7:30 PM – 7:30 AM shift will be offered for the duration of the 

shutdown in support of the maintenance schedule, in the following order: the shift 

Storesman on his days off; the shift Storesman already scheduled to work days; and 

should they decline, it will be offered to the day Storesman on a job seniority basis. 
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 The employee who works the 7:30 PM – 7:30 AM shift will receive a short change 

at the end of the shutdown. 

 

(i) During emergency outages it may be necessary to provide 24 hour stores coverage. 

 The night shift assignment will be offered to the day Storesman on a job seniority 

basis with a short change at the end of the outage. 

 

 

(j) Day Storeman temporarily assigned, as a Storesman on shift will maintain his 

floating holiday allocation in accordance with clause 20:02. 

 

(k) Manning for holidays is on a voluntary basis with the work first being offered to 

the shift Storesman scheduled to work on the holiday.  Should he decline, the work 

will be offered to the other shift Storesman; followed by the day Storesman on a 

job seniority basis.  Should additional manning be required it will be offered to the 

day Storesman on a job seniority basis. 

 

(l) This agreement replaces any existing agreements and/or practices, which might 

restrict or prevent the application of this agreement. 
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APPENDIX ‘J’ 

MEMORANDUM OF AGREEMENT 

OILER CLASSIFICATION 

 

(a) It is recognized that oiler coverage shall be seven (7) days per week from 7AM to 

7PM. 

 

(b) Overtime in the oilers classification for vacancies of less than a week (short term) 

will be offered first to the permanent oilers on a seniority basis before using a 

qualified relief employee (Labour Pool).  When the regular oiler returns to work 

and goes off again within the same week it will be considered as short term. 

 

(c) Long term vacancies of a week or more will be filled by a qualified relief 

employee. 

 

(d) The relief oiler will be eligible for overtime in the oiler classification.  The relief 

oiler will continue to fill the oiler slot for the duration of the vacancy until the 

regular shift oiler returns.  When the regular shift oiler returns during the week, the 

relief oiler will be assigned back to the bottom of the Labour Pool, until the end of 

the week.  He will maintain the oiler rate for that week, and the right for overtime 

in the Labour Pool as a last resort. 

 

(e) The relief oiler will be provided with a make up day (if short hours for the week) 

when reassigned back to the Labour Pool.  This make up day could be on a 

Saturday and the relief oiler will work as a Labourer. 

 

The following examples will govern how vacancies are filled. 

 

Example #1 

The regular shift oiler calls in prior to noon on Thursday and states he has a return to 

work slip for the next week.  He will be eligible for overtime on days off from the date 

he was cleared to return to work.  The regular shifts prior to his return will be offered as 

a short term vacancy. 

 

Example #2 

Regular shift oiler calls in prior to noon on Thursday and states he has a return to work 

slip for the next week but does not return to work as reported.  The vacancy will be 

offered as short term. 

 

Example #3 

Regular shift oiler calls in after noon on Thursday and states he has a return to work slip 

for the next week.  He will eligible for overtime on days off from the date he was cleared 

to return to work.  The regular shifts prior to his return will be offered as a long term 

vacancy. 
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Example #4 

Regular shift oiler calls in after noon on Thursday and states he has a return to work slip 

for the next week but does not return to work as reported.  The vacancy will be offered 

as a long term vacancy. 

 

The following is meant to elaborate on the filling of vacancies. 

 

• A Labourer will fill the oiler slot for the week and work the regular shifts until the 

regular shift oiler returns. 

 

• The relief oiler will be eligible for overtime in the oiler classification. 

 

• When the regular shift oiler returns, the relief oiler will be assigned back to the 

bottom of the Labour Pool. 

 

• The relief oiler will maintain the oiler rate for the week. 

 

• The relief oiler will be provided with a make up day if short hours for the week when 

assigned back to the Labour Pool.  This make up day could be a Saturday and the 

relief oiler will work as a Labourer. 

 

• The relief oiler assigned back to the Labour Pool will be the last to be offered 

overtime in the Labourer classification for that week. 
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APPENDIX ‘K’ 

RELIEF IN THE RECAUST CLASSIFICATION 

 

(a) Overtime in the Recaust Assistant classification for vacancies of less than a week 

(short term) will be offered first to the Recaust Assistant on their days off on a 

seniority basis before using a qualified relief employee (Labour Pool).  When the 

regular Recaust Assistant returns to work and goes off again within the same week 

it will be considered as short term. 

 

(b) Long term vacancies of a week or more will be filled by a qualified relief 

employee. 

 

(c) The relief Recaust Assistant will be eligible for overtime in the Recaust Assistant 

classification.  The relief Recaust Assistant will continue to fill the Recaust 

Assistant slot for the duration of the vacancy until the regular Recaust Assistant 

returns.  When the regular Recaust Assistant returns during the week, the relief 

Recaust Assistant will be assigned back to the bottom of the Labour Pool, until the 

end of the week.  He will maintain the Recaust Assistant rate for that week, and the 

right for overtime in the Labour Pool as a last resort. 

 

(d) The relief Recaust Assistant will be provided with a make up day (if short hours for 

the week) when reassigned back to the Labour Pool.  This make up day could be on 

a Saturday and the relief Recaust Assistant will work as a Labourer. 

 

 

The following examples will govern how vacancies are filled. 

 

Example #1 

The regular Recaust Assistant calls in prior to noon on Thursday and states he has a 

return to work slip for the next week.  He will be eligible for overtime on days off from 

the date he was cleared to return to work.  The regular shifts prior to his return will be 

offered as a short term vacancy. 

 

Example #2 

Regular Recaust Assistant calls in prior to noon on Thursday and states he has a return 

to work slip for the next week but does not return to work as reported.  The vacancy will 

be offered as short term. 

 

Example #3 

Regular Recaust Assistant calls in after noon on Thursday and states he has a return to 

work slip for the next week.  He will be eligible for overtime on days off from the date 

he was cleared to return to work.  The regular shifts prior to his return will be offered as 

a long term vacancy. 
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Example #4 

Regular Recaust Assistant calls in after noon on Thursday and states he has a return to 

work slip for the next week but does not return to work as reported.  The vacancy will be 

offered as a long term vacancy. 

 

The following is meant to elaborate on the filling of vacancies. 

 

• A Labourer will fill the Recaust Assistant slot for the week and work the regular 

shifts until the regular Recaust Assistant returns. 

 

• The relief Recaust Assistant will be eligible for overtime in the Recaust Assistant 

classification. 

 

• When the regular Recaust Assistant returns, the relief Recaust Assistant will be 

assigned back to the bottom of the Labour Pool. 

 

• The relief Recaust Assistant will maintain the Recaust Assistant rate for the week. 

 

• The relief Recaust Assistant will be provided with a make up day if short hours for 

the week when assigned back to the Labour Pool.  This make up day could be a 

Saturday and the Recaust Assistant will work as a Labourer. 

 

• The relief Recaust Assistant assigned back to the Labour Pool will be the last to be 

offered overtime in the Labourer classification for that week. 
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1. PREAMBLE 

The general purpose of this Agreement is to set forth the terms which the Company and 
the Union have agreed to abide by in respect to hours of work, rates of pay and working 
conditions of employees and to provide for the prompt satisfactory settlement of any 
dispute which may arise between the parties.  
 
 It is recognized that the parties hereto and all employees have a duty and obligation to 
co-operate fully, individually and collectively for the advancement of the conditions set 
forth herein. 

2. RECOGNITION 

 The Employer recognizes the Union as the exclusive bargaining agent for the following 
bargaining unit:  all employees employed in the chip plant including, but not limited to, 
operators, lead operators, general maintenance and electrical general maintenance 
employees but excluding all scalers, payroll clerks or clerks of any kind, office and/or 
administration staff, salesmen, supervisors and above, students and those employees 
excluded by section 2(2)(a) of the Trade Union Act (NS). 

 No employee shall be subject to discrimination based on the grounds protected under the 
Nova Scotia Human Rights Act or due to his membership in Unifor.   

3. UNION SECURITY AND UNION DUES 

3.01 The Company agrees to deduct Local Union Initiation Fees and Dues from the 
pay of those employees covered by this Agreement who have voluntarily signed 
an authorization card requesting the Company to do so 

 
3.02 Deductions shall commence at the first regular dues deduction following receipt 

of authorization. 
 
3.03 The Company shall be obliged to check off monthly dues of a fixed amount in 

any month in which the employee has sufficient wages owing and payable to 
cover the deduction.  The Company will also be obliged to check off arrears in 
Union dues providing the Union files with the Company, a list of those Union 
Members who are in arrears in Union dues. 

 
3.04 The cheques for dues deduction will be forwarded to the designated officer of the 

Union by the 15th day of the current month for deductions made in the regular 
dues deductions period.  Cheques for deductions made later in the month will be 
forwarded to the Union by the 5th day of the following month.  A statement 
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showing the total amount deducted and the names of those employees from 
whom such deductions were made will accompany the cheques. 

 
3.05 A new employee not exempted from collective bargaining as set out in Section 2 

will, at the time of hire, be given a copy of the Collective Agreement and a Union 
enrolment card, will be informed as to the identity of the Union Officer to whom 
his card should be submitted. 

 
3.06 A new employee, not exempted from collective bargaining as set out in Section 2, 

will be given at the time of his employment an appropriate dues check off card 
which must be completed by the employee at date of hiring.  After working a total 
of thirty-six (36) hours in any calendar month an amount equivalent to monthly 
dues shall be deducted from the employee's wages in any month in which the 
employee has sufficient wages owing and payable to cover this deduction. 

 
3.07 The Company will calculate on each employee's statement of earnings and 

deductions the accumulated total of Union dues deducted to date within the 
calendar year. 

 

4. NO INTERRUPTION OF WORK 

The Union agrees that there shall be no strikes, work stoppages or interruption or 
impeding of work during the term of this Agreement. The Company reserves the right to 
discharge, suspend or otherwise discipline any employee who violates this provision of 
the Agreement. 

The Company agrees that there shall be no lockouts during the term of this Agreement. 

The applicable procedures of this Agreement shall be followed for the settlement of all 
grievances. 

5. MANAGEMENT RIGHTS 

 The Union recognizes and acknowledges that the management of the Chip Plant and the 
regulation, adjustment and direction of the work and workforce are fixed exclusively in 
the Company.  Without restricting the generality of the foregoing, the Unifor 
acknowledges that it is the exclusive function and right of the Company to: 

(a) Maintain order, safety, security, efficiency and production standards; 

(b) Hire, promote, demote, classify, transfer, suspend, rehire Employees and to 
discipline or discharge any Employee for just cause; 

(c) Make, enforce and alter, from time to time, policies, rules and regulations 
to be observed by the Employees (with Employees to be notified of such 
rules and regulations before enforcement); 
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(d) Determine the nature and kind of business conducted by the Company, the 
kinds and locations of plants, equipment and materials to be used, the 
control of materials and parts, the methods and techniques of work, the 
content of jobs, the schedules of production, the number of Employees to 
be employed, the extension, limitations, curtailment or cessation of 
operations or any part thereof; and 

(e) To determine the exercise of all other functions and prerogatives which all 
remain solely with the Company. 

It is understood that the Company retains the right to manage its operation in all respects 
except as this right may be expressly restricted by the Terms of this Agreement. 

6. REPRESENTATION 

 The Chip Plant Vice President, Local President, Recording Secretary and the National 
Representative will make up the negotiating committee. 

 This area will have one (1) Shop Steward as the representative of the employees on 
complaints and grievances.  The Steward, at the time of his appointment, must be an 
active employee of the Company.   

 The Local shall confirm in writing to the Company the names of the Unifor Local 
Officers and Steward annually. 

 Employees shall not be paid by the Company for any time spent on union business away 
from their regular work, except in cases where the employees are called upon by the 
Company to attend at some place for the discussion of Unifor and Company business, or 
as otherwise provided for in other clauses of the collective agreement. 

 Stewards or members of the Unifor Executive shall not leave their place of duty on union 
business during working hours without requesting permission for a specific duration from 
their Supervisor or his representative. 

 The Union employees covered by this agreement shall not, on Company time, conduct 
union activities except as in this agreement as expressly provided, nor shall union 
meetings of any kind be held at any time on the Company’s premises without the prior 
written consent of the Company. 

7. WAGES 

The Company agrees to pay and the Union agrees to accept the structure, scale and ranges 
of wages set out at Schedule “A”  

The Company may, for attraction and or retention issues, increase the wage rates on a job                    
classification basis. 
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8. HOURS OF WORK AND OVERTIME 

   Normal Work Week:  The "Chip Plant Work Week" is defined as the seven day period 
beginning at 7:00 A.M. on Sunday. 

 
   The regular hours of work for employees will be eight (8) hours per day, five (5) days per 

week and a total of forty (40) hours per week.  Overtime will be paid at time and one half 
for all hours worked in excess of eight (8) hours per day.  Any employee required to work 
on their regular scheduled day off will be paid at time and one half for all hours worked. 

 

 An Employee called in to perform work after having completed his regular hours of work 
will be paid a minimum of three (3) hours at the employee’s straight time rate.   

    
The Company maintains the right to schedule operations as deemed necessary. The 
company will provide the union with reasonable notice if it decides to change from a 5 
working day week.   As such, the parties agree that management may, with 7 days 
written notice to Local 440-1, change any applicable schedule(s) identified in current 
Article 8 to a seven day and/or 24 hour schedule or any other schedule that would 
effectively adjust the weekly scheduled mill operating hours. 

Opportunity for overtime will be evenly offered to qualified Employees on a job seniority 
basis. If nobody volunteers, then the junior most qualified employee will be scheduled to 
work. 

   It is understood that an employee from outside the Bargaining Unit may at times perform 
some work usually performed by an employee included in the Bargaining Unit, provided no 
permanent employee is affected by the performance of work in such a way as to be laid-off 
and while no permanent employee is on layoff. 

 When a recognized statutory holiday falls on a normal work day and an employee who 
works on that day will be paid for the holiday and double time for hours worked on the 
holiday. 

 Employees reporting to work on a regular schedule shift without having been notified 
previously not to report, and finding no work available, will be given 2 hours pay at the 
employees regular rate of pay. If required by the Company the Employee may be asked to 
perform work during the said 2 hours, in any part of the operation at their regular rate of 
pay. 

Employees will receive two paid 15-minute breaks per shift, scheduled at the Company’s 
discretion. 

The 3:00 p.m. – 11:00 p.m. shift will receive a 55-cent per hour shift premium. The 11:00 
p.m. – 7:00 a.m. shift will receive a 65-cent per hour shift premium.  Employees will be 
paid for the hours worked on a three-shift schedule. 
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9. SENIORITY 

Seniority consists of the Employee’s length of unbroken employment from the date of 
hiring.  Where a conflict arises between two (2) or more employees who have the same mill 
seniority date, the order in which they shall appear on the Mill Seniority List shall be 
determined by drawing names in the presence of a Union Representative, a Human 
Resources Department Representative, and the Employees involved. 

The principle of seniority will apply particularly in matters of vacations, layoff and recall 
from layoff, (provided the Employee has skill and ability). In the event the Employee is 
not able or does not wish to complete the probationary period, or cannot satisfactorily 
perform the job, he shall be returned to his former position, wage or salary rate, without 
loss of seniority; and any other Employee who has been promoted or transferred because 
of the rearrangement of positions shall also be returned to his former position, wage or 
salary rate without loss of seniority.  Any Employee that has been hired because of the 
rearrangement of positions may have that employment terminated due to the Employees’ 
return to their prior position.   

Seniority shall be established after an employee has completed their 90 working day  
probationary period.  During the probationary period, an Employee may be dismissed, for 
any reason, without notice at any time and without recourse to the grievance procedure of 
this Agreement. 

 The Company will maintain an up-to-date seniority list and provide a copy to the Union 
and post on the bulletin board only as changes occur, but no more often than every two 
months. 

 Employees shall also lose their seniority if they: 

 voluntarily quit the Company; 

 are discharged for just cause; 

 fail to report within five (5) working days after they have been notified by the  
Company to return to work 

10.  LAY-OFF AND RECALL 

 The Company will advise the union of any planned shut down under the Company’s 
control two weeks prior to shut down.  Any fortuitous event, which causes the Company 
to shut down, will be explained as soon as possible.   

 An Employee who is unable to retain his present job due to general reduction in work 
force shall displace a less senior Employee, provided he has the ability to perform the 
job.  In the application of this provision, the Employee will displace the less senior 
Employee, if any. The less senior Employee, may be thereby bumped, by his seniority 
into a wage classification of equal or lower value, ability being equal, and will be paid at 
the new wage classification.  
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 While on lay-off overtime provisions do not apply. 

 The recall is made in reverse order of the reduction of personnel, ability being equal. 

 When an employee receives notice of recall, they will have 5 calendar days to let the 
company know of their intentions of returning to work and 10 working days to report to 
work. If an employee fails to notify the company with-in the 5 calendar days then the 
employee will have deemed to have severed their employment contract with the company 
and lose all rights to recall. 

 If an employee has been laid off for a period of 12 months they will lose all recall rights 
under this agreement. 

 It is the responsibility of the laid-off Employee to ensure that the Company is made 
aware of their most recent telephone number and address, and will be required to give 
this information to the Company at the time of lay-off.  Also, if the Employee changes 
his/her phone number and address during his/her lay-off, it will be his/her responsibility 
to inform the Company as soon as possible of such change. 

 Determination of “ability” and “qualifications” under this agreement shall be vested 
entirely in management. 

 11.  JOB POSTING 

The Company shall post notice of all permanent job vacancies and/or any temporary 
vacancies expected to last more than six (6) months. The Company will post such 
vacancies for a period of five (5) working days.  The notice shall detail the requirements 
of the position, the qualifications required and the rate of pay.  The job posting will be 
awarded based on skill and ability as determined by management. Where skill and ability 
are deemed equal, then the most senior candidate will be awarded the job.  When 
possible, the Company agrees to provide a copy of the job posting to the Union Executive 
by leaving a copy for the union representative in a designated message box prior to 
posting. It is understood that when the incumbent returns to a filled temporary vacancy 
all Employees so affected by the posting process will return to their former job held prior 
to the temporary posting.  

All vacancies will be filled as follows: by shift, by plant and if no qualified internal 
candidates then from outside. 

Employees may submit their application for any job that they believe themselves 
qualified to perform at anytime prior to the completion of the application period on forms 
provided by the Company. 

The name of the successful applicant will be communicated to the executive of the Unifor 
Local. 

An Employee who is awarded a posting for a new position is entitled to up to a twenty 
(20) calendar day probationary period. During this time the Employee will be paid 
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according to the new job rate. At any given time within this probationary period, the 
employee can relinquish this position and return to his/her former job, and it will not be 
detrimental to him/her. In cases where the Employer is not satisfied with the Employee’s 
work within the probationary period, management can transfer the Employee to his/her 
former position, without loss of seniority. In either case, the Employee will return to the 
job rate they had prior to the probationary period.  

If the Employee goes back to their original position all Employees displaced will revert 
back to their original position and the posting will be awarded using the original 
applicants. 
 
Any Employee that has been hired because of the rearrangement of positions may have 
that employment terminated without notice due to the Employees’ return to their prior 
position.   

If no qualified Employee applies for a position it is then at the Company’s sole discretion 
as to how that position shall be filled.  

12.  LEAVES OF ABSENCE 

 At the company’s discretion, employees may be granted a reasonable leave of absence 
without pay, on request, without loss of seniority, provided the employee has utilized all 
paid leave available to them (i.e. vacation).   An employee, who does not return upon the 
expiration of an approved leave of absence, shall be considered to have voluntarily quit 
unless the Company is notified prior to the expiration date and an extension is granted. A 
request for a leave of absence will be made in writing at least one week in advance.  If the 
absence is not approved an hour before the Employee's shift, the Employee must report to 
work.   

Jury and Witness Duty 
 
The Company will protect the earnings of a permanent employee called to serve on a jury or 
subpoenaed as a witness according to the following terms: 
  
Employees called for Jury Roll Call or Jury Duty or subpoenaed as a witness will be paid for 
each day or part thereof an amount equal to the difference between payment received for 
Jury or Witness duty and the rate of pay the employee would have normally received had he 
followed his regular work schedule. 
  
Employees will be eligible for pay referred to above, providing such employees present a 
voucher from the Clerk of the Court showing fees received for serving on a Jury and 
reporting for Jury Roll Call. 
 

  

  

178



 

 
 
 

9

 Bereavement 

 In the event of the death of an employee's immediate relative, as defined below, the 
employee will be granted, upon request, bereavement leave according to this section. 
Bereavement leave will normally be taken on consecutive scheduled work days at the time 
of the death; however, one day may be deferred for a committal or memorial service. 

When death occurs to an Employee’s spouse, child or parent, the employee will be 
granted a paid leave of absence for three (3) consecutive days.  

When death occurs to an Employee’s sister, brother, mother-in-law or father-in-law will 
be granted a paid leave of absence for two (2) consecutive days.  

When death occurs to an Employee’s grandmother, grandfather, grandchild, aunt or uncle 
will be granted a one (1) day paid leave of absence for the day of the funeral. 

The parties agree that, at the Company’s full discretion, the time periods in this article 
may be extended with unpaid leave.  

Sick Leave  

An Employee unable to come to work because of sickness must advise their immediate 
supervisor as soon as possible prior to the start of their shift.  

The company and the union will work together in an effort to promote good attendance 
and prevent absenteeism. Habitual absenteeism will result in disciplinary action, up to 
and including dismissal or removal from a posted position.  

An Employee must call his Supervisor each day during a period of absence unless the 
Employee has advised the Supervisor, by way of a doctor’s note, which confirms that the 
Employee is not fit for work due to medical reasons and provides the expected date on 
which he will return to work. 

All absences of three days or more for medical reasons must be supported by a doctor’s 
note confirming that the Employee is not fit to work due to medical reasons and 
providing an estimated return to work date. 

If the Company suspects that an Employee is abusing sick leave and/or the Employee is 
habitually absent, the Company reserves the right to request a doctor’s note or medical 
certificate to support sick leave shorter than three days. 

If an Employee uses sick leave or may require an accommodation, the Company has the 
right, at its own expense, to require the Employee to be examined by a doctor of its’ 
choosing. 

To assist the Company in scheduling work for an Employee returning from an absence of 
more than one month, the Employee shall give reasonable advance notice of their return 
to work. 

179



 

 
 
 

10

An Employee stating that they are fit to return to work from a sick leave may be required 
by the company to confirm that they are fit to return to work by way of a doctor’s note or 
certificate. 

 An Employee wishing to leave work prior to the end of his shift must obtain 
authorization from his Supervisor. 

 Maternity/Paternity Leave 

 Employee will be granted maternity/paternity leave in accordance with the Nova Scotia 
Labour Standards Act. 

 13.  HOLIDAYS AND VACATION 

Holidays 
Regular full time Employees will be entitled to the following holidays with pay and such 
hours will be included as hours worked for the purposes of Article 8: 

New Year’s Day 

Good Friday 

Canada Day 

Labour Day 

Thanksgiving Day 

Christmas Day 

Victoria Day  

If the Nova Scotia Government passes legislation for the February Holiday commencing 
in 2015 the Company will recognize it as a holiday for employees. 

In order to qualify for the above holidays the Employee must have worked his full 
scheduled shift before and his full scheduled shift after the holiday. In order to qualify for 
the above Holidays the Employee must have worked thirty (30) calendar days preceding 
the Holiday. 

Qualification for the holiday pay will not be lost if the Employee provides a doctors 
certificate acceptable to the Company which indicates sickness on the qualifying day, or 
is excused by management for the day, or an Employee injured on duty on either of the 
qualifying days. 

Employees will be paid their straight time rate for all hours they would have worked on 
their normal scheduled shift.  
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Vacation 

Vacation allowance will be as follows: 

Employees having 20 or more years of seniority will receive 8% of regular 
earnings and will be allowed 4 weeks of vacation if desired. 

Employees having 10 years but less than 20 years will receive 7% of regular 
earnings and will be allowed 3 weeks of vacation if desired. 

Employees having 5 years but less than 10 years will receive 6% of regular 
earnings and will be allowed 3 weeks if desired. 

Employees having 1 year or more, but less than 5 years will receive 4% of regular 
earnings and will be allowed 2 weeks of vacation. 

Full vacation credits will be allotted on the Employee’s Plant seniority date, as 
established by section 8.  
 

Employees may break up one week of vacation into five vacation days and utilize on a 
day to day basis with the Company’s approval.   

Employees must apply before April 30th for their vacation period.  The Company will 
prepare the vacation schedule and shall take into consideration both operational 
requirements and the seniority of the Employees.  Employees will state their preferred 
times for vacation.  For the Employees who apply for vacation after April 30th, the 
Company will consider operational requirements and vacation will be provided on a first 
come first served basis. 

Each Employee must use all their vacation each year.  Employees may take vacation in a 
maximum of two-week blocks, unless authorized by company. 

Vacation pay will be provided as part of the Employee’s regularly scheduled pay, during 
the pay period in which the vacation is taken.   
 

An Employee who qualifies for bereavement leave while on vacation will have the 
vacation days lost due to the bereavement rescheduled at a time mutually agreed to and 
will receive bereavement leave as per the collective agreement. 

Should one or more of the above Holidays fall on an Employee’s vacation he shall be 
allowed to take an extra vacation day at a later date. 
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14.  DISCIPLINE 

For Employees who have completed their probation period, the steps in the formal 
disciplinary process are: 

1st offence   Verbal Warning 

2nd offence   Written warning 

3rd offence   minimum 3 day suspension without pay 

4th offence   up to and including dismissal 

 

The Company is not required to go through all steps of the disciplinary process.  
Performance, conduct or attendance may be such that warrants the by-pass of one or 
more of the steps outlined above, at the Company’s discretion. 

Serious offences may result in a minimum three (3) day suspension (without pay) and/or 
termination on the first offence. 

Without restricting the generality of the foregoing, it is agreed that the Company has the 
right to immediately discharge any Employee for the following specific offences ( this is 
not all inclusive list): 

Theft at the workplace; 

Falsification of records, including documents related to illness/injury; 

Disclosure of information the Company has stated to be confidential; 

Wilful misconduct; 

Misuse or abuse of Company property; 

Bringing non-prescription drugs or alcohol on Company premises; 

 Using or being under the influence of non-prescription drugs, prescription drugs 
without Dr.’s consent or alcohol on Company premises; 

Fighting on Company premises;  

Insubordination.  

An Employee’s disciplinary record shall not be used against him if the Employee has 
maintained a clean disciplinary record for twenty-four (24) months or more. 

Reporting late for work may result in disciplinary action as set out above. 
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 Employees shall be required to work full time, and absenteeism will be dealt with in a 
disciplinary manner.  An Employee who is absent without prior permission or without an 
excuse acceptable to the Employer will be disciplined by the Employer, up to and 
including possible termination. 

An Employee may be disciplined, up to and possibly including termination, for not 
reporting a workplace injury as required herein. 

The Employee has the right to have a Shop Steward present when the Employee receives 
notice of discipline.   Notification will be provided to the Union. 

15. GROUP INSURANCE 

After completion of probationary period (90 work days) as contained elsewhere in this 
Agreement, all new Employees will be required to participate in the group insurance, 
sickness and accident plans. 

All full-time, permanent Employees who have completed their probationary period will 
be enrolled in the Medical Benefits and Life Insurance Plan. 

Booklets, which detail the coverage included, are available at the Human Resources 
office. 

Coverage under such Medical Benefits and Life Insurance Plans shall only apply to 
regular full-time Employees actively working or on an approved unpaid leave of absence 
of less than thirty-one (31) days. 

The employee may elect to pay the benefits premiums during an unpaid leave to have 
his/her coverage continue after 31 days. 

Define Contribution Pension 

All full time permanent employees who have completed the probationary period will have 
the option to enroll in the Employee RRSP plan.  The contributions to that plan are: 

(a) Company will match up to 2.5% of the Employee’s regular gross wages (based on 
regular pay, regular scheduled hours excluding overtime, premiums, etc.) of the amount 
being contributed by the Employee. 

(b) The contribution is voluntary and its amount is to be determined once annually. 

(c) Optional additional Employee contributions over the 2.5% of regular gross wages are 
permitted up to a maximum as permitted by Revenue Canada under the RRSP rules. 
These contributions will not be matched by the Company. 

(d) Deductions are made from pay cheques for Employee’s contributions. 
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16. SAFETY EQUIPMENT 

The Company will supply hard hats, safety glasses, ear protection, safety vests and work 
gloves. All Employees are required to wear safety boots.  

After completing the probationary period, permanent employees are entitled to purchase up 
to two (2) pair of safety boots per year at one-half of the Company cost. 

The Company will provide at its expense Prescription Safety Glasses for those 
Employees who require them. Such Prescription Safety Glasses may be replaced every 
two (2) years. 

Distribution of safety equipment will be controlled by the shift lead operator and 
Employees may be required to hand in worn equipment to justify the need for 
replacement. 

17. GRIEVANCE PROCEDURE 

For the purpose of representing its members, the Union will designate certain employees as 
Stewards and will also designate a Grievance Committee.  The Union will furnish the 
Company with the names of such employees and will promptly notify the Company of any 
changes in assignment. No more than five (5) members of the Grievance Committee shall 
attend a meeting with the Company.  A Shop Steward and/or a Griever may also attend a 
Grievance Committee Meeting with the Company. 
 
Each employee is encouraged to discuss complaints and problems with his immediate 
Supervisor or, in the absence of the Supervisor, his Superintendent.  Then, if the complaint 
or problem discussed involves the meaning or application of this agreement or the 
application of discipline, a Steward shall be present and it shall be defined as a grievance 
and an earnest effort will be made to settle the matter promptly in accordance with the pro-
cedure set out below. 
 
If it does not involve the terms of the Agreement, the employee may, if he so desires, after 
initial discussion with his Leader, refer his problem to another appropriate Management 
representative and for purposes of further discussion, either party may request the presence 
of a Union Representative. 
 
The Company will consider, on the same basis as a grievance submitted by an employee, a 
grievance submitted on behalf of an employee or on behalf of the Union, it being understood 
that such a grievance must involve the application or interpretation of this Agreement, or the 
application of discipline, and must cite the section of the Agreement alleged to have been 
violated. 
 
If the application of discipline results in probable discharge, the Union President or his 
designate, in addition to a Steward, shall be present at the disciplinary meeting. 
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First Step - The grievance will first be presented in writing by the employee and the Steward 
(and must be signed by a member of the grievance committee prior to submitting the 
grievance) to the immediate Supervisor, or in the absence of the Supervisor, his 
Superintendent.  Except in unusual circumstances, this presentation must be made within 
seven (7) working days of the event, which caused the grievance.  In unusual circumstances, 
the grievance may be filed, within seven (7) to thirty (30) working days providing a request 
in writing is filed with the Company or no grievance will be deemed to exist; furthermore, 
the settlement of a grievance shall not be made retroactive for a period exceeding seven (7) 
days prior to its first presentation.  If not settled within three (3) working days after being 
presented at this Step, the grievance may be referred in writing within three (3) additional 
working days to the next senior salaried employee. 
 
Second Step - The Grievance Committee and the appropriate Department Head or his 
representative shall meet within five (5) working days after the grievance has been referred 
to the Second Step.  The Company shall within five (5) working days after the meeting 
report in writing to the Grievance Committee the disposition of the grievance.  If the 
disposition of the grievance is not satisfactory, the Grievance Committee may within five (5) 
additional working days refer the grievance to the Department Head. 
 
Third Step - The Union's National President or his Representative, the Local Grievance 
Committee and the Department Head and the Manager of Human Resources shall meet 
within ten (10) working days after the grievance has been referred to the Third Step.  The 
Department Head shall, within ten (10) working days after the meeting, report in writing to 
the National President of the Union or his Representative the disposition made of the 
grievance.  If the disposition of the grievance is not satisfactory, the grievance may within 
ten (10) additional working days be referred to Arbitration as provided in Section 11 of this 
Agreement. 
 
"Working Days" for purposes of this Section and of Section 11, will mean plant operating 
days but excluding Saturdays, Sundays and paid holidays. 
 
No action or event will be considered the proper subject of a grievance under this Section 
unless it is initially presented at the proper step in the Grievance Procedure within the period 
of thirty (30) days following its occurrence and cites the Section or Sections of the 
Agreement alleged to have been violated.  If, at any step in the Grievance Procedure, the 
Company Representative fails to announce any decision within the time limit for settlement, 
such failure will be considered a denial of the grievance and the grievance may be referred 
immediately to the next step. Any grievance not referred to the proper step within the time 
limit for that step, will be considered settled and may not again be presented as a grievance.  
This shall not be interpreted so as to prohibit the submission of a new grievance related to a 
new incident involving the same or a similar situation. 
 
Discharge Cases - A claim by a permanent employee that he has been unjustly discharged 
from his employment shall be treated as a grievance if a written statement of such grievance 
is lodged with the Department Head at Step 3 within three (3) working days after the 
employee and the Union have been given notice of the termination. 
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The time limits, specified above, may by mutual agreement and in writing, be extended by 
both parties. 
 
Should there be an employee complaint involving the application or interpretation of the 
provisions of the LTD plan or the Weekly Indemnity plan the matter may be submitted as a 
grievance. 

 

18. ARBITRATION 

When a grievance is referred beyond Step 3 in accordance with Section 10, or where the 
Company wishes to arbitrate an alleged violation of the agreement, the parties by mutual 
agreement may refer the grievance to either Grievance Mediation through the Nova Scotia 
Department of Labour or to Non-Binding Voluntary Arbitration through the Labour 
Management Forum administered by Voluntary and Economic Planning.  If Grievance 
Mediation or Non-Binding Voluntary Arbitration are not used or either party does not accept 
the decision from this process the grievance can be moved to arbitration. 
 
When a grievance is referred to arbitration in accordance with Section 10, or where the 
Company wishes to arbitrate an alleged violation of the Agreement, the following procedure 
for the selection of an Arbitrator will apply: 
 
If the Company's Manager of Human Resources and the Union's National Representative are 
unable to agree on the selection of an Arbitrator, a request will be made to the Minister of 
Labour for the Province of Nova Scotia to appoint an Arbitrator. 
 
The Arbitrator shall only be authorized to make an award involving the meaning or 
application of the provisions of the Agreement, or the application of discipline, and such an 
award shall not have the effect of altering, amending, enlarging or ignoring any of the 
provisions of this Agreement. 
 
The Company, the Union, and the Provincial Government will each pay one-third of the fees 
and expenses of the Arbitrator. 
 
No more than one grievance shall be submitted to the same Arbitrator at a single hearing, 
except by mutual agreement of the parties. 
 
The Arbitrator shall, within fourteen (14) days of the hearing, render his/her decision. 
 
Arbitration Awards shall be final and binding unless either party applies to the Courts to 
have the Award set aside. 

 

19.  ACCESS TO PERSONAL FILES 
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Employees will be allowed to review their personal files once per year, by scheduling an 
appointment with the Human Resources Manager. The Employer will make reasonable 
efforts to schedule the appointment, which will be held at a mutually agreeable time. 

20. OCCUPATIONAL HEALTH AND SAFETY 

The Union acknowledges that the Company must seek to secure and sustain safety at the 
workplace, and the Unifor agrees that it will make all efforts to have the Employees work 
safely and will cooperate to the fullest extend toward the prevention of accidents and the 
promotion of safety.  

Wearing protective equipment in the course of employment will be a condition of 
employment wherever the Company considers such protection necessary.  During the rest 
and regular lunch periods, if no hazard exists, the wearing of protective equipment will 
not be compulsory in the lunchroom. 

There shall be no smoking at anytime in any building on the Company’s property.  
Employees may only smoke on Company property in outdoor areas designated by the 
Company.  Breach of this section will be dealt with in a disciplinary manner, up to and 
including termination of employment. 

Employees must immediately report all injuries to their supervisor or management, and 
by no later than the end of the shift.   

In the event of Employees sustaining injuries at work or becoming affected by 
occupational diseases during the course of their employment and become disabled as a 
result thereof, every effort will be made by the Company to give disabled employees such 
suitable employment as is available at the Company worksite and subject to Article 9, 
Seniority. 

The parties agree that the terms of the Occupational Health and Safety Act shall apply, 
including the present sections regarding the Employees right of refusal.  

Subject to the Investigator’s requirement and in consultation with the Company, a 
representative of the Joint Occupational Health & Safety Committee shall have the 
opportunity to accompany an officer of the Department of Labour or Health on workplace 
inspections. 

 

 

21. MUTUAL SHIFT CHANGE 

Employees wishing to trade shifts must, in advance, and on the form provided, have the 
written permission of their immediate supervisor.  For a mutual shift change approved by 
a Supervisor, the person initiating the change is not eligible for a call in or overtime on 
the proposed date of the shift change for the 24 hours period starting at his regular 
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scheduled shift.  This applies only to the person initiating the shift change, except as a 
last resort for a call in or overtime. 

22.   SEVERANCE 

The Company and the Union, recognizing the concern of the Employees as they might be 
affected by technological changes, or by production process changes, or by a permanent 
partial or permanent complete plant closure, have agreed to the following adjustment plan: 

 The Company agrees, when such changes are contemplated, to discuss such changes through 
the Union Management Committee and to give two (2) weeks notice to the Union except if 
the permanent partial or permanent complete plant closure is caused by strike, lock-out, war, 
fire, flood, or other natural disasters, Acts of God, or any other reason beyond the control of 
the Company. 

 If any Employee is to have his employment terminated because of technological changes, 
production process changes, or because of a permanent partial or permanent complete plant 
closure, the Company shall pay Severance Pay to each full time Employee whose 
employment has been terminated and who has been actively employed by the company for 
two (2) or more years, immediately prior to such termination. 

 Such qualifying Employees shall receive one (1) week of Severance Pay for each full year of 
service worked beyond the ratification date of this Agreement, to a maximum of twelve (12) 
weeks. Such Severance Pay shall be in an amount equal to the Employee’s regular wages for a 
regular non-overtime work week. 

 An Employee entitled to Severance Pay may elect to be paid the Severance Pay or may elect 
to maintain the right to be recalled. Where the Employee elects to be paid the Severance Pay, 
the Employee shall be deemed to have abandoned the right to be recalled and will be 
terminating his employment relationship with the Company. When an Employee elects to be 
paid the Severance Pay, such pay shall be paid to the Employee within 6 months. 

23.   CONTRACTING OUT 

The Company has the sole discretion to contract out work provided that no full time employee 
will be laid off as a consequence.  The Company will notify the Local where possible.  

For scheduled Major Plant Process Shutdowns, the Company will employ maintenance 
employees on a term basis. Days worked during these periods will not be used towards gaining 
permanent status.   

Any Maintenance employee, working alone or as part of a team, will perform any task for which 
they have the capability, regardless of their classification or trade.  
 
The Company and the Union agree that all employees (Operations and Maintenance) will 
perform any work that they are capable of safely doing regardless of their job.  While the 
focus of this language is to promote the full utilization of skills and abilities, it also requires 
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that every employee take personal responsibility for the cleanup of their work areas.  Further 
it contemplates employees taking personal responsibility for completing their regulatory 
training on the job, such that they remain in compliance at all times. Executing this flexibility 
will ensure that the operation and maintenance of the mill is carried out in the most safe, 
cleanly and efficient manner that keeps pace with our competitors who have already embraced 
these practices.  

24. EXPIRATION OF AGREEMENT 

This agreement shall be effective from December 17, 2013 to May 31, 2019 and from year to 
year thereafter until notification to re-open the agreement is served by either party by 
registered mail no later than sixty (60) days prior to the expiration date.  This agreement may 
be amended with mutual consent. 

All provisions and terms of this Agreement are hereby mutually agreed to, by and between the 
Company and Employees who are members of the Unifor and signed by the representatives of 
the Parties hereto who have been duly authorized to execute the same on behalf of the 
Company and on behalf of the Employees who are members of the Unifor, respectively. 

The Collective Agreement is to be printed forty-five (45) days following the signing, any 
extension will be mutually agreed to by both parties. The Company agrees to provide the 
International Unifor and the Local Unifor, within three (3) months from the signing date, a 
copy of the Collective Agreement via electronic means. 

IN WITNESS WHEREOF the Parties hereto have caused this Agreement to be 
executed by the hands of their duly authorized officers on the day set out below. 
 
DATED in________________, this ________ day of               , 2013 by: 
 
 
Northern Pulp Nova Scotia Corp.   Unifor, Local 440-1  
 
 
_____________________________  __________________________________ 
Richard Carter, Human Resources  Tom McNamara, National Representative 
Manager 
 
 
_____________________________  __________________________________ 
Don Breen, General Manager   Don MacKenzie, President Local 440-1 
 
 
_____________________________          __________________________________ 

 Karen Elmers, Human Resources  Keith Hiltz, Vice President Local 440-1 
 Specialist       
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APPENDIX A 
 

Wage Rate Schedule 

 
 

  2013 2014 2015 2016 2017 2018 

    0.00% 1.00% 1.00% 1.50% 1.50% 

Position Rate           

Lead Operator $25.00 $25.00 $25.25 $25.50 $25.89 $26.27 

Operator $23.00 $23.00 $23.23 $23.46 $23.81 $24.17 

Maintenance              

General Maintenance - Electrical $25.00 $25.00 $25.25 $25.50 $25.89 $26.27 

General Maintenance - Shift $25.00 $25.00 $25.25 $25.50 $25.89 $26.27 
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APPENDIX B 

 
WEEKLY INDEMNITY 

(WEEKLY INCOME BENEFITS) 
 
The Weekly Indemnity Insurance weekly benefit amounts applicable to employees 
covered by this Agreement, shall be calculated as follows: 
 
 Regular hourly rate X 40 X .75 for employees. 
  
 Employees will have a three (3) day waiting period. 
 
 If you are disabled due to sickness, the weekly benefits payable begin with the 

earlier of: 
 
 (1) The first day of hospital confinement resulting from such sickness and 
  

 (2) The first day when off due to day surgery.  “Day Surgery” is surgery 
performed by a physician (whether in a hospital, clinic, outpatient 
department of a hospital or the physician’s office) and requires the 
employee to be given sedation, such as narcotics or anaesthetics.   
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 (3) The fourth consecutive day of such disability (non-hospitalized). 
 
 (4) If the disability is due to a non-occupational accident, benefits are 

payable from the first day of disability. 
 
Benefits shall continue for not more than twenty six (26) weeks during any one 
period of disability, whether from one or more causes, while the employee remains 
wholly disabled and is absent from work subject to the following provision: 
  

WEEKLY INDEMNITY PLAN 
 
Successive periods of disability separated by less than two (2) weeks of active work 
on full time shall be considered one (1) period of disability unless the subsequent 
disability is due to an injury or sickness entirely unrelated to the cause of the 
previous disability and commences after return to active work on full-time. 
 
The Company will deduct income tax at the appropriate rate on behalf of the 
employee. 
 
Income taxes on Weekly Indemnity will be deducted at the source.  Indemnity 
benefits will be adjusted at the time of an increase of wages to reflect such increase.  
Weekly Indemnity Benefits will be adjusted concurrent with increases in wage rates 
and will apply to those employees receiving such benefits. 
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This is Exhibit “G” referred to in the Affidavit of 

Bruce Chapman 

sworn before me this 17th day of July, 2020. 

 

____________________________________________ 

A Commissioner for Oaths in and for the Province of Nova Scotia 

193



 

  

APPENDIX OF EXTRACTS OF THE RELEVANT PROVISIONS 
OF THE COLLECTIVE BARGAINING AGREEMENTS 

 

1. Excerpts from Collective Bargaining Agreement between Northern Pulp Nova Scotia 
Corporation and Unifor Local 440 

(a) Section 13 – Severance Pay 

(b) Section 14 – Probationary Employees 

(c) Section 15 – Seniority 

(d) Section 16 – Termination of Seniority 

(e) Section 17.13-16 – Lay-Off 

(f) Section 17.17-21 – Recall 

(g) Section 18 – Mill Operation 

2. Collective Bargaining Agreement, between Northern Pulp Nova Scotia Corporation and 
Unifor Local 440-1 

(a) Section 5 – Management Rights 

(b) Section 9 – Seniority 

(c) Section 10 – Lay-Off and Recall 

(d) Section 22 - Severance 
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EXCERPTS FROM COLLECTIVE BARGAINING AGREEMENTS 

1. Excerpts from Collective Bargaining Agreement between Northern Pulp Nova 
Scotia Corporation and Unifor Local 440 

(a) Section 13 – Severance Pay 

13.01 Any seniority rated employee who permanently occupies a job classification shown in 
the wage rate schedule (Appendix A-1 and A-11 and permanent Maintenance Spare List 
employees) who has six (6) months or more of continuous service and is permanently 
laid off, will be eligible for severance pay. 

13.02 A laid-off employee entitled to severance pay, will be paid two (2) percent of his total 
earnings for the last full period of continuous service. One-half of severance pay due will 
be paid after the employee has been laid off six (6) weeks. The second half of the 
severance pay due will be paid after the employee has been laid off three (3) months. 

(b) Section 14 – Probationary Employees 

14.01 It is understood and agreed that all employees, who come under this Agreement, will be 
on probation for an initial period of employment in accordance with paragraph 14:02. A 
probationary employee shall have recourse to the grievance procedure, including cases 
of transfer, lay-off, and termination during the probationary period. Probationary 
employees are entitled to submit grievances pursuant to Section 14 of the Trade Union 
Act of Nova Scotia. 

Probationary periods shall be as follows: 

14.02 A period of ninety (90) worked days within one year for all new employees 

14.03 Employees working the compressed work week schedule will, for purposes of 
probationary periods, be credited with one and one-half (1-1/2) worked days for each full 
twelve hour shift worked. 

14.04 When temporary employees have completed a probationary period in accordance with 
Sub-Section 14.02 above, they will have their Service Date backdated to the date of hire 
provided such service has been continuous. All other temporary employees who have 
completed their probationary period in accordance with Sub-Section 14.02 above will have 
their ninety (90) worked days consecutively backdated as calendar days to establish a 
date of hire or Service Date. Days worked by temporary employees thereafter will be 
continuously calculated to determine their vacation and Floating Holiday entitlement. 

14.05 Only seniority rated employees are eligible to bid on job postings 

14.06 Spare List - Maintenance employees who have completed their probationary period of 
employment in accordance with Section 14, Paragraph 14.02 above will not be paid their 
vacation pay at layoff unless they sign a form from the Payroll Department requesting such 
pay. Vacation pay will be paid at the time of their Annual Scheduled Vacation or, in any 
event, will be paid by the Company at the end of that year. The same principle will apply 
to Floating Holidays, that is, Spare List - Maintenance employees will not be paid their 
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Floating Holiday pay at time of layoff unless they request and sign the appropriate form in 
the Payroll Department. 

(c) Section 15 - Seniority 

15.01 Under the terms of the Agreement, only permanent status employees will be entitled to 
seniority as described in paragraphs 15.02, 15.03, 15.04, 15.05, 15.06, 15.07 and 15.08 
below. All employees in a given job classification in a line of progression shall be regarded 
as having reached job seniority in all lower jobs in the line of progression in accordance 
with paragraph 15.02 below. 

15.02 Job Seniority - The length of time an employee has been regularly and continuously 
employed on a particular job in a department from the last date of employment on the job 
or the date on which the employee was awarded the job posting. Employees in a line of 
progression simultaneously accrue job seniority on their present job classification on each 
lower job classification in the same line of progression. 

15.03 Departmental Seniority - The length of time an employee has been regularly and 
continuously in a department from the last date of entry into that department. 

15.04 Mill Seniority - The length of time an employee has been regularly and continuously 
employed in accordance with Section 14. 

15.05 Total Mill Seniority accumulated by Operations and Maintenance employees can be 
exercised for purposes of bumping rights, job postings, and selecting vacations only within 
the job classifications established in Appendix "A-1", except as provided in 15.07. 

15.06 Total Mill Seniority accumulated by Office, Clerical and Technical Employees can be 
exercised for purposes of bumping rights, job postings, and selecting vacations only within 
the job classifications established in Appendix "A-II", except as provided in 15.08. 

15.07 Operations and Maintenance employees whose job classification are established in 
Appendix "A-1" and who wish to exercise bumping rights or post for jobs in Appendix "A-
II" will not be permitted to calculate total mill seniority prior to the date November 6, 1972. 

15.08 Office, Clerical and Technical Employees whose job classifications are established in 
Appendix "A-II" and who wish to exercise bumping rights or post for jobs in Appendix "A-
l" will not be permitted to calculate total mill seniority prior to the date of November 6, 1972. 

(d) Section 16 – Termination of Seniority 

16.01 Seniority and job rights shall be terminated for the following reasons: 

(a) Employees who have completed their probationary period and have less than 10 
years of service at the time of lay off will retain their recall rights for two years from 
their last day worked. 

(b) Employees with 10 or more years service at the time of lay off will retain their recall 
rights for three years from their last day worked. 

(c) If the employee voluntarily leaves the employ of the Company. 
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(d) If the employee is discharged. 

(e) If the employee fails to return from an approved leave of absence on his first 
scheduled work day following the expiration unless such absence is for justifiable 
cause. 

(f) If the employee fails to report from lay-off within the period specified in the recall 
provision of this agreement. 

16.02 If an employee returns to the work force from L.T.D. within two (2) years, he shall have an 
opportunity, after a training period, of filling his former occupation with no loss in seniority. 

16.03 If an employee returns to the work force from L. T. D. after two (2) years has elapsed, he 
shall have an opportunity, after a training period to exercise his bumping rights if his 
seniority so allows pursuant to Section 17:14. 

(e) Section 17.13-16 – Lay-Off 

17.13 (a) In the case of reduction in the work force, or job elimination, employees in a line of 
 progression will be demoted step by step down their lines of progression in the 
 reverse order of the steps of their promotion. Displaced junior employees who wish 
 to displace another employee with less mill seniority on a bottom-rated job must 
 do so within 96 hours of notification, provided he meets the Job Posting 
 requirements of the job to which he seeks appointment. 

(b) In the case of a reduction in the work force, or job elimination, employees not in a 
line of progression may displace employees with less mill seniority on bottom-
rated jobs within 96 hours, provided they meet the Job Posting requirements of 
the job to which they seek appointment. 

(c) In the case of a temporary lay-off, employees directly affected may displace 
employees with less mill seniority on bottom-rated jobs within 96 hours, provided 
they meet the Job Posting requirements of the job to which they seek 
appointment. 

(d) When an employee exercised his seniority rights as a result of clause 17:13 (a), 
(b), and (c), the bumping process is as set out below: 

1. The displaced employee shall within 96 hours of notification make his 
intentions known to the Company that he wishes to exercise his bumping 
rights. 

2. If the displaced employee elects to bump the Company will promptly 
provide the employee being displaced with a written list of employees he is 
eligible to bump. 

3. The displaced employee shall notify the Company in writing within the 96 
hour period, the employee they have elected to bump. At this time the 
Company shall notify the affected employee in writing as soon as possible. 
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4. The displaced employee will effect his bump following the 96 hour period, 
or if required, will remain in his position until released by the Department. 

5. The displaced employee will continue to accrue job and departmental 
seniority in his current job and start to acquire job and departmental 
seniority in his new job at the completion of the 96 hour period; whether he 
has actually taken up the new job or not. He will not be entitled to any work 
or overtime in his new job until he has actually taken up the new job duties. 

6. Should a lay-off or job elimination be cancelled the bumping process will 
be terminated. If an employee has acquired job and department seniority 
in a second department (under paragraph 5 above) it will be cancelled. 

17.14 In the case of lay-off created by permanent discontinuance of a phase of operations or by 
technological change, an employee so affected may, displace the most junior employee 
as described in 17:13 (a), (b) or (c) above. An employee displacing the most junior 
employee in a bottom job may within the ninety (90) day probationary period, exercise one 
more option to displace the most junior employee in any bottom job. Bottom jobs shall 
include: 

(1) All bottom jobs identified at the start of each line of progression. 

(2) Any other job not in a line of progression, providing that the requirements 
of the job posting are met. The provisions of clauses 15:07 and 15:08 apply 
to the application of this clause. 

(3) All Maintenance Spare List for bumping purposes only. 

17.15 In the Maintenance Departments, lay-offs will commence with the employees having the 
least departmental seniority in the trade in which the reduction occurs. Permanent 
employees will not be laid-off in the Maintenance Department unless given at least five (5) 
days notice; and employees under Term Employment will be given at least four (4) hours 
notice. 

17.16 (a) Permanent employees will not be subject to lay-off on any date on which they are 
 receiving Weekly Indemnity, Worker's Compensation or Long Term Disability 
 Benefits. 

(b) All other employees will receive credit for probationary services and seniority (if 
applicable), for the days they would have worked. 

(c) While an apprentice is currently in school on block release 

(f) Section 17.17-21 - Recall 

17.17 Employees who have been laid off, and have recall rights, shall be entitled to be re-
employed as opportunity exists in the reverse order of lay-off, provided: 

17.18 The employee entitled to re-employment returns to the service of the Company within ten 
(10) days of notice of recall. Failure to report within the ten (10) days of recall will result in 
the loss of recall rights. However, in the case of an employee recalled for casual work or 
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for employment of a short duration up to thirty (30) days at a time when he is employed 
elsewhere, in which case refusal of recall itself will not result in loss of recall rights; should 
he elect to accept casual work, it shall be assigned on the basis of mill seniority. 

17.19 The employee possesses the qualifications for advancement within the line of progression 
to which he is being recalled. 

17.20 Should an employee who has been laid off not be re-employed on the basis set forth, the 
Union will be advised of the reason in writing and the matter may be referred to the 
grievance procedure beginning at the second step. 

17.21 Any job classification, where Labourers provide relief, when a person in that job 
classification is on lay-off, with recall rights, that person will be called back before using 
the Labour Pool to provide relief in that job description for vacancies lasting a week or 
more. 

(g) Section 18 – Mill Operation 

18.01 The scheduled operation of the Mill will be determined by the Company and there shall be 
no limitation on the Company's right to suspend, curtail or shut down operations. 

The Company will, however, give the Union not less than 120 days notice of any decision 
to permanently and totally shut down the operation. This 120 day notice does not apply in 
cases beyond the control of the Company. 

2. Collective Bargaining Agreement, between Northern Pulp Nova Scotia Corporation 
and Unifor Local 440-1 

(a) Section 5 – Management Rights 

The Union recognizes and acknowledges that the management of the Chip Plant and the 
regulation, adjustment and direction of the work and workforce are fixed exclusively in the 
Company. Without restricting the generality of the foregoing, the Unifor acknowledges that it is 
the exclusive function and right of the Company to: 

(a) Maintain order, safety, security, efficiency and production standards; 

(b) Hire, promote, demote, classify, transfer, suspend, rehire Employees and to 
discipline or discharge any Employee for just cause; 

(c) Make, enforce and alter, from time to time, policies, rules and regulations to be 
observed by the Employees (with Employees to be notified of such rules and 
regulations before enforcement); 

(b) Section 9 - Seniority 

Seniority consists of the Employee’s length of unbroken employment from the date of hiring. 
Where a conflict arises between two (2) or more employees who have the same mill seniority 
date, the order in which they shall appear on the Mill Seniority List shall be determined by drawing 
names in the presence of a Union Representative, a Human Resources Department 
Representative, and the Employees involved. 
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The principle of seniority will apply particularly in matters of vacations, layoff and recall from layoff, 
(provided the Employee has skill and ability). In the event the Employee is not able or does not 
wish to complete the probationary period, or cannot satisfactorily perform the job, he shall be 
returned to his former position, wage or salary rate, without loss of seniority; and any other 
Employee who has been promoted or transferred because of the rearrangement of positions shall 
also be returned to his former position, wage or salary rate without loss of seniority. Any Employee 
that has been hired because of the rearrangement of positions may have that employment 
terminated due to the Employees’ return to their prior position. 

Seniority shall be established after an employee has completed their 90 working day probationary 
period. During the probationary period, an Employee may be dismissed, for any reason, without 
notice at any time and without recourse to the grievance procedure of this Agreement. 

The Company will maintain an up-to-date seniority list and provide a copy to the Union and post 
on the bulletin board only as changes occur, but no more often than every two months. 

Employees shall also lose their seniority if they: 

voluntarily quit the Company; 

are discharged for just cause; 

fail to report within five (5) working days after they have been notified by the 

Company to return to work 

(c) Section 10 – Lay-Off and Recall 

The Company will advise the union of any planned shut down under the Company’s control two 
weeks prior to shut down. Any fortuitous event, which causes the Company to shut down, will be 
explained as soon as possible. 

An Employee who is unable to retain his present job due to general reduction in work force shall 
displace a less senior Employee, provided he has the ability to perform the job. In the application 
of this provision, the Employee will displace the less senior Employee, if any. The less senior 
Employee, may be thereby bumped, by his seniority into a wage classification of equal or lower 
value, ability being equal, and will be paid at the new wage classification. 

While on lay-off overtime provisions do not apply. 

The recall is made in reverse order of the reduction of personnel, ability being equal. When an 
employee receives notice of recall, they will have 5 calendar days to let the company know of 
their intentions of returning to work and 10 working days to report to work. If an employee fails to 
notify the company with-in the 5 calendar days then the employee will have deemed to have 
severed their employment contract with the company and lose all rights to recall. 

If an employee has been laid off for a period of 12 months they will lose all recall rights under this 
agreement. 

It is the responsibility of the laid-off Employee to ensure that the Company is made aware of their 
most recent telephone number and address, and will be required to give this information to the 
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Company at the time of lay-off. Also, if the Employee changes his/her phone number and address 
during his/her lay-off, it will be his/her responsibility to inform the Company as soon as possible 
of such change. 

Determination of “ability” and “qualifications” under this agreement shall be vested entirely in 
management. 

(d) Section 22 - Severance 

The Company and the Union, recognizing the concern of the Employees as they might be affected 
by technological changes, or by production process changes, or by a permanent partial or 
permanent complete plant closure, have agreed to the following adjustment plan: 

The Company agrees, when such changes are contemplated, to discuss such changes through 
the Union Management Committee and to give two (2) weeks notice to the Union except if the 
permanent partial or permanent complete plant closure is caused by strike, lock-out, war, fire, 
flood, or other natural disasters, Acts of God, or any other reason beyond the control of the 
Company. 

If any Employee is to have his employment terminated because of technological changes, 
production process changes, or because of a permanent partial or permanent complete plant 
closure, the Company shall pay Severance Pay to each full time Employee whose employment 
has been terminated and who has been actively employed by the company for two (2) or more 
years, immediately prior to such termination. 

Such qualifying Employees shall receive one (1) week of Severance Pay for each full year of 
service worked beyond the ratification date of this Agreement, to a maximum of twelve (12) weeks. 
Such Severance Pay shall be in an amount equal to the Employee’s regular wages for a regular 
non-overtime work week. 

An Employee entitled to Severance Pay may elect to be paid the Severance Pay or may elect to 
maintain the right to be recalled. Where the Employee elects to be paid the Severance Pay, the 
Employee shall be deemed to have abandoned the right to be recalled and will be terminating his 
employment relationship with the Company. When an Employee elects to be paid the Severance 
Pay, such pay shall be paid to the Employee within 6 months. 
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This is Exhibit “H” referred to in the Affidavit of 

Bruce Chapman 

sworn before me this 17th day of July, 2020. 

 

____________________________________________ 

A Commissioner for Oaths in and for the Province of Nova Scotia 
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Northern Pulp Nova Scotia Corporation, a Paper Excellence Company 
P.O. Box 549, Station Main, New Glasgow, NS  B2H 5E8 

260 Granton Abercrombie Branch Road, Abercrombie, NS  B2H 5C6 
T: 902.752.8461 | F: 902.752.9149 | info@northernpulp.com 

www.northernpulp.com  | www.paperexcellence.com 

January 22, 2020 
DELIVERED BY HAND 

 
PERSONAL AND CONFIDENTIAL 
 
name 
address 

 
Re: Employment Status               

 
Dear name, 
 
This letter confirms that your employment with Northern Pulp Nova Scotia Corporation (the 
“Company”) is terminated without cause, as a result of closure of the Company’s operations. 
Effective January 31, 2020 (your termination date) you are no longer required to report to 
work. 
 
Notice of termination effective January 22, 2020, as required by the Nova Scotia Labour 
Standards Code is twelve (12) weeks. Based on the working notice period provided and your 
termination date of January 31, 2020, you are entitled to a remaining  XX week’s wages in 
lieu of termination notice. This notice period (herein referred to as “statutory notice”) will be 
paid in the form of salary continuance and your regular pay will continue until April 15, 2020, 
as required by the Nova Scotia Labour Standards Code. Any unused vacation pay earned up 
to and including your final day worked will be paid out in the pay period following your 
termination date. 
 
Benefits and Other Matters 

 
1. Extended health and dental coverage will continue until XX, 2020, after which 

time your coverage will cease and you will need to make alternate arrangements 
for these benefits within thirty (30) days. To assist you in that regard we 
recommend you contact Manulife. 

 
2. Short and long term disability coverage will cease on your termination date.  

You will need to make your own arrangements for these benefits if you choose 
by contacting Manulife. 

 
3. Life insurance and accidental death and dismemberment insurance coverage 

will cease on your termination date; however, please note you may choose to 
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Northern Pulp Nova Scotia Corporation, a Paper Excellence Company 
P.O. Box 549, Station Main, New Glasgow, NS  B2H 5E8 

260 Granton Abercrombie Branch Road, Abercrombie, NS  B2H 5C6 
T: 902.752.8461 | F: 902.752.9149 | info@northernpulp.com 

www.northernpulp.com  | www.paperexcellence.com 

convert your group coverage to individual coverage.  If you wish to apply to 
convert your coverage, you must contact Manulife to apply before the thirty  
(30) day’s from the termination date of your employment.  Please note that the 
deadline for converting your group benefit to personal coverage cannot be 
extended. 

 
4. You will continue to have access to support through Humanacare until XX, 

2020. 
 

5. Pension contributions will cease effective as of your termination date and 
further information will be provided by mail (please allow 30 days for receipt). 

 
6. Any other benefits or entitlements that you receive from or through the 

Company will cease effective immediately. 
 
In addition to the statutory notice, the Company will provide you with base salary continuance 
payments less required and agreed deductions for up to a maximum of number XX months’ 
(the Salary Continuance Period) on the condition that you sign the attached Release. During 
the Salary Continuance period you will have the positive duty to look for alternative 
employment. This positive duty will require you to advise the company in the event that you 
secure alternative employment.  
 
If you accept alternative employment with another Paper Excellence company during the 
salary continuance period, further salary continuance payments will cease and you will be 
entitled to 25% of the remaining salary continuance amount unpaid as of the date you 
commence your new job, as well as a relocation allowance as per the Company policy. 
 
If you are successful in obtaining alternative employment with a company other than Paper 
Excellence, at any time during the Salary Continuance Period further salary continuance 
payments will cease on the date you commence new employment, and the Company will pay 
you a lump sum payment equal to 50% of the remaining salary continuance amounts unpaid 
as of the date you commence your new job. Otherwise, all salary continuance payments will 
cease at the expiry of the Salary Continuance Period date. When combined with the amount 
paid pursuant to the Nova Scotia Labour Standards Code, this will result in you receiving a 
total of 5 months’ of salary. 

 
Regardless of whether you obtain alternate employment, you may at any time prior to the end 
of the Salary Continuance Period, elect in writing to waive your right to the remaining salary 
continuance payments owing hereunder and instead receive a lump sum payment equal to 50% 
of the remaining salary continuance amounts unpaid as of such election date, less statutory 
deductions. You understand that if you make this election, the Company will have no further 
obligations to you upon making the lump-sum payment. 

204



 

 
 

Northern Pulp Nova Scotia Corporation, a Paper Excellence Company 
P.O. Box 549, Station Main, New Glasgow, NS  B2H 5E8 

260 Granton Abercrombie Branch Road, Abercrombie, NS  B2H 5C6 
T: 902.752.8461 | F: 902.752.9149 | info@northernpulp.com 

www.northernpulp.com  | www.paperexcellence.com 

 
You have 5 business days to review this offer and seek independent legal advice if you choose 
to.  This offer is open for your acceptance until 2:00 p. m. January 29, 2020 (the “Deadline”), 
after which time it will expire. 
 
Should you choose to accept this offer, please return a signed copy of this letter and the 
attached signed witnessed Full and Final Release to the attention of Richard Carter, Human 
Resources Manager by the Deadline.  
 
Please return any property of the Company, including computer, mobile phone, keys, access 
card, credit card, and any other Company property, on your last day worked.  If you have any 
final expenses, please submit them for reimbursement by your termination date. 
 
Further, and regardless of whether you accept the foregoing offer, you have continuing, post-
employment obligations to the Company, including a duty to protect the confidential 
information of the Company. If you have any questions regarding the scope of your ongoing 
obligations, please contact Richard Carter. Please make arrangements to return any and all 
Company property and documents in your possession immediately to me. 
 
If you have any questions or require clarification on any of these matters, please feel free to 
contact me. 
 
As you transition from employment with the Company, we thank you for your long-term 
contribution and wish you the best in all future endeavors. 
 
Yours truly,  
 
 
Richard Carter 
Human Resources Manager 
 
 
 
 
 
I, Name, indicate by my signature below that I accept this offer under the terms enclosed herein. 
 
 
 
             
Name       Date 
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CC: Personnel File 
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FULL AND FINAL RELEASE OF LIABILITY 
 

Name 
Address 
 
KNOW ALL PERSONS BY THESE PRESENTS THAT I, name, address for and in consideration of the 
terms of the letter from Northern Pulp Nova Scotia Corporation (the “Company”) dated 
_______________________________, and other good and valuable consideration (the receipt and 
sufficiency of which is hereby acknowledged) do hereby remise, release and forever discharge the 
Company and its related entities, affiliates, subsidiaries, partners, officers, directors, employees and agents 
and their heirs, executors, administrators, successors and assigns, as the case may be (hereinafter the 
“Releasees”), of and from any and all manner of actions, causes of action, suits, contracts, claims, 
damages, costs and expenses of any nature or kind whatsoever, whether arising at law, in equity, by 
indemnity, or by or under any contract or agreement or under the Nova Scotia Labour Standards Code, 
the Nova Scotia Human Rights Act, or any other statue or otherwise, and whether known or unknown, 
which, as against the Releasees, or any of them, I have ever had, now have, or at any time hereafter I or 
my personal representatives can, shall or may have, by reason of or arising out of any cause, matter or 
thing whatsoever occurring or existing up to and inclusive of the date of these presents and, without 
limiting the generality of the foregoing, by reason of or arising out of the termination of my employment 
by the Releasees or in any other way connected to my employment by the Releasees, including those 
matters covered by or which might form the basis of any complaint to the Nova Scotia Labour Standards 
Division, the Nova Scotia Human Rights Commission, as well as the future loss of disability or other 
benefit coverage and any other type of loss, injury, damage or expense. 
 
I EXPRESSLY ACKNOWLEDGE that I have no claim against the Releasees, or any of them, under the 
Nova Scotia Labour Standards Code, or the Nova Scotia Human Rights Act.  I promise that I do not have 
any claim or complaint presently pending at the Nova Scotia Labour Standards Division, or the Nova 
Scotia Human Rights Commission, relating to my employment by the Releasees or the termination of that 
employment, and that I will make no such claim or complaint. 
 
I FURTHER UNDERSTAND AND AGREE that, as an employee of the Company I owe a duty to the 
Company not to use or disclose confidential information obtained through my position and I understand 
that this obligation lasts forever. I FURTHER PROMISE not to make any statement, whether verbally or 
in written form, that disparages the Company or the Releasees or tend to cast them or their representatives 
in a negative light or adversely affect the reputation or good will of the Company or the Releasees.   
 
I FURTHER UNDERSTAND AND AGREE that it is a material condition of this agreement, without 
which the Company would not have entered into this agreement or provided the settlement funds described 
herein, that I will maintain those express and implied obligations of confidentiality, with respect to all the 
business of the Company concerning which I have knowledge, and should I fail to do so, the Company 
will have a right to recover all settlement funds paid to me under this settlement, except those required to 
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be paid under the Labour Standards Code, in addition to any other claims for loss or damages that may 
be available. 
 
AND FURTHER for the said consideration, I agree to maintain the terms of settlement in the strictest of 
confidence and will not disclose them to any person other than my legal and financial advisors and my 
spouse without prior written authorization from the Releasees, unless required by law. I expressly 
acknowledge that the Releasees would not have provided the consideration described herein without such 
an agreement regarding confidentiality having been made by me. 
 
I UNDERSTAND that the Releasees will withhold income tax and other statutory deductions from the 
aforesaid consideration and I agree to indemnify and hold harmless the Releasees from any further 
assessment, penalty, fine or other charge which may be made against it pursuant to provisions of the 
Income Tax Act or other relevant statutory or regulatory authority. 
 
I FURTHER ACKNOWLEDGE that this is a compromise and is not to be construed nor considered as an 
admission of liability on the part of the Releasees. 
 
I FURTHER ACKNOWLEDGE that I have had the opportunity to consult with independent legal counsel 
in regards to this Release and the Agreement, and I have either done so or have voluntarily declined to 
seek such independent legal advice. I fully understand the contents, terms and effect of this Release. 
 
I FURTHER ACKNOWLEDGE that the consideration described aforesaid is accepted voluntarily for the 
purpose of making a full and final settlement of all claims described herein. 
 
IN WITTNESS WHEREOF I, name have hereunto set my hand this _____ day of January, 2020 in the 
Town of Abercrombie, in the Province of Nova Scotia. 
 
EXECUTED by name in the presence of 
(witness): 
 
  
Name 
  
Address 
  
 
  
Occupation 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

 
 
 
 
 
 
  
NAME 
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